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2020/81 CHAIR’S INTRODUCTION AND APOLOGIES FOR ABSENCE 
 
The chair welcomed those present and also to Mr Mark Lam who will take 
over as chair of the trust on 1 April 2021. 
 
Mr Mark Lam, chair elect, told the group that it was a real privilege to be 
appointed as the new chair of the Royal Free London NHS Foundation Trust. 
He advised he was well supported during the transition period. Over the 
coming weeks Mark would like to meet all of the governors. 
 
Mr Dominic Dodd, chair, said he was delighted on behalf of the trust and the 
council of governors that Mark is going to become the next chair.  
 
Apologies were been received from: 
 
Mr Neil Wolsenholme           elected staff governor 
 
 

Action 
 
 
 
 
 
 
 
 
 

2020/82 GOVERNORS’ REGISTER OF INTERESTS  
 
The council of governors’ register of interest was noted and no 
additional interests were declared. 
  
 

 
 
 
 
 
 
 
 

2020/83 MINUTES OF THE MEETING HELD ON 6 OCTOBER 2020 
 
The minutes from the council of governors’ meeting held on 12 
January 2021 were approved as a true and accurate record. 

 
 
 
 

2020/84 REVIEW OF MATTERS ARISING AND ACTION LOG  
 
 

The action log was noted 
  

 
 
 
 
 
 
 
 

2020/85 COMMITTEE FEEDBACK 
 
Ms Susan Tierney, elected staff governor, fed back on the last people 
committee meeting. Mr James Tugendhat, non-executive director was on 
leave so the meeting was chaired by Ms Doris Olulode, non-executive 
director. The chair engaged really well with the group on what was a very 
packed agenda that focussed on staff wellbeing and equality and diversity. 
Ms Tierney advised that it was a pleasure to be a part of the group. 
 
Cllr Peter Zinkin, appointed governor, updated the council on the last 
finance, compliance and investment committee meeting. Three principle 
items were discussed. The first was the clinical and financial performance of 
the hospital, the impact of COVID-19 on waiting lists, overall financial 
performance and the recovery looking into next year. The second item 
looked at whether the trust should return to submitting statistics on clinical 
performance from 1 April 2021. There was a very impressive presentation 
on the data cleansing that has taken place and the committee came to the 
conclusion that it would support the restart. 
  
Mr Dominic Dodd, chair, added that the reporting will be restarted shortly 
and asked Ms Caroline Clarke, group chief executive, to cover this in more 

 
 
 
 
 
 
 
 
 



   

 

detail during her report. 
 
The third item covered the back office services currently being taken on by 
other organisations and the way in which the trust can support the emerging 
integrated care system in North Central London. Cllr Zinkin explained that 
they were complex issues with a high level of detail and there was good 
challenge to the executives. On the back office Cllr Zinkin said what the 
trust is trying to do is really hard in terms of knowing how to deliver services 
to external organisations and is much harder than people expect.  
 
Mr Dominic Dodd, chair, said the issue of the trust taking on roles for a 
larger group of institutions than itself is going to be a challenge not only for 
the Royal Free London but many other organisations. It is something that 
the board and the council of governors will need to return to frequently. 
 
Ms Sneha Bedi, patient governor and lead governor elect, updated the 
group on the last meeting of the membership engagement group. The 
meeting primarily focussed on how the trust records its membership data. 
Mr Matt Keirle, membership and governance manager, gave an overview of 
the membership database and then ideas were shared on how the system 
can be used better. The next steps are to focus on what the objectives of 
the group are and to look at the terms of reference. The main objectives will 
be membership engagement, how it can be increased and what tools are 
available that allows the trust to do this. These findings will be shared with 
the council going forward.  
 
The feedback was noted 
 

2020/86 CHAIR’S REPORT TO THE COUNCIL  
 
Mr Dominic Dodd, chair, thanked Ms Carolyn Cullen, trust secretary, who is 
leaving the trust on 1 April 2021. Carolyn has worked tirelessly behind the 
scenes on supporting the council and the board.  
 
The trust has four new elected governors. In the patient constituency we 
have Mr Dov Gerber and Mr Anthony Clarke. There were 1,625 votes in this 
constituency which is a good turnout and is a testament to the engagement 
and interest shown in this election. In the public – rest of England 
constituency Dr Meera Radia was elected and there 1,018 votes in total for 
this group. 
 
Ms Maxine Tran will also join the council as UCL’s appointed governor 
replacing Prof Hans Stauss who steps down on 1 April 2021. 
 
The chair’s report was noted 
 

 
 
 
 
 
 
 
 

2020/87 GROUP CHIEF EXECUTIVE’S REPORT TO THE COUNCIL 
 
Ms Caroline Clarke, group chief executive, asked Ms Kate Slemeck, chief 
executive and emergency planning lead, Royal Free Hospital, to update the 
council on where the trust is currently with regard to COVID-19 post second 
wave. 
 
Ms Kate Slemeck, chief executive, Royal Free Hospital, stated that trust has 
now exited the second wave of the pandemic and there are currently 12 
patients in the hospital with COVID-19. There are a number of patients who 

 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

are in COVID-19 recovery in ICU and those patients are slowly being 
discharged. ICU beds are slightly higher than their normal numbers and the 
trust is already starting its restoration programme back to elective services. 
This needs to be managed thoughtfully and carefully in order to ensure that 
staff are given sufficient time to have a break. Over the next four weeks 
activity will step up and Chase Farm Hospital will be reopening fully in the 
next few weeks as well. 
 
She added the trust has a very tired workforce. There has been a lot of 
focus and effort put into creating wellbeing and psychological support by 
allowing staff to talk about their experiences. Return to normality on the 
wards will have really positive effect on staff as they will begin to see life 
returning back to normal.  
 
The trust is seeing a higher number of patients with mental health issues 
both in the emergency department and in the wards and there has been a 
significant rise in incidents of violence and aggression towards staff which 
has created an added pressure. 
 
There is now a period of learning and reflection to share all of the learning’s 
from the second wave and a mental health questionnaire has been 
developed for staff. Individual teams and departments are being 
encouraged to debrief as well as this will provide really useful information 
and feedback for the trust to take forward. Support and facilitation will be 
offered to staff if needed.  
 
The trust is going to run a number of listening events covering a series of 
topics and a number of non-executive directors will be joining these. 
Simulation events will also be held with cross sections of clinical staff to 
gather learning and to understand how the trust needs to build in the future. 
 
She explained that a number of critical care staff have written to a 
newspaper to express concern with their experience, ratios and shift rotas 
and the trust is working with the Royal College of Nursing to address these 
concerns. 
 
Ms Caroline Clarke, group chief executive, talked about the four delivery 
priorities. To recap, by March 2022 the trust said it was going to do four 
things: 
 

 Attend to its waiting lists  

 Staff wellbeing, inclusion and equality 

 Getting digital services up to scratch   

 Delivering in partnerships 
 
On waiting lists, the finance and investment committee and the board have 
agreed the trust should return to statistical national reporting from April 
2021. The trust’s data quality is now superb and a very long term problem 
has now been resolved. When the figures come back it will not be a 
surprise to know that a large number of people are waiting for services.  For 
an organisation the size of the Royal Free London there are usually tens of 
thousands of patients on waiting lists and at the end of March this number 
will be at least 75,000. Many of these patients have been waiting for over a 
year. It isn’t a problem that is unique to the Royal Free London but a lot of 
time is being spent with other organisations across North London 
discussing how the waiting experience can be managed better and how it 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

can be made fairer across North London. 
 
There is confidence in the work being done with the provider alliance which 
will create more innovative work around finding different pathways and 
digital solutions for patients and increasing capacity for patients across 
North London. 
 
During the second wave the trust has been able to keep more diagnostic 
services going which has been important for patients requiring more urgent 
care or on a cancer pathway. 
 
On staff and wellbeing, there are two components to this delivery priority. 
One is around wellbeing. Next week two wellbeing hubs will open at Barnet 
Hospital and thank you to the Royal Free Charity for helping us do this. 
These are expanded spaces for staff to relax in and to take a break from 
work. The trust has invested heavily in talking therapies for staff both 
individually and by teams and this will continue for as long as is needed. 
 
Today is the one year anniversary of Project Wingman, the airline industry’s 
program to offer support to NHS staff. This will continue on the Royal Free 
Hospital site. 
 
On inclusion, equality and diversity, the board took a paper last week on an 
equalities framework which has a very focussed set of priorities to work on 
and there is optimism that staff will start to see some real changes. The 
priorities range from how we communicate with patients to ensuring that 
there is a balance to the recruitment process. The results of this will be fed 
back to the council at future meetings. 
 
Regarding digital services, this is the year that the Royal Free Hospital 
comes up to the level that Barnet and Chase Farm hospitals are already at 
in terms of the version of Cerner that it is using and this will be going ahead 
in the autumn of 2021. On the issue of back office services, one of the 
areas that has been developed is around robotic process automation. Large 
parts of the recruitment and finance processes are now automated and the 
trust is now working with NHS Shared Business Services on how we can go 
further into patient administration processes, which is an important thing to 
do considering the size of our waiting lists. 
 
On partnerships more generally, Ms Caroline Clarke, group chief executive 
reminded the council of the work the trust is doing with North Middlesex 
University Hospital, the Royal National Orthopaedic Hospital NHS Trust and 
West Herfordshire Hospitals NHS Trust. 
 
Ms Caroline Clark, group chief executive, will also become the accountable 
officer for North Middlesex University Hospital from 1 April 2021, which will 
allow the priorities of the joint partnership board to be put into practical 
effect. With the Royal National Orthopaedic Hospital NHS Trust there is a 
partnership board that is just starting to meet that will focus heavily on 
waiting times for muscular skeletal patients. On West Hertfordshire 
Hospitals NHS Trust, we are working with them on the electronic health 
records code that in being put into the Royal Free Hospital data as they are 
going through the same digital implementation. The Royal Free London’s 
property team is also helping the trust to design its new hospital. 
 
Mr Dominic Dodd, chair, added that the last time the council of governors 
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met was on 12 January 2021 when the line of new COVID-19 cases and 
admissions was almost vertical. So this is the first meeting since the fall in 
the second wave. A big thank you to all staff for the extraordinary work 
that’s happened. The performance of the Royal Free Hospital and Barnet 
Hospital was right up there with the best in the country and that is testament 
to the skills and resilience of all staff. On a personal note, the job of chair is 
to challenge the executive team, and the way they have led through the 
second wave has been exemplary and as they did in the first wave and it 
has been humbling to see. 
 
Ms Linda Davies, elected patient governor, wanted to echo Dominic’s 
comments and thanked Caroline and Kate for their commitment and work in 
helping to keep everyone safe.  
 
Ms Linda Davies, elected patient governor, asked how many people that get 
COVID-19 have in fact long COVID-19 and how will this affect the trust’s 
targets? 
 
Ms Kate Slemeck, chief executive, Royal Free Hospital, responded that the 
proportion of people that get long COVID-19 is quite small but clinics and 
additional primary and secondary care has been setup to treat and 
rehabilitate those that are suffering from it.  
 
Ms Linda Davies, elected patient governor, asked about the concern of 
whether there will be a third wave. Is this primarily down to the South 
African variant together with the fact that the AstraZeneca vaccine does not 
protect against it? 
 
Ms Kate Slemeck, chief executive, Royal Free Hospital, replied that it’s 
more about when lockdown eases and people start mixing again and there 
is a fear that not enough people would have received a vaccination to 
prevent a spread of the disease in future.  
 
Cllr Anna Wright, appointed governor, echoed the message of thanks to 
staff for all their dedication and hard work. Whilst there has been some 
dissatisfaction from some patients with particular need there has been a lot 
of satisfaction with the shift to remote appointments. To what extent is the 
trust now starting to strategically work with those new arrangements and to 
feed that into the reduction of waiting lists? What thinking is going on to 
ensure that for those patients for whom remote appointments don’t work 
that there are appropriate other arrangements and that there is now a mixed 
menu that’s designed strategically instead of being a bit random? 
 
Ms Caroline Clarke, group chief executive, replied that each patient’s needs 
will depend on their condition so there will be a mixed menu. What the trust 
has learned is that more work can be done if it is held virtually which is 
positive for the patients. The question for the trust is which processes can 
be identified that do not require a patient to visit the hospital and instead 
can be performed over the phone or on a digital platform.  
 
Dr Oswald Fernando, elected patient governor, stated that there was still 
concern over bullying and harassment at the trust and that needs to be 
addressed. Also, with regard to digital information, the trust is still not linking 
with GPs in the way that it should and there is a lack of information sharing. 
 
Dr Chris Streather, group chief medical officer, replied that the trust is not 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



   

 

there yet in terms of information sharing. However, there is health 
information exchange with the Cerner system which GPs have access to. It 
is not completely rolled out yet but the ability to look at results across the 
system is there and is growing. It’s not perfect yet but it is much better than 
it was. With an aging population and increased sunshine skin pathology is 
really common and we don’t have enough dermatology staff to deal with the 
amount of work that comes through the door so using new systems is 
important. One of the artificial intelligence solutions is being partly 
developed by staff at the Royal Free London. 
 
Dr Tony Wolff, elected staff governor, added that with the introduction of the 
Cerner system at the Royal Free Hospital there have been repeated 
requests for staff from Barnet Hospital and Chase Farm Hospital to come 
and demonstrate the system. It’s important to emphasise that it would be 
more valuable if staff from the Royal Free Hospital could come to Barnet 
Hospital and Chase Farm Hospital and see the system in action. There 
appears to a huge amount of reluctance to do this but it is best way to see 
how it is going to work.  
 
On the issue of bullying and harassment, Ms Caroline Clarke, group chief 
executive, responded that in areas of the trust there is undoubtedly an 
issue. As part of the work that the trust is doing on inclusion and diversity, it 
is known that certain staff groups experience bullying more than others and 
this will be taken into account in the approach used. It is an issue that exists 
in pockets and we need our staff to know that we really care about it. More 
data on this issue can be provided to governors at future council meetings.  
 
Ms Linda Bogod, patient governor, wanted to echo previous comments and 
thanked the executive team for keeping everyone safe during the pandemic. 
Was there anything particular surprising found is the latest staff survey 
results? Also, is there an update on staff vaccinations? 
 
Ms Caroline Clarke, group chief executive, replied that it is disappointing 
that the trust does not get a better level of engagement when it comes to 
the staff survey. Approximately 40 percent of staff responded which is too 
low so there is more work to do. One important thing to remember is that it 
was done six months ago so you have to consider how staff were feeling 
during that time. In terms of the results, there is nothing really surprising in 
it. It is interesting to see that the trust scored slightly higher in certain areas 
such as wellbeing. The most important thing to takeaway is that staff 
engagement needs to be better. The trust has some really fantastic staff 
networks which are starting to give us some different insights which will 
need to be followed up.  
 
On staff vaccination rates, the official data says that less than 2/3 of staff 
have had the vaccine. However, our experience is that many more staff 
may have received the vaccine but outside of their hospital centres and the 
difficulty is recording it. There is definitely and issue in London and there is 
more work to do. 
 
Mr David Grantham, chief people officer, posted the summary table of the 
staff survey results on the chat function for the group to view. 
 
 
The group chief executive’s report was noted 
 



   

 

2020/88 LEAD GOVERNOR REPORT 
 
Ms Judy Dewinter, elected patient and lead governor, highlighted the 
following items from the lead governor report: 
 
Mr Neil Wolstenholme, elected patient governor, attended the trust’s ethics 
committee with an issue around clinically vulnerable patients in the context 
of staff vaccination rates and how patients can be best protected against 
the transmission of COVID-19. There is a cohort of patients who are 
anxious and concerned about coming into hospital and interacting with staff 
who have not been vaccinated. Neil had a viewpoint from a legal and ethical 
perspective as well as a safety one. 
 
Dr Chris Streather, group chief medical officer, added that there is currently 
a national debate around compulsion when it comes to staff vaccination and 
the pragmatic view is that it would be counterproductive and that a lot of 
time would be spent trying to enforce it instead of actually vaccinating 
people. Chris has offered to meet Neil to talk about the issue in more detail. 
In addition, the transmission rate at our hospitals is 2/5 of the national 
average which is encouraging. These figures are based on before the 
vaccination programme started.  
 
There were some governors that were unsure whether the committees and 
groups they were assigned to have been stood up again and there were 
some governor who were unsure whether they were receiving invitations for 
these groups.  
 
Mr Matt Keirle, membership and governance manager, replied on the chat 
that he will take this forward in the upcoming review of governor 
assignments.  
 
Cllr Anna Wright, appointed governor, asked about the paediatric accident 
& emergency department moving back to the Royal Free Hospital. We know 
that this is reopening on 12 April 2021 which is welcome. The 
understanding was that the move to the Whittington Hospital was in a 
response to the crisis situation that the trust was facing due to COVID-19. 
There was interest in exploring whether that was a useful and efficient 
model to use in the future. Is the intention to hold a consultation on whether 
the move to the Whittington might be a way forward? 
 
Ms Caroline Clarke, group chief executive, replied that the trust cannot 
make large scale changes without consultation. The integrated care system 
(ICS) has been thinking about what lessons have been learned and there 
has been a plethora of small services in North London that could be used 
better. Whatever happens next will be done at North Central London level 
and involve a large engagement and consultation programme.   
 
Cllr Anna Wright, appointed governor, asked what the general feeling was 
on how the move went? 
 
Ms Caroline Clarke, group chief executive, responded by saying that there 
were some good things and some learning’s to take away from the move. 
Staff were less happy at the beginning but got used to working with each 
other. From the data, outcomes for children looked good. 
 
Dr Chris Streather, group chief medical officer, added that from the data, 
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outcomes were at least ok. The number of admissions went down and the 
model did allow a consultant paediatrician to see children earlier in their 
journey which helped reduce the number that needed to come into hospital.   
 
Ms Sneha Bedi, patient governor and lead governor elect, asked about the 
concerns raised by ICU nurses in a recent newspaper articles. What is the 
trust’s plan taking into consideration the effect on staff wellbeing? 
 
Ms Caroline Clarke, group chief executive, replied that the trust is working 
with those staff and their representatives to make sure that their concerns 
are addressed. The response is that people are being listened to and 
wellbeing issues will be addressed.  
 
Dr Oswald Fernando, elected patient governor, wanted to raise an issue 
about ophthalmology. Sadly the outpatient department is chaotic and the 
organisation could be improved. Waiting times are high and organisation 
within the department needs to be better. The same problems also exist for 
dermatology. Has the executive team had any feedback on this? 
 
Ms Caroline Clarke, group chief executive, responded by saying that it is 
fair to say that post COVID-19 all outpatient processes are going to get a 
big refresh, including ophthalmology and dermatology. Undoubtedly there 
had been some administrative problems in some areas that have faced 
disruption.  
 
Cllr Peter Zinkin, appointed governor, wanted to say thank you. A difficult 
issue was raised at the last meeting in relation to communications which 
was not at an ideal time and for which he apologised for. On behalf of all of 
the council of governors he said he really appreciated the effort that was 
made to communicate better. The general feeling is that in the last few 
weeks a real effort has been made and thank you very much indeed.   
 
The lead governor report was noted 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

ADMINISTRATIVE ITEMS  

ANY OTHER BUSINESS 

2020/89 TO NOTE ANY OTHER URGENT BUSINESS 
 
There was no other urgent business 
 

 
 
 
 
 

2020/90 QUESTIONS FROM MEMBERS OF THE PUBLIC 
 
There were no questions from the public 
 

 

 

 

FOR INFORMATION 

2020/91 NON-EXECUTIVE DIRECTORS’ REPORT TO THE COUNCIL 
 
The report was received and noted. 
 

 

2020/92 MEETING SCHEDULE 2021 
 
The meeting schedule was received and noted. 

 

 



   

 

2020/93 GOVERNORS’ BRIEFING PACK 
 
It was noted that the governor briefing pack had been circulated 
separately. 
 

 

2020/94 DATE OF NEXT MEETING  
 
It was confirmed that the next formal council of governors’ meeting 
will be held on at 6.00pm on 13 July 2021. 
 

 

2020/95 FAREWELL FROM LONG SERVING GOVERNORS 
 
Mr Dominic Dodd, chair, wanted to thank Prof Hans Stauss, appointed 
governor, at his last council of governors’ meeting. Hans has been the UCL 
appointed governor for nine years and has performed vital research leading 
the UCL institute of immunity and transplantation. He has always kept the 
board and the council of governors really well sighted on the development 
of the Pears Building and has been the conscience of research and 
education whilst remaining one of the longest standing members of the 
nominations committee. A big thank you for everything you have done. 
 
Mr Dominic Dodd, chair, also thanked Ms Linda Davies, patient governor, 
who is also attending her last council of governors’ meeting. Linda has been 
a passionate advocate and campaigner for patients and staff during her 
tenure. He noted Linda had been awarded and MBE for services to 
education and the NHS.  
 
Mr Dominic Dodd, chair, said farewell to Ms Judy Dewinter, patient 
governor, who has served on the council for the last decade. He reflected 
back on the journey that the council has been on and said it had become 
more productive and focused. Her guidance in the lead governor role has 
been extremely valuable.  
 
Mr Dominic Dodd, chair, finally thanked all of the governors. He said it had 
been a privilege to work with everyone at the Royal Free London, not least 
the council. Collectively it’s been a positive, constructive and caring council.  
 
Ms Judy Dewinter, patient governor, thanked Hans Stauss, appointed 
governor, as he stands down from the council. She said he had made an 
outstanding contribution to the council with a calm, measured and intelligent 
contribution. 
 
Likewise, she praised Linda Davies, patient governor, who had made 
meaningful contributions to bullying and harassment and has been very 
genuine, mission driven and an advocate in what she believes in. 
 
Ms Judy Dewinter, lead governor, also thanked Mr Dominic Dodd, chair, 
who is attending his last council of governors’ meeting as he is leaving the 
trust. She said he was widely recognised as one of the most impressive 
leaders in the NHS. That he had a unique way of challenging colleagues yet 
supporting them, and of encouraging them to push the boundaries of what’s 
possible while not losing sight of the risks and responsibilities. She listed 
many of the trust’s achievements in his time as chair including achieving FT 
status and the acquisition of Barnet and Chase Farm Hospitals. 
 
In closing, Judy wanted to thank the council of governors for supporting her 

 



   

 

in her role as lead governor and also to Ms Carolyn Cullen, trust secretary 
and Mr Matt Keirle, membership and governance manager, for all of their 
hard work that they’ve put in to support the council of governors behind the 
scenes.  
 
Prof Hans Stauss, appointed governor, added that Mr Dominic Dodd, chair, 
is a true leader and has a proud history to look back on as the trust has 
really moved forward during his tenure to a stage where it has reached 
national and international recognition.  
 
He said Ms Judy Dewinter, lead governor, is a world champion 
communicator who is brilliant at interacting with people. He added that Ms 
Linda Davies, patient governor, is an amazing ambassador for our local 
community and is able to capture the emotion of a situation and express it 
eloquently.  
 
He closed by saying that he is driven by his passion for research and 
innovation for patient benefit and that It had been a real privilege to be a 
governor and to be linked to the proud history of the Royal Free London as 
a centre for innovation. 
 
Ms Linda Davies, patient governor, thanked the executive team for how 
much extra work the council of governors generates. And for their heroic 
dedication in keeping us all safe and well at this challenging time. She 
thanked to Mr Dominic Dodd, chair, for your kind words and thank you for 
being so charming, intelligent, approachable and friendly while still being 
able to chair some very challenging meetings. 
 
Ms Linda Davies, patient governor, also praised and thanked Ms Dewinter 
and wished Carolyn Cullen well.  
 
Ms Linda Davies, patient governor, thanked Prof Hans Stauss, appointed 
governor for his intelligence, friendliness and high powered work at the 
institute of immunity and transplantation. 
 
In closing, Ms Linda Davies, appointed governor, hoped that all of the new 
governors enjoy their time and much as she did. Thank you to everyone.  
 
Dr Oswald Fernando, patient governor, added that he felt proud to have 
been associated with Mr Dominic Dodd, chair, Ms Judy Dewinter, lead 
governor and Ms Carolyn Cullen, trust secretary. Thank you very much for 
having the opportunity to work with you.  
 
Ms Sneha Bedi, patient governor and lead governor elect, wanted to thank 
Ms Judy Dewinter, lead governor, for all of the help and support she has 
given during her transition period. Also, to Mr Dominic Dodd, chair, for 
encouraging her to stand to become a governor at the Royal Free London. 
Thank you to everyone for their contributions to the council and the trust. 
Without all of you what we do would not be possible. 
 

2020/96 CLOSE 
 
There being no further business the chair declared the meeting 
closed. 
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………………………………………… Date: 1 April 2021 
 
Mark Lam 
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