
About us 
The Royal Free London NHS Foundation Trust 
For prospective nursing and midwifery staff



The Royal Free London 
is one of the UK’s 
biggest trusts, our 
10,000 staff deliver care 
to more than 1.6 million 
patients each year in 
three main hospitals
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Where we came from
The Royal Free Hospital was founded in 1828, one of the first 
hospitals in the UK to provide free healthcare

Barnet Hospital was originally built as a workhouse in 1836

The title ‘Royal’ was granted by Queen Victoria after the 
Royal Free Hospital was the only hospital to stay open during 
the 19th century cholera epidemics

In 1877 the Royal Free Hospital became the first 
hospital in London to accept women as medical 
students

The Royal Free Hospital was the first 
hospital to appoint an almoner (forerunner 
of the social worker)

Between 1916 and 1918 some 6,000 wounded and sick 
soldiers were treated at Barnet Hospital

The original Chase Farm Hospital building was built 
in 1884 as a school for pauper children

During World War II Barnet Hospital became a base for 
St Bartholomew’s and the Royal Free Hospital under the 
emergency medical scheme and patients were evacuated there 
from central London
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We operate at three 
main hospitals: Barnet 
Hospital, Chase Farm 
Hospital and the Royal 
Free Hospital

Where we are today

We also offer services ranging 
from community midwifery to 
smoking cessation at more than 
30 sites. The map shows the 
spread of sites.

LONDON

Visit our website,  www.royalfree.nhs.uk, to see our individual site locations and for travel 
information. 
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A&E attendances a year 

200,000 
We have more than

Our 
laboratories 
perform 
more than

17 million
 tests a year 
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Across our three London hospitals 
our vision is clear: to deliver world 
class expertise and local care.

Excellent outcomes
in our clinical treatment, research and teaching

Excellent experiences 
for our patients, staff and GPs

Excellent value 
by improving the efficiency and productivity 
of our services, and reducing costs

We combine globally recognised clinical expertise with local and friendly hospital 
care to represent the NHS at its best. Our mission today is in three parts: we will seek 
to be world class in terms of service, research and teaching excellence. 
We will achieve our mission by making sure that we have: 

Where we are going
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5 A strong organisation 
investing effectively in our staff and 
infrastructure to ensure that we are fit for future 
challenges

Full compliance
meeting or exceeding all regulatory and 
outcomes we are set
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Working for us
At the Royal Free London our aim is clear: to deliver world class 

expertise, local care. To do this we want world class hospital and 

nursing staff, delivering excellent medical services across our 

three hospitals and our clinics at other north London hospitals. 

Currently, we have approximately 10,000 members of staff. 

Why work for the Royal Free London?

The Royal Free London combines globally recognised clinical expertise with local 
and friendly hospital care to represent the best in NHS treatment.  
 
Our hospitals are renowned for specialist services. The Royal Free London leads UK 
healthcare in a number of areas, including immunology,  liver transplant, kidney 
and bone marrow transplant, cancer treatment, plastic surgery and ENT surgery. 
The Royal Free Hospital is a major neuroscience base with a network extending 
throughout north London and into the south east of England. 

We also run internationally recognised clinial research and training programmes  
and our hospitals conduct medical research, much of which is of international 
reputation. 

The Royal Free London is a leading trust for the training of doctors, nurses, midwives 
and professions allied to medicine.
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Opportunities for 
nursing and midwifery 
staff 
Opportunities are available at different bands in a wide range of specialities:
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For more information on our opportunities contact our 
recruitment team on 020 7794 0500 (ext 23033) or 

email rf-tr.nursingrecruitment@nhs.net.
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Supporting you
Nursing development opportunities 

The Royal Free London is committed to supporting the development of our staff 
through training, this is consistent with the trust’s vision to deliver world class care. 
We know that engaged, enthusiastic and happy staff improve patient experience 
and safety, along with clinical effectiveness.  

A full menu of training is available to our nursing and midwifery staff including 
clinical and non-clinical formal programmes of study and study days. 
 

Access to internally run clinical skills and personal development courses 
delivered by highly skilled members of the multi-discplinary team.

Access to an internal leadership toolkit.

Support with applications for nationally run leadership programmes.

Access to continuing professional development.

Opportunity for scholarship using charity funding.

Access to the Preceptorship programme aimed at supporting the six month 
newly qualified nurse transition phase. 

Support from locally based clinical practice educators/facilitators 

Trust-wide rotation programming (commencing Autumn 2015).

For more information on any of the education and development opportunities 
available to nursing and midwifery staff, please contact Natasha Pradhan, head 

of education and development for nursing and midwifery, natasha.pradhan@
nhs.net.



Cordwainers’ awards for nurses, midwives 
and healthcare assistants
Funded by the Royal Free Hospital Nurses Home of Rest Trust 
(registered charity 234902).
The charity is run as a partnership between the Worshipful
Company of Cordwainers and the Royal Free London. The charity
supports a number of awards open to nurses, midwives and
healthcare assistants for education and development opportunities
in research, leadership development and sharing skills in
underprivileged communities. The awards are advertised and
promoted through the corporate nursing directorate and are
timed to be presented during international nurses week, and the
international day of the midwife.

Learning is celebrated at the trust with 
the annual learner achievement awards, 
where aspirations, achievements and 
advancements are recognised, valued 
and celebrated.  Any learner who has 
completed a programme of study is 
invited to this fun and celebratory 

evening hosted by the chief executive.
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At each of our sites we ensure that we are welcoming, respectful, 
reassuring and communicative. These values were chosen by our 
patients and staff and should underpin all we do.  

How we do things

Our staff have attended a series of world class care team sessions to explore 
exactly how they can ensure they are promoting these values every day in a 
changing environment. To do so we must respond to changes in healthcare 
technology, finances and, most importantly, patients’ needs and expectations. 

 
Our values are to be:
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Staff benefits

We strive to 
ensure the Royal 
Free London is 
a great place 
to work and 
so there are 
a wide range 
of employee 
benefits available 
for staff to access

Health and wellbeing
  Cycle to work scheme 

  Employee assistance 
programmes (EAP)

  Occupational health services

  Gym, pool and recreation club 
(Royal Free Hospital site) 

  NHS Better Health and Fitness 
corporate membership

  ‘Fit at the Free’ activities

Lifestyle
  Car loan scheme 

  Childcare vouchers 

  Staff nurseries

  Play schemes 

  Residential accommodation 

  Purchase of additional annual 
leave

Finance support
  London Mutual 

 Credit Union 

 partnership  

  Season ticket 

 loan 

Our staff benefits fall under the following categories:
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There are approximately 

50 buildings
and 70 wards

at our three main hospitals
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How to apply
To apply for our positions visit our website www.royalfree.nhs.uk, click on the 
jobs tab and then choose ‘nursing and midwifery’ and the appropriate vacancy. 
Alternatively, if you wish to speak to someone directly about what vacancies are 
available please contact our recruitment team on 020 7794 0500 (ext 23033) or email 
rf-tr.nursingrecruitment@nhs.net.
 
If you are interested in working on the ‘bank’ you can apply by visiting the above 
Royal Free London jobs page. Before joining the bank you will be interviewed and 
potentially asked to complete verbal and numerical reasoning, typing or clinical 
observation tests.

Applications are welcome from people wishing to job share or work flexible patterns. 
We are committed to equal opportunities.
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Barnet Hospital
Wellhouse Lane
Barnet, Herts
EN5 3DJ

Chase Farm Hospital
The Ridgeway
Enfield, Middlesex
EN2 8JL

Royal Free Hospital
Pond Street
London
NW3 2QG

020 3758 2000
 
www.royalfree.nhs.nuk


