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Chairman’s Introduction
Welcome to our 2016/17 Annual Report.
In my final year as Chairman, writing this introduction allows me
the opportunity to reflect on how life has changed since I joined
the Trust in 2003. At that point we were distributing some £5M.
This year our budget spend was £19M + making us the largest
independent funder in Scotland. A dramatic change, indeed!
However, alongside this
growth in the level of
our funding, we have
unfortunately seen an even
higher growth in the level of
inequalities faced by people
and communities throughout Scotland. We
are now living in a country where the gap
between rich and poor has continued to grow;
where working families are dependent on the
growing number of food banks and where life
expectancy can vary by 10 years depending on
your postcode. We continue to see homeless
people sleeping on the streets of our cities,
increasing levels of rural poverty, family
breakdown and mental health problems
among our young people.
Scotland’s charities are often at the frontline
in dealing with these challenges and we
know that those people using their services
increasingly have more complex needs. And
with an ageing population, this trend is likely
to continue.
So where does The Robertson Trust sit in an
environment where our charities face cuts and
uncertainty around public funding, impacting
on their ability to deliver key frontline
services? There can be no doubt that very
many of these organisations are in survival
mode as a consequence of Government and
local authority cuts. Not only is their own
income much reduced, but the broader
scaling down or closure of community services
and facilities means that they are constantly
being asked to deliver more for less.
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Those supported often require more intensive
or specialist support, which has huge cost
implications. In addition to this, funding is
often reviewed on an annual basis, all of
which makes it difficult to keep skilled staff
and puts huge pressure on charity Boards.
We regularly see examples of these issues
within the charities we support, charities
which may provide a lifeline for some of the
most vulnerable and isolated people in our
society. The reality is that without the wide
range of community based services delivered
by third sector organisations, the cost to
the public purse would be unimaginable. I
believe that public bodies should recognise
this enormous contribution to society both
through the provision of appropriate funding
support and by engaging with the third sector
on key relevant strategic decisions.
During the course of this year we have
implemented our new Giving Strategy. This
was developed in consultation with charities
and stakeholders from across the land
and their valuable input is reflected in our
final document. I very much hope that our
approach will enable us to target funding and
resources to those thematic and geographic
areas where we can make a real difference
for communities and individuals who face
disadvantage. Do visit our website where
those new themes are set out clearly.
As we deal with those difficult times I often
reflect on the wisdom, generosity and vision
of the intrepid Robertson sisters when they
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decided to set up the Trust . Their aims and
objectives still hold firm today. The Trust
regularly salutes the sisters and though times
have moved on, we hope they would approve
of how the Trust has adapted to address the
social challenges in today’s Scotland.
We remain determined to build good
relationships with all our partners by being
open to new ways of funding and to using
knowledge exchange in developing evidence
based policy. I believe we are making
significant progress in working together,
using our combined expertise and resources,
to identify where we could more effectively
address key gaps in provision of services.
None of this would happen without the
commitment and dedication of our Trustees
who as volunteers give so generously of
their time. I must thank you all, new and old,
for your support, encouragement and wise
counsel. This year we were sad to say farewell
to David Stevenson and Sandy Cumming
whose wisdom and energy were inspirational.
We are glad to welcome three new members
Mark Batho, Lorne Crerar and Garry Coutts
who I am certain will contribute just as
significantly to our work.

Finally we must recognise the work of
The Edrington staff whose dedication and
phenomenal success over the time I have
been on board , makes possible everything
we do.
There is no doubt in my mind that being
Chairman of the Trust is the best job in
Scotland and it has been such a privilege to
be part of it for so long. I believe that despite
the enormous challenges we face today, we
are in a strong position to tackle whatever lies
ahead. I am confident that we can continue to
support the charitable sector in ways which
will improve the wellbeing of the people and
communities across the land.
Dame Barbara Kelly
Chairman

Thank you also to Kenneth Ferguson our
Director and all our staff who have worked
so hard to deliver the new Strategy. Kenneth
has supervised with great efficiency the
expanding staff team and I am certain that
our future is secure in the midst of such
exciting and difficult times.
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Director’s Report
The issues raised in Dame Barbara’s
introduction have exercised the Board
and Staff team.
During the year we undertook a major review of our strategy to see if we
could better meet the needs of our society and the charities working in it.
We undertook significant
consultations and research to
see how best we could use our
resources to meet these needs.
The result was a new strategy
launched in August 2016 built
under the three key funding strands; Care and
Wellbeing, Strengthening Communities and
Realising Potential. As well as new themes we
shifted our focus to fund outcomes. As such
this required a whole new way of looking at our
reporting and even how we were organised as
a staff team. We have invested in an Innovation
and Learning team to enable us to generate
evidence and learn from it.
The reorganisation of the team into Giving,
Innovation & Learning, Scholarship, Admin
and Finance & Resources has enabled us
to focus on delivering the strategy. To this
end we dissolved the separate Robertson
Scholarship Trust and absorbed all its excellent
work into the main Trust. This cut our admin
and overheads and allowed us to bring all our
activity under the three key funding strands.
As regards our funding we awarded over £14M
across our three funding strands. The split is
roughly equal with Care and Wellbeing receiving
over £4.7M, Strengthening Communities £5.2M
and Realising Potential £4.2M. Our scholarship
work accounted for a further £2M which should
be included in the Realising Potential strand.
The scholarship work of the Trust continues
to grow in terms of the quality of input we
are able to make into young people’s lives. As
well as money we give support on soft skills
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development and access to opportunities not
available to many young people. The numbers
we support have risen to just under 500. We
fully envisage that this will rise further to
around the 700 level.
As well as grantmaking the strategy looked at
how we use our resources in the widest sense
and to that end we have made several significant
Social Investments, the largest of which is our
£3.6M investment in a new Charity Hub in
Stirling. This is 30,000 square feet of office and
meeting space. It is undergoing refurbishment
and is due to open in summer 2018.
Our current charity hub in Glasgow, Robertson
House continues to go from strength to strength
with more people using its facilities than in
previous years with room bookings also up.
When I review the work of the last year the
breadth, depth and quality of our work strikes
me. However none of it would be possible
without the fantastic and dedicated staff team
here at the Trust. They just keep going the
extra mile to help others – well done!
As I look forward to the coming year uncertainty
seems to be increasing, however with the
dedicated staff, the committed trustees and the
fantastic resources generated by Edrington I am
convinced we are in the best possible place to
make a difference to the people of Scotland and
to fulfil the Robertson sisters’ vision of enabling
people to be all that that they possibly can be.
Kenneth Ferguson
Director
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Our History
The Robertson Trust was established in
1961 by the Robertson sisters Elspeth,
Agnes and Ethel who donated the
shares in their businesses, founded and
developed by their grandfather and father,
to the Trust for charitable purposes.
The origins of these businesses, based in Glasgow, stretch
back to the 1850s when William A Robertson began operating
in the city.
The family businesses, now operating as
the global company Edrington, is one of
Scotland’s largest private companies and
owns the well known whisky brands, The
Macallan, Highland Park, The Famous Grouse,
Cutty Sark and also Brugal Rum.

I want everyone to feel special
and valued and they will see what
they can aspire to.
Ethel Robertson

When the sisters established the Trust,
their purpose was to ensure that the family
businesses remained active and independent,
and to continue and extend the past support
they had given to charities. They were among
the first Trustees, serving for a combined total
of 71 years, ensuring that the Trust operated
along the principles, which they, their father
and grandfather had employed in the family
business, namely: honesty, integrity and
willingness to help people in trouble or need.
Their benevolence and business acumen
ensured that profits from the successful
Robertson companies would always help
people and communities in Scotland, just as
they had done since their grandfather’s day.
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Intro from Head of Giving
During the course of this year, applicants to
the Trust’s open award funding programme
will have noticed a significant change to our
previous funding “categories”.
This has come as a result of our new Giving Strategy, launched in
August 2016, which was developed in consultation with many of our
funded charities and other external stakeholders.
We very much hope that our
three strategic funding strands;
Care & Wellbeing, Strengthening
Communities and Realising
Potential and those themes
highlighted within them, will
attract strong applications for services and
activities which address the inequalities and key
social issues highlighted from this consultation,
to which our Chairman refers in her opening
statement. We have also invested significant time
and resource during the past year in streamlining
our processes and applications for all types of
funding are now available on-line. Our approach
and the type of information we request as part
of this will be regularly reviewed to ensure that
we reduce unnecessary barriers for charities in
accessing funding from the Trust.
The Trust also wishes to see a meaningful
geographic spread in the distribution of our
awards. Members of our Giving Team therefore
participate in a broad programme of outreach
activities across the country to increase
our understanding of issues affecting local
communities and to raise awareness of the
types of funding which are available from the
Trust. Further details of the past year’s activities
are available on page 24 of this report. We now
have the ability to track applications which are
generated from these events and as always,
will continue to seek feedback on how we can
improve and make them more effective. In
addition to our own programme of outreach, we
are increasingly delivering events in partnership
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with other Funders and this year will develop
a themed programme of Drop-Ins here at
Robertson House.
Every day we see first-hand from visits to our
funded organisations or from reading their
reports, some of the incredible work being
undertaken by third sector organisations across
Scotland. However, what has become clear is
that funding in itself is often not enough for
many groups to survive and hopefully thrive in
the current climate. This is why we have worked
internally and in partnership with external
agencies to help charities address some of their
broader capacity, governance and financial
planning issues. This “Funder Plus” approach is
a key element of our Giving Strategy and will
hopefully strengthen charities’ ability to continue
providing services during this challenging period.
During the forthcoming year we therefore look
forward to receiving applications for projects
and activities which are aligned to those funding
strands and themes described in the Trust’s
Giving Strategy. We would encourage any
potential applicants to check out our website
which has also undergone significant changes
during the past year and which provides full
details of our funding criteria, themes and
application processes. If anything is unclear
please contact a member of our Giving Team and
we will be happy to provide any help or further
information.
Lesley Macdonald
Head of Giving
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Giving Team Overview
The focus of funding made through
theTrust’s grant making programme.
Each of the numbered themes will be described in more detail in the
following pages. Through our open awards in 2016/17, we awarded:

175 203 142
Care & Wellbeing

£4,689,000
Care & Wellbeing 1
63 awards
£1,586,700
Care & Wellbeing 2
53 awards
£1,207,300
Care & Wellbeing 3
59 awards
£1,895,000

Strengthening
Communities

£5,199,000
Strengthening
Communities 1
84 awards
£2,521,500
Strengthening
Communities 2
55 awards
£1,478,500

Realising Potential

£4,158,750
Realising Potential 1
89 awards
£2,377,000
Realising Potential 2
22 awards £684,500
Realising Potential 3
31 awards
£1,097,250

Strengthening
Communities 3
64 awards
£1,199,000

522 awards

£14,055,250

Includes awards pre-dating the strategy / 2 awards / £8,500
Excludes award to Partnership Drugs Initiative / £1 million
To view the full awards listings, please visit http://bit.ly/2gN8DA0
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Giving Team Overview
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› Not Targeted Work
30 (20%)

152 38
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Top 3 Reasons for applications
not being progressed

Unsuccessful

Not
Progressed

› Evidence of financial Need
22 (14%)
› Outwith the Trust’s Funding Criteria
16 (10%)
Total
Applications
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Giving Team Awards

Orkney
Islands

£124,500

Western
Isles
£102,000

Shetland
Islands

£27,000

Highlands
£776,767

Moray
£186,692

Aberdeenshire
£398,900

Scotland Wide
£1,175,000

Aberdeen
City

£248,292
Angus
£140,460

Clackmannanshire

Glasgow City
£2,697,367

Argyll &
Bute
£311,917

£187,525

£54,000
Renfrewshire

£325,400
Inverclyde
£146,292

£246,375

East
Dunbartonshire

West Dunbartonshire

North
Ayrshire
£186,400

Fife
£569,077

Stirling

£282,232

Falkirk
£184,432
North
Lanarkshire

West Lothian

Edinburgh City
£1,895,434

£238,807

£275,100
East
Renfrewshire

£4,450

South
Ayrshire

Dundee City
£476,862

Perth &
Kinross
£314,060

South
Lanarkshire

Midlothian

£211,389

£287,142

East Lothian

£272,589

East
Ayrshire
£174,500

£283,392

Grand Total
£14,055,252

Scottish
Borders
£653,057
Dumfries &
Galloway
£597,842
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Care &
Wellbeing

Improving the quality of life for older
people and for those affected by
physical and/or mental health issues

£4,689,000

175 awards
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This Strand focuses on improving
people’s physical and mental health.
It recognises the need to address the
significant health inequalities which
exist in Scotland and reduce the
levels of exclusion faced by some of
the most vulnerable members of our
society. In addition to encouraging
preventative approaches to improve
health and wellbeing, this Strand will
also incorporate responsive approaches
which support those with mental or
physical ill-health to live independently.
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Our themes within this strand are:

Ensuring the best quality of life
for Scotland’s vulnerable adults,
including those directly or indirectly
affected by Dementia
1.1

£1,586,700

63 awards

Highlighted Award
Roar
Paisley-based charity which provides
preventative, health and wellbeing services
for older people through the development of
community opportunities that connect lives.
The Feet, Falls and Fire Project is a community
based falls prevention project, which is
delivered in partnership with Scottish Fire
and Rescue and Renfrewshire Care and
Repair, designed to provide older people
with the tools to avoid falls and live safely
and independently in their own homes. The
project provides free home safety visits with
personalised falls prevention advice based on
the individual’s circumstance.
Feet, Falls and Fire Project / £40,500

...enables older people to live
independently and safely in their
own homes...

What we liked about this application – In their application, ROAR presented a holistic approach
to falls prevention that worked in partnership with and complemented statutory services; working
to reduce high waiting lists for older people who have already have had a fall. This preventative
approach enables older people to live independently and safely in their own homes, reducing the
risks and the devastating effect having a fall can have on older people.
Read more about the organisation here www.roarforlife.org

Annual Review 2017 / therobertsontrust.org.uk

13

Improving the health and wellbeing
of children & young people affected
by mental and/or physical ill health
1.2

£1,207,300

53 awards

Highlighted Award
Play Alloa
Play Alloa is a leading provider of play and
social activities for children and adults
with additional support needs across
Clackmannanshire.
Demand for Play Alloa’s services has risen
steadily over recent years. This funding is
towards the salary cost of the Manager,
who is responsible for the development
of the services to expand provision for
children/young people and adults.
The salary costs of the Project Manager
/ £40,500

...access to support for young
people with additional support
needs...

What we liked about this application – A first time grant holder with the Trust, Play Alloa’s
application was able to present a track record of delivering a sustainable model of support to
people with additional support needs in the Camphill community. As well as delivering support
services, they assist young adults with additional support needs to access volunteering and
training opportunities and achieve accredited qualifications. Their application was supported
by a comprehensive 5 year strategic plan and presented an increased demand for services. The
Project Manager will play a central role in expanding their services that will result in increased
access to support for young people with additional support needs.
Read more about the organisation here www.playalloa.co.uk

14
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Supporting adults with life limiting,
long term health conditions or
disability to overcome barriers and
remain involved with their communities
1.3

£1,895,000

59 awards

Highlighted Award
Tiphereth
Tiphereth is a Camphill community
supporting people with learning disability,
autism and other learning needs. Based
in Edinburgh, it offers residential care,
a wide variety of day services and social
enterprise projects.
The project will see the organisation’s
club house converted into new supported
living accommodation for 6 additional
tenants from which Tiphereth will deliver
a new model of 24 hour care.
Towards the capital costs of the
supported living flats and the
Supported Living Manager’s Salary
/ £180,000 (capital) and £13,000
(revenue)

...support services for people with
learning disabilities and complex
needs...

What we liked about this application – The Trust’s capital donation will enable the charity
to offer an increased level of residential care and support to a greater number of adults with
complex learning needs from across Edinburgh and Scotland. Furthermore, the ability to
generate income through the new building will contribute towards sustaining support services
for people with learning disabilities and complex needs. Funding towards a new Supported
Living Manager post was also awarded, whose responsibilities will include the setup of the new
facility and leading negotiations with local authorities to increase contract income.
Read more about the organisation here www.tiphereth.org.uk
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Strengthening
Communities
Increasing the ability and capacity of
people and communities to create
solutions which address local need.

£5,199,000
This Strand has been developed in
response to the social inequalities
in Scotland. Within Strengthening
Communities we hope to support work
which benefits those who have been
disproportionately affected either
economically, or due to the marginalised
nature of their peer group. We also
recognise the value of building on local
assets and wish to support organisations
and communities which come together
to create meaningful, sustainable
solutions to address local need.

203 awards

Our themes within this strand are:

Reducing health and social
inequalities in Scotland’s communities
2.1

£2,521,500

84 awards

Highlighted Award
Muirhead Outreach Project
Based in Glenrothes, Muirhead Outreach
Project supports vulnerable children, young
people and their families across Fife through
difficult, chaotic times with an aim of assisting
them to remain at home, and to refer on to
other professional agencies when necessary.
The Project Co-ordinator plays a key role in
overseeing all case work and understanding
the needs of the families involved with the
charity. The worker is involved in providing
direct support, organises the programme of
activities with staff, co-ordinates resources
and liaises with the appropriate statutory
and charitable organisations to signpost
wherever relevant.

...this form of early intervention
will prevent a greater number of
children being taken into care...

The Project Co-ordinator’s salary / £45,000

What we liked about this application – Their application provided a local context highlighting
that many of the families with whom this charity works live in former coal mining communities,
which have seen decades of unemployment and increased generational cycles of family
breakdown. Their application also revealed that the number of children being looked after away
from home in Fife had increased significantly over the past decade. The charity’s intensive support
with families experiencing difficulties to improve their relationships aligns well with this theme
and this form of early intervention will prevent a greater number of children being taken into care.
Read more about the organisation here www.muirhead-outreach.org.uk
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Supporting people and communities
to find routes out of poverty
2.2

£1,478,500

55 awards

Highlighted Award
Grassmarket Community
Project
Grassmarket Community Project (GCP) supports
some of Edinburgh’s most marginalised
individuals, many of whom are facing multiple
disadvantages including homelessness, physical
and mental ill health, addictions, learning
support needs and social isolation. The Project
offers a range of educational and personal
development activities, events and drop in
facilities to its members; training and work
experience opportunities are also available
through its four social enterprises – wood
workshop, community café, tartans business,
and events space.
The financial inclusion and training programme
comprises of an income maximisation service
from GCP’s Grassmarket premises, and a
programme of SQA and industry recognised
training, reflecting the range of in-house
facilities and resources. A small team of
volunteers have been trained in welfare rights
and deliver a weekly drop-in financial surgery

focussed on benefits and financial literacy.
In addition, a suite of training opportunities
focussed on the food and hospitality sector will
be provided, alongside more generic life and
employment skills.
Grassmarket Inclusion Project – financial
inclusion and training programme / £30,000

...providing people with practical
information to access benefits and
the skills to move closer to
employment...

What we liked about this application – This project is a clear fit with our theme to support
people and communities to find routes out of poverty; The Grassmarket Inclusion Project
provides financial literacy and budgeting programmes to people who face multiple disadvantage.
Targeted initiatives such as this will further enhance the charity’s ability to support people out
of poverty, providing people with practical information to access benefits and the skills to move
closer to employment. Read more about the organisation here www.grassmarket.org
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2.3

Empowering Communities

£1,199,000

64 awards

Highlighted Award
Mayfield and Easthouses
Development Trust
Mayfield and Easthouses Development
Trust is a community-focused organisation
creating opportunities and improving
facilities to regenerate the community of
Mayfield and Easthouses.
The Trust has provided funding towards
this post since 2009. The post holder has
now developed strong partnerships with
a range of local organisations, all of whom
are providing services to families and
people living in poverty.
Salary of the Development Worker /
£48,000

...developing the skills of local
volunteers which increases the
ability and capacity of the
community to develop new
services...

What we liked about this application – This charity has remained reactive to the needs of
local people and the wider community having established a range of grassroots communitybased services included a job club, healthy eating classes, a lunch club for the elderly and social
events which bring the community together. The charity continues to develop the skills of local
volunteers which increases the ability and capacity of the community to develop new services
in response to their needs.
Read more about the organisation here www.maedt.org.uk
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Realising
Potential
Developing confidence and resilience
in young people, particularly those who
face barriers to success.

This Strand is based on recognition that there are
social and educational inequalities in Scotland which
emerge from a very young age. By supporting
activities, projects and organisations that seek to
address these inequalities The Robertson Trust aims
to support more young people to reach positive
destinations. This Strand will also capture work which
identifies and nurtures talent in young people across
a wide range of disciplines, helping to create a body of
young people who are confident and resilient with the
potential to become future leaders within their field.

£4,158,750

142 awards

Our themes within this strand are:

Enabling young people to realise
their potential
3.1

£2,377,000

89 awards

Highlighted Award
Scottish Waterways Trust
Scotland’s only national waterways charity,
Scottish Waterways Trust aims to create brighter
futures for people, communities and wildlife
across Scotland’s canals. By connecting people
with the heritage, wildlife and green open spaces
of canals through pioneering and innovative
projects, it has a strong track record of inspiring
people to get active and improve their health and
mental well-being whilst sustaining Scotland’s
canal environment and heritage.
Canal college supports unemployed young
people aged 16-30 years who face significant
barriers to employment, including those with
mental health issues, experience of abuse,
addictions, people with convictions and young
care leavers. The 14 week, outdoor-based
programmes are delivered two days each week
along sections of the Forth & Clyde, Union and
Caledonian canals and are rooted in the rich
built, natural and cultural heritage of these
national assets. Young participants undertake
a range of practical heritage activities including

accredited and non-accredited vocational
training in stonework, limestone mortaring,
painting and path maintenance which
contribute towards the achievement of an
SVQ in Cultural Heritage and several other CV
boosting awards and certificates.
The staff costs of the canal college®
Programme (Falkirk and West
Dunbartonshire) / £57,000

Scottish Waterways Trust and Canal College ®

...provides a platform for young
people with particular barriers work
towards achieving their goals...

What we liked about this application – This is a targeted project that provides a platform for
young people with particular barriers to work towards achieving their goals. Having developed a
strong referral network, the charity provides training and practical experience for young people
furthest removed from the labour market to develop core skills and achieve qualifications that will
support them towards employment. This project will improve young people’s skills, confidence
and self-esteem – essential elements in assisting young people achieve their full potential.
Read more about the organisation here scottishwaterwaystrust.org.uk
Annual Review 2017 / therobertsontrust.org.uk
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Supporting “at risk” young people to
make positive choices
3.2

£684,500

22 awards

Highlighted Award
Pilton Youth and Children’s
Project
Pilton Youth & Children’s Project (PYCP)
provides a range of community based services
to support children and young people (5 - 25yrs)
from its purpose built centre in the heart of the
Pilton area. Operating seven days a week, the
charity runs weekly, open access youth clubs,
holiday programmes and parent groups, as
well as undertaking schools transition work and
providing employability support.

relationships. Referred young people are
identified through local Youth Tasking and
Coordination (TAC) meetings involving WSA
partners, Police Scotland and Social Work.
Towards the costs of FACENorth:
Alternatives to Crime Project / £60,000

This project emerged from a police-led initiative
involving the Youth Offending Team, Scottish
Prison Services and social work. It provides
flexible engagement with young people
(12-24yrs) involved in low level, criminal and
anti-social behaviour to divert them from
entering the criminal justice system. The project
is delivered by two FACENorth Workers who
provide intensive support for young people,
involve them in broader group work, help
them to increase their employability and also
engage with their wider family to strengthen

...making positive changes in
behaviour and attitudes, therefore
decreasing the chances of
offending...

What we liked about this application – The applicant provided case studies in support of this
application which helped to demonstrate the impact of the project upon ‘at risk’ young people’s
behaviour and attitudes. This established project has strong links with criminal justice teams and
by creating opportunities to develop strong relationships with children and young people most at
risk of offending behaviour, the project aims to make positive changes in behaviour and attitudes,
therefore decreasing the chances of offending.
Read more about the organisation here pycp.co.uk

22
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Broadening horizons and nurturing
talent among Scotland’s young people
3.3

£1,097,250

31 awards

Highlighted Award
North East Arts Touring
Limited
This Banchory-based charity provides support
and education to rural art venues across
Aberdeenshire and Moray and within Aberdeen
City designed to enable local communities to
access professional theatre performances and
film screenings.
The Young Promoters Co-ordinator delivers
a Creative Arts Management and Promotion
programme across 5 schools and local
communities, supporting around 2,000 young
people to gain skills through training workshops
and participation in community performances.
Young Promoters Project Co-ordinator /
£30,000

...encouraging everyone to
participate in creative arts
activities...

What we liked about this application – The charity’s work provides opportunities for young
people across rural areas of Scotland to develop their skills in the arts which they otherwise may
not have the opportunity to participate in. Participants learn transferable arts management
skills and deliver performances to their peers, community and younger primary school pupils
encouraging everyone to participate in creative arts activities.
Read more about the organisation here neatshows.co.uk
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Summary of Outreach Events
2016/2017
The Trust is committed to reaching out to
charities throughout Scotland to ensure that
as many as possible are aware of our funding
process and eligibility criteria.
The Giving team’s Outreach programme incorporates both proactive
approaches on our part and reactive responses to requests for the Trust to
attend and deliver various workshops and events. During the financial year
2016/17, the Giving Team attended 25 events, nine more than the previous
year, across 16 Local Authorities.
The format of events varies depending
on the organisers but, in principle, they
incorporate a mix of the following activities:

6.

Edinburgh City - City Centre, Gorgie and 		
Meadowbank

7.

Falkirk - Grangemouth

› 1:1 surgeries to discuss specific applications 		
and provide pre-application support

8.

Fife - Methil

9.

Glasgow - City Centre

› Presentations to larger groups covering 		
subjects including: Overview of The 			
Robertson Trust, Hints & Tips for Effective 		
Applications and Project Planning

10. Highland - Inverness and Skye

› Being available for general enquiries at an 		
Information Stand

11. Inverclyde* - Greenock
12. North Ayrshire - Saltcoats
13. North Lanarkshire - Cumbernauld and 		
Motherwell
14. Orkney* - Kirkwall

› ‘Meet the Expert’ funding panel with 		
opportunities for participants to ask 		
questions from the floor

15. South Lanarkshire* - Rutherglen and
East Kilbride

In 2016/17, outreach activities were held
in the following areas, with 5 highlighted
representing areas not visited for outreach
purposes in the previous year:

Future Plans

1.

Aberdeen - Bridge of Don

2.

Clackmannanshire - Alloa

3.

Dumfries & Galloway - Stranraer

4.

East Ayrshire* - Kilmarnock

5.

East Renfrewshire - Barrhead and 			
Eastwood
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16. Stirling - St Ninians/Stirling

As well as continuing to attend events across
the country, we have recently launched our
Giving Time series, which allows prospective
applicants and existing grantholders to book
a 30-minute slot with a Funding Officer at
Robertson House. Initial feedback has been
extremely positive and we will look to host
these events more regularly in the coming
months. We are also partnering with other
funders to offer joint outreach events across
the country.
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Innovation
and Learning
A new name, a new focus
and a year of significant
change for the team of
seven which comprise
Innovation and Learning.
Our Strategy identifies two clear
roles for the team moving forward.
The first continues our work of direct funding
and support to third sector organisations
though our Partnership Awards to address
specific issues and influence wider policy
and practice. The second role is new to the
team and provides support across the Trust
to enable teams to adopt an approach which
enables us to maximise the impact of our
work through using data, drawing on our
learning and reporting on this both internally
and externally. The results of this work will be
presented in an organisational Impact Report
in 2018.
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Over the past year the team has continued to work with our third
and public sector partners in our existing programmes of work;
Criminal Justice, Alcohol Misuse and Sport for Change.
We are not planning on making any significant
new investments in the former two areas
but will continue to share learning when the
opportunity arises.

support for all women including those who
are most vulnerable. Our delivery partners are
Centrestage in Cumnock, East Ayrshire, and
Active Communities in Johnstone, Renfewshire.

March 2017 saw the end of our 5 year
partnership with the Scottish Government,
the Scottish Prison Service and the Reducing
Reoffending Change Fund. We hosted a wellattended Community Justice Conference in
May 2016 which gave us the opportunity to
reflect on the previous 10 years of investment.
We were proud to recognise that the work
of the Trust and our partners has contributed
to a significant change to the support
available to people with convictions and their
families. Throughcare support for people
who have served short-term sentences is now
recognised as an essential service and for the
first time funding has been agreed from the
Scottish Government to support the core costs
for Prison Visitor Centres across Scotland.

In our work with young people we are
developing a programme of work which will
improve support for young people and their
families on the edges of care. We are delighted
to enter a funding partnership with the Life
Changes Trust and the Centre for Excellence
for Looked After Children in Scotland to fund
the Frameworks Institute from Washington
D.C. This will ‘reframe’ how children’s social
care (looked after children and care leavers)
in Scotland is understood and presented in
public and political discourse, with the aim of
facilitating improved public understanding of
the issues affecting vulnerable children and
families, and of the policy solutions available.

We are seeing similar moves within the Sport
for Change arena and are confident that next
year we will be able to tell a positive story in
this area too.
We are also developing two new themes
which will build on the learning and
relationships we already hold. These are
improving the well-being of vulnerable women
and improving life chances of children and
young people. Both these themes are in an
early Research and Development phase and
some early awards have been made.
The programme with which we have made
the most progress is our aspiration to
support the development of two Women’s
Centres in Scotland. Our ambition is for these
Centres to be co-designed with local women
and provide space, activities, services and
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A final developing area of work is on Additional
Funding Models which enable change and
sustainability. We aim to develop interventions
in partnership with other independent
funders, public bodies and the third sector to
drive a move towards funding preventative
approaches which can evidence savings to the
public purse the medium to long term.
The Innovation and Learning section of our
website hosts a number of reports and other
resources which give more detail about the
work we have supported, what has worked
and perhaps more importantly what hasn’t and
information on how our evidence has been
used to inform policy and practice.
Christine Scullion
Head of Innovation and Learning
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Heart and Soul in Cumnock is the
first Women’s Centre to open in our
Women’s Centre Innovation and
Learning Programme.
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Our Innovation and
Learning Themes
We currently invest in and undertake research and evaluation across five themes:

01

Criminal Justice

Over the past decade we have funded
and evaluated criminal justice projects in
Scotland that work with women and young
people with convictions (both in and out of
prison), and families affected by imprisonment,
although we no longer fund projects regarding
the latter.
For more information on our work in this area www.therobertsontrust.org.uk/innovationand-learning/our-il-themes/criminal-justice

02

Alcohol Misuse

Over the last seven years we have
funded and evaluated projects in Scotland
that work with young people, families and
communities in order to reduce risk-taking
behaviour and to help young people make
informed choices about alcohol use.
For more information on our work in this area www.therobertsontrust.org.uk/innovationand-learning/our-il-themes/alcohol-misuse-1

03

Sport for Change

Over the last four years we have funded
and evaluated Sport for Change interventions
in Scotland that use sport as a tool to deliver
social impacts for people, organisations and
communities. In particular we are interested
in increasing understanding of what works
when trying to develop sustainable sports
organisations that better meet the needs of
their communities.
For more information on our work in this area www.therobertsontrust.org.uk/innovationand-learning/our-il-themes/sport-forchange
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04

Improving the Wellbeing of
Women and Girls

This theme is still in development but in the last
year we have begun funding a women’s centre
in Cumnock. The aim of this is to explore if and
how women’s centres can be co-designed with
local women to provide space, activities and
support for all women including those who are
at risk of entering the criminal justice system.
Over the coming years we hope to develop
additional programmes aimed at diverting
women and girls away from negative outcomes.
For more information on our work in this area
www.therobertsontrust.org.uk/innovationand-learning/our-il-themes/improving-thewellbeing-of-women-and-girls

05

Improving Life Chances of
Children and Young People

This theme is still in development but will take
a prevention and early intervention approach
to diverting young people away from negative
outcomes before they occur and supporting
them to realise their potential. It includes some
programmes which are currently being funded
and others which are in the Research and
Development phase.
For more information on our work in this area
www.therobertsontrust.org.uk/innovationand-learning/our-il-themes/preventing-youngpeople-from-entering-the-justice-system

The Trust does not plan to make any further
significant investments in the themes of
Criminal Justice or Alcohol Misuse. However,
all of the current programmes we have will be
project managed to their end date and we will
continue to share all relevant learning.
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Levels of Investment
Since 2011, £25.4M has been invested in
our 13 current programmes.
Nine of these have also received addition investment from other
funders, totally £19.7M. Seven awards were made in 2016/17
totalling almost £1.3M.
For four of the programmes, external funders
approached us with an offer, for example
the Scottish Government with the Reducing
Reoffending Change Fund. These conversations
led to an investment of £3.3m from us and
£17.4 m from others.
By asking us to contribute funding and project
management expertise, other funders have shown
that they respect and value the approach we take
with our Innovation and Learning programmes.

For five of the programmes, we approached
other organisations including the Scottish
Government and independent Trusts and
Foundations, and secured £2.3m alongside the
£2.2m we had committed.
By leveraging additional funding for some of our
programmes we can see that we are investing in
areas of interest to other funders and that there is
a wider appetite for gathering and using relevant
learning about what works and why.

The total amount of investment across our programmes (from us and others).

£150k
£750k

£1.2m
£1.3m

£2.7m
£16.8m

Alcohol Misuse

Sport for Change

Criminal Justice

n The Roberston Trust

n Other investors

£17.1m
£1.6m
£850k

£625k
£100k

£901k
£807k

Improving the
Wellbeing of
Women and Girls

Improving Life
Chances of
Children and
Young People

A breakdown of the level of investment by
different types of funders
n Scottish Government
n Trusts and Funders
n Other public sector agencies
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Scholarship
The last year has been
another busy year for
the Scholarship Team.
As part of the Trust’s
recent Strategic Review,
the Scholarship Programme is now
included within the new ‘Realising
Potential’ strand.
The separate Robertson Scholarship Trust
which was formed in 1992, has now been
wound up and its activities consolidated into
the Robertson Trust.
A Scholarship Committee has been formed
with an enhanced membership of those
with educational backgrounds to consider all
Scholarship matters.
Following the success of the expansion of
the Bursary Award Programme, a further 171
young people from throughout Scotland,
with a particular emphasis on those with
care experience, have been accepted onto
the Programme. In partnership with the
universities of Scotland the programme now
supports a total of 450 young people helping
them fulfil their potential at degree level and
access graduate recruitment with increased
self-confidence.
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During this year, we were delighted to identify the 1,000th scholar
accepted into the Bursary Award Programme.
The Team have worked hard to enhance
the experience of our young people. One
area of focus has been to set up an Intranet
for our scholars where they can access
relevant information on the scheme and
submit reports. We also introduced an online
application form, improving the process for
applying to the Trust for a bursary award
and saving on administration. With over 400
scholars on the scheme and over 200 new
applications being received, this has been a
critical development.
Thanks should also be expressed to our
funding partners, the Scottish universities
and in particular the Karen Napier Charity and
the CFA Institute who have continued their
generous partnerships with the Trust.
We are very keen to deepen the impact of our
Bursary Award Programme and to this end
we have been endeavouring to reach young
people earlier in their education. Through
our continuing work with the First Chances
Project, a partnership with the University
of St. Andrews, young people from nontraditional backgrounds from S3 through
to S6 have been identified to develop the
academic skills necessary to progress to
university. This year, in an effort to increase
academic attainment of young people, the
First Chances Foundation Programme has
been introduced which works with young
people from P7 to S2. It is hoped that these
young people will progress to First Chances
and then, at the end of their school education,
join our bursary scheme. In effect it means
when they graduate, we will have have been
with them on an educational journey for 11
years.

In addition to our work with Higher Education
we have continued to develop our work
with F.E. Colleges. We are currently running
a trial with three colleges to identify good
practice which will make a real difference
to young people. In particular we have been
working with Borders College on their Young
Talent Project which helps young people
from a care experienced background, or
experiencing rural deprivation, make the
transition from school to college through a
mentoring scheme. A similar trial project is
also being rolled out by Fife College. Again as
part of the trial we are working with Kelvin
College with their Transitions to Learning and
Work Programme. This provides youth work
programmes to develop their confidence
and independence in tandem with tailored
vocational learning.
We are keen to integrate other types
of funding to support our Scholarship
Programme, a good example being our
continued support of MCR Pathways with
their ‘Glasgow Talent’ Mentoring Project in
which mentors are provided to help improve
the educational outcomes and life chances for
disadvantaged and looked after young people.
The Trust is working hard to ensure that many
of the successful projects undertaken within
the Scholarship Programme can be replicated
on a national level across the country.
We look forward to another exciting year
where we continue to support young people in
Scotland to realise their potential and to help
them overcome the barriers that life throws up.
Lydia Rose
Head of Administration and Scholarship
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The Robertson Trust Scholarship
Since 1992 The Trust has identified and
assisted over 1000 young Scots that have the
ability, but not necessarily the means, to get
the most out of a university education.
The Bursary Programme currently provides support and targeted mentoring
to 453 undergraduates to help them fulfil their potential at degree level
and access graduate recruitment with increased self-confidence. We are
committed to the continuing growth of this support network.
Following a review of our scholarship strategy
in 2014, The Robertson Trust agreed to
significantly increase the number of new
undergraduates supported through our
Scholarship Bursary Scheme from 60-180 each
year. To achieve this we decided that, rather
than focussing solely on undergraduates
originally living in SIMD 20/40 areas of Glasgow,
we would open the bursary to young people
from all parts of Scotland suffering from equal
social disadvantage.

The Journey to Success
To help our scholars improve their chances
of graduate level recruitment, we introduced
the Journey to Success programme. Designed
to help Scholars develop the self-awareness
needed to market their skills effectively the
programme delivers a series of 7 workshops.
87 Journey to Success workshops were
delivered in the academic year 2016/2017
with 90% of scholars attending. Feedback was
consistently positive with a 75% increase in
confidence disclosed on the topics covered.

Training manager, Annie Doyle, with graduating scholars

This Internship was extremely
helpful in me deciding which line
of work within banking I would
like to pursue as a graduate career.
The chance to work on a variety of
tasks and with various individuals
throughout the organisation was
excellent and has helped me network
and make new contacts. Most
importantly for me, it was a really
enjoyable experience and I was made
to feel welcome and useful”
Robyn Burns, Barclays Bank
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Citizens Theatre – part of our Performing Arts awards.

Scholarship Chairman Mark Laing with some of our 2015 Graduates

Summer Internship Scheme

Graduate success

One of our most popular initiatives is the
Summer Internship Scheme, where the
Trust organises and pays for 2 months’ work
experience that relates directly to a Scholar’s
degree.

44 young people graduated across 21 different
subjects at 12 universities, including University
of the Arts London, Barts and the London
School of Medicine and Dentistry and all 4 of
Scotland’s Ancient Universities. 88% of our
graduates received a degree classification of
2:1 or above. The national average was 73% in
2015/16 according to HESA.

In 2016 19 high quality internships
were facilitated across the following
organisations:
›
›
›
›
›
›
›
›
›
›
›
›
›
›
›

Prudential (2 Scholars)
Hospital in Burma
Citizens Theatre
Scott Moncrieff (2 Scholars)
PPD Pharmaceuticals (2 Scholars)
Glasgow Caledonian University Eye Clinic
Walter Scott and Partners
Sport Scotland
The Robertson Trust
The Outward Bound Trust
WASPs Studio
Barclays
Aberlour Child Care Trust
Craft Design House
Lomond Foods

Mark Laing with 2016 Graduating Scholars

Destinations for the graduates
of 2016 include:
› Junior Doctor at Raigmore Hospital, 		
Inverness
› Analog Design Engineer, Cirrus Logic
› Information Analyst, ISD Scotland
› Probationary Teaching Year
› Lab Technican, Lubrizol

Graduating scholars meeting with First Minister, Nicola Sturgeon at 2016
graduation lunch
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Sir Ian Good Leaders meeting with Sir Ian Good and Sir Ewan Brown at Robertson House.

Sir Ian Good Leadership
Award 2016

Other awards include:

The 2016 finalists for The Sir Ian Good
Leadership Award were John McMillan,
who studies Computer Games Software
Development at Glasgow Caledonian
University, Lara Seymour, a Pharmacy student
at Robert Gordon University, Aravinthan
Velnayagam, studying Biomedical Engineering
at the University of Glasgow and Carla Vernel,
a student of Mathematics at the University of
Strathclyde.
Each finalist was selected for their investment
in the values of The Robertson Trust and their
involvement at events.
Louise Milligan, who benefitted from last year’s
Award had the following to say on the overall
package of support she has received:

Performing Arts Programme
The Trust makes a number of individual
scholarships to Scottish students who
demonstrate exceptional talent in the
performing arts.
Supporting Young Scottish Talent in Sport
In partnership with Sports Aid Scotland we
support a number of initiatives that aim to
nurture and develop talented young Scots
sporting talent. Applications go through Sports
Aid Scotland directly.
Rugby Scholarship
In partnership with Scottish Rugby Union, we
offer annual rugby scholarships in memory of
John Macphail, ex-Chairman of The Robertson
Trust and former Scotland rugby international.

I just wanted to let you know that I have just accepted a graduate job as a
Technology Analyst at JP Morgan in Glasgow! I am so thrilled and excited to
start in August. I am truly so grateful and know that the opportunities you gave
me such as interning at Prudential, the Sir Ian Good Leadership Award and the
Journey to Success workshops played a fundamental role in my ability to secure
this job. I am so proud and grateful to be a part of such a wonderful organisation.
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Robertson
House
Opening its doors four years ago,
Robertson House is situated in the heart
of Glasgow and offers high quality, low
cost office space for the Third Sector and
meeting room space for all.
The building has undergone a number of
upgrades in the past year to ensure our tenants
and visitors have access to the latest technology
in a welcoming and vibrant environment. The
most recent IT upgrade has included the addition
of more audio and video streaming equipment,
while a number of aesthetic improvements were
also made in 2017.

Stats:
25 Third Sector Tenants
£188k income in 2016/17
Robertson House has supported the
Third Sector in Scotland through:
£130k subsidised rents
£60k subsidised meeting room rental

We continue to run our own on-site café, which
offers refreshments and meals for tenants and
visitors, and provides hospitality to our conference
and meeting rooms.
You can see our latest prices on page 36 and visit
www.therobertsontrust.org.uk/facility-hire
for the latest news and booking information.
Alternatively, our team would be happy to discuss
any requirements you have so please feel free to
call on 0141 353 7300.
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Robertson House

Facilities:

Rooms available for hire
Based in the heart of Glasgow, there are now over
110 people working in Robertson House with 25
third sector organisations leasing office space and
ten meeting rooms available for hire.
Boardroom
Capacity
Facilities
		
		
		
Standard
		 price
		
		
Third/Public Sector
price
		

You can hire our spaces
individually, or in
combination to suit your
needs and include a number
of hospitality options.

16
Projector, conference 		
phone, telephone, 		
flipchart, laptop, wi-fi,
broadband
£116 half day
£182 full day
£77 half day
£121 full day

Capacity
Facilities
		
		
		
Standard price
		
		
Third/Public Sector
price
		
		

10 - 40
Projector, telephone, 		
flipchart, lapel mic, 		
induction loop, laptop,
wi-fi, broadband
£125 half day
£198 full day
£83 half day
£132 full day

6
Screen, Video
Conferencing 		
telephone, flipchart, 		
wi-fi, broadband
£50 half day
£75 full day
£33 half day
£50 full day

Meeting Room 3
Capacity
Facilities
		
		
Standard price
		
Third/Public Sector
price
		
		

4
Wi-fi, broadband,
telephone, 		
Flipchart
£42 half day
£59 full day
£28 half day
£39 full day

Meeting Room 1

Cafe

Capacity
Facilities
		
		
		
		

Serving barista coffee, cold drinks and a range of
fresh meals throughout the day, the café is a key
component of Robertson House and continues to
be a lively, informal space to meet and network.

Standard price
		
Third/Public Sector
price
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x1 Boardroom
x1 Conference Room
x1 Large Meeting Room
x4 Meeting Room
x3 Small Meeting Room

Meeting Room 2

Conference Room
Capacity
Facilities
		
		
		
Standard price
		
Third/Public Sector
price
		
		

›
›
›
›
›

12
60’’ Screen, Video
Conferencing, 		
Computer, telephone,
flipchart, wi-fi, 		
broadband
£75 half day
£100 full day
£50 half day
£66 full day

As well as offering hospitality to our conference
and meeting rooms, the café is also open for
visitors to Robertson House to enjoy at their
leisure.
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Stirling
hub
Robertson House / Charity Hub Stirling
In addition to Robertson House, The Robertson
Trust recently entered into a 100 year lease
with Stirling Council for an exciting new
development for the third sector at the
Barracks site in Stirling.
This site is made up of five buildings, of which
the Trust will lease three, totalling just over
30,000 square feet , for the development of a
new charity hub site at a cost of £3.6M.
Two of the buildings will be made into high
quality low cost office accommodation for
third sector organisations. The third building
– known as The French Barracks locally- will
become a conference and exhibition space.
It will have an on-site café and will be able to
accommodate up to 200 delegates. It will also
offer desk rental/incubator type shared space
for organisations at the start of their journey.
The project is expected to run for 18 months
with a phased opening running from June 2018
to completion by December 2018.

Annual Review 2017 / therobertsontrust.org.uk

37

Trustee Responsibilities
The Corporate Trustee is responsible
for preparing the Trustees’ Annual
Report and the financial statements
in accordance with applicable law and
United Kingdom Accounting Standards
(United Kingdom Generally Accepted
Accounting Practice).
Charity law requires the Corporate Trustee to prepare financial
statements for each financial year which give a true and fair
view of the state of affairs of the charity and of the incoming
resources and application of resources, including the income and
expenditure, of the charity for that period.
In preparing these financial statements, the
Corporate Trustee is required to:
› select suitable accounting policies and then
apply them consistently;
› observe the methods and principles in the
FRS 102 Charities SORP;
› make judgements and accounting 		
estimates that are reasonable and prudent;
› state whether applicable UK Accounting
Standards have been followed, subject
to any material departures disclosed and
explained in the financial statements; and
› prepare the financial statements on the
going concern basis unless it is 		
inappropriate to presume that the charity
will continue in business.
The Corporate Trustee is responsible for
keeping adequate accounting records that are
sufficient to show and explain the charity’s
transactions and disclose with reasonable
accuracy at any time the financial position of
the charity, and enable them to ensure that
the financial statements comply with the
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Charities and Trustee Investment (Scotland)
Act 2005 and regulation 8 of the Charities
Accounts (Scotland) Regulations 2006 (as
amended), and the provisions of the Trust
Deed. It is also responsible for safeguarding
the assets of the charity and hence for taking
reasonable steps for the prevention and
detection of fraud and other irregularities.
The following pages contain summarised
financial statements which have been
extracted from the full financial statements
of The Robertson Trust for the period ended
31 March 2017, which the Corporate Trustee
approved on 25 July 2017 and on which the
Trust’s auditor has expressed an unqualified
opinion.
They may not contain sufficient information
to allow a full understanding of the financial
affairs of the Trust. For further information
the full accounts should be consulted. Full
accounts can be found on the Trust’s website
www.therobertsontrust.org.uk
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Auditor’s Report
Independent auditor’s report to the
Corporate Trustee of The Robertson
Trust
We have examined the summarised financial statements set out
on the following pages.
Respective responsibilities of Corporate
Trustee and auditor
The Corporate Trustee is responsible for the
preparation of the financial statements and
for being satisfied that they give a true and fair
view.
Our responsibility is to report to you our
opinion on the consistency of the summarised
financial statements with the full financial
statements and the corporate trustee’s annual
report.
We also read other information contained
in the annual report and consider the
implications for our report if we become aware
of any apparent misstatements or material
inconsistencies with the summarised financial
statements.

Opinion
In our opinion the summarised financial
statements are consistent with the full financial
statements for the period ended 31 March
2017.
Scott-Moncrieff
Statutory Auditor
Eligible to act as an auditor in terms of Section
1212 of the Companies Act 2006
25 Bothwell Street
Glasgow
G2 6NL
25 July 2017

Basis of Opinion
We conducted our work in accordance with
International Standards on Auditing (United
Kingdom and Ireland) and Bulletin 2008/3 “The
auditor’s statement on the summary financial
statements” issued by the Auditing Practices
Board.
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Trust information
Director

Committees: Giving

Kenneth Ferguson

Dame Barbara Kelly (Chair)
Shonaig Macpherson
Mark Laing
Judy Cromarty
Andrew Walls
Heather Lamont
Professor Lorne Crerar
Mark Batho
Garry Coutts
Ian Curle
Paul Hyde

Giving Team
Head of Giving:
Lesley Macdonald
Funding Managers: Wendy Knowles,
Stewart Macgregor, Karin Earl
Funding Officers: Ingrid Campbell, Susan
Lennartson, Gillian Morton, Simon Denny
Funding Support Officers: Kerry McFarlane,
Yvonne Elliott

Innovation & Learning Team
Head of Innovation and Learning:
Christine Scullion
Innovation and Learning Manager:
Linda Macdonald
Project Manager: Fiona Jamieson
Project Officer: Helen Rothwell
Evaluation Officer: Colleen Souness
Evidence and Learning Officer:
Dr Cassy Rutherford
Research and Communications Officer:
Paul Collins

Finance and Resources Team
Head of Finance & Resources:
Kenneth Osborne
Head of Social Investment:
Katie Campbell
Accountant: Sharon Ross
Assistant Accountant: Jacqueline Reid
Facilities & ICT Manager: Alan Campbell
Café Manager: Catriona Paterson
Receptionists: Pauline McGlinchey, Margaret Miller

Audit and Risk
Andrew Walls (Chair)
Shonaig Macpherson
Heather Lamont

Investment
Heather Lamont (Chair)
Mark Laing
Andrew Walls

Nominations and Remuneration
Dame Barbara Kelly (Chair)
Mark Laing
Shonaig Macpherson

Investor Relations
Shonaig Macpherson (Chair)
Mark Laing
David Stevenson
Professor Lorne Crerar
Ian Curle
David Richardson
Crawford Gillies

Innovation & Learning
Judy Cromarty (Chair)
Shonaig Macpherson
Professor Anne Anderson
Ben Farrugia

Administration and Scholarship Team

Scholarship Committee

Head of Administration: Lydia Rose

Mark Laing
Dame Barbara Kelly
Shonaig Macpherson
Judy Cromarty
Mark Batho
Paul Bisland
Tony Jakimciw
Professor Mona Siddiqui

Head of Scholarship: Gordon Hunt
Training Manager: Dr Annie Doyle
Training Officer: DonnaMarie Steel
Administrators: Danielle Diamond,
Jade Jordan, Gemma McGarvey
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Trustees

Judy Cromarty

The Trust is governed by a corporate trustee,
Kintail Trustees Ltd. The directors of which are
the charity trustees. They are:

Dame Barbara Kelly CBE
(Chairman)
Chairman of Peter Pan Moat Brae
Trust, Honorary President of Southern
Upland Partnership. Trustee since
2002 and Chairman since 2014.

Shonaig Macpherson CBE
(Vice Chairman)
Chairman of the Royal Lyceum Theatre
Company. Governor of RCS, Trustee of
Dunedin Concerts. Trustee since 2005 and Vice
Chairman since 2014.

Executive Director of East Park in Glasgow.
Trustee and Treasurer of Firsthand. Trustee
since 2014.

Heather Lamont
Client Investment Director at CCLA. Trustee of
CABA and Honorary Treasurers Forum.
Trustee since 2013.

Mark Laing
Chairman of Nairn’s Oatcakes.
Trustee since 2010.

Andrew Walls
Finance Director of the Offshore Renewable
Energy Catapult. Trustee since 2014.

Mark Batho
Vice-Principal and Deputy Vice-Chancellor
(University Services) at Abertay University.
Current board member of the Royal Scottish
National Orchestra, the Scottish Association of
Marine Science and Creative SkillSet. Trustee
since 2017.

Honorary Life
President

Garry Coutts

Sir Ian Good CBE

Chair of Court at the University of the
Highlands and Islands. Trustee since 2017.

Sir Ian worked with the founding Robertson
sisters to continue their legacy of community
involvement and philanthropy, becoming a
Trustee in 1978, and its chairman in 2000.

Professor Lorne Crerar

Chief Executive of Edrington from 1989 to
2004, and Chairman for 19 years. Knighted
in 2008 by the Queen for services to industry
in Scotland. Chairman of Hamilton Park
Racecourse. Life President of The Robertson
Trust since 2012.

Founding Partner and Executive Chair of
Harper MacLeod and Chair of Highland and
Islands Enterprise. Trustee since 2017.
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Summarised Accounts
Statement of Financial Activities
For the Period Ended 31 March 2017
Period ended 31 March
2017 total funds

Year ended 5 April
2016 total funds

292

235

19,271

20,849

950

840

18

5

105

206

2,975

-

160

1

23,771

22,136

(87)

(86)

Charitable activities

(19,903)

(18,318)

Total expenditure				

(19,990)

(18,404)

Net operational income before net gains/
(losses) on investments

3,781

3,732

Net gains/(losses) on listed investments

2,227

(1,007 )

Income and endowments from:
Charitable activities
Investment income:

› Edrington dividends 				
› Income from listed investments 			
› Income from social investments
› Bank interest
› Share buy back
Other income
Total income				

Expenditure on:
Investment Management Fees

Net gain on unlisted investments

36,918

49,345

Net gains on investments

39,145

48,338

Net income/net movement in funds

42,926

52,070

Total funds brought forward

271,089

219,019

Total funds carried forward

314,015

271,089

Reconciliation of funds:
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Summarised Accounts
Balance Sheet
As at 31 March 2017
31 March 2017

5 April 2016

2,380

2,433

Quoted		

29,063

21,920

Unquoted

288,175

251,257

600

350

317,838

273,527

1

1

226

109

Cash and cash equivalents		

16,056

17,751

Total current assets

16,283

17,861

(15,970)

(18,080)

320,531

275,741

Fixed Assets
Investments:

Social investments		
Total investments

Current Assets:
Stock
Debtors

Creditors: amounts due < 1 year
Total assets less liabilities
Creditors: amounts due > 1 year		
Net Assets

(6,516 )

(4,652)

314,015

271,089

284,925

248,007

26,115

23,082

2,975

-

314,015

271,089

The funds of the Trust
Restricted funds:
Endowment Fund
Unrestricted funds:
Unrestricted income funds
Designated funds
Total trust funds
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Robertson House
152 Bath Street
Glasgow, G2 4TB
tel. 0141 353 7300
email. admin@therobertsontrust.org.uk
web. therobertsontrust.org.uk
Scottish Charity Number SC002970
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