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ARTICLE 1 -  FFOORREEWWOORRDD 

The HangarBicocca Foundation - “Space for Contemporary Art.” (hereinafter referred to as “The 

Hangar Foundation” or “the Foundation”) was set up on 28 September 2007 with the aims 

indicated under article 2 of the Articles of Association. 

The Hangar Foundation became a legal entity by enrolling in the register of Legal Persons of the 

Prefecture of Milan with entry no. 914.  

 

The Hangar Foundation characterises its internal and external activity by adherence to this Ethical 

Code (the “Code”).  
 

The Chairperson of the Foundation, the Managing Director (where appointed), the Directors, 

members of the Advisory Board, the Board of Auditors of Accounts, employees of the 

HangarBicocca Foundation and in general all parties who operate in Italy and abroad in the name  

and/or on behalf and/or in the interests of the Foundation or entertain relationships with it 

(“Recipients of the Code”), each one in the area of their functions and responsibility, is called 

upon to abide by the principles and requirements contained in this Ethical Code. 

 

ARTICLE 2 -  PPRRIINNCCIIPPLLEESS OF BEHAVIOUR  

Integrity, transparency, honesty and propriety characterise the activity of the Hangar Foundation. 

In particular, The Hangar Foundation: 

 ensures full transparency towards stakeholders with regard to its actions, without prejudice to 

the need for confidentiality required in conducting its activity; for this reason the Recipients of 

the Code must ensure the utmost confidentiality of the information acquired or processed on 

the basis or at the time of carrying out their functions.  

 undertakes to pursue excellence in performing its activities with the aim of meeting the 

demands of its stakeholders adequately and fairly. 

 eschews and censures any recourse to illicit or improper behaviour in achieving objectives, 

which must be pursued exclusively with excellence in terms of innovation, quality, economic, 

social and environmental sustainability. 

 protects and values the human resources of which it avails itself, through pathways of 

professional development and participation in institutional objectives, so as to increase 

effectiveness, a sense of belonging, and the degree of satisfaction. It is thus necessary for 

relations and behaviour to be marked by principles of honesty, propriety, transparency, 

confidentiality, impartiality, diligence, fairness and mutual respect as set forth in this Code. 

 pursues abidance by the principle of equal opportunities in the work environment with no 

distinction made with regard to sex, civil status, sexual orientation, religious faith, political or 

trade union opinion, skin colour, ethnic origin, nationality, age, or disability. 

 pursues and supports the protection of human rights as internationally affirmed. 

 uses resources responsibly, in line with the objective of achieving sustainable development, 

respect for the environment and the rights of future generations. 

 does not tolerate any kind of corruption vis-à-vis public officials or any other party 

whatsoever, in any form or manner, in any jurisdiction, not even where activity of this kind is in 

practice admitted, tolerated or not prosecuted. For these reasons the Recipients of the Code 

are forbidden to offer and receive gifts or other benefits that may come within the definition of 

breach of regulations or are in conflict with the Code, or may, if they became public, 

constitute harm, even if only to the reputation of the Foundation. 

 protects and safeguards its wealth, also equipping itself with tools to prevent embezzlement, 

theft and fraud against it. 

 censures the pursuit of personal interests and/or those of third parties which are to the 

detriment of those of the Foundation. 

 as an active and responsible member of the community in which it acts, is committed to 

abiding by and ensuring abidance by, both internally and in relations with the outside world, 

the applicable laws in the areas wherein it performs its activity. 



 

 

 Puts in place organisational tools aimed at allowing breaches of regulations and the principles 

of transparency, propriety and fairness by its employees and collaborators to be prevented, 

and monitors observance and firm implementation. 

 

 

ARTICLE 3 -  IINNTTEERRNNAALL CONTROL SYSTEM  

The efficiency and effectiveness of a system of internal control are requirements for performing 

the activity of the Foundation in accordance with the rules and principles of this Code. 

The system of internal control of The Hangar Foundation, which is commensurate with the 

effective operation of the Foundation, is made up of a series of tools, activities, procedures and 

organisational structures aimed at achieving the following objectives; 

 effectiveness and efficiency of the activities performed, also ensuring traceability of acts 

and decisions. 

 reliability of accounting and management information. 

 abidance by laws and regulations. 

 safeguarding the integrity of the wealth of the Foundation. 

For the purposes set forth above the Recipients of the Code are called upon to contribute to 

continuous improvement of the system of internal control. 

 

 

ARTICLE 4 -  SSTTAAKKEEHHOOLLDDEERRSS  

The Hangar Foundation adopts a multi-stakeholder approach, i.e. it pursues sustainable and 

lasting development aimed at reconciling fairly the expectations of all the parties who interact with 

the Foundation and the parties who form a part of it. 

  

Environment  
The Foundation manages its activity while respecting the environment and public health. Activities 

are characterised by environmental sustainability from the standpoint of eco-compatible growth, 

also by means of adopting special technologies and methods which, where these are 

operationally and economical sustainable, allow a reduction in the environmental impact of its 

activities, including beyond the limits foreseen in regulations. 
 

Partners  

The Foundation bases the excellence of its activities upon constant innovation with the aim and 

development of a service oriented culture to meet the demands of the parties with whom it comes 

into contact (“Partners”). 

Sound collaborative relationships with Partners have been achieved through immediate and 

competent communication, with behaviours characterised by propriety and courtesy. With regard 

to relations with Partners, all Recipients of the Code must: 

 apply internal procedures when activating and managing relationships with Partners. 

 abide by the undertakings and duties of confidentiality assumed vis-à-vis Partners. 

 adopt behaviours marked by principles of respect, courtesy, willingness and efficiency 

from the standpoint of a relationship that is collaborative and highly professional. 

 abstain from behaviour or issuing statements that might injure the reputation of the 

Foundation, the Founders or the Participants. 

 require Partners, where necessary or even only fitting, to read this Code, citing it as an 

integral part of agreements. 

 

Human resources  

The Hangar Foundation acknowledges the centrality of human resources with the belief that the 

main factor of success is made up of the professional contribution of the persons who operate 

therein within a framework of fairness and mutual trust. 



 

 

The Foundation protects health, safety and hygiene in places of work, both via systems of 

management in continuous improvement and development, and in promoting a culture of health 

and safety based on notions of prevention and the need to manage professional risks effectively. 

The Foundation, in carrying out its activity, also believes that respect for the rights of workers is 

essential. 

Labour relations management is particularly directed towards ensuring equal opportunities, 

enhancing the professional development of each person and valuing their diversity for the benefit 

of a multicultural work environment. 

 

Suppliers and external collaborators  

Suppliers and external collaborators play an important role for the Foundation. 

The Foundation’s relations with suppliers and external collaborators are marked by fairness, 

impartiality and respect for equal opportunities for all the parties involved. 

The Hangar Foundation requires its suppliers and external collaborators to abide by the principles 

and requirements foreseen in this Code. 

In particular, at the time of relations with third parties, staff performing their functions are required 

to:  

(i) where necessary, inform such third parties of the duties imposed under this Code and 

demand abidance by the latter of the duties relating to their functions. 

(ii) inform their direct superior (“Superior”) of any conduct by third parties that is contrary to 

the Code or which in any way constitutes a breach of the requirements of the Code. 

Third parties entering into relations with the Foundation must be bound to abide by what is laid 

down in this Code subject to including specific clauses in their respective contracts that establish 

the duty of abiding by its requirements; through the same clause the Foundation reserves the 

right to terminate the relationship in cases of breach of the requirements of the Code by the 

aforesaid third parties. 

 

Outside Community  

The Hangar Foundation maintains relations with public local, national and supranational 

authorities that are inspired by full and active collaboration, transparency, respect for mutual 

autonomies, and the economic objectives and values contained in the Code. 

The Foundation undertakes to put into effect all the measures necessary for preventing and 

avoiding corruption and bribery. In maintaining relations with public functionaries of any 

nationality, the Recipients of the Code are forbidden to offer gifts that might bestow an advantage 

and/or influence liberty of judgement.  

Gifts, hospitality and acts of business courtesy that might give the recipient the impression that 

they are aimed at acquiring undue advantages, or which give an impression of ill-faith or 

impropriety, are not admitted. 

The Foundation does not allow Recipients of the Code to accept gifts or favours from third 

parties, these must therefore be refused or returned.   

  

 

ARTICLE 5 -  MMAANNAAGGEEMMEENNTT OF INFORMATION 

 

Records  

The Foundation abides by the principles of proper, complete and transparent accounting in 

accordance with the criteria indicated by law and by the established requirements. 

All accounting entries must be truthful and accurate. In particular, all transactions and operations 

must be performed in full compliance with procedures adopted by the Foundation and recorded 

in a timely manner in compliance with the accounting principles prescribed by current regulations. 

The Recipients of the Code with responsibility for preparing accounting or fiscal documentation 

must act with the utmost diligence, abiding by the principles of propriety, good faith, lawfulness, 

transparency and accuracy.  

  



 

 

Confidentiality  

Confidential information is any information which, if it enters the public domain1, may harm the 

Foundation, the Founders,  Participants, or Partners. 

Any information regarding the Foundation that is acquired or processed by each Recipient of the 

Code in performing their work activity is of a confidential nature and may not be used, notified to 

third parties or disseminated without prior authorisation from the Chairperson and/or Managing 

Director of the Foundation or persons designated by them to fulfil this purpose. 

 

Protection and security of personal data  

The Foundation aligns itself with the requirements concerning confidentiality of personal data as 

set forth under Legislative Decree 196/2003 (a new code relating to the protection of personal 

data) and subsequent amendments, additions and implementing regulations. 

The handling of personal data2 is permitted only for authorised staff, who must abide by current 

regulations and the procedures adopted by the Foundation. 

 

Intellectual property  

Protection of intellectual property, including any patents, copyrights, trade-marks, knowledge and 

skills acquired during the course of the Foundation’s institutional activities, is of fundamental 

importance for preserving the competitive advantage and excellence (which is to be pursued 

constantly) of the Foundation. 

Recipients are therefore bound to protect, maintain and defend the Foundation’s intellectual 

property rights as well as abiding by the intellectual property rights of the companies, institutions, 

and partners with whom they come into contact in performing work activity. 

Unauthorised and/or undue appropriation of intellectual property of others may constitute breach 

of contract and/or a disciplinary wrongful act and may, if necessary, lead to indemnification for 

injuries that the Foundation may be liable for as a result of such breach, in compliance with 

current regulations, existing contracts and group contracts. 

 

 

 

 

ARTICLE 6 -  AADDHHEERREENNCCEE  TTOO THE ETHICAL CODE  

The Foundation keeps all Recipients of the Code informed as to its requirements and application 

and requires from all Recipients of the Code conduct that is in line with the general principles laid 

out in this Ethical Code. 

The Recipients of the Code are therefore subject to the duty to abstain from any behaviour 

contrary to the principles contained therein. 

Each Superior has responsibility for the colleagues and collaborators they manage, coordinate or 

supervise, and must fulfil the obligations of organisation and monitoring. 

More specifically, they diligently ensure that within their area of responsibility there are no 

breaches of the law or of this Ethical Code. 

 

Abidance by the Ethical Code constitutes an integral part of the mandate granted to institutional 

representatives of The Hangar Foundation, as well as of contract duties of workers, also under the 

terms and for the purposes set out in articles 2104 (Employee diligence), 2105 (Duty of fidelity) 
and 2106 (Disciplinary sanctions) of the Civil Code. 

                                           
1 Within the notion of confidential information fall, by way merely of example, the data, knowledge, deeds, documents, 

reports, notes, transparencies, designs, photographs, models, printouts, prototypes, samples and any other material 

pertaining to the organisation and the tangible and intangible assets of the Foundation, the strategies pursued, 

operations conducted, activities of research and development, and proceedings with regard to the Foundation that are 

not already in the public domain. 
2 This means any transaction or series of transactions concerning collecting, recording, organising, preserving, 

processing, modifying, selecting, extracting, comparing, using, interconnecting, locking, notifying or disseminating 

personal data. 



 

 

Additionally, all consultants and third parties who act in the name and on behalf of the Hangar 

Foundation or who work at the Hangar Foundation, must act at all times and without exception 

with integrity and diligence, abiding in full by all the principles of propriety and lawfulness 

foreseen in this Ethical Code. 

In the event of any breach of the requirements set forth in this Ethical Code by consultants and 

third party collaborators, The Hangar Foundation reserves the right, if it sees fit, to rescind the 

contract with such parties unilaterally. 

 

 

ARTICLE 7 -  RREEPPOORRTTSS AND NOTIFICATIONS  

Any Recipient who becomes aware of action contrary to current regulations and/or the 

requirements of this Ethical Code must inform their Superior or other competent party. 

Breaches may be reported both in anonymous and/or confidential form, without fear of reprisal. 

The Foundation protects those persons who in good faith report facts and/or conduct in breach of 

the Code irrespective of whether or not the report is found to be true, or who collaborate in any 

activity of inquiry into such breaches. 

 

 


