
THE ROYAL HOSPITAL SCHOOL 
 

STATEMENT OF BOARDING PRINCIPLES AND PRACTICE 
 

 
The Royal Hospital School provides a boarding and day education for boys and girls who are aged 
from 11 to 18.  
 
Boarding Principles 
 

 To admit both national and international pupils, who meet the School’s academic entry 
requirements and who are in sympathy with the aims, traditions and ethos of the School. 

 To provide excellent accommodation in the School’s boarding houses. 

 To safeguard and promote the welfare of pupils with regard to their health, happiness, 
physical, intellectual, emotional, social, moral, spiritual  and behavioural development. 

 To provide a civilised, caring, Christian community, based upon mutual respect, trust and 
courtesy between staff and pupils. 

 To promote equal opportunities, tolerance and respect for other people. 

 To have high expectations of pupils and to help them develop their full potential in the 
broadest sense (i.e. intellectual, physical and spiritual development). 

 To emphasise and encourage personal responsibility, honesty, reliability, tactfulness, 
integrity, independence, adaptability, perseverance, initiative and self-confidence, so that 
pupils learn how to conduct themselves as individuals and as part of a team. 

 To promote high standards of personal appearance and dress, good manners and self-
discipline. 

 To develop the ideal of service, both within the school and to the community at large. 

 To enable pupils to develop a sense of their own identity and value. 

 To promote the acquisition of knowledge and skills relevant to adult life. 

 To prepare pupils to be responsible citizens when they leave school. 

 

Boarding practice 
 

 The Headmaster is in overall charge of all matters relating to boarding but delegates specific 
tasks to other members of staff. 

 The Second Master deputises for the Headmaster in his absence and routinely assists the 
Deputy Head (Pastoral) and Senior House Staff with issues relating to boarding. 

 The Chairman of Governors  is in overall charge of all matters relating to Health and Safety in 
the boarding houses; responsibility is delegated through the Bursar to Senior House Staff. 

 Senior House Staff are responsible to the Headmaster, through the Deputy Head (Pastoral), 
for the management of the boarding house, and the welfare and care of the pupils in his/her 
charge. 



 Senior House Staff act in loco parentis for the pupils in their house and are required to 
ensure that: 

o there is a responsible adult, who is fit to supervise, in charge of the House at all 
times when there are pupils in the house;  

o duty staff have a knowledge of the workings of the House and of the pupils for whom 
they are responsible;  

o Health and Safety requirements, including risk assessment, are met. 

 

 Resident Assistants are expected to become fully integrated in the life of the House and will 
share weekend duties with the Housemaster/mistress and the Matron.  
 

 The House Matron has specific responsibility for the domestic upkeep of the House (cleaning 
and laundry) and health care of pupils within the House. The Matron assists the Senior House 
Staff in providing the continuity of pastoral care and supervision necessary for the care of 
pupils and for the effective running of the boarding house. 

 The duty member of staff is responsible to the Senior House Staff, and therefore to the 
Headmaster, for the wellbeing of the pupils in that house during the time that he/she is on 
duty.  
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