
 

 

 
September 2020 

Dear Applicant, 
 
Thank you for your interest in the post of Head of English at Churchill Community College. This 
is an incredibly exciting opportunity for the right candidate. Our current Head of English has 
successfully led the department for a number of years and she agreed to delay her retirement 
till January to allow us to appoint to this post following the recent period of lockdown. This kind 
of dedication to our school and students is testament to how the staff at Churchill are 
determined to make a difference to the life chances of young people and are always prepared 
to go the extra mile to make this difference. 
 
Churchill is at a point in its evolution where there are significant changes in leadership. I took up 
the post of Headteacher at the start of September 2020 and we are currently recruiting a 
Deputy Headteacher and Assistant Headteacher to further accelerate school improvement. 
Churchill was inspected by Ofsted in 2019 as a ‘good’ school; previously the school had been 
judged ‘outstanding’, and whilst the judgement of ‘good’ was very fair we have the aspiration 
of ‘excellence in all we do’ and need the successful applicant to embrace this philosophy. 
 
Churchill is very much a community school, and whilst the community we serve is enormously 
proud and supportive of the school, a significant proportion of our students come from low-
income or deprived households, with more than 46% of our cohort eligible for the Pupil 
Premium. Even before Ofsted began emphasising the importance of long-term learning and 
cultural capital we had begun the process of reviewing and developing our Key Stage 3 
curriculum in order to put a greater emphasis on them, something you will see reflected in our 
2019 Ofsted report. Cultural and curricular changes take time to work through the system, 
however, and you will see this reflected in the dip in our academic outcomes which we 
experienced in 2018 and 2019 following the introduction of the reformed 9-1 GCSEs. Ironically, 
we were confidently expecting to see this trend begin to be reversed this summer had students 
sat their exams. 
 
You do not need to be told how crucial English is as a subject to students in terms of the 
breadth of the subject, building of cultural capital, and the development of skills and 
knowledge. Consequently, the grade they achieve at key stage 4 can be transformative in terms 
of the opportunities it then affords our students, and working to further support this success at 
key stage 5 fostering that love of literature and language with students choosing to study the 
subject at University. For these reasons we are looking for an inspirational leader who will lead 
and manage English to ensure all students have the desire to learn and the aspiration to 
achieve the very best they can. It is essential that the right candidate is an exceptional role 
model to both staff and students. As a leader of a core subject we expect them to show 



 

 

absolute professionalism, be flexible, creative and resourceful, work collaboratively and show 
initiative. 
 
To give candidates clarity in terms of the right candidate for Churchill we are looking for 
someone who with relentless focus and determination will develop a culture in the department 
and staff to drive further improvement in student outcomes. You must be passionate about 
your subject and ensure the curriculum is coherent and ambitious, seeing both literacy and 
oracy as integral to the development of the subject. You will relish the opportunity to lead a 
team of highly skilled professionals who really care about our students and only ever want the 
very best for them. As Curriculum Leader you must be able to develop a rigorous assessment 
system based on evidence-informed practice to ensure the most appropriate data is collected 
to inform teaching and learning and students’ progress. In what is a fully inclusive school, as a 
leader you will work closely with the SENCO and support staff to ensure all SEND students both 
enjoy and achieve well in English. Core to our school improvement is ensuring all aspects of 
department development are evidence-informed and we dedicate a significant amount of CPD 
time to subject specific CPD to ensure our students are taught by self-reflective and motivated 
teachers who are continuously trying to improve their practice, both individually and 
collectively as a team. As Curriculum Leader, you need to be at the forefront of this approach 
and nurture this thinking in all staff in the department. 
 
Churchill Community College is a vibrant, exciting and rewarding place to work, and the role 
would be perfect for someone looking to take the next step in their leadership journey. If, from 
what you have read, you feel that you would like to join us, please submit a completed 
application form and a letter of application (not exceeding two sides of A4) outlining how your 
skills and experiences make you the best candidate for the post. A CV is not required. The 
closing date is 9.00am on Monday 5th October 2020, to start in January 2021. 
 
Please email your application to Heather Bell, Headteacher’s PA: heather.bell@churchillcc.org 
 
We will only contact those candidates who have been shortlisted.  If you have not heard from 
us by the 9th October you should assume you have not been shortlisted and your application 
was unsuccessful. I very much look forward to receiving and reading your application. 
 
Yours sincerely, 
 
 
Paul Johnson 
Headteacher 
 
 
 


