
Efforts and courage are 
not enough without 

purpose and direction
John F. Kennedy

Make a difference -  
apply today to be a Trustee

www.penkvalley.co.uk
Penk Valley Academy Trust is a company limited by guarantee, 
registered in England and Wales, number 11124272

Mission / vision 
Our mission is to inspire learning.  To achieve this, our 
strategy is to invest in our people, a designed offer and 
quality.
We are a Visible Learning trust giving us a common 
framework to develop expertise in teaching, learning 
and assessment.
Challenge 1
Finances remain a challenge.  Although the trust is 
financially sustainable and will certainly survive, 
budgets are tight which restricts our ability to invest in 
certain areas such as the condition of the estate and ICT 
infrastructure. It also means that senior teams are quite 
small in our schools meaning that capacity is very tight.
Challenge 2
All of our schools are due to be inspected under the 
new Ofsted framework within the next couple of years.  
Ensuring that all schools continue to provide a good 
standard of education is extremely important to us. 
Whilst we expect all schools to be graded at least good, 
we cannot afford to be complacent.
Ambitions
We aim to grow slowly to ensure that each new school 
is fully integrated and supports the development of the 
trust. 
Local housing developments mean we must be ready to 
educate the additional children that will become part of 
our communities.
More information
Please see the following pages of this pack for more 
information about Penk Valley Academy Trust. If you
have any other questions please email
enquiries@penkvalley.co.uk

Appointment of trustees
We are seeking two trustees. One with skills in 
Human Resources, Organisational Development and 
Transformation, the other with skills in Infrastructure 
and/or Commercials.

Trustees are responsible for:
• setting and upholding the vision, mission and values

of the trust
• the strategy and structure of the trust
• maintaining financial controls and sound financial

management
• setting standards of conduct and values, monitoring

performance and the achievement of objectives, and
ensuring that plans for improvement are acted upon;

• risk management, that is identifying, quantifying
and devising systems to minimise the major risks
affecting the Academy Trust; and

• compliance with the general law.

How to apply 
To apply for either of these roles, please complete our 
short online application form via the link below or by 
scanning the QR code. The form will ask you to email 
a copy of your CV. The deadline for applications is 
Monday 6 July, 5pm. We aim to conduct interviews with 
prospective candidates via Microsoft Teams during July.

Click here to apply

https://forms.office.com/Pages/ResponsePage.aspx?id=pcSK2pNmsUSs19U3AUCJaFIG_svTcHVMsZ0MJ51ubrlUNVRCQzY3MUI2U1o2NFdFUFNCMTNSQkhDTS4u
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Penk Valley Academy Trust: Our Strategy 

The purpose of education 

In a speech given in 2015, the school’s minister Nick Gibb described the purpose of education 
as follows: 

All schools have a responsibility to educate the next generation of informed citizens, introducing 
them to the best that has been thought and said, and instilling in them a love of knowledge and 
culture for their own sake. It is also about the practical business of ensuring that young people 
receive the preparation they need to secure a good job and a fulfilling career and have the 
resilience and moral character to overcome challenges and succeed.  

John Hattie, in his book 10 Mindframes for Visible Learning (2018) wrote the following: 

The prime purpose of education is to help students exceed what they think is their potential. To see 
in students something they may not see in themselves and to imbue them with our passion for 
learning. 

In order to ensure that Penk Valley Academy Trust supports its schools to fulfil their purpose, it 
has identified a mission that will significantly improve the capacity to do so.  

Our Mission 

Our mission is to inspire learning. 

Our Strategy 

In order to make this a reality we: 

• Invest in our people
• Invest in a designed offer
• Invest in quality

Our People 

Our most precious resource is our people. In order to fulfil our mission, we: 

• Invest long-term in the professional development of our headteachers and leaders,
across all aspects of our work and at all levels. Growing leaders who are confident in
where they are going, how they are doing and what they need to do next. Leaders who
understand the power of collective efficacy and build teams that deliver a value
significantly greater than the sum of their parts.

• Invest long-term in the professional development of our teachers, using the visible
learning framework, to ensure that all our teachers are or are becoming experts in
teaching, learning and assessment.



• Invest long-term in the professional development of all those who support the learning
process in any way, to ensure that they are confidently and effectively adding value to
the learning process.

• Invest in enabling staff to promote and instil the positive behaviours required for
learning.

• Invest in ensuring workload is reasonable for all.

Our Designed Offer: 

We: 

• Invest in the creation and development of a rich, relevant and engaging curriculum that
inspires, informs and challenges all our learners and appropriately prepares them for
the future. We will invest as much in the how (it will be delivered) as we will with the
what (we will deliver).

• Invest in the necessary underpinning support to enable every child and young person
(however disadvantaged – be it physical, mental, environmental etc.) to access an
appropriately ambitious curriculum.

Our Quality 

We: 

• Invest in research in order to ensure that our decisions are appropriately evidence-
based.

• Invest in ensuring each of our schools is operating at its optimum capacity, in everything
from pupil numbers to quality of estate and infrastructure.

• Invest in providing at least one high quality traded service that can generate income to
support the trust’s work.

• Invest in identifying new schools that both share our vision and would bring additional
capacity to our trust.



 

School Profiles 

School Age range % FSM % SEN 
Current Ofsted 
grade Ofsted date 

Marshbrook First School, Penkridge 2-9 20.0% 12.4% Good Jun-16 
Princefield First School, Penkridge 3-9 6.4% 13.2% Good Sep-13 
St John's CE First School, Bishops Wood 3-9 8.3% 6.9% Good Mar-14 
St Mary & St Chad's CE First School, Brewood 3-9 7.6% 8.3% Good Jun-16 
Penkridge Middle School, Penkridge 9-13 7.9% 15.4% Good Mar-17 
The Rural Enterprise Academy, Penkridge 13-16* 12.4% 0.0% Good May-18 
Wolgarston High School, Penkridge 13-18 7.9% 9.6% Good Feb-14 

      
*Following a successful significant change request with the Regional Schools Commissioner, The Rural Enterprise Academy will have an age range of 11-16 from September 
2021 

 

Breakdown of Pupil Numbers on Roll 

  
Nursery Statutory Education Sixth Form 

Apr-19 Apr-20 Apr-19 Apr-20 Apr-19 Apr-20 
              

Marshbrook First School 47 53 143 147     
Princefield First School 49 41 223 203     
St John's CE First School 9 3 73 72     
St Mary & St Chad First School 24 24 154 152     
Penkridge Middle School     455 464     
The Rural Enterprise Academy     167 171     
Wolgarston High School     560 614 170 153 
              

  129 121 1775 1823 170 153 
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