[bookmark: _Hlk101437396][bookmark: _Hlk227156479]MESMAC – Job Description

Post title: 	Yorkshire Queer Minds Peer Support Worker

Salary scale:	NJC SCP 12-17 starting at £28598 per annum pro rata

Pension:		5% of gross salary paid into Stakeholder pension

Hours:	15 hours

Base: 	TBC 3 x roles across MESMAC sites

Contract:	Fixed term to 31st March 2028

Responsible to:	Mental Health and Wellbeing Coordinator

Overall Aims:

[bookmark: _Hlk227156164]To deliver peer support for LGBTQIA+ people experiencing poor mental health.  

To work as part of the Mental Health Team to provide community-driven Mental Health support.

[bookmark: _Hlk227156208]Primary Objectives: 

To deliver peer support groups for LGBTQIA+ Communities.

To offer short-term one to one peer support to LGBTQIA+ people experiencing or at risk of poor mental health.

Main Working Contacts internal:
Mental Health and Wellbeing Coordinator (MH&WC), Operations Managers, Comms and Support Worker (C&SW), Sessional Workers, Finance and Administration staff, MESMAC Board of Trustees, Volunteers/ Interns/ Apprentices. 

Main Tasks and Responsibilities:
The following list of duties provides a general outline of the work of the post holder and is not definitive.  

1. Deliver peer support interventions to community members in group and 1-2-1 settings.  

2. Work with C&SW and MH&WC to promote MESMAC’s peer support services.

3. Signpost and refer service users to other relevant services appropriately.

4. Ensure all peer support work is recorded on the monitoring system for effective reporting.  

5. To undertake any appropriate administrative duties.

6. To undertake appropriate training of self as required.

7. To take an active role in supervision and staff meetings.

8. To undertake any other duties which the MESMAC Board/Chief Executive deem to be appropriate to the Project's aims and commensurate with the post.

9. To be aware of MESMAC’s policies and to ensure these are reflected in all aspects of the work of the post holder.

10. To be aware of relevant local, national and regional policies and procedures.

11. The ability to work flexible hours.  This post requires some evening and weekend working. 

