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Hampshire Cricket Board Ltd is responsible for recreational cricket in Hampshire. Our vision is to ‘grow and 

improve the game to provide a cricketing future for all’.  Working with partners we deliver the recreational 

dimension of the ECB’s Strategic plan – Inspiring Generations in Hampshire.  Our key priorities for 2021 to 2024 

are to make cricket more accessible for women and girls, in schools and urban areas in Hampshire.   

The Hampshire Cricket Board needs additional Directors who will play a crucial role in shaping the future locally. 

The Board particularly wishes to recruit people whose commitment will be to the future and to the long term 

beyond. 

JOB DESCRIPTION: NON-EXECUTIVE DIRECTOR  

The Role 

• To provide leadership and objectivity, promoting and enhancing cricket development to every part of the 

community served by the Hampshire Cricket Board Limited. 

• To offer an informed contribution in strategy formation, bringing experience and specific skills to the table 

• To help connect the company with potentially useful networks 

• To satisfy themselves that the Board’s financial controls are robust and defensible 

• To share the legal responsibilities and duties of the company 

• To represent the interests of the members  

• To represent the Hampshire Cricket Board at a range of events during the year 

The Person will have: 

• Experience or expertise in one or more of the following fields – 

- Sport for Women and Girls 

- Sports provision for BAME communities and in urban environments 

- Physical education and school sport  

- Income generation and fundraising 

- Development of local sports clubs 

- Marketing and communications 

- Legal 

• Good inter-personal skills 

• No legal bar to act as a director of a company 

A Non-Executive Director must not be: 

• A full-time paid employee of Hampshire Cricket Board Ltd 

• A professional advisor to Hampshire Cricket Board Ltd  

• A supplier of Hampshire Cricket Board Ltd  
 
and must not: Engage in activities that place Hampshire Cricket Board Ltd or its members at risk in terms of 
finance or reputation. 
 

Commitment – Typically the role will require a commitment of 12 days per year, including four main 
Board meetings. 


