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 This plan sets out the actions to be taken during the fourth year of the Hampshire Cricket Board’s 
four year Strategic Planning cycle for the development of recreational cricket in Hampshire.  The 

Board’s belief It is that the successful delivery will enable the game to grow and provide a fulfilling 
experience for all involved. 
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1. FOREWORD 
 

The Hampshire Cricket Board’s vision for cricket is: 

 ‘A sport which inspires people of all ages, providing enjoyment for players, 

volunteers, followers and spectators’.   

To this end the Board intends to ensure that anyone in Hampshire who wishes to access the game, 

develop in the game, stay in the game, has the opportunity to do so, whether as player, official, coach, 

administrator or supporter. This Plan sets out the practical steps which the Hampshire Cricket Board 

will take during 2016 - 2017 towards achieving that vision.  

In this context the sport is widely defined, covering not only the well-established club cricket sector, 

but also forms of the game for those who wish to enjoy a shorter, or less competitive or less expensive 

alternative. 

Successful delivery of the plan requires working closely with partner organisations such as the 

Southern Premier League, Hampshire Cricket League, Hampshire Cricket ltd., Hampshire Cricket in the 

Community, the County Sports Partnership - Sport Hampshire and Isle of Wight, Local Authorities and 

our affiliated clubs and associations.  

This plan covers the fourth and final phase of the implementation of the Hampshire Cricket Board’s 4 

year Strategic Plan for the development of recreational cricket in Hampshire.  It is the Board’s belief 

that successful delivery will enable the game to grow and provide a fulfilling experience for all 

involved.  This plan is also an important feature of the Hampshire Cricket Board’s commitment to 

transparency and accountability to the Hampshire cricket community which it serves.  At the end of 

2017 the Board will publish a Report showing achievement against this Plan.  

Ben Thompson 
Cricket Development Director, 
Hampshire Cricket Board 

2. THE ROLE OF HAMPSHIRE CRICKET BOARD 
 

The Hampshire Cricket Board is one of thirty nine County Boards in England. It is the local Governing 

Body for Recreational Cricket in Hampshire working closely with the network of partners and 

community groups identified above to develop the sport within the strategic framework set by the 

England and Wales Cricket Board. 

In pursuit of its vision the Board has defined its current mission - 

‘To grow and improve the game, to provide a cricketing future for all’ 

To achieve this outcome the Hampshire Cricket Board will invest in a diverse range of activities 
designed to provide fulfilling playing and volunteering opportunities for men, women, boys, girls and 
people with disabilities. 

 PLAYING – INSPIRE more people to play cricket, more frequently. 
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 WORKFORCE – Develop a thriving professional and voluntary workforce, which has the skills, 

knowledge and experience to DRIVE the growth of the game. 

 FACILITIES – Provide high quality places to play cricket which SUPPORT the growth of the game. 

 GOVERNANCE – Cultivate a county cricket network, which will SUSTAIN the growth of the game. 

3. THE HAMPSHIRE RECREATIONAL CRICKET NETWORK 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

4. CRICKETING LANDSCAPE AND ENVIRONMENT 
 

CLUBS 

Cricket within Hampshire remains in a relatively healthy position.  There are currently over 195 clubs 

affiliated to the Board, the vast majority of which compete in the Southern Premier League and, or 

Hampshire Cricket League. Of these clubs, 82 offer coaching and playing opportunities for juniors, 

both male and female, participating in under 9, 11, 13, 15 and 17 District Leagues, and also in the Nat 

West U19 T20 competition. 

Feedback suggests a significant number of junior clubs are operating at capacity due to a lack of 

volunteers and facilities. Too many coaching and administrative roles within clubs are undertaken by 

the same volunteers, all of whom are experiencing increased financial and time pressures. National 

research also highlights the challenges clubs are facing to retain 16 – 19 year olds during the transition 

into open age cricket.  
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PARTICIPATION 

Cricket has many competitors. Some of these have moved well beyond cricket in terms of their ‘offer’ 

to women, people from ethnic minority backgrounds, those with disability, and those who are passed 

their playing prime. Recreational cricket is thriving at the excellence level for men, but there is a 

danger that the participation base for the game may become too narrow. 

Strong political support for sport remains.  However it will be important for cricket to clearly 

demonstrate its impact against specific outcomes and measure success over the 4 year period. Key 

objectives will be –  

 engaging school children as early as possible in their recreational ‘journey’ so that cricket 

becomes their activity of choice,  

 Transition of players at key points in the pathway - from schools to community cricket and from 

junior to adult cricket 

 increasing retention of players, particularly those aged between 14 – 25 years of age 

 Recruiting new players from specific groups, including South Asian communities and people with 

a disability, 

 Establish a robust infrastructure to allow greater participation at all levels of the women and 

girls game.  

FINANCE 

Funding is likely to flow in support of these aims, targeted on plans which can clearly identify the 

outcomes to be achieved. Recreational cricket will therefore need to be clear and committed about 

what it intends to deliver in order to attract increased central revenue. 

The overall economic conditions in which cricket are played remain challenging. Cricket is a relatively 

expensive game and varying weather conditions have a significant impact on revenue generated at 

club level. Family incomes are hard pressed. Energy and other utility costs are high and rising. There 

is a need to explore new and innovative fundraising and fund saving methods, for example, combining 

the purchasing power of clubs to drive down costs, and to better exploit the income generating 

potential of cricket clubhouses many of which are little used during winter months. 

Technical innovation and the need for clubs to become sustainable are raising new challenges. 

Electronic scoreboards, computerised scoring, new practice facilities, new materials for sightscreens 

and wicket covers, improved equipment for groundsmen, all put additional financial pressures on 

clubs and require the application of high quality human skills in order to derive maximum benefit.  We 

will work with member clubs to develop specific plans for income maximisation or cost reduction, 

sharing examples of best practice in our region. 

 VOLUNTEERS 

Our investment in the training of volunteers is also increasingly important.  We will continue to deliver 

training and development opportunities for coaches, officials and groundsmen and ensure volunteers 

are recognised for their commitment to recreational cricket through the ECB’s Outstanding Services 

to Cricket Awards and the ECB Coach Awards. 

WIDER SOCIAL RESPONSIBILTY 



 

5 
HCB Business Plan 2016 - 2017 

Cricket people and cricket clubs have much to offer their local communities beyond participation in 

traditional cricket matches. 

Working with our member clubs and together with other partners such as Local Authorities and 

community based charities we will pursue the objectives of the new Sport England Strategy ‘ Towards 

a Healthier Nation ‘. 

5. THE PLANNING PROCESS 
 

This section sets out the planning processes which the Board undertakes. 

 

In identifying its outcomes and planning the activities to deliver them, the Board is subject to two sets 

of drivers. The first set is provided by Sport England and the national governing body for cricket, the 

England and Wales Cricket Board (ECB).   The ECB sets out the national framework for the development 

of the sport in four year cycles (currently October 2013 – 2017).  During this period the strategic 

priorities to be delivered through County Cricket Boards centred on ‘more people playing more 

regularly in teams’.  

 

The second set emanates from the ambitions of stakeholders in the Hampshire cricket community as 

set out in their own development plans – 

 Clubs 

 Schools 

 Local Authorities 

 County Sports Partnership – Sport Hampshire and the IOW 

 Hampshire Cricket Ltd 

 Southern Premier Cricket League and Hampshire Cricket League 

 Hampshire Cricket in the Community (Charitable Trust) 

In order to achieve the most effective integration between the national framework and local 

stakeholder ambitions the Board has produced a four year plan (reviewed annually) which takes a 

strategic view of the potential for the development of the sport in Hampshire.  In addition, the annual 

business plan makes specific funded proposals for the business year ahead. The Board consults widely 

on an annual basis with all stakeholders by a range of media including face to face meetings wherever 

possible. 

PREPARING FOR THE NEXT STRATEGIC PHASE 

In May 2016 the ECB launched Cricket Unleashed, a new 5 year, game wide strategy aimed to create 

More Play, Great Teams and Inspired Fans (www.cricketunleashed.com).  Whilst CCBs will deliver 

across all areas of the strategy, they will be integral to delivering More Play, by ‘making the game 

more accessible and inspiring the next generation of players, coaches, officials and volunteers’.  This 

section of the strategy will focus on: 

 Clubs and Leagues – Create clubs and leagues that provide the experience that players want. 

 Kids – Inspire the next generation by putting the bat and ball in more hands.   

To help achieve this, a key priority will be to establish an ability based pathway, including a 

national, entry-level programme for children aged 5-12, for adoption in clubs, schools and youth 

organisations. 

http://www.cricketunleashed.com/
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 Communities – Make it easier for people from all groups to engage with the game. 

 Casual – Create opportunities for everybody, everywhere to define their own game.  This will 

involve introducing new inclusive 5 or 6 aside formats on artificial pitches and indoor spaces. 

Furthermore HCB plans to consult key stakeholders prior to formulating a new strategy for 2017 

onwards.  We aim to consult as widely as possible across the county and will implement the 

following planning timetable: 

September 2016 

2016 -2017 Annual Business Plan and Budget published 

September 2016 – November 2016 

Club and key stakeholder consultation 

December 2016 

2015 – 2016 Annual Report to be published 

April 2017 

Publish new 2017 - 2021 HCB Strategy  

6. HAMPSHIRE CRICKET COMMUNITY MEMORANDUM OF UNDERSTANDING 

(MOU) 

 
The key stakeholders in the Hampshire Cricket community recognise the importance of working 

together to provide a coherent offer for players, spectators and followers.  As a result an MOU has 

been written which outlines a joint purpose, agreed way of working and specific areas of 

collaboration between the stakeholders.   

The Parties to the MOU are Hampshire Cricket Ltd, Hampshire Cricket Board Ltd, Southern Premier 

Cricket League, Hampshire Cricket League and the charity, Hampshire Cricket in the Community.   

The MOU is entering its fourth year and will continue to be developed up until September 2017 and 

be reviewed on an annual basis through the Board’s Clubs and Leagues Forum. 

MOU ACTIONS 

 Increasing player participation – 6-a-side competition and U19T20 

 Extending player & volunteer recognition schemes – Player performance ticket offers through 

Leagues 

 Increasing follower/spectator numbers – group ticket offers through schools and club 

 Simplifying administration – shared club directory 

 Promotion of the Women’s Cricket Super League 

 Club/player Consultation Roadshow events 
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7. INSIGHT GAINED FROM CLUB CONSULTATION AND ECB NATIONAL 

CRICKET PLAYING SURVEYS 

 
The Hampshire Cricket Board’s four year strategy was produced following a comprehensive 

consultation process with affiliated clubs and key stakeholders throughout 2013.  The consultation,  

led on behalf of the Board by the late Paul Thompson,  former Southern Electric Premier League 

Chairman, gave clubs the opportunity to identify the need for improvement in various areas including, 

Organisation, Volunteers, Facilities, Playing Formats, Club Focus, Finance, Communications and the 

Role of the Board. 

The ECB are also currently undertaking the fourth National Cricket Playing Survey.  To date over 2200 

people in Hampshire have responded. The consultation and survey findings provide valuable insight 

into what players want and enable the Board and key stakeholders, particularly the Leagues, to target 

resources effectively to develop the game based on consumer needs. 

As a result of the insight collected from the National Cricket Playing Survey and other national research 

the ECB has created the first League Blueprint.  It has been developed as a national response to the 

challenges the game faces and the opportunities that are available to keep the game relevant and 

appealing to today’s players.  The League Blueprint consists of 5 core principles: 

 lnsight led formats – to deliver the formats that best suit players. 

 Keep players involved and ensure every game matters – to keep players interested and reduce 
concessions. 

 Improve flexibility in registration and play – to allow players to play when and where they wish. 

 Two-way communication with players – to ensure players have a strong voice in decision 
making. 

 Varied playing opportunities – to ensure that cricket can fit around today’s busy lifestyles. 
 

See appendix 1 – A League Blueprint for open age weekend cricket 

LOCAL INSIGHT 

In addition to the national insight, HCB’s Club Consultation, conducted in 2013, identified some key 

priorities, including the retention of volunteers, the level of administration, funding and the retention 

of players from 15+ into adult cricket.  The full list of priorities are included as an appendix in HCB’s 

four year Strategy. 

Anecdotal evidence also supports the findings above and suggests there is a growing appetite to make 

changes to improve player satisfaction and ultimately help prevent players dropping out of the game 

prematurely.  

Examples include: 

 Reducing travel times through increased regionalisation of divisions  

 Subsidised travel for clubs (away fixtures to the Isle of Wight). ,  

 Reducing the time commitment for players – number of overs, abolishing teas and earlier 

start times 

 Reduce administrative burden by simplifying grading of Grounds and Umpires 
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8. SOURCES OF FUNDING 

 
The pie chart below shows HCB’s sources of funding.  Programme specific funding indicates the income 

received through activities delivered by HCB, for example, coach education course fees and county 

squad winter coaching fees.  

A significant proportion of HCB’s funding is received from Chance to Shine.  The pie chart shows the 

maximum funding, but the precise amount will depend on the extent of delivery by selected projects. 

In addition to current sources of funding, the Board will increasingly pursue local commercial 

sponsorships and will establish a sub committee for this purpose. 

 

 

9. DEVELOPMENT ACTIVITIES 

 
This section provides an overview of HCB’s development activities in 2016 - 2017, and the investment 

related to the delivery of each.  HCB are required to deliver all ‘Playing Cricket’, ‘Workforce’ and 

‘Facilities’ activities, in order to qualify for its Direct Grant from the ECB (35% of overall income). 

Playing Cricket  

HCB will support the playing of cricket at all levels by delivering the following activities in 2016 – 

2017.  

 Investment CDM Lead 

Performance – Boys   

Following a comprehensive review of the boys’ performance pathway 
(district and county age groups) in 2015, HCB commissioned 
Hampshire Cricket Ltd to manage the county age group element of the 

 
 
 

 
 
 

ECB Direct Grants
35%

Membership Fees
2%

Chance to Shine
30%

Programme Specific
33%

Sources of Funding
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pathway from 1st October 2015 for 2 years.  Come October 2017 and a 
successful transition period, HCB expects to pass full responsibility to 
Hampshire Cricket Ltd.   
 
District Cricket also comes under the auspices of Hampshire Cricket Ltd 
following agreement from the four district associations and their 
members in 2015.  
 
County Age Group Squads 
 Squads are selected at U12 to U17.   
 The age group programme will consist of a winter training 

programme and summer match programme (up to 12 fixtures per 
age group).   

 U14, U15 and U17s all complete in ECB competitions, with the 
remaining age groups playing friendly matches in the south region. 

 Additional tours to be self-funding (Jersey and Taunton) 

 
 
 
 
 
 
 
 

£42,100 

 
 
 
 
 
 
 
 

Ben 
Thompson/Andy 

Sharp 

   

Performance  – Girls   

HCB will commission Hampshire Cricket Ltd to manage the county age 
group element of the pathway from 1st October 2016.  Come October 
2017 and a successful transition period, HCB expects to pass full 
responsibility to Hampshire Cricket Ltd.   
 
Emerging Players Programme 
 The programme will develop players who have the capability to 

play Regional cricket and also England age group sides. 
 Enhance the performance of County Age Group teams which will 

in turn improve the standard of the Hampshire Senior Women’s 
team. 

 Up to 8 players to be selected between 12 and 15 years of age. 
County Age Group Squads 
 Squads are selected at U11, U13, U15, U17 and Senior Women’s. 
 It will consist of winter training programme and summer match 

programme (up to 12 fixtures per age group). 
 All age groups, accept U11s, will compete in ECB Competitions. 
 Additional tours to be self-funding (Malvern). 

 
 
 
 
 
 

£1,500 
 
 
 
 
 

£29,000 
 
 
 
 
 

 
 
 
 
 
 

Ben 
Thompson/Andy 

Sharp 
 
 
 

Ben 
Thompson/Andy 

Sharp 
 
 
 

   

District Cricket   

Girls 
 District Associations are responsible for coordinating their 

respective winter programmes, with support from HCB where 
required. 

 U11, U13 and U15 in 3 Districts (South, Winchester and North). 
 HCB Coordinate and fund summer festivals at all age groups (over 

2 weeks). 

£1,000 
 
 
 
 
 

Mike Pollard 

   

Club Championships   

Boys U11, U13, U15, U17 and U19 T20    
 Each District provides a representative for the county semi-finals 

and final managed by HCB, winners represent Hampshire in 
national stages of ECB U13 and U15 competition. 

 U11 and U17 are county competitions only 

£2,400 
 
 
 
 
 

Simon Jones 
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 U19 T20 competition - aims to retain players between ages of 15 
and 19 that are not already playing open age cricket as well as 
attracting players back to cricket in a social format. 

Girls U11, U13 and U16 
 Each District (North, Winchester and South) provides a 

representative for the County Semi Finals and Final managed by 
HCB. 

 
 
 

Above 
 
 
 

 
 
 

Mike Pollard 

   

Schools Cricket   

Chance to Shine 
 
Core funding can be used to deliver in primary and secondary schools 
to achieve the following outcomes: 

 Migration  
 Competition 
 School Engagement and Sustainability 
 Participation 

 
HCB secured additional funding from the Chance to Shine Inspire Fund 
in April 2016 (to be spent by September 2017).  The funding is being 
used in 2016 – 2017 to extend secondary school delivery and continue 
Chance to Shine Street programmes in Southampton and Havant.  
 
Inspire Fund – Secondary Schools 
 HCB will target specific secondary schools which have 

demonstrated a need for support.  The programme will: 
 Increase participation at 11 – 16 years through extra-

curricular coaching and competition 
 Create links between school and community sport  
 Provide leadership training for young people 

Inspire Fund – Chance to Shine Street  
 Provide all year round opportunities to play  
 Offer new innovative formats to engage new players 
 Provide cricket in communities where traditional clubs do not exist 
 Target Asian communities that have not engaged in traditional 

activities 
 
Competitions 
 The following competitions will be coordinated in association with 

Hampshire Schools Cricket Association: 
 Year 3 and 4 festivals 
 Kwik Cricket (year 5, 6 and girls) 
 Chance to Compete (entry level secondary school 

competition) 
 Boys Indoor Cricket (Year 7) 
 Year 7 and 8 soft ball competition 
 T20 State School Competition 
 Lady Taverners (girls) 
 County Cup (Years 7 to 10) 

 
 

£33,600 
 
 
 
 
 
 
 
 
 
 
 

£29,400  
 
 
 
 
 
 

£26,600 
 
 
 
 
 
 

£1,000 
 
 
 
 
 
 
 
 
 

 
 

John Cook/Emily 
Munroe 

 
 
 
 
 
 
 
 
 
 

John Cook/Emily 
Munroe 

 
 
 
 
 

John Cook 
 
 
 
 
 

 
John Cook/Emily 

Munroe 
 

   

Indoor Cricket   

 Host and fund the county indoor final and provide Hampshire 
representatives for regional and national rounds. 

£200 Mike Pollard 
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Participation, Transition and Retention of Players (Young People 
Player Journey) 

  

As part of Hampshire’s new Young People Player Journey plan, we will 
increase participation, transition and retain more players by:  
 

 Years 3 and 4 Chance to Shine Delivery (Participation and 
Transition) 
Extend Year 3 and 4 programmes in schools, targeting areas where 
clubs wish to establish U9 teams, particularly in New Forest and 
South East Districts. 

 Summer holiday coaching and competition programme 
(Transition and Retention) 
Provide additional activity in club/community settings for those 
players who have been introduced to the game at school.  It will 
also prolong the season for players already involved in club cricket.  
A hardball and softball programme will run alongside each other 
to ensure there is a relevant offer for all. 

 W10 Programme 
Continue to support clubs to establish new Women’s teams by 
offering free coaching prior to festivals.   

 Continue Chance to Shine Street in Southampton and Havant 
(Participation) 
Year round activity to engage young people from Asian and 
deprived communities that wouldn’t normally be able to access 
cricket.  The Southampton project will also help to address the lack 
of traditional club based opportunities in the city. 

 
 In conjunction with Hampshire Cricket League and SPL continue to 

offer alternative formats of cricket. 
 September Sixes Competition 
 U19 T20 competition (further support transition from 

junior to open age cricket). 

 
 
 

Funded 
through 

C2S 
 
 
 
 
 
 
 
 
 

£1,600 
 
 

Funded 
through 

C2S 
 
 
 
 

As above 
 

 
 
 

John Cook/Emily 
Munroe 

 
 
 

John Cook  
 
 
 
 
 
 

Mike Pollard 
 
 

John Cook 
 
 
 
 
 
 

Simon Jones  

   

Women and Girls Cricket – Southern Vipers (Kia Women’s Cricket 
Super League) 

  

 Southern Vipers Roadshows 
Run at least one roadshow at a local club to: 

 Raise awareness of the Southern Vipers Super League 
team and matches. 

 Use Southern Vipers players to help enthuse new and 
existing women and girls club players, volunteers and 
spectators. 

 Southern Vipers Player Appearances 
Allocate Southern Vipers players to support girl’s activity in clubs and 
schools. 
 Indoor League 
Establish new indoor league, providing year round opportunities to 
play.  Age groups to be determined based on needs of consortium. 
 Sub Regional Coach Education Courses 
In partnership with CCBs in the Southern Vipers Consortium HCB will 
run one Certificate course specifically for females, providing more role 
models and leaders for women and girls cricket. 

N/A 
 
 
 
 
 
 

N/A 
 
 

N/A 
 
 
In Coach Ed 

Mike Pollard 
 
 
 
 
 
 

Mike Pollard 
 
 

Mike Pollard 
 
 

John Cook/ 
Mike Pollard 
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Disability Cricket   

Schools Activity (Chance to Shine and Lord Taverners) 
 To maintain the number of Special School Teams competing in 

inter-school competitions 
 Coaching and competition programme will be delivered to 

encourage and support participants to join Development 
squads Hampshire Super 9 squads or D40 Squad and local 
cricket clubs 

Disability Community Groups 
 We will introduce cricket to more people with disabilities by 

delivering coaching programmes to existing community 
groups and multi-sport clubs. 

 12 Community groups in Hampshire.  
Development Squads 

 Further increase opportunities for players with aspirations to 
play for the Super 9 squads by: 

 continue to run 2 development squads in New Forest 
and Central Hampshire 

 continue to develop the 3rd development squad in 
north Hampshire (set up in 2016) 

County Squads 
A coaching and competition programme will take place for: 

 Super 9s Squad x 2  
 Enter second D40 team into league at development level 

 
£26,200 

 
Mike Pollard 

   

 

Workforce 

The growth of the game is dependent on having a sufficient number of skilled volunteers.  The Board’s 

activities will support the recruitment, training and recognition of volunteer coaches, officials and 

groundsman. 

 Investment CDM Lead 

Coaches   

 The 2016 – 2017 programme will provide training opportunities for 
new and existing coaches, including: 

 3x Coach Support Worker 
 3x Certificate in Coaching Children in Cricket (UKCC 2)  
 1x Certificate in Coaching Young People and Adults in Cricket 

(UKCC2) 
 1x Child CPD (3x 3 hour modules) 
 1x Young People and Adults CPD (3x 3 hour modules) 

 
 Female only coach education course – see above Southern Vipers 

activity in Playing section above. 

£27,100 
 

 
 
 
 

John Cook 

   

Officials   

 The 2016 - 2017 training programme for new and existing officials, will 
be delivered by Hampshire Association of Cricket Officials (HACO) and 
include: 

 Introductory Umpires 

Through 
HACO 

Simon Jones  
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 Level 1 umpires 
 Introductory Scorers 
 Level 1 Scorers 
 Computer Scoring Course 

   

Groundsman   

 Financial assistance provided (50% of the cost of the course) to 
members of the Hampshire Association of Cricket groundsman, 
attending IOG courses.   

£250 Andy Sharp 

   

Club Support and Volunteer Development   

Provide training and development opportunities for club volunteers 
through Sport England’s Club Matters workshops.  Topics include: 

 Club Finance  

 Club Structures 

 Marketing Strategy 

 Business Planning 

 Tax Requirements for your Club People 
 
Continue to support the New Forest Cricket Development Group 
 
Get the Game on 
Raise the profile of the ECB ‘Get the Game on’ campaign and support clubs 
to addresses challenges in relation to player retention, through club 
roadshows throughout the county 

N/A 
 
 
 
 
 
 
 
 
 
 

N/A 

Simon Jones  
 
 
 
 
 
 
 
 
 

Simon Jones  

   

Reward and Recognition   

 An annual event to recognise key volunteers within the county and 
celebrate the achievements of Hampshire’s Outstanding Services to 
Cricket Awards (OSCAs) nominees and winners.  

£1,500 Simon Jones 

 

Facilities 

Facilities Committee Investment CDM Lead 

 Identify priorities for funding and support, in relation to improving: 
 fine turf – square and outfield 
 changing facilities 
 practice facilities 
 indoor facilities 
 Security of Tenure 

 Represent HCB and affiliated clubs on Local Authority Playing Pitch 
Strategy Steering Groups to provide advice and guidance regarding the 
provision and quality of cricket facilities in all Local Authority areas.   

N/A 
 
 
 
 
 

N/A 

Ben 
Thompson 

 
 
 
 

Ben 
Thompson 

 

   

Hampshire Association of Cricket Groundsman    

 Continue to promote the Association to affiliated, all SEPCL clubs to 
become members as minimum requirement. 

 Training workshop for club grounsdman at the start and end of the 
season. 

£250 Andy Sharp 

 

Member Services 
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This section sets out the activities and funding framework through which the Board will support the 

development of clubs and other members of the Board. 

 Investment CDM Lead 

ClubMark  Accreditation   

 ClubMark aims to develop a vibrant and healthy club cricket 
infrastructure.  The process supports clubs to implement policies and 
procedures regarding: 

 Duty of Care and Safeguarding Children 
 The Cricket Programme 
 Knowing your club and its Community – One Game  
 Club Management 
 

 HCB will support new and existing ClubMark accredited clubs to utilise 
the new ECB Club Development Framework. 

N/A 
 
 
 
 
 

 

Simon Jones  

   

Funding    

 HCB will provide advice on national and local sources of funding to 
affiliated clubs and organisations. 

 ECB Small Grants Scheme will be available to affiliated clubs that meet 
the criteria.  Clubs that received an award the previous year and not 
eligible to apply. 

 Capital funding available through the ECB for 2013 – 2017 has been 
significantly reduced, however HCB will identify priority clubs to put 
forward for: 

 EWCT Grant Aid 
 EWCT Interest Free Loan 

 In addition we will support club applications to external funding bodies 
such as Sport England and landfill funds.  

 
 

£50,000 
TBC by ECB 

 

Simon Jones  

   

Pitch Advisor   

 The County Pitch Advisor will provide support to affiliated clubs on 
request, in relation to maintaining and developing fine turf playing 
facilities (square and outfield) and machinery.  A formal technical 
report is also available, at a cost to clubs. 

£2,500 Ben 
Thompson 

   

HCB Coaches Association (HCB CA)   

 Due to difficulties in recruiting new committee members HCB will 
coordinate workshops and activities on behalf of the HCB Coaches 
Association. 

 The key objectives remain the same: 
 Support delivery and development of formal ECB coach 

education. 
 Provide local development to maintain and improve 

competence of all coaches. 
 Facilitate smooth progression between coaching levels. 

 HCB will ring fence existing HCB CA funds and the rebate received from 
ECB CA (£4 per member). 

 
 
 
 
 
 
 
 
 

£1,800 

John Cook 

   

Hampshire Association of Cricket officials (HACO)   

 HACO operate independently of HCB, their objectives being: 
 Recruit umpires and scorers and to provide a structured 

programme to meet their training needs;  

N/A  
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 Provide a programme to develop, maintain and improve 
competence;  

 Facilitate smooth progression between grading levels;  
 Seek to ensure a minimum number of umpires and scorers to 

cover the agreed requirement;  
 Identify and provide additional training to fast-track talented 

umpires and scorers. 
 HACO has two main sources of income which include a rebate from the 

ECB ACO, £4 per member and income from official education courses 
which the association aims to provide at cost for its members. 

   

Marketing and Communications   

 Club Bulletin – issue a regular email communication to club officials 
throughout the year with relevant club support information.  Allowing 
more effective communication and less duplication. 

 All Rounder – regular e newsletter aimed at engaging players within 
Hampshire 

 Customer Relationship Management system – To help reduce 
administration for HCB and club volunteers we intend to utilise a new 
ECB system which will improve the collection of data across the 
network. 

N/A 
 
 

N/A 
 

N/A 

Simon 
Jones 

 
Simon 
Jones 
Ben 

Thompson 

10.  THE BOARD STRUCTURE AND DIRECTORS 
 

 

 

 

 

 

 

 

 

 

The Board of Directors 

Chairman – John Wolfe 

Finance Director and Vice Chairman – Geoff Rhodes 

Company Secretary – Colin Savage 

Cricket Development Director – Ben Thompson  

Hampshire Cricket Ltd Director – Stuart Robertson 

Non-Executive Director – Jeff Levick MBE 

Board of 
Directors

Facilities/ CGA

HCL 
Grounds 

Committee

Schools &  
Junior Cricket 

Forum

4x District 
Associations

Girls 
Steering 
Group

HCB 
Coaches 
Assoc.

Education 
Representati

ve

Clubs & League 
Forum

HCB 
ACO/South 
Coast Panel

SEPL HCL 
Indoor 

Leagues
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Non-Executive Director – Jenni Douglas-Todd 

Non-Executive Director – Tony Oxley 

 

 

11.  THE DEVELOPMENT TEAM 

 
Ben Thompson, Cricket Development Director 
E: ben.thompson@ageasbowl.com  
T: 07920 452529  

Emily Munroe, Schools Engagement 
Manager 
E: Emily.munroe@ageasbowl.com 
T: 07768552627 
 

Simon Jones, Cricket Development Manager 
Clubs and Leagues 
E: simon.jones@ageasbowl.com 
T: 07920 452537 

Andy Sharp, Board Administrator 
E: andy.sharp@ageasbowl.com  
T: 07920 452528 

John Cook, Cricket Development Manager 
Coach Education and Youth Participation 
E: john.cook@ageasbowl.com  
T: 07766 838779 

Chris Wheeler, Community Coach 
E: chris.wheeler@ageasbowl.com 
T: 07869 122447 

Mike Pollard, Cricket Development Manager 
Growth – Disability, Women and Girls and Casual 
E: michael.pollard@ageasbowl.com  
T: 07920 452527 

Simon Hammond, Community Coach 
E: simon.hammond@ageasbowl.com  
T: 07711 629446 

Website : www.hampshirecricketboard.com 

 twitter.com/@HampshireCB  facebook.com/HampshireCB 
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