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Dear friend, do you not sense
That in all the world is only
What one heart says to another
In silent greeting?

Vladimir Soloviev, 1892

Detail from Madonna with Child by Fra Angelico
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Celebratory Birthdays for 2013
Note about previous 

front cover

A couple of people ex-
pressed concern that 
Ted Hughes was on the 
front cover of the last 
issue of Camphill Cor-
respondence (Nov/Dec 
2012). They felt he had 
been responsible for the 
death of his wife Sylvia 
Plath and was not an 
ideal choice. I chose 
him for the whole quo-
tation which was print-
ed on the inside front 
cover and which de-
scribed the importance 
of openness to always 
learning and growing, 
and the value of vulner-
ability. Unfortunately it 
was too long to go on 
the front cover which 
would have given the 
image of Ted Hughes 
more context. 

It is important to add 
that two years before 
he died Ted Hughes 
published a book of 
poetry exploring his 
relationship with Sylvia 
Plath. It was called The 
Birthday Letters. There it 
was revealed that his re-
lationship with his first 
wife had in fact been 
very different to what it 
was assumed to be and 
leading feminists at the 
time admitted they had 
been both arrogant and 
wrong in their judge-
ments. Best wishes, 

Deborah Ravetz

Dear friends, relatives,  
co-workers and 

colleagues,
Since it is beyond my strength 
to answer all the cards, letters 
and emails and to thank for all 
the presents received, I have 
to use this way to express my 
deep gratitude and thanks.

Tamar and I are very grateful 
that we may live here in this 
quiet corner of Ireland and go 
peacefully towards the end of 
our life.

Yours, Baruch Urieli,  
Camphill Community Kyle
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“Oh no! Not another article on Camphill and change!!”
Noel Bruder, Lahti, Finland

That was my reaction anyhow, after nearly fifteen 
years of reading articles about the need for/direc-

tion of/avoidance of/dangers inherent in the changes 
taking place in Camphill. The eternal question of how 
to maintain our 'essentials' (now, there is a catch-all 
phrase!) while becoming more 'organised' was being 
asked ad-infinitum but the debate seems to keep moving 
in concentric circles.

As we all know, life is change. There's no getting away 
from it. It’s not a question of whether to change or not, 
it’s simply an issue of how to direct the changes taking 
place. However, as the management consultant Charles 
Handy says, while everyone is in favour of development 
few want change. My own experience is that most 
change comes about only reluctantly and often as a 
result of crisis. 

Eventually I had an opportunity to study the question 
in some detail in the context of a dissertation for a MA in 
management of community organisations. This disserta-
tion (available to anyone interested) was well received 
but I am conscious that not everyone has the time or 
patience to plough through an academic tome, so I am 
summarising some of the findings here. My research 
project was on values in Camphill Communities of Ire-
land (CCoI). Although focusing on the situation today in 
Ireland, I believe that the analysis and findings have a 
certain resonance throughout the Camphill movement. 

There were really two interlinked questions in the 
research. The first had to do with the ability of an ideals-
based organisation to remain just that as it develops. I 
am going to call this bit of the article 'From grassroots to 
business suits'. The second question looked at the role 
that leadership plays in the development of an organi-
sation, and I will call this bit 'Prophets not profits'. But 
first, I will present a brief overview of the main research 
topics and their relevance for Camphill.

Valuing Camphill
That was the title. After presenting some background 
on Camphill in general and on CCoI in particular, the 
dissertation identified the main thrust of the argument: 
organisations such as Camphill rely on a group of 
dedicated workers to lead and carry the values (often 
referred to as 'ethos' in our Camphill conversations) and 
the organisation needs to uphold strong values if it is to 
maintain its internal integrity (among the workers) and 
external legitimacy (in the eyes of the public and other 
stakeholders). 

In order to get a fuller understanding of Camphill, I 
examined the socio-economic setting that influences 
the organisation. This took three related perspectives: 
a community and voluntary organisation, a faith-based 
organisation and an intentional community. While it 
was easy to relate each of the perspectives to Camphill, 
the conflicting values that arise when an organisation 
tries to be all things to all men was a revelation to me. 
When this was related to the phases of development in 
Camphill and the prospects for future development, the 
scale of the strategic challenge faced becomes apparent. 

The other main context for the research analysis was 
that of the individual co-worker, particularly aspects 

of identity, attitudes to volunteering and vocation and 
leadership. I found that the kind of leadership we 
have in Camphill, what could be described as 'servant 
leadership', also has a rich tradition in other spiritually-
oriented organisations. I also found that the antipathy 
often seen in Camphill to management is quite typical 
in our sector. However, if left unchecked this antipathy 
can eventually completely undermine an organisation's 
ability to function. 

Interviews with co-workers in a number of communi-
ties coincided with the literature review and each helped 
sharpen the focus of the other. Altogether this analysis 
gave a sound basis for the findings presented here.

From grassroots to business suits
It does seem inevitable that a whole range of factors in 
an organisation's environment and a natural propul-
sion to grow means that an ideals-based organisation 
(i.e. one with lots of 'essentials'), if it survives the pangs 
of youth, will harden somewhat and then settle into a 
comfortable, if rather staid, adult life. This analogy of a 
person’s life cycle is quite apt, because it does appear 
that organisations have similar natural tendencies. As I 
peer over the peak of my own middle age I can readily 
relate to the state that a burdened forty year old organisa-
tion like CCoI must be in. Born the wild Irish progeny of 
what is now a seventy year old Camphill parent, it’s not 
surprising that the ‘aul’ legs are not what they used to be. 

We have watched our brothers and sisters in other parts 
of the world struggle through their own growth pangs. 
While many have definitely prospered, we looked on 
dubiously as the Birkenstocks were swapped for smart 
brogues. Somewhere along the way I heard talk of 'hol-
lowing out' and that seemed to sum up the model: an 
ever more professionalised, regulated, managerial outer 
shell protects the organisation but starves the centre, the 
heart, of its life blood. Not exactly a pleasant prospect, 
especially if you think of the heart as being the com-
munity aspect of Camphill!

Looking around for another model, we can see a few 
places where something different seems to be happen-
ing. Our older Scottish brother has somehow found a 
way forward, that at least some of the people involved 
are happy with. Our younger eastern European sisters 
seem quite vibrant but they are still flush with that early 
pioneering spirit. Our American cousins are a mixed bag, 
but some certainly appear to be growing old with grace. 
The common successful traits seem to be a combination 
of pragmatic engagement with the institutional environ-
ment and maintaining a strong sense of purpose. 

Closer to home, although all the CCoI family is not 
well, there are places where there is optimism and 
enough strength to do something with the optimism. The 
key ingredient in these places is a wish to take control of 
the direction of the community. It is not quite wrestling 
power back from the business suits, because it has not 
gone that far yet, but it is a wish to regain integrity of pur-
pose and reframe the relationship with the environment. 
And this, I think, is where the dividing line will be: those 
people and places who will assert their legitimacy on the 
basis of being a community endeavour and those that 
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accept that their future lies in being a service provider. 
The aspirational difference between mutual support in a 
community and service delivery in an organisation is still 
not fully appreciated. They are not entirely incompatible 
goals but they are poor bedfellows. For the places that 
still wish to build community, it surely means a renewal 
of commitment and a rekindling of values. It might also 
mean having to find alternative funding and accept a 
standard of living far lower than what has come to be 
the accepted norm. 

For the remainder, and I think this will be the great 
majority, I do think it’s better to head off with a plan and 
some prospect of getting to where you need to go. Don't 
get me wrong: I am not saying that these places will be 
value-less. It is just that the traditionally stated values 
will no longer define the organisations. More than likely, 
professional values embodied in the emerging class of 
managers will predominate. There are efforts underway 
in many regions to see how the essence of the traditional 
values can be maintained and this will hopefully lead 
to successful models emerging.

However, the gaps opened up as the dividing line gets 
drawn more deeply will likely lead to some places fall-
ing into the void. This too can be better planned for if 
we lift up our heads and take proper measure of what’s 
around us. This planning, committing and rekindling is 
all going to take a fair bit of leadership, and this is what 
I am coming to next.

Prophets not profits
This phrase captures the essence of the ideals-based 
organisation: it is not the money, but the cause that 
counts. But, it also gets to the core of what it means to 
be ideals-based, because these ideals have ultimately got 
to be personal. So, an individual in an organisation has 
hopefully got strongly held values and these are hope-
fully congruent with an equally strong organisational 
mission. The mission can be no more than the communal 
expression of the personal values. Or, to put it another 
way, the organisation can be no more than a mediating 
institution to help people enact what they believe in. 

All well and good! But why does this not happen 
quite so cleanly in practice? I'd say that a large part of 
the answer has to do with leadership: organisational 
leadership most clearly but, on a more subtle level, 
personal leadership. 

There seems to be something almost ephemeral about 
leadership. It is usually equated to a management skill 
and only rarely shown to be the deeply personal qual-
ity that I believe it to be. I was initially intrigued when, 
in the in the literature I was reading, the development 
of an organisation from being ideals-based to being 
professionally-driven was accompanied by a transition 
in leadership from values to systems. That is, from an 
inspirational quality to an institutional one. To return to 
the hollowing out metaphor, how else is an organisation 
to deal with an ephemeral, even spiritual, quality but 
to 'harden' it and thereby make it accessible to being 
managed? But, this is surely the downfall of leadership! 
Because hardened leadership risks losing its value; quite 
literally, not having a basis in personally held values. 

I can think of three ways to avoid organisational values 
becoming institutionally hardened and lifeless: through 
a process whereby these are designed to be in step with 
personal values, by inculcating them into the individual 

or by creating an environment where the values are 
nurtured through personal leadership. Returning to the 
life cycle of an organisation, I'd say that the original 
Camphill movement was the product of a group belief 
system. This pioneering and establishing phase gave way 
to a period of institutionalising the values, transferring 
them from the people to the organisation through mis-
sion statements, policies, training courses and trying to 
emulate the example of the remaining inspired leaders. 
This is the phase we seem to now be struggling in. Has 
the hardening process gone too far, or perhaps the origi-
nal values have lost their appeal!? Or, and this is more 
where I think things lie, we have not fully realised the 
transition we are in and therefore have not been prepared 
for the kinds of changes that are happening. It is clear to 
me that if Camphill places are to remain communities 
then they will need to be carried by a group of people 
who have re-joined the communal endeavour with a new 
energy – an energy derived from personal leadership. 

A prophet is a spiritual guide of sorts; someone with 
drive and vision, inspiring others with this zeal. These 
qualities are surely only achievable through a deep 
personal process of reflection and growth. It is these 
qualities that will provide leadership to the ideals-based 
organisations of the future, derived from the personal 
and given in service to the collective. And, it is these 
qualities that will surely build communities in the future. 

And finally…
Those of you who have got this far will notice that there 
are a number of groups that have not been addressed. 
Firstly, there is the group of people with special needs 
who have been and largely still are the core of commu-
nity life and at the core of service delivery. My research 
did not directly address people with special needs, so I 
am afraid I have little authoritative to offer. What I can 
say, based on my personal experience, is that many of 
the same processes, such as growing individualisation 
and the impact of a managerial culture are affecting all 
of us. It is therefore quite likely that some of the develop-
ments taking place in Camphill are the result of emerging 
value shifts in people with special needs. This would be 
a challenging study for someone with the right expertise.

Another group that has been mentioned but not dis-
cussed much is the wide-ranging body known as the 
stakeholders. In particular, there are the families of the 
people with special needs and the public authorities, 
most especially the funders. Significantly, it is clear 
that neither of these stakeholder groups see the diverse 
range of spiritual and communal values as being central 
to Camphill in the same way that most co-workers do. 
Given the growing influence of the families and the 
greater assertion by the public bodies of their agenda, 
this difference in values is likely to become more con-
troversial as time goes on.

The last group that has been omitted to date from the 
discussion is the co-workers who don't make the cut: 
those who can’t or won’t remain to rekindle the com-
munity impulse within Camphill but also have no wish 
to remain in increasingly managed organisations. This 
is the group I belong to. I wish I had more to offer by 
way of analysis or findings but this is a bit of participant 
research still underway! How to build communities of 
the future? I hope to write something on this in the near 
future.
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The mythology of Camphill includes the idea that our 
communities are precursors for an emerging threefold 
social order. Our current challenged circumstances belie 
the fact that this continues to be a worthwhile mission 
but that we have to cross a certain threshold to arrive at 
the next stage in our development. The analogy of a but-
terfly helps illustrate this from two respects. A butterfly 
is a symbol for metamorphosis; transforming itself from 
one form to another in a natural life cycle of growth, 
change and rebirth. On another scale, the 'butterfly ef-

Choosing a life worth living
Peter Bateson, Oldbury-on-Severn, England

For two years I was working in Camphill St. Albans 
and was responsible for the weekly meeting of what 

we called the Ways to Quality Working Group. It was 
a popular meeting with the supported people and we 
covered all sorts of topics through the lens of Ways 
to Quality, also receiving feedback from the current 
Foundation Course. After a year of preparation in this 
way, four of the supported people also took part in this 
course, when it conveniently and aptly found a venue 
in the St. Albans Quality Hotel!

But this article is not about Ways to Quality. On one 
occasion we decided to conduct an enquiry amongst 
the meeting participants on the subject of the collective 
noun sometimes unavoidably needed to describe the 
body of supported people in the community. ‘Supported 
people’ is of course one of those and a very simple, clear 
and appropriate expression. The most well thought-out 
but cumbersome phrase was always ‘people living with 
a learning disability or mental health issue’, clearly 
not something that rolls smoothly off the tongue in the 
middle of any conversation. However, people were al-
ways seriously committed to the right use of language 
and generally made a good effort to use this expression 
when called for.

We entered into this debate because of the increasing 
encounter with the term ‘service user’. We listed all the 

possible terms we could think of, discussed the merits 
and demerits of each one in turn, and then held a vote. 
The result was an overwhelming victory for the term 
‘companions’ which we all knew mainly from its use in 
the nearby Milton Keynes Camphill Community, closely 
followed by the existing term in general usage, ‘residents’. 
The supported people were strongly of the view that 
‘companions’ was a true expression of how they wanted 
to see themselves and be seen by the wider world, but 
were happy to continue with the familiar ‘residents’ which 
they found both factual and comfortable. They totally and 
emphatically rejected the term ‘service users’.

The purpose of this preamble is to highlight the fact, 
which I believe to be true – not only in this example given 
– that people living with a learning disability or mental 
health issue in a Camphill community see themselves 
as co-participants and co-responsible members of the 
community in which they live and work. Although every 
individual is different and each person has a different 
capacity to express themselves clearly in determining 
their own life circumstances and direction, I believe 
that each one has made a choice to be a member of a 
Camphill community and to participate in the mutual 
support which that entails. 

It is not meant to be a one-way street, with care and 
support being provided by the service provider and con-

fect' describes a phenomenon whereby a small action 
has untold repercussions in time and space. It is too early 
to say definitively what the lasting achievements of the 
Camphill movement really are.

Noel was a co-worker in Finland and Ireland for 
fifteen years. He and his family are now living 'out' 

in Finland, looking for new ways to live the Camphill 
ideals. He would be interested in hearing from others 

with similar aims.

Gardening at Rozkalni
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sumed by the service user. As one day-activity worker in 
a community in Ireland recently put it in an interview 
on the Camphill Foundation website, ‘there used to be 
a stigma attached to people with special needs, but 
now we are all on an even keel – we are all equals.’ He 
also referred to being surrounded by and involved with 
people who are ‘full of love, and care and respect’. A 
colleague of his working in the same community and 
also interviewed on the website, referred to the fact that 
‘we really bond and show each other that we really care’.

Anyone who has ever lived and worked in a Camphill 
community knows full well that care, support, education 
and guidance are by no means a one-way process. From 
the experience of being a teacher or carer for young 
children with special needs up to the experience of life 
lived as a fellow community member with another adult 
who lives with a disability, the overwhelming truth is 
that the ‘pupil/student/client/service user/companion, 
resident etc.’ is often the one who does the teaching, 
ultimately gives the guidance and certainly the insight, 
offers unconditional interest, care and support, and not 
least the capacity for forgiveness, and makes a profound 
difference to the self-knowledge and destiny of the co-
worker. 

In the mainstream social care sector this element of 
mutuality is entirely lacking. There is a clear distinction 
between service provider and service user or ‘client’ and 
professional boundaries are fixed which must never be 
crossed. A conscious distancing constantly takes place, 
and the worker whose job it is to provide the support 
must focus at all times on the unequivocal principle that 
whatever the service user wishes to do, say, eat, drink or 
spend their time on is the sole raison d’etre and aim of 
their endeavours. There is no other culture or ethos than 
this. Mutual support is not an issue. Whether or not the 
person with a disability is capable of giving something 
back, of giving something to the world, is irrelevant. 

Social care policy labels the person with a disability 
as capable only of receiving care and support and be-
ing entitled to have free rein in picking and choosing 
the details of their life from an open-ended menu. This 
puts them in my opinion in a totally abnormal situation, 
wholly divorced from any relation to the real world or 
normal life: it is a form of gross reverse discrimination 

which suffocates and neutralizes the potential of 
the individual to have a meaningful and purposeful 
existence in their own right. The consequences of 
this we can see every day around us in any town or 
city: people with a learning disability trailing round 
the shops day in, day out, usually on their own and 
accompanied by a very low paid support worker, 
fulfilling the basic necessities of daily life and if they 
are lucky with at least a few social connections, 
but otherwise leading a largely aimless and point-
less existence. I was for one year the manager of a 
mainstream residential care home for adults with 
autism and challenging behaviour in Gloucester, so 
I am basing this on personal professional experience 
of the care sector.

Moreover, the very concept of work is becoming 
a thing of the past, a mere memory, or for younger 
people an insubstantial notion of something they 
have never known and are never likely to experi-
ence. The proclaimed intentions of the government, 
for example to ensure that by a certain date ten per-

cent of all people with learning disabilities should be in 
employment are quite unrealistic and cannot be carried 
through. The truth is that people are being systematically 
trained by their support workers into a trivialised life of 
leisure. How vastly different this is from the experience 
in a Camphill community, or other similar intentional 
communities, where the value of work for the wellbe-
ing of the individual is fully recognised and where the 
residents bear personal witness that they find purpose, 
satisfaction and fulfilment in the work they do.

The essential point is that in Camphill communities 
and similar places the person with a learning disability 
is able to choose a life that is worth living. They are 
able to demonstrate this choice quite clearly in their 
whole-hearted commitment and often to articulate it 
quite eloquently for those who have ears to hear. Un-
fortunately nowadays, despite the slogans of person-
centred planning and choice, freedom and control, it is 
often the pre-conceived ideas of social care regulators 
and practitioners that hold sway, ignoring and bypass-
ing the individual’s potential to live life as a more fully-
rounded and accomplished human being. People have 
a right to be included in processes of management and 
development in their communities, and to have a real 
voice in matters which deeply concern and affect both 
themselves and others with whom they share their lives 
and whom they love and respect. 

A particular aim of Camphill Foundation UK & Ireland, 
in its capacity as an independent charitable body seeking 
to give support to communities within these islands, is 
to foster greater general recognition of the astonishing 
talents and skills which people with disabilities can 
develop, given the right opportunities, and of the great 
contribution they can make to community life not only 
through practical activities but also through their creative 
and social skills. They can be fully engaged, skilled, tal-
ented and co-responsible community members carrying 
out real, important and meaningful work which is both 
fulfilling for them and of great value to others. 

Peter has been involved in Camphill for thirty seven 
years and is currently working as Development Co-

ordinator for Camphill Foundation UK & Ireland. The 
views expressed in this article are entirely his own.

Highly skilled work at Lansdown Pottery
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Being challenged
Christoph Jensen, Camphill Village West Coast, South Africa 

Life-sharing, a concept not generally regarded as a 
therapeutic approach, is one of the attempts to inte-

grate those with special needs into society. The emphasis 
is on attempt. How to do justice to those with special 
needs? In my forty-two years of life sharing I have seen 
many changes and re-inventions of this basic tenet of 
Camphill life. There is a constant questioning and re-
evaluating of this concept. We are only fully human 
if we encounter the full spectrum of life, which at one 
time was lived out in family settings that encompassed 
three generations under the same roof. In this village we 
experience this unfolding of one’s humanity (not only for 
the ‘intellectually challenged’) in our daily encounters 
when we meet and share our lives with those of all ages, 
from infancy until death. Yes, one of the features of the 
Camphill village is its own graveyard. At a funeral we 
celebrate the life and biography of the one departed. 
But also the other biographical stages, like birthdays, 
christenings, weddings or retirements are being cel-
ebrated in the house communities or with the whole 
village. These celebrations are the ‘extras’, born out of 
the community spirit that need constant re-enlivening, 
lest they lose their meaning and purpose. For sure there 
have to be guidelines of how to approach with tact and 
understanding those who have chosen to share their lives 
with the co-workers, and there has to be professional 
advice and monitoring of the basic conditions of care. 

The terminology used to classify those with special 
needs has been changing over the years, signifying an 
on-going search of how to address the phenomenon of the 
other. We have now arrived at intellectually challenged, 
and I dare say this is not the last groping of coming to 
terms with those who pose a challenge to the mainstream 
understanding of what is to be understood as ‘normal’. 

Recently a friend of mine in Britain attended a seminar 
on Autism and Challenging Behaviour. The course leader 
said that he was autistic. During the day he described 
the way this condition influences his day-to-day life. He 
gave detailed information on the neuro-physiological 
background to episodes of challenging behaviour, and on 
what happens in the brain when these begin to resolve 
themselves back into calmness and inner balance. This 
man is also a mentor for other people with autism and 
visits the places where they live. He assesses the quality 

of support that they are receiving. He said that he has 
developed a sixth sense for the quality of the places, 
and can tell if all is well or not. He told the participants 
that the two most important things one needs to find out 
are: 1. that the person is happy and 2. that the person 
can say ‘no’. In the area of happiness, he reckoned that 
this feeling has a lot to do with the way individuals are 
met by people who support them. And he listed four key 
requirements: kindness as a crucial factor, also empathy, 
humility and love. The presence of these virtues and at-
titudes are of paramount importance. 

Having read my friend’s account, I was reminded of 
Dr. König’s foresight when developing the community 
concept for those with special needs. He demanded of 
the co-workers to embark on a course of constant self-
education in their work with residents, cultivating the 
above qualities which go beyond sentimentality. We live 
in a time where the non-productive phases and conditions 
of life (childhood, old age, disability) are being regarded 
as (financial) burdens or problems – and when poten-
tially taxable trillions of dollars, meant for solidarity, are 
stacked away in so-called tax-havens. In a society beset 
with existential fears – financial and otherwise – and anxi-
ety, where more and more people either withdraw into 
themselves (exhibiting autistic tendencies), or are driven 
to aggression (tending towards Tourette’s Syndrome*) 
I ask myself who is being challenged? Not so much in 
their intellect, but in cultivating soul qualities that are not 
necessarily measurable or to be regulated. It is in a life-
sharing situation where it is possible for this ‘sixth’ sense 
to develop, in terms of requirements for the individual 
to grow and express his /her human potential ever more 
– a challenge for co-worker (society) and resident alike. 
Therapy is not a one way street, but based on mutuality. 
The one’s ‘handicap’ is the challenge towards developing 
the other’s positive soul qualities like kindness, empathy, 
humility and love – priceless qualities. It has always been 
like that; those who have eyes to see, let them see. Ubuntu: 
I develop, because you are.

* do yourself a favour: see the film Vincent Went to Sea, if it 
is in a cinema near you. It is all about Tourette’s Syndrome.
After having been involved with farming and related 
activities for forty years, Christoph has now taken on 

the Village Store in Camphill Village West Coast.

The Hall of Camphill – love, freedom and evolution
Jens-Peter Linde, Aberdeen, Scotland

At Michaelmas 2012 we celebrated the fifty year 
jubilee of the Hall of Camphill in Murtle Estate of 

the Camphill Schools in Aberdeen. I was struck by the 
description of Dr König’s flash of intuition how the hall 
should be built: a threefold artistic design gesture, the 
inner layout with the stage to the east, the auditorium 
in the middle and the altar in the west.

Pondering the significance of having the altar facing 
west I remembered how the Irish high crosses have a 
classic orientation, with a stone carving of the crucifixion 
on the western face – to be seen by the onlooker facing 

east, in the general direction of Golgotha. On the op-
posite side, when the beholder looks west, one would 
usually find the scene of the Ascension, or some carving 
of Celtic knot work.

The realm behind the setting sun, which appears be-
yond the weaving knot work of the high crosses, point to 
Tír na nÓg, the realm of eternal youth for the old Celts 
– the realm of cosmic life. It can be seen as the realm 
of the clouds of Ascension, the realm into which Christ 
rose, not leaving us, but widening His embrace. He only 
disappeared from our senses, not from our life, for He 
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permeates this realm of life and is now present and active 
in this, the etheric world.

In our time we can approach Him consciously in order 
to be inwardly prepared for His reappearance; He can 
reappear to our beholding, because more and more peo-
ple experience a natural opening of their spiritual eyes 
today. But that happens often at great cost of trauma and 
involuntary suffering – it is better to develop this faculty 
consciously through meditative or religious practice.

Traditionally in sacramental Christianity an altar faces 
east, directed towards Golgotha, the historic realm of 
death and resurrection. Facing the altar in the west, our 
gaze might reach beyond the horizon and rise towards 
Tír na nÓg, the realm of life. Would this indicate that 
Dr König’s intuition was of an Offering Service, cel-
ebrated at this altar facing west, as having to do with 
the reappearing Christ rather than the historic one? The 
Festival of Offering was given as a service for Waldorf 
School pupils of the upper school, but when asked, 
Steiner said that this service could be held wherever 
a group of people wished to do so. Did this prompt 
Dr König and his friends to invite the cosmic Christ into 
their midst according to His promise, ‘Where two or 
three are gathered together in my name, I 
shall be in their midst.’ (Matthew 18:20)?

There is an interesting complementary 
gesture that joins the Offering Service 
and the Act of Consecration of Man (a 
service revealed by Steiner to The Chris-
tian Community). The latter begins with 
the morning call of a willingness to fulfil 
this act worthily and ends in an evening 
mood, looking back and accepting how it has been. The 
Offering Service on the other hand, begins by looking 
back to the deeds on Golgotha in a mood in which we 
would look back over the day, and it ends with a rous-
ing call to take our soul’s experiences as an offering for 
a creative future.

Where the morning call of the Act of Consecration 
takes us with the sun through the day from east to west, 
the Offering Service picks up the lead of the sun in 
the west with a looking back at dusk, accompanying 
this celestial/spiritual reality to an eastern morning: a 
journey through the realm of the night – but in waking 
consciousness!

During sleep we re-enliven our tired constitution. In a 
way, we can get a (subconscious) breath of Tír na nÓg. To 
practice being meditatively awake in this night realm, the 
conscious journey through the Festival of Offering may 
be just the right tool of preparation for the challenging 
times ahead. For it helps us to become selfless Selves: 
individualities who are bearers of the impulse of Christ.

Here we may need to remember that in order to get 
there, the Act of Consecration of Man at an altar facing 
east may be an excellent grounding. For the sacramental 
offering of earthly substance through bread and wine 
works right into a transmutation of our constitution and 
of material substance. The world is more and more in 
need of finding a way towards a re-enlivening of the dy-
ing earth existence – and with the Act of Consecration 
we can give unique help in this.
On this basis and to complement what has evolved over 

roughly two thousand years from the Last Supper, the 
Christ-imbued life forces of the world (what I described 
as Tír na nÓg) can help us, if ‘gathered together’ we are 

willing to offer our body and our blood in the Festival 
of Offering as living substance into Christ’s transforming 
love. It can help us to find strength and confidence to 
tackle our daily challenges; the Christ’s comforting reap-
pearance can become real for us and an inspiration for 
an individual meditative path, perhaps in following the 
indications of Rudolf Steiner’s spiritual science.

In the east of the Camphill Hall we see the stage. Per-
haps we can be mindful that all performing arts have 
sprung from a memory of the dramatic mystery acts of 
antiquity which were in their ways offering services, 
indeed, pre-Christian acts of consecration of the human 
being on the long journey of spiritual evolution. We 
may glean something of this when watching or reading 
Goethe’s play of Iphigenia. 

The Camphill Hall is also called the Hall of Iphigenia – 
the Greek princess who was sacrificed, but was spirited 
away from the flames by Artemis. She herself became 
a sacrificing priestess, offering to the gods what the 
growing Greek intellect was not able to give anymore. 
Perhaps she can be our good example so that in a mod-
ern offering service we can learn to bridge the divide 
between the natural world that claims our attention and 

the spiritual world waiting for it patiently, 
but concernedly. 

Then the Hall of Camphill can truly 
become also the Hall of Memory and 
Conscience: memory has to do with 
‘membering’; living and working in or for 
Camphill we try to member ourselves to 
the destiny of the earth and those who live 
on the earth. We can do that by looking 

back and gleaning what history has given to our evolving. 
And then we try to turn that gift forward and engage in 
a conscious way and more – in a conscientious manner 
for the world’s future evolving. Through memory we can 
become aware how the being of love has worked into 
our history, and our conscience helps us realise that we 
can become co-workers of the being of freedom, reach-
ing out towards the future. ‘We’ of course should mean 
any human being, but perhaps our connection to the 
being of Camphill helps us to fulfil that more presently?

Contemplating the gesture of Camphill Hall can be for us 
an inspiration and a challenge, for it would become stale 
and empty, if it could not reach out to the wider world. 
Therefore it is good that efforts are made to share the legacy 
of work being done through The Christian Community, 
Camphill and anthroposophy: the Act of Consecration of 
Man is a gift passed on to the world through the sacrifice of 
Christ; He is the Being of Love, and in taking communion 
we can member ourselves to His love. In the Festival of 
Offering we join consciously and conscientiously in the 
service of Christ for the sake of the world; He becomes for 
us the Being of Freedom. As striving members of present 
day humanity, we can lovingly, freely and truly presence 
the impulse of Christ; He reveals Himself as the Being of 
Evolution here, within the world.
For Dr König’s address at the opening of the Camphill Hall see:
 (German)   www.karl-koenig-archive.net/textliste.htm 
(English)   www.karl-koenig-archive.net/camphill_hall.pdf

Jens-Peter lived for twelve years in Camphill communities 
in Ireland and Brazil as farmer, woodworker, baker and 

weaver. Now he is the priest of The Christian Community 
in Aberdeen and writes poetry in his spare time.

Iphigenia
For love

To evolve
In freedom heaven

Needs memory and conscience
On earth, presence in

Offering 
Service.
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Obituary

Gerald Adams
16 March 1962 – 11 October 2012

Gerald Adams came to 
Milltown twenty five 

years ago when he was 
discharged from Wood-
lands Hospital in Aber-
deen. He came with his 
great friend Alex Walker. 
The two of them had 
met up in Woodlands 
and stayed together ever 
since. Gerald had a great 
sense of humour, a great 
love of music and a very 
distinctive dress sense, 
which revolved around 
bow-ties and baseball 
caps.

He had a way of attract-
ing people to him with 
his warmth and openness 
and these became the 
people who were able to 
support him during his 
life; the people who helped him to talk and walk after 
his hospital years; who helped to encourage and enable 
him to play as active a part in life as he could and the 
people who supported him later in his life when he could 
no longer walk or do anything for himself.

Recently Gerald had to 
retire from the Milltown 
Day Workshop where he 
had faithfully worked for 
many years cleaning up 
tools for sending to Af-
rica. He became increas-
ingly frail as the dementia 
progressed. Despite this 
he still retained his joy 
of life. He responded to 
the warmth of others and 
in turn was able to teach 
the people around him a 
great deal about accept-
ance and living in the 
moment.

It became clear that 
Gerald needed more in 
the way of nursing care 
than Milltown could pro-
vide and he moved to a 
local nursing home. Here 

he yet again worked his magic, drawing people around 
him as he had done throughout his life and returning 
the warmth he received with appreciation and with joy. 
Gerald passed away peacefully just some weeks after 
making the move.

Andrew and Barbara Plant

Other friends who have died

George Davies died on 15 November as result of a fall, 
at sixty eight years old. He came to Botton at the age of 
forty. Before this he had lived with his family in Wad-
hurst, Sussex. George was a gentleman who always wore 
a tie, whether he worked in the coffee bar, cleaning in a 
house or in the garden. He had a great love for classical 
music, and a passion for opera. He also never missed 
one evening of the Proms on the radio. He had a passion 
for trains, was quite at ease with timetables and enjoyed 
traveling independently. He lived in a variety of houses, 
including Rowan (where he was a grandfather figure 
for the five children of the houseparents), Stormy Hall 
and Trefoil. He had only moved to Linden two weeks 
before his death, to be closer to the centre as his health 
was declining. He set off to Trefoil in the afternoon to 
collect some bird feeders he had left behind. He fell on 
the way back and was later found by the brook. He died 

in the ambulance on the way to the hospital. He will be 
remembered as a gentleman with a twinkle in his eye.

Marie-Reine Adams

Philip Nicholson passed away peacefully this evening at 
home in his room in Simeon Care for the Elderly. Philip 
was born in Kenya in 1953, the second of two broth-
ers. At sixteen years old he came to England for further 
training at the Farm Training Centre in Somerset. The 
next step in Philip’s life was the move to Newton Dee 
where he spent his adult life, working for many years 
on the farm. Philip developed dementia and moved to 
Simeon in March 2009 where he became a much loved 
member of the community. He retained his love of ani-
mals especially African wild life. He is survived by his 
loving mother, Jutta and brother Michael. 

 Jeannie Carlson

Gerald in 2008 when he was 48
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Villagers Residents Conference 5 – 7 November, 2012, Coventry, England
Sylvia Gordon, Delrow, England

I had a very good enjoyable time at ‘Our Life in Camphill’ 
Villagers Conference, seeing and talking to all my very 

old friends. The hotel was very comfortable and the food 
was very good. I had a room with a double bed and a 
single bed in it. I slept in the single bed. On the Monday 
afternoon I was in a group of people who talked about 
getting older in a Camphill community. Jan from Stour-
bridge took this group with a lady called Lynn. On the 
Tuesday morning we had a group in which we told our 
life story or an episode in our lives.

On Tuesday afternoon, some of us went by coach to 
Coventry Cathedral. I first went into the old cathedral 

and had a look around and took some photos, and then 
I went into the new cathedral and had a very good walk 
around all over it and took lots of photos. When I had 
looked around and taken photos, I went downstairs into 
the café of the cathedral, and had coffee and biscuits. 
When I wanted to leave the café and go back upstairs 
and out, we took the lift, because we had Caroline 
Chinnery with us and she was in a wheelchair. So we 
had to take the lift and couldn’t climb the stairs to go up 
and out of the cathedral. There were eleven of us plus 
the wheelchair. The lift got stuck and stopped nearly at 
the top, so we were all trapped in the lift for an hour 
until the fire brigade got us out! When we came out of 
the lift we went into a room near the Gift Shop, where 
the Dean of Coventry Cathedral met us and gave us 
a cup of tea and a biscuit. Then we went back to the 
hotel by coach. The press photographer came in to the 
room and took a few photos of us! There was a photo 
of the group of us that were stuck in the lift, in the 
Friday newspaper!

Sylvia lived in Camphill Schools Aberdeen  
for ten years, then The Grange for twelve years,  

then Botton Village for twelve years.  
In Delrow now, she works in the pottery  

throwing pots on the wheel and glazing them.

Diary of a journey in South Africa
Joan Harris, Milton Keynes, England

It was a surprise even to me that I returned to Hermanus 
Camphill Farm Community in less than a year from 

October 2011. I was in South Africa’s winter from July 
25 to August 20, 2012. Certainly, it was my heart that 
drew me back – there is such need there and help is so 
appreciated.

George, the only black house-co-ordinator in the 
farm community, picked me up for the one and a half 
hour drive from the Cape Town airport to Hermanus. 
We drove past miles of the township just by the airport 
and next to a main motorway into Cape Town. Little 
wooden shacks with one board nailed on top of another 
and topped usually by a corrugated metal roof stretched 
out for a loooong way. Occasionally I saw an electrical 
pole with wires coming off it in a circular pattern like a 
spider web. Toilets are usually in a cement block building 
somewhere, and I gather there is a pipe where people 
can fetch water.

George told me his opinion of how things were going in 
the community – not like he had known when he was a 
child growing up there or when he first returned as a co-
worker years ago. (Sound familiar?!) We eventually came 
to Hermanus – past the sea, so beautifully blue with a 

white frill of crashing surf. Geographically near the tip 
of Africa and where the Indian and Atlantic Oceans 
meet, Hermanus is a former small fishing town, now 
bigger and famous with tourists for viewing the whales 
which come in to have their babies and shelter in the 
huge bay from about August through November. There 
is even a Whale Crier who walks about the seafront and 
blows a kelp horn to tell people he has spotted a whale 
fairly near. People then look out to the sea or rush to the 
seafront with their cameras.

We turned briefly out of town, arriving soon at the 
Camphill turnoff and then we bumped down the un-
paved road past the invading ‘alien’ eucalyptus trees, the 
termite mounds, and new grape vineyard going up on the 
neighbouring property. We were in the Hemel En Aarde 
(Heaven and Earth) Valley – just over one mountain from 
Hermanus and the sea. However, I had been warned not 
to walk over the mountain – potentially too dangerous 
from attack by people. Part of the site of Camphill Farm 
in this valley (of now many wine vineyards) had been 
a leper colony and the first South African specialised 
leper hospital – cared for by Moravian missionaries 
from 1817–1846.

News from the Movement…and beyond

Sylvia and Anna Hirsch at the hotel
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I saw only a few baboons by the roadside this time. 
Last time I saw troops of them on Camphill property – 
sometimes as many as twenty and even a few fighting 
on top of the Camphill houses sometimes. They are very 
destructive in the garden (and houses given a chance). 
There is mixed opinion about them, i.e., cull them as 
they have no natural predator anymore and co-exist with 
them because humans have steadily encroached on their 
territory. There are pictures of baboons showing their 
vampire-like fangs and a warning posted on the refrig-
erator that baboons are stronger and faster than humans 
and can be aggressive if cornered. Many of the houses 
have security metal grills over the doors and windows 
to keep baboons – and unwanted people – out. 

I was housed again with eighty nine year old Irma 
Roehling who helped pioneer the place. She has also 
been in Camphill in Scotland, England, and the US. She 
was happy for my company as everyone else keeps pretty 
busy there most of the time – older people need time for 
themselves and from others sometimes – and the two 
people housed with her in the Old Farm House have lit-
tle Camphill or anthroposophical experience or interest.

Wow, was it cold without heating in the house! None 
of the houses have central heating in the community. 
All have a fireplace or stove and some have electric or 
paraffin heaters. Electricity is expensive though. I con-
fess I kept the electric heater on that first night and later 
discovered I could sleep pretty cosy if I wore to bed: my 
long john underwear set, flannel pyjamas, a heavy wool 
sweater, wool socks, and Nepal wool hat and covered 
up with two blankets, a feather duvet, a bedspread; and 
I cuddled a hot water bottle. Then I could just warm the 
room with the heater, turn it off and quickly jump into 
bed. Same thing in the morning – soon as I woke up, I 
would leap out to turn on the heater and then back under 
the covers for a time while the room warmed up a bit.

Well, it would take a long time to tell you day by day 
what happened, so I will tell you some highlights!

I basically had afternoon ses-
sions with a small group of resi-
dents; because they are the least 
able in some ways they need 
some fresh input from sorting 
buttons or colouring or cutting 
out magazine pictures. Some of 
their drawings have been made 
into a colourful calendar which 
is then sold for fund raising. We 
sang, danced, played lyres and 
chime bars, and did rhythms with 
bamboo sticks.

I always thought it would be 
like carrying coals to Newcastle 
to sing and dance with African 
folk who do that so well them-
selves already. Only after my first 
visit did I see that Camphill for 
adults there are still mostly with 
white residents – the history of 
apartheid meant that black and 
coloured people were not al-
lowed to live with whites in Cam-
phill when these residents were 
children. The Waldorf School in 
Hermanus is entirely with black 

students now, and the little Waldorf Camphill School 
for special needs next to the farm has only three white 
children.

The school could not sustain itself financially as a 
Waldorf residential school as so many of the children 
could not pay. Instead it has been turned into a state 
school with some houses being emptied out and more 
children being bussed in. The Waldorf curriculum barely 
exists, but a eurythmist, Christiane Wigand, works hard 
to keep eurythmy therapy and classes going. She asked 
me to perform a small poem in eurythmy about ‘King 
Winter’ being deposed by spring. So there I was in gown 
and veil (with a wool jumper underneath – no heat in 
that room either) wafting about as ‘Spring’ while Chris-
toph, a seventy year old music therapist, played winter 
sounds on his cello and his seventy eight year old wife, 
Elizabeth, spoke the poem for us.

Elizabeth tries – as any Waldorf teacher would – to find 
stories with a little lesson in them. When I asked about 
whether they ever told stories from their own culture, 
Elizabeth said the stories often seemed quite dark in 
theme or were about cannibals which she did not think 
was best for the children. However, I saw one lovely 
African story about a beautiful girl who would not agree 
to marry anyone – neither rich, handsome, nor humble 
– until she met the man who loved birds as much as she 
did. Considering the often frequent abuse of women and 
lack of power and rights, this is a timely theme.

I taught folk dance about twice a week, giving tips on 
how to go about it to the co-worker who formerly was 
a professional ballroom and Latin dance teacher, but he 
had not quite figured out how to do it with folks with 
learning difficulties. I could say – simplify. (The residents 
were very enthusiastic participants anyway!) We could 
exchange ideas and to my delight he also gave me some 
lessons. There we were in an unheated hall in our coats 
and me in my winter boots on a lethally slippery floor 
having a great time!

Giving a musical demonstration to visitors
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The Saturday Country Market is a popular event. It is 
located out of town near a posh private school and has 
local produce and products, crafts, and clothes. It is 
open air and so when the gale winds blow many peo-
ple cancel putting up their stalls. But the Saturdays that 
Elizabeth and Christoph took me there were mild and 
sunny. Camphill sells bread, cake and pastries made in 
their bakery, cheeses made from milk from their eighteen 
milking cows, jams, herb tea and herb salt, and eggs 
from their two hundred chickens. Someday they may 
have more items made in the craft workshop for sale. 
Currently there is no trained person in charge of the crafts 
workshop, but a few of the residents are quite talented 
in weaving on small frames and knitting.

Christoph had played violin with orchestras in England, 
and we were delighted to discover we could sight read 
through piano/violin duets (in the cold hall). Then Eliza-
beth would invite me to join them with some fruit salad 
or dessert while we warmed ourselves by their smoky 
fireplace. Having experienced that fireplaces are really 
needed as main sources of heat, I see they can be very 
smoky affairs and not so great for the health of lungs – 
especially when inhaling over an evening of practice of 
flute playing with the quartet.

However, I saw a couple of ingeniously designed bar-
rel stoves which used very little firewood because of the 
design, radiated heat from the metal barrel, and were 
enclosed and airtight enough to not let smoke escape. 
One of these barrel stoves was in the café where one of 
Karin’s sons cooked, and it was used for baking delicious 
bread and cakes. That café was extraordinarily attrac-
tive if small – pleasant design and good and attractively 
served food. Also there was a large basket with knitting 
needles and yarn with instructions for knitting squares of 
certain size which were then put together by someone for 

the local children’s ward in the hospital. Anyone could 
pick up the needles and start and/or finish a square. If 
you did not finish it during the time you were in the 
cafe, someone else would since the size was set. What 
a great idea!

Christoph had established an orchestra with the resi-
dents – with some playing on one string of a cello, some 
on lyres which had been made in Ireland and donated 
there, chime bars, and cymbal. He composed music 
for that and also for The Christian Community services 
which are held once a month there. The CC priest, 
Richard, comes from Cape Town on Thursday evening 
through Sunday, tells a story, gives public talks, meets 
with residents and co-workers who want private talks, 
and leads the service. Since he had two lunches in 
Irma’s house, I was able to listen and speak with him. 
He was very concerned about the political situation in 
South Africa, recognizing that the ANC is very corrupt. 
He felt that education and recognition of the spiritual 
foundation of existence will be the only way forward. 
He thought Nelson Mandela’s presence had been a near 
miracle of timing to avoid civil war at the time of the 
government changeover.

The house co-ordinators in the farm community are 
predominately middle aged to older single (mostly di-
vorced) men and women (two houses having married 
couples with children). A schedule was made so that I 
could have lunch in each of the houses, and so I got a bit 
acquainted with them. A house co-ordinator receives the 
equivalent of about £200 per month, about £40/month 
for private petrol expenses, and a set amount for yearly 
holiday expenses (not much you can imagine from the 
amounts listed here). There is no pension set up far as 
I could figure out. (Karin – even if she said it jokingly – 
was quite clear that there seemed little other alternative 

Mercury Hall at Hermanus
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than she would need to ask her three sons to build/find 
a granny flat for her in her old age.)

There is great insecurity – in funding for residents and 
co-workers, in the country’s political situation, and in the 
continuity of ‘Camphillness’ – and yet there is warmth 
of community there. I felt this particularly perhaps be-
cause I was the new person and was therefore invited 
for meals, outings, etc. and perhaps because many of 
the co-workers were of my generation. 

Probably the rural setting of the community makes it 
more likely for all members to find company and en-
tertainment within the community. There were always 
residents who were eager to join in folk dancing or the 
orchestra or singing or plays. There seems to be a lot of 
dvd watching in the evenings. (No cinema in town.) The 
television channels are few – and full of soaps as far as I 
experienced. In one of the houses where I went to Bible 
Evening, afterwards a dvd was shown. In another house, 
there is usually a painting session after the Bible supper.

The younger co-worker volunteers, male and female, 
seem predominately from Germany although one there 
was on a three month summer holiday from a Waldorf 
school in the US. The community currently tries to self-
govern itself now, having had various experiences with 
managers. One Afrikaans woman, Elma, has been there 
for nine years and carries more and more of the weight 
of decisions and innumerable meetings. She said she 
did not want to be the one to give up on trying to keep 
the community going. She seems to be one of the few 
along with Halina (who is trained as a state teacher and 
in anthroposophical curative and Waldorf education) 
with any philosophical connection with anthroposophy 
or Camphill. Halina and I had long talks about the need 
to make the cultural life of the community inclusive (not 
exclusively Christian) and relevant to today. 

People of mixed races and cultures have been there 
for generations now. Afrikaans people cannot ‘go home’ 

elsewhere generally, and most coloured and black peo-
ple would not be able to economically leave the country 
– if they wanted to. Finding a way through together seems 
the only way. It will be a long row to hoe but what other 
choice is there? I tend to agree with the Christian Com-
munity priest that only education and recognition of the 
spiritual foundation of existence will get South Africans 
(and the rest of us) through the challenges of our times. 

I came back to England breathing a bit of a sigh of relief 
– and regret – in leaving that fascinating and complex 
country. I readily admit I have had only a tiny exposure 
and not even seen most of the countryside or people of 
this large country. These are simply my experiences and 
impressions in a limited time and place. The generous 
and warm welcome from individuals in Camphill contin-
ues to touch my heart. I have not said enough about the 
very interesting, different and beautiful floral vegetation 
and varying landscape.

We do not know what we have until we do not have 
it. We tend to take our reality for granted. I am grateful 
I could experience a bit of a different reality and have 
felt and hoped it is worth trying to share with readers.

Joan has been based in Milton Keynes Camphill 
Community since late 1995 where she has worked 
with music, eurythmy, curative eurythmy, and the 

cultural life in general. She grew up in Phoenix, 
Arizona, trained in eurythmy in Spring Valley, NY 

and then moved into Camphill communities in 
Germany, Wales, and the Gloucester area in England, 

working with music for the elderly and those with 
special needs living in and outside of Camphill. She 

particularly likes to get people singing together – 
whether in the local Age UK dementia day care centre 

or in her local Quaker Meeting. She is interested in 
going to other communities to share music making 

(see advert on page 17).

Pahkla is twenty years old
David Adams, Botton Village, England

I first heard of Estonia in the 1960s in high school history 
lessons in Canada, as one of the Baltic states. They held 

an interest for me even though I really knew nothing 
about them, only that they had been independent for a 
very short time between the two world wars. So when I 
first heard of a new Camphill in Estonia I pricked up my 
ears. Joachim Grundmann came to visit Botton and he 
told us about the new Camphill places in the east. This 
must have been in 1992 or 1993. He described Pahkla 
and said it was the jewel of the east, and that descrip-
tion struck with me. 

Pahkla was founded in 1992 when Estonia was still part 
of the USSR and the Russian army was present. It was a 
very humble beginning that happened after much nego-
tiating. Margit Engel was very involved with the founding 
of the village; to start this village took some strength. 

A good friend of mine, Christian int’ Veld, went to 
Pahkla from Botton to be the farmer in 1994. After his first 
visit he told me about it and then invited me to join the 
Board of the Estonian Camphill Trust. I thought I would 
give it a try and first came in spring 1995. Pahkla was 

already three years old, but to me it looked like three 
houses had been plunked down in a bare field where 
human beings had never lived. The landscape was full 
of ruined buildings and the countryside around had a 
dejected feel. As a farmer I could also see that the soil 
was a very difficult one and it bordered on a big swamp. 
It did not feel as if the elemental world was happy. It was 
not a very auspicious beginning to my connection, but 
I did keep in mind Joachim’s enthusiasm. 

Over the years this changed outwardly and inwardly. 
I came to the meetings regularly and made deep friend-
ships with the others who came, such as Joan Allen and 
Geoffrey Bass and with the people of Pahkla. We always 
looked forward to our time together. We had many 
special meetings while we were there, such as Upper 
Room meetings, Class Lessons and occasionally the Act 
of Consecration of Man was celebrated. One summer 
my family and I had a memorable two weeks there. The 
weather was superb and my children learned to swim 
in a local lake that we could bicycle to. And slowly 
the landscape changed. The houses began to feel like 
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a permanent settlement and as the Estonian economy 
improved the area around became more settled and built 
up. It was almost as if Pahkla had started this process. 

I soon began to look forward to my journeys and 
Pahkla became a second home. In this period Christian 
left to go back to Germany and so my original reason 
for coming went with him. And yet I persisted. Pahkla 
has a unique group of co-workers who struggled for 
social harmony – and yet each one wanted to be there. 
There was and is still a great commitment. Margit told 
me once that she was convinced that Camphill wanted 
to be at this place and that through all the difficulties 
this is still the case. I came to agree with her and I feel 
more committed each time I come. 

When Katarina asked me if I would give a talk on the 
history of Camphill at their twentieth anniversary, I felt 
honoured. So, my wife and I arrived on Friday, 18 May 
and I wondered how it would be. Tiia met us at the airport 
and told us the weather would improve, as it was fairly 
cold. By Sunday the weather turned warm and sunny. 
It was a lovely day and turned out to be a perfect oc-

casion. All in Pahkla and many 
friends around worked hard to 
prepare everything. The right 
number of people came and 
their hall was completely full 
– but not unbearably so. Then 
the programme began. First the 
Pahkla Orchestra played their 
way through The Magic Flute. 
It was a wonderful performance 
on a variety of instruments. This 
warmed everyone up! Then the 
speakers began. I spoke first and 
told the life story of Karl König 
and why the village impulse is 
so important for the world today. 
Tiia then spoke from the heart. 
She told about the early days 
and recounted many events 
from that time. Tiia explained 
how it is today and then the 
Chairman of the Trust, Jaak 
Herodes told us why he had 

served and supported Pahkla from the very beginning. 
We then went to tea. There was a marquee outside 

the hall with a lovely selection of food and the village 
orchestra serenaded us while we socialised with each 
other. It was the end to a lovely day and it was so nice 
that the first mosquitoes of the season came to join us! 

Pahkla has a committed and growing group of co-
workers and villagers. They are very enthusiastic and 
idealistic. Even so, there is a need for new people. If 
you are looking for a challenge then do consider it. 
They have a wonderful farm, even with the soil, and it 
is waiting for a farmer to take it on. There is also a need 
for a craft worker and house parents. Of course, one also 
has to learn Estonian, but Pahkla has a warm heart and 
I would recommend it!

David came to Botton in 1970 from Canada and 
discovered his life's work. He returned to Botton in 
1987 and has been there ever since. He has been a 

farmer and helped in the Food Centre.

The Archive question: an open letter

Dear Alwin (and dear readers of the Camphill Cor-
respondence),

With mixed feelings I read your article in the Novem-
ber/December 2012 issue of Camphill Correspondence: 
mixed feelings because on the one hand I am glad that 
people begin to realise the necessity of getting this ques-
tion moving soon! Yes, we do need a space to collect all 
these important documents that you mention – letters, 
lecture notes, research material and so on that has to do 
with Camphill history and the work that has grown out 
of Camphill through individuals or groups of people. On 
the other hand, however, I am a little disappointed that 
the attempts to set up a Camphill Archive in conjunction 
with and in extension of the already established Karl 
König Archive have not come to your attention. Moreo-

ver this is possibly an indication of the fact that it has 
not yet reached the awareness of the Camphill general 
public at all, because you are actually a person who for 
some time has had thoughts in this direction, as I know 
because we have spoken about it some time ago. You 
have even given me some of your material inasmuch as 
it pertains to the Karl König Archive.

So – yes, thank you for bringing this question to eve-
ryone's awareness again. But another thought imposed 
itself on me: the editor, who wrote a line at the end 
of your article, could have brought to your (and other 
readers') attention that a number of articles addressing 
this very question have in fact already been placed in 
the Correspondence over a period of two years. But I 
only want to remind you briefly about this now, and 

Pahkla orchestra and choir
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rather give you a more detailed update since things have 
moved on a bit and will need to move much more in 
the near future. 

Back in 2010 we (the Trustees of the Karl König Archive) 
published an appeal in the Correspondence entitled ‘A 
Camphill Archive?’ In 2011 we wrote about the progress 
with conversations and published an open letter to the 
Scottish region asking for help finding an appropriate 
room, preferably close to the room of the Karl König 
Archive, where we could soon get going with sorting 
what we already have and collecting up what we know 
to be waiting in various places around the movement 
(the box of letters and diaries of Morwenna Bucknall 
under Michael Luxford's bed for instance!). In May of 
this year Dag Balavoine wrote about the intention of the 
Norwegian Camphill centres to collaborate in the setting 
up of a Camphill Archive.

Where do we stand now? Alwin, you began your arti-
cle with the words: ‘Everyone knows about the Archive 
of Karl König and its activities.’ I do sometimes doubt 
that this is so and have unfortunately collected a lot of 
evidence against the theory! But certainly it has not been 
noticed that we have taken a number of steps towards 
building up a Camphill Archive – work has indeed 
started! Within the rooms of the Karl König Archive we 
already had three cases full of diaries and notebooks 
from Irmgard Lazarus (who was a faithful writer and 
exact observer!), dozens of photo albums from various 
times and places, more than a hundred photographs of 
Camphill co-workers who have passed the threshold 
over the years, many publications about Camphill and 
by Camphillers, including the ‘complete collection’ of 
Jonathan Stedall's documentaries; there are paintings 
that came from the internment camp in 1940/41 – many 
of them by Peter Roth (there will be something about 
that in our next Newsletter!); and then there is a box of 
lectures and plays by Carlo Pietzner, Hans van der Stok 
and Thomas Weihs, notebooks and all sorts from Hans-
Heinrich Engel. Amongst his library we recently found 
some original work of Karl König's, by the way. 

Well I think this list could be continued indefinitely, 
but I will leave it as it is for now and hope that we can 
soon start with professional archive listing. We have ex-
perience with that now and have expert help from Anne 
Weise, who travels to Scotland once a year but through 
our networking can actually do the archiving from her 
home in Pennsylvania. And many of you have benefited 
from the state of our archive after seeking information, 
texts and photographs from the archive, and – believe me 
– that has become a regular job because requests do not 
just come from Camphill people but from university stu-
dents in various countries, from anthroposophical work 
groups, doctors, therapists, Waldorf schools, publishers 
and all sorts of people who find an interest in König's 
work. We even had a request from Geo-caching recently.

Can the present crew take on the extra task? The sim-
ple answer is no! The Karl König Archive is stretched to 
capacity with only me working full time, Anne only fifty 
percent (for funding reasons) and everyone else helping 
out next to dozens of other Camphill tasks – especially 
Christoph Hanni, who at least really manages to be 
in the physical Archive rooms one afternoon a week, 
where there are still piles of König's papers and lecture 
manuscripts and essays that have not even been scanned 
yet, yet alone indexed and archived. After I have sent 

him various tasks during the week he has little time for 
anything else, so we don't get our work pile down so 
quickly! We can offer our experience in the meantime, 
our infrastructure, the hardware and software. The extra 
work belonging to Camphill rather than specifically Karl 
König and the historic beginnings of the movement will 
need more hands and a clear organisational and spatial 
division. We are after all the legal trustees of the literary 
estate of Karl König, and that is already a big task.

Who can take this on? We have luckily already found 
a sufficient group of capable and experienced Camphill 
co-workers with diverse skills that complement each 
other for this task: Richard Keys is in Scotland; John Byrde 
has over the years done a lot of work editing, translating 
and guiding students through their various projects; and 
last but not least Cherry How, who has a special eye for 
the community development and history. They fit in well, 
can do the work within our structural setup without the 
need to do too much travel and see the task as fitting for 
their respective biographical situation.

Is it only an online job? Yes and no! We do not need to 
create a museum! Most of the documents can be digi-
talised and very few originals need to be kept. A shelf 
of publications will be needed and a storage space for 
things needing sorting and scanning – if work is done 
regularly this should not need to be a large space – the 
quicker we can get moving the better, as the backlog is 
rather large at the moment. A space to meet and work 
in would be great so that it can be independent of the 
existing Archive rooms.

Where could a suitable place be found? This is the 
question we put to the Scottish region. They did not come 
up with the obvious answer, but had a question of their 
own: What will happen to the Camphill Chapel now that 
it is not really used as such? And we immediately saw 
the possibility to combine both questions (two minuses 
making one plus maybe?) The Chapel would need some 
maintenance and renovation anyway, which it would 
hardly get if there were no more use for it; but for many 
reasons we cannot destroy this essential part of Cam-
phill's legacy which has been a space for spiritual and 
religious substance from the very beginning. Perhaps it 
can be saved in a similar way that Karl König's rooms 
have been saved through usage by the Archive. What 
better usage for this wellspring of Camphill spirituality 
than a centre of care for that heritage?

Yes, work is going on already and also linking up to 
those interested in the various regions. Yes, you can hope 
that all those documents and photographs can be sent 
to the Camphill Archive soon. And yes, we did create 
our own legal body, as suggested by the Association of 
Camphill Communities – that is the Karl König Institute 
which could now provide the legal roof for the Camphill 
Archive. It has also already become quite an organ of 
‘outreach’ and PR.

Now we need your inner support and backing. And 
financing? Apart from the Chapel necessities there would 
be very little need for more financing than is now any-
way needed for the Karl König Archive. If we could only 
rely on regular contributions from each region – which 
unfortunately has not really functioned up to now – 
then it would work well. We will continue to do our 
fundraising outside of Camphill (in the past three years 
this has covered over fifty percent of our budget!) and 
to ask for remuneration for services rendered (seminars, 
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exhibitions and lectures – eighty seven items in our di-
ary for 2012!). We consider ourselves to be an initiative 
of the Camphill movement. The question remains to be 
answered: Will you back us too, regions of the Camphill 
movement? Could you approach us with your helping 
hand?

And may I encourage anyone who has relevant mate-
rial – lectures, notes, letters, photographs, diaries – to 
send it to us (preferably to Richard Keys, c/o Camphill 
School Office, Murtle Estate, Bieldside, Aberdeen AB15 
9EP, but if you have questions about this, do please turn 
to those mentioned), we will sort everything and ensure 
that nothing of interest and value will get lost, and will 
respect confidentiality where appropriate.

Well thank you for prompting me to write all this down, 
dear Alwin! You know how important it is to look after 
that heritage and not to make it into a museum, but to 
move it into the future. I live in Berlin and so I study peo-

ple like Alexander von Humboldt – a very wise person 
who founded the university here. He once said: People 
who do not care about their past do not deserve a future!

With my very best wishes, 
Richard Steel

PS. The Archive group suggests that we plan an inaugural 
work retreat in autumn 2013 in Scotland, inviting anyone 
interested, hoping to find representatives of other regions 
also. Camphill in Norway is already on board. We would 
talk about the task of archiving out of experience and 
in the context of Camphill in its contemporary setting, 
look at some of the material in question, discuss budget 
and funding ideas, formulate purpose and objectives, 
sketching a strategy and an action plan and sharing out 
tasks. Do let us know if you are interested!

Camphill in Hawaii
Christina Chang, Wailuku, Hawaii

Lokelani ‘Ohana is the name of the 
six year old life sharing Camphill 

inspired initiative on Maui, Hawaii. 
Lokelani ‘Ohana, means 
‘heavenly rose family’ in 
Hawaiian. ‘Loke’ means 
rose, ‘lani’ means heaven 
and ‘ohana’ means fam-
ily. The lokelani is Maui’s 
island flower and is the 
blossom in the flower 
lei surrounding the 
picture of (left to 
right) Aimee Bel-
lard, Angelica Chang 
and Chris Leone, the 
guiding angels for 
this project. Angelica 
lived in Camphill Bea-
ver Run in Pennsylva-
nia for ten years and 
returned to Maui to 
help found this excit-
ing new initiative with 
her mother Christina, 
with friend Tony Leone, 
past board President and 
land development chair, and with 
Jerry Schwartz, a well known CANA 
and Camphill Foundation member and 
friend to many, for years in the movement. 

Therapeutic programs in biodynamic gardening and 
Saori weaving/creative arts have been offered to agencies 
and people in Maui community for the past five years. 
The Waihe’e farm has a new manager, Francis Cleland, 
who is certified biodynamic. Lokelani ‘Ohana Waihe’e 
farm participates in the international organization of 
‘wwoofing’ (World Wide Opportunities on Organic 

Farms) and offered a work exchange with sev-
enty five people from around the 

world since 2007. 
Two life sharing homes serv-
ing one villager each has 

been running since 2006. 
Legendary singer/actor/

composer Kris Krist-
offerson kicked off 
a capital campaign 
last year for housing 

with a concert at the 
Maui Arts and Cul-
tural Center!

This year Lokelani 
‘Ohana is working 
with Maui County 
to receive an afford-
able housing grant to 
help purchase a ten-
bedroom home in 
Wailuku which will 

provide life sharing 
with five more friends 

with disabilities. $40K still 
needs to be added to the 

$60K raised to receive the 
Maui County grant of $400K; 

and $350K will then be needed to 
pay the balance. Thanks to so many friends our 

housing and programs are alive and well on Maui! 

Christina Chang 
President/ED Lokelani ‘Ohana 
2315 Kahekili Hwy
Wailuku, HI 96793
808-249-0254
www.lokelanioaha.org



15

The historical development of Camphill Communities of Ireland,  
an achievement of the Knight Templars

A reflection on the Irish Assembly 31 August–2 September 2012 in Duffcarig

Tayo Paul Adenusi, Kyle Community, Ireland

When one hears stories about the development 
of the Camphill impulse in a particular place, if 

the story is told by a third party or even by one of the 
pioneers, there is a possibility that one might not fully 
understand the power that such story may carry with 
it. It might be difficult to imagine a mental picture that 
can depict the actual events which happened in those 
places during the pioneering process. 

As the theme of this year’s Irish Assembly was based 
on the historical development of the Camphill im-
pulse in the Republic of Ireland, it was a gathering of 
people who are not just story tellers nor people who 
read about the history in books. It was a gathering of 
the history makers themselves. It was a congregation 
of people who came together to tell their own stories 
and reflect on them.

I have just moved from a Camphill community in the 
UK to one of the communities here in the Republic of 
Ireland, and am slowly getting to understand the Irish 
ways of life. For those who know the Irish, they will 
understand that life here in Ireland is indeed a process. 
The Irish Assembly described the Camphill impulse as 
an actual being which lived in the Irish history and in 
the individuals who carried this impulse in them as they 
journeyed through the timeline of history.

The first talk at the event was delivered by Allan Pot-
ter. He gave a brief history of Ireland from a spiritual 
perspective. The talk focussed on the spiritual activities 
and transitions of the Irish people, referring back to the 
era of the Knight Templars. The Knight Templars lived 
in a total acknowledgement of the spiritual world. 
They tried to live a life which reflects the qualities of 
the spiritual world. As part of their responsibility to 
create a link between the spiritual and the physical 
world, they were people with double tasks; despite 
their roles in the society as farmers, warriors, hunters, 
etc, they also served as monks. Their physical respon-
sibilities were a means to support them in achieving 
their spiritual tasks. The Knight Templars believed that 
the physical materials in the world were a reflection 
of the esoteric world.

After the era of Knight Templars, there came a gradual 
change in the social order. At that point in history, the 
people desired a society where law and order would 
liberate them to a certain degree from the total influ-
ence of the esoteric realm. ‘Equality’ was the core 
value of The United Irish Men. They hoped to create a 
society where all men are equal and free from any form 
of superiority, which may have been created as a result 
of the influence of the esoteric realm on society. That 
may have been the point where the link to the spiritual 
world gradually faded away. The new order led to ter-
ror, suppression, inequality on a great scale, etc. That 
might have been the beginning of the disorderliness 
in the rhythm of the connection between the physical 
and the esoteric world. 

Therefore, the establishment of Camphill community 
with a strong spiritual impulse in the Republic of Ireland 
in 1972 can be considered in a way as an attempt to 
restore the spiritual link which was once lost. 

During the assembly, it was incredibly inspiring to 
listen to the stories of both co-workers and the people 
in care, stories of how they all helped in establishing 
the Camphill impulse across the Republic. I was more 
inspired when I listened to the stories of some of the 
people in care, when they told how they moved from 
one Camphill community to help establish another 
community in some other part of the country; how some 
of them had to leave their comfort zones and endure 
some degrees of hardship in the process of starting 
another community. 

What I found most inspiring was how happy and 
proud they were while telling their stories. Despite 
my training as a special needs educator and my nearly 
five years Camphill experience, it was during the Irish 
Assembly events that I truly once again did not see 
the people in care as people with disabilities. I saw 
people with purpose, people with spiritual and physi-
cal responsibilities, people whose lives have so much 
more meaning than I had ever expected. I saw people 
who made things happen. And I was once again proud 
to be part of their lives. 

One could compare the responsibilities of the pio-
neers of the Camphill Communities of Ireland to that of 
the Knight Templars. Their responsibilities went beyond 
their duties in their individual community. They helped 
in moving the spiritual impulse of Camphill across the 
Republic of Ireland and they all seemed to be very 
happy and proud of their roles. Another outstanding 
phenomenon at the event was how the Camphill Com-
munities in the Republic are closely knitted together 
– indeed a community of communities. It seems to be a 
family-like setting where nearly everybody knows each 
other, and has played a part in each other’s growth and 
development. 

The question which stood out for me at the end of the 
assembly was: how long will these enviable qualities of 
a community of communities last, with the plague of 
strict compliance to standards and regulations which 
is slowly and steadily infecting it?

The event was indeed a great one.

ayo Paul Adenusi is a Camphill co-worker from 
Nigeria. He lived in Hermanus, The Mount, and is 

presently living in Kyle Community. He is interested 
in Steiner’s pedagogical ideas, with his main focus on 

young people with and without special needs.
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‘Nothing Human is a Stranger to Me’ 
 

Lokelani Ohana, Camphill inspired community on Maui, Hawaii

is looking for a houseparent or co-worker to help maintain a supportive net for Angelica (30 year woman with 
autism).You'd be helping with Angelica around 20 hrs/week, plus helping with other activities (determined by 
your skills). We need help with the biodynamic garden, Saori weaving and art workshops, sewing, office work. 
We have the traditional arrangement of room, board and stipend. You will have your own room. We're looking 
for someone with Camphill experience (possibly a couple).

Please email: Christina@lokelaniohana.org
Co-workers next year

Lokelani Ohana is also taking applications for 1 or 2 houseparents and 2 co-workers for the new 8 bedroom 
house. The new home is located in Wailuki & expected to open spring/summer 2013. It will have 5 residents. 
Please email Christina@lokelaniohana.org

Two money requests
Lokelani Ohana is so excited to announce they are in the process of 
purchasing a 10 bedroom house. They've raised $60,000 of the required 
$100,000 as a down payment towards the mortgage, in order to receive a 
grant for $400,000 from their county. To pay off the mortgage and provide 
needed ADA renovations, the total budget for the home is $995,000. 
‘Mahalo’ (thank you!) for Making a Difference and Helping us Transform 
Lives. Any amount would be appreciated. (see www.Lokelaniohana.org)

We also need $50K to complete kitchen &/or art studio to be completed 
in April 2013.

Donate to Lokelani Ohana at www.lokelaniohana.org
Or mail to 2315 Kahekili Hwy, Wailuku, Maui 96793



17






 











































Self Catering Holiday House: The White House Killin
Set within the beautiful 

Loch Lomond and 
Trossachs National Park, 

The White House is in an 
ideal location to explore 

the natural beauty of 
Highland Perthshire, 

Scotland. Situated in a 
secluded setting near 
the shores of Loch Tay, this area offers outstanding op-portunities  

for touring, walking, cycling, bird watching and canoeing.  
Comprises 5 bedrooms with accommodation  

for up to 12 persons sharing. 

 contact neil@ochiltowerschool.org for a brochure and availability

Need to stay in Edinburgh? Come and stay with us!

Huw & Jane Sheppard
39 Merchiston Avenue
Edinburgh EH10 4PD
Tel: 0131 229 7803
Mobile: 07792029608

Email: therowantree39@yahoo.com
www.edinburghrowantreebnb.co.uk

Our quiet and comfortable B&B is close to the city centre.  
Good breakfast choice with locally sourced organic and  

biodynamic ingredients where possible.  
Off street parking     

From £30pppn   
(long stay/child discounts).

The magazine for  
anthroposophical curative 

education and social therapy 
throughout the world.

We would be pleased to send 
you a subscription (£18.00 for 
four issues a year including 
postage) or an individual copy 
(£4.50 + postage) so you can see 
for yourself why this magazine 
has been so well received. 

Thank you for your support and interest – it helps to keep 
the anthroposophical world of curative education and 

social therapy informed, focussed, engaged, and listening!

Please contact: Bianca Hugel (Subscriptions) at 
pandcsubs@gmail.com

or at: 
7 Wheeler Street, Stourbridge, West Mids, UK, DY8 1XL

pointandcircle
Magazine for Curative Education and Social Therapy 

Michaelmas 2012

Wild Flowers Montecastelli Craigie Aitchison

pointandcircle
The Cascadia Society for Social Working 
has an opening for a co-worker able to take responsibility in a variety 
of activities within our Day Centre. This co-worker would live indepen-
dently in one of the three homes Cascadia owns in the same city block. 
As we have a few needs, a couple may also apply. We can adjust this 
position to the strengths and wishes of whoever may apply. The tasks 
are include: oversight of the care of the Centre,  assisting in our respite 
program, assisting in the homes, programming for elder participants 
in the day centres. We would like this co-worker to be interested in 
Camphill life in our urban setting.

www.cascadiasociety.org

An OFFER: I can currently offer more possibilities to lead/share sing-
ing, folk dancing, eurythmy, and handbell ringing.

30 years experience in and outside of Camphill. 'Sing for Jo' ses-
sions of 1–5 days for rounds and songs (seasonal, work, international, 
spirituals, ecology, peace, uplifting). Thursdays – Sundays best, unless 
I come for a period of weeks.  Needs – food and travel costs (lodging 
if further afield). Contributions to CMKC Music Fund are welcome but 
not obligatory. Even places blessed with musicians can appreciate a 
'breath of fresh air' from a visiting musician!  
If interested please contact Joan Harris 

Camphill Milton Keynes Community
phone 01908968161, 
joan_harris@hotmail.com  (underscore between joan and harris) 

Beannachar Camphill Community
Is looking for experienced co-workers to help lead it into the future. 
Please enquire if you are interested in taking an active part in 
developing this warm and vibrant community. We have space for a 
family, a couple or single people and are looking forward to hearing 
from you.

Please contact 
Perecke Serban Trill, Rose House, 
Beannachar Camphill Community,
South Deeside Road, 
Banchory-Devenick, 
Aberdeen AB12 5YL

Tel: +44 (0)1224 869138 
E-mail: perecke@beannachar.org 
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The Dove Logo of the Camphill movement is a symbol of the pure, spiritual principle which underlies the physical human form.
Uniting soon after conception with the hereditary body, it lives on unimpaired in each human individual.

It is the aim of the Camphill movement to stand for this ’Image of the Human Being’ as expounded in Rudolf Steiner’s work,
so that contemporary knowledge of the human being may be enflamed by the power of love.

Camphill Correspondence tries to facilitate this work through free exchange within and beyond the Camphill movement.
Therefore, the Staff of Mercury, the sign of communication which binds the parts of the organism into the whole,

is combined with the Dove in the logo of Camphill Correspondence.
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Dear friend, do you not see
That whatever we look upon here,
Is but a reflection, merely a shadow, 
Of what is invisible to our earthly eyes?

Dear friend, do you not know
That the jarring noises of the world
Are but an echo distorted
Of triumphant harmonies?

Dear friend, do you not sense
That in all the world is only
What one heart says to another
In silent greeting?

Vladimir Soloviev
1892


