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CATEGORY: Student Behaviour 
 
TYPE:    Policy 
 
TITLE:         Positive Student Behaviour Policy 
 
PERSON RESPONSIBLE: Director of Student Engagement & 

Partnerships 
 

PURPOSE:   

This policy applies to all students who study at Newcastle and Stafford Colleges Group 
(NSCG). This policy acknowledges that preparation for employment, or higher 
education leading to employment, is the principle objective of our activities. Promoting 
positive, employment appropriate behaviours is part of our core business.  

The purpose of this policy and associated Student Code of Conduct Procedure is 
to promote positive employment focused behaviours across the student body.  

All members of the College community are to show respect for others and act in a 
polite and respectful way at all times. All students should be aware that the College 
adopt the Fundamental British Values as the College Core Values and should expect 
to be challenged if these values are not upheld. 

 Democracy. 
 The rule of law. 
 Individual liberty. 
 Mutual respect. 
 Tolerance of those of different faiths and beliefs. 

1.0 Policy 
 
1.1   This policy and associated procedures have been benchmarked against the 

 DfE research report (DFE-RR218) “Pupil behaviour in schools In England” and 
 draws on best practice. 

 
1.2   At NSCG it is essential that individuals are able to learn, teach and be part the 

 College community without fear of: 
 

 disruption of or interference with learning; 

 actual or threatened violence from others; 

 bullying; 

 harassment, including sexual or racial harassment, or harassment on 
grounds of religion, belief or disability; 

 the promotion or use of illegal substances or alcohol; 

 criminal behaviour; and 

 deliberate damage to property. 
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Where behaviour does not align to the principles identified in this policy, the Student 
Disciplinary Procedure will be deployed.  
 
 
2.0 Accountability 

 
2.1 Heads of Curriculum and Heads of Support have a responsibility to ensure all 
 members of staff working in their areas serve as role models to students. 

 
2.2 Lecturing staff, tutors and assessors have a responsibility to ensure clear 
 guidance is provided to all students on expected classroom and workshop 
 behaviours.  

 
2.3 All members of the College community have a responsibility to promote positive 
 student behaviours. 

 
2.4  The Director of Student Engagement and Partnerships is accountable for the 

 implementation of this policy and associated procedures. 
 
 

3.0 Use of Reasonable Force (Adapted for NSCG from “Use of reasonable 
 force  - Advice for headteachers, staff and governing bodies July 2013”) 
 
 What is reasonable force?  
 
3.1  The term ‘reasonable force’ covers the broad range of actions used by most 
 teachers at some point in their career that involve a degree of physical contact 
 with students.  

 
3.2 Force is usually used either to control or restrain. This can range from guiding 

an individual to safety by the arm through to more extreme circumstances such 
as breaking up a fight or where an individual needs to be restrained to prevent 
violence or injury.  
 

3.3 Reasonable in the circumstances’ means using no more force than is needed.  
 
3.4 As mentioned above, schools/colleges generally use force to control individual 

and to restrain them. Control means either passive physical contact, such as 
standing between individuals or blocking an individual’s path, or active physical 
contact such as leading an individual by the arm out of a classroom or location.  
 

3.5 Restraint means to hold back physically or to bring an individual under control. 
It is typically used in more extreme circumstances, for example when two 
individuals are fighting and refuse to separate without physical intervention.  
 

3.6 School /College staff should always try to avoid acting in a way that might cause 
injury,  but in extreme cases it may not always be possible to avoid injuring the 
individual.  
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4.0 Who can use reasonable force?  
 
4.1   All members of school /College staff have a legal power to use reasonable force 

(Section 93, Education and Inspections Act 2006) 
  
4.2  This power applies to any member of staff at the school/College. It can also 

apply to people whom the Principal has temporarily put in charge of students 
such as unpaid volunteers or parents accompanying students on a school 
organised visit.  

 
5.0 When can reasonable force be used?  
 
5.1   Reasonable force can be used to prevent individuals from hurting themselves 

or others, from damaging property, or from causing disorder.  
 
5.2 In a school/College, force is used for two main purposes – to control individuals 

or to restrain  them. 
  
5.3  The decision on whether or not to physically intervene is down to the 
 professional judgement of the staff member concerned and should always 
 depend on the individual circumstances.  
 
5.4  The following list is not exhaustive but provides some examples of situations 
 where reasonable force can be used.  
 
5.5      Schools/Colleges can use reasonable force to:  
 

 remove disruptive students from the classroom/location where they have 
refused to follow an instruction to do so; and the risk to themselves or others; 

 prevent a student behaving in a way that disrupts a school event or a school 
trip or visit;  

 prevent a student leaving the classroom where allowing them to leave would 
risk their safety or lead to behaviour that disrupts the behaviour of others;  

 prevent a student from attacking a member of staff or another student or to 
stop a fight; and 

 restrain a student at risk of harming themselves through physical outbursts.  
 
  
The College acknowledges that in exceptional circumstances, staff may need to take 
action in response to student behaviour and the use of reasonable force may be 
required. The College acknowledges that physical techniques are only part of a whole 
setting approach to behaviour management.   
 
The College will provide suitable training for individual members of staff whose job role 
may involve the need to use reasonable force. 
 
The College acknowledge their legal duty to make reasonable adjustments for 
disabled students and students with special educational needs (SEN).  
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The College will record all incidents of the use of reasonable force. 
 
  
Linked Policies and Procedures  

 

 Safeguarding Policy & Procedure  

 Student Disciplinary Procedure  

 Bullying and Harassment Procedure  

 Drugs and Search Procedure 

 Search, Screening and Confiscation Policy 

 Whistleblowing Procedure 
 
 
 
 
 


