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[work]place strategy
As our working environments have kept pace with the evolution of information technology
and flexible working patterns, and their impact on our space utilisation and the flexibility it
has given us to work in a variety of settings, we have created ‘efficient’ workplaces.
Productivity (the rate of output per unit of input) however, relies on much more than an
efficient working environment; it relies on motivation too. It’s imperative that we put people
first: it’s all about you and the three aspects of your life at work which contribute to your
wellbeing, your motivation and so, your productivity:
Your nature & personality:
who you are and how you achieve your best: PEOPLE
Your role & responsibilities:
what you do and how you do it: PURPOSE
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Your workplace facilities:
the properties of your space which allow you to do what you need to do to achieve your best:
PLACE

IT’S ALL ABOUT YOU!
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Over the past
30 years,
we’ve
produced
award
winning
buildings
that have
exceeded
clients’
expectations,
time and
time again.

If you've ever moved house you'll know that you move with preconceptions of how you'll live in
the different spaces, which furniture will go where and how you'll layout each space. Then, you
move in, start to understand how the spaces work, see how people use space and your thinking
shifts. You and your space evolve.
Your workplace is no different. It too should be equipped to evolve as you and your team become
familiar with it. That's why we promote a post-occupancy review.

We help clients to evaluate the changes people
want to make, or have naturally made and,
within the scope of the new environment,
we can help you to adapt.

Our philosophy
is founded on
creating
inspirational &
motivational
spaces in which
people can live,
work and relax.

Furniture should:
be an expression of identity: communicating culture, vision and
ethos through form, colour, texture and spatial arrangement
be integrated: a valuable contributor to a successful whole; an
expression and extension of the overall concept; an enabler of
effective space utilisation, efficient function and productivity
be high quality: value for money, attractive, contextual, robust
and easily maintained
be engaging: aesthetically pleasing, a pleasure to use and a
contributor to wellbeing
foster ownership: a solution developed with its users, with test
samples, to create a wholly appropriate people-centred solution
strive to be sustainable: the responsible sourcing of materials
and components, manufacture, life-cycle and end-of-life disposal
and recyclability
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For our full document and strategy, please contact:
Sara Harraway | Director
07771 535 820
sara.harraway@cpmg-architects.com
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