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Description

This session will map out the territory of psychometric 
testing in Executive Coaching. Its aims are to provide 
information about some of the best-validated tools on the 
market and to stimulate an informed debate about the 
relative merits and pitfalls of using psychometric tests as part 
of the Executive coaching process. Jenny will draw on her 
experience of assessing leaders’ behaviour and personality, 
together with evidence from the literature on psychological 
assessment.  Jenny will provide guidance on routes to 
becoming licensed in psychometric test use and crucial 
considerations when using these tools with coaching clients.

23 March  2017

Location
Henley Business School, Greenlands,  
Henley-on-Thames, Oxon. RG9 3AU

Agenda
09.00 Registration 
16.30 Close

Fee
£175+VAT 
10% discount for Henley alumni & current students.

To book visit
www.henley.ac.uk/MclassMar2017

Masterclass - Psychometrics in Executive 
Coaching: A Practical Guide
Dr Jenny King 

www.henley.ac.uk/coachingcentre

 The Masterclass was really 
well put together – Jenny clearly 
knows her subject and could 
share experience and make the 
context relevant for those 
in the room. 
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Key learning objectives 

By the end of the session you will have a better 
understanding of the following questions:

1	 What are psychometric tests and why are they used in 
Executive Coaching?

2	 How can they help coaches to assess leaders more 
effectively in the coaching process?

3	 Which tools are “the best” and in which situations?

4	 What are the merits and pitfalls of using psychometric 
tests in coaching?

5	 Who can access and use psychometrics?

6	 What are the key professional and ethical considerations 
when using psychometrics?

Event content and delivery style

Jenny’s style is both authoritative and highly facilitative. She 
will deliver a stimulating mix of theory, practical information, 
case-based discussion and sharing of experience. This 
is, first and foremost, a practical session that addresses 
the questions that most coaches typically ask about 
psychometrics. For those who want to pursue the subject in 
more depth, Jenny will provide links and resources.

Who is this masterclass for?

The masterclass is aimed at the experienced coaching 
practitioner who may or may not have experience with 
psychometric tools; or individuals seeking to develop 
towards higher levels of coaching competence.

Dr Jenny King, CPsychol, FRCP (Edin)

Jenny is a Chartered and Occupational Psychologist with a DPhil in 
Psychology from Oxford University and a Postgraduate Diploma 
in Executive Coaching from the Ashridge (Hult) Business School. 
She co-founded Edgecumbe Consulting in 1995 and led their 
NHS consulting practice for 20 years, being awarded a Fellowship 
by the Royal College of Physicians of Edinburgh in 2013... She is a 
specialist assessor of senior doctors and healthcare teams, With 30 
years’ experience of using psychometrics in selection, assessment, 
development and remedial coaching.

Supervision evening
 
Following the masterclass there will be an optional 
supervision session with a maximum of 8 participants  
per group.
 
To book visit www.henley.ac.uk/MclassMar2017
 
Supervision plays a key role of maintaining professional 
standards of coaching practice.


