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The good news – at least for all of us 
as consumers – is that our personal 

data is about to get a lot more secure. 
As a result of the new EU General 
Data Protection Regulation (GDPR), 
organisations will be obliged to treat 
such data with greater transparency 
and respect than many have done 
previously.

Last year saw the highest number of 
personal data breaches ever, and the 
problem is set to grow significantly. And 
whether the UK remains within the EU 
or not, these regulations will apply.

And with the new regulation being 
three times the length of the existing 
legislation, it will be easy to find 
yourself on the wrong end of a sanction 
from the Information Commissioner.

So for those qualifying organisations 
that hold personal details, there is an 
urgent need to understand the new 
European Commission regulation and 
continually adhere to it.

The time to act is now
Eduardo Ustaran, European Head, Data 
Protection for international law firm 
Hogan Lovells, urges business owners 
to address the issues sooner rather 
than later, asserting that: ‘it would be 
a huge mistake to ignore GDPR until it 
becomes fully enforceable in 2018.’

But according to Ardi Kolah, the 
Programme Co-Director on Henley’s 
recently-launched GDPR Transition 
Programme, many businesses are 
blindly ignoring the changes they 

are going to have to make and will find 
themselves on the end of some eye-
watering fines. Early indications suggest 
that the new penalties could equate to 
up to 4% of the offending organisation’s 
previous year’s global revenue, up to 
a maximum of €20 million, whichever 
is the greater. Serial recidivists can 
also have their licence withdrawn, 
preventing them from trading; in terms 
of business continuity, that’s clearly  
a situation to be avoided.

There are three core aspects to the  
new regulation, namely:

• it fundamentally redefines how data
has to be collected and stored

•  it imposes new duties and 
responsibilities on the data 
controller (the organisation) and 
the data processor (the people 
in the organisation who are 
responsible for handling the data)

• it obliges specialist organisations 
and those with over 200 employees
to set aside a budget to appoint 
and train a Data Protection Officer 
(DPO) to be responsible for 
complying with the regulation

This is, without doubt, the biggest 
shake-up in data protection in over a 
decade, and if your organisation holds 
data, you’ll almost certainly need to 
introduce – or enhance – systems, 
processes and training to stay GDPR-
compliant. 

The new and unique Henley training 
programme ensures that companies 
won’t get caught out, by providing 
offline and online guidance to 
anyone responsible for data within 
an organisation. Designed to be 
completed within five months from 
the introductory session, it comprises 
six modules and finishes with an 
integration workshop facilitated by  
an expert tutor.

To find out more, visit the Henley 
GDPR Transition Programme at: 
henley.ac.uk/GDPR
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