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Early Career Researchers Training Programme 

Guidance for applicants 

 

 

Goals for the Training Programme 

To select 12-16 early career autism researchers (ECRs) to pilot a training and 

development programme; providing the next generation of autism researchers with 

the skills and attributes needed to conduct high quality, impactful autism research, 

which genuinely makes a difference to the lives of autistic people and their families. 

Specific goals include:  

• Fostering necessary skills and attributes for future leaders in autism research 

(both general research leadership/management skills and more autism-

specific skills such as confidence in participatory research practices);  

• Forging a strong network of ECRs, enabling future research collaborations 

and the development of a research community;  

• Providing ECRs with the opportunities to network with, and gain advice from, 

established researchers (ESRs).  

 

 

Background to the Training Programme 

In a free programme offered by Autistica, early career researchers and established 

researchers will be brought together over digital platforms to take part in a 

knowledge exchange and training programme. Over the course of one academic 

year ECRs will be invited to join seven sessions (an introductory session, followed by 

six sessions, each with a different set of ESRs). The programme will be led by Dr 

Laura Crane (ESR lead), Dr Hannah Pickard (ECR lead) and Sarah O’Brien 

(Autistica lead). Each session will occur across one day each month following a set 

structure similar to the below: 

• 10am-12pm: Panel of three ESRs speak about the session’s topic and their 

experience, followed by a discussion focusing on the topic of the session.  

• 12.30pm-1.30pm: Networking lunch (ECRs in breakout rooms, each with one 

ESR).  

• 2pm-3pm: Q&A session with ESRs. 
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Session topics have been generated in collaboration with ESRs and ECRs from 

across the UK and feature 2-3 ESRs. Below are the suggested topics for the seven 

sessions, these session topics are subject to change. 

• Different routes to an academic career 

• Grant writing and proposals  

• Working in partnership with autistic people (e.g., participatory research, co-

production)  

• Making autism research more inclusive (e.g., working with autistic people from 

diverse and marginalised groups)  

• Changing policy with your research  

• Advice on communicating science to the public (e.g. social media)  

• Research leadership skills 

 

Application Process and Timelines 

22 March (9:00am) – 30 April 2021 (11:59pm) 

Application window is open for applicants to enquire about the programme and to 

submit an application via email to Sarah O’Brien. During this time potential 

applicants can ask questions about the application process and any aspect 

associated with the training programme. Applications are through a word document 

application which is sent to Sarah O’Brien via email (sarah.obrien@autistica.org.uk).  

 

May 2021 

Programme team to review submitted applications and select successful applicants. 

 

4 June 2021 

Applicants to be told the outcomes of their application by email. 

 

August 2021  

Induction and introductory email to be sent out to successful applicants with training 

programme structure and materials. 

 

September 2021 – May 2022 

Digital sessions as part of the programme occur one day a month (excluding 

December and April). 

mailto:sarah.obrien@autistica.org.uk
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June 2022 

Close and review of the programme 

 

July 2022 

Autistica Annual Conference and meet-up (digital or in-person) of training 

programme ‘graduates’. 

 

Application form 

The application form asks applicants to provide name, contact details, answers to 

chosen questions and equal opportunities data. 

 

Question 5: This programme is open to people who identify as early career 

researchers. Tell us how you meet the criteria of an early career researcher.  

This question is intended to understand how the applicant defines themselves as an 

early career researcher (i.e., the stage of their career, their level of experience). 

In this instance the programme team do not have a strict definition of what 

constitutes an early career researcher as we appreciate the diversity of routes to an 

academic career and how this may be influenced by personal circumstances (e.g., 

career breaks, part-time working). As a broad guide, this programme is likely to be 

useful for those in the final year of their doctoral studies up to those who have, for 

example, been in a permanent/ substantive academic post for 1-2 years or are no 

more than 5-7 years post-PhD (full-time equivalent). 

 

Question 6: What is your research about? Tell us a bit about the topic, methods, 

approaches you use (or have used). 

This question is intended to understand what research the applicant is undertaking 

or has previously been involved in. An aim of this programme is to bring together 

those from diverse approaches to autism research from different disciplines, 

methodological and theoretical backgrounds. In your answer, please talk about your 

research area and how you have conducted research. We are not looking for impact 

metrics such as publications or grant awards etc, instead we are looking for answers 

that speak to the passion you have for the research you pursue. 

 

Question 7: What do you hope to gain from taking part in this programme? 

This question is intended to understand what you wish to take away from the 

programme and elements you wish to apply to your own research career. Your 

answer could reflect, for example, the chosen session topics, meeting researchers in 
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specific disciplines, connecting with ECRS/ established researchers from different 

universities, learning more about an area you are passionate about. 

Each person will have an individualised response to this question due to the point 

there are at in their career, how they have approached their career and the goals 

they have set for themselves. 

 

Question 8: What do you hope to bring to the programme? 

This question is intended to understand what you can uniquely bring to the 

programme as an applicant, this could be the way you approach research, your own 

route to research or anything else that you feel makes you standout.  

 

Equal opportunities monitoring questions. 

We are collecting demographic data about an applicant’s identity for the purpose of 

supporting us to choose a cohort that is diverse. The data collected will be used to 

evaluate the make-up of who Autistica is reaching with the training programme and 

who is being missed or identities not represented in applications. In addition, the 

data collected from responses will be used to reflect upon the demographic make-up 

of those successful and those who are unsuccessful in being selected. 

 

How to stand out 

Metrics such as numbers of publications and grants aren’t the most important thing 

to us. What is more important is why you feel this scheme will benefit you at this 

specific stage of your career. 

We’re also keen to learn what you could bring to the programme– it might be 

something about your research (topic/methods), you personally, the context in which 

you work, or a combination of these factors. As much as we hope that ECRs who 

become part of the programme learn from the established researchers we also want 

to foster an environment in which you can learn from each other. 

We will focus on developing a diverse cohort, so we’ll try and get a good mix of 

researchers working in different research areas, with different methods, in different 

disciplines etc.  

 

Eligibility 

This programme is open to ‘early career researchers’ who focus on autism and 

study/ work within the UK. 

We will prioritise applications from: 

• Those who might not be able to apply to future iterations of the scheme, 
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• Autistic autism researchers and similarly neurodivergent autism researchers, 

• Those who are not typically represented in the research field, including often 

underrepresented groups in race, gender, sexuality and disability. 

 

 

 

 


