
Beamery 

and the GDPR

The European Union’s General Data Protection Regulation (GDPR 
comes into force on 25 May 2018. With the release of Beamery 
Comply, customers will be able to make use of advanced data 
protection and compliance capabilities to safeguard themselves 
against the incoming legislation and adopt best in class data 
management and governance practices.

The GDPR doesn’t just bring with it the possibility of financial 
damages; companies run the risk of huge reputational damage if 
they fail to act in accordance with the new legislation. We’re on the 
edge of a huge shift in the way that personal data is handled and 
every organization needs to adapt accordingly.

“Beamery’s technology is uniquely positioned to enable 
companies to create GDPR compliant workflows that can be 
automated to minimise risk, and fully customized to provide a 
tailored candidate experience.”

SULTAN SAIDOV

 PRESIDENT AT BEAMERY
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The GDPR requires companies to obtain explicit consent to process personal 

data if they seek to rely on consent as the lawful basis for processing. Beamery 

Comply helps companies enforce opt-in collection for both outbound (i.e. 

sourced) and inbound candidates.

Recruiters can define consent statements in all languages in which a company 

operates and require candidates to accept the consent statement prior to 

applying for a position or being contacted about a specific role.

 

Consent data is captured and can be used to filter candidates who have either 

opted out, or candidates who last consented beyond a certain period of time. 

Companies can define rules to remove candidates from communication after a 

specified period of inactivity or anonymize their data.

Many data protection and privacy laws, including GDPR, require companies 

to purge (delete) candidate data once there is no longer a legal basis to keep 

it. Beamery Comply lets companies define location-specific data retention 

policies and delete or anonymize data thereafter.

Beamery prevents users from re-adding anonymized contacts into the 

database or adding them to email campaigns. Users with the right level of 

permission can anonymize contacts directly from the candidate profile, and 

unanonymize them if the candidate chooses to retract their right to erasure.

Beamery is the first solution to allow companies to create automated 

workflows that assist such organisations to meet their global GDPR and data 

privacy compliance obligations. Workflows can be created to control consent 

management, data anonymization and purges for every candidate added to the 

system, regardless of source and timing.

Beamery is the most comprehensive Recruitment CRM and Marketing solution 

available, supporting industry leaders like Facebook, Balfour Beatty and 

Continental as they attract, engage and hire world-class candidates.

We recommend companies consult our comprehensive whitepaper on GDPR for 

recruiting if they have additional questions about the new legislation. For more 

information on both Beamery Comply and Beamery, we encourage people to 

contact our team at info@beamery.com.
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About Beamery
Beamery’s Talent Operating System allows enterprises to  
attract, engage, and retain top talent, and manage the entire talent journey 
through one unified platform. Beamery’s mission is to help the world’s best 
companies acquire their greatest assets: their people. Founded in 2014, 
Beamery is trusted by the world’s  
most innovative global organizations to treat their candidates  
like customers. Beamery has offices in London, Austin,  
and San Francisco.

For more information, visit the Beamery website, follow  
@BeameryHQ on Twitter, or email us at info@beamery.com.

“The best candidate experiences  
are powered by Beamery.”
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