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The news that the Department for Education has yet to approve the 
Level 7 Professional Accountant apprenticeship has understandably 
caused unease among employers who had been planning to enrol 
employees onto the apprenticeship from this Autumn. Many 
employers have been paying the Apprenticeship Levy since April 
and fully intended to draw down on the funding by enrolling their 
employees on Level 7 apprenticeships in the Autumn. 

BPP was the first large training provider of the Level 4 Professional 
Accounting/Taxation Technician Standard last year for a number 
of professional firms, and it is committed to offering Level 7 
Professional Accountant Standard programmes. As a member of the 
Level 7 steering group it is also committed to working with the DfE 
to obtain approval. But we also acknowledge the need for market 
guidance, because until the assessment plan has been approved 
employees cannot be enrolled onto the Level 7 apprenticeship. 

Employers’ resourcing and training needs, however, aren’t on hold 
and students who have been offered places deserve to know what 
route to qualification they will take. What then should employers do?

The most important thing to remember is that there are several 
options open to firms. Employers do not need to defer the start of 
their training until Level 7 wins regulatory approval. Which route 
they choose, however, will depend on their particular circumstances 
and business needs.

Option One
The first and perhaps simplest option is to enrol students on the 
foundation level of the chosen qualification in the Autumn and 
transfer them to a Level 7 apprenticeship at a later point, assuming 
that final approval for it is forthcoming by then. This allows 
employers to proceed with training as planned, reassures employees, 
minimises any disruption and doesn’t delay completion of the 
qualification beyond the expected three years of a training contract. 

Employers will have to fund the foundation stage outside of the 
Apprenticeship Levy, because it isn’t part of the apprenticeship. On 
the other hand, as the apprenticeship will be reduced in length, the 
cost of the apprenticeship will be reduced accordingly. 

By far the biggest disadvantage of this option is the risk that Level 7 
won’t be approved at the point of transition to an apprenticeship. Even 
if this were unlikely, it would mean that employers would have lost the 
opportunity to start those students on an alternative apprenticeship in 
the Autumn, which brings us to the second option. 

Option Two
Employers could enrol students on a Level 4 accounting 
apprenticeship in the Autumn and transfer to Level 7 following 
completion. This not only has the benefit of reassuring employees 
that they will start as planned on an apprenticeship, but it also allows 
firms to offset the full training costs against the levy. 

As Level 4 takes 12 to 18 months to complete, it should cover any 
delays to the final approval of Level 7 and, because it gives students 
a thorough grounding in accountancy, it should also increase 
the chances of them completing the higher level apprenticeship 
standard. It isn’t suitable, however, for graduates who are exempted 
from the foundation level, so it is most appropriate for school-leavers 
or graduates with non-relevant degrees.

The biggest downside with this option is time. It will take longer 
for students to complete the entire qualification under these two 
apprenticeship programmes. And while the overall costs to the 
employer should only be slightly higher, the disruption to the 
employer’s business through changes to course scheduling and the 
mismatch with previous intakes could be greater. Nevertheless, 
some firms may conclude that a certain amount of disruption is a 
price worth paying in order to fully utilise their levy.

Option Three
Other employers may decide to defer the start of the training for 
the Level 7 apprenticeship programme and wait until the regulatory 
position is clear.

The disadvantages, however, are fairly obvious. Many firms could 
not afford to put their recruitment or training needs on hold while 
the assessment plan remains unapproved. Start and completion 
dates would be uncertain for employers and employees. This could 
cause a mismatch between training contracts and the length of both 
apprenticeship programmes. 

Option Four
A less radical option would be to start students on an exams-only 
route outside of an apprenticeship in the Autumn, in line with 
previous intakes. This has the benefit of allowing employers and 
students to stick to their intended start dates and completion 
timetable. Disruption would be kept to a minimum.

The biggest drawback to employers is cost. Businesses would not 
be able to offset this training against the levy, though as they have 
two years to spend it they could decide to use it elsewhere for other 
apprenticeship programmes. But that won’t be an option for all 
employers and it could conflict with assurances given to employees 
and the wider business that the programme was to be offered 
initially as an apprenticeship.

Conclusion
The fundamental point is that there are solutions out there for 
employers. They may not have asked for this delay or indeed 
welcomed the uncertainty. However, there are measures they can 
adopt to minimise any disruption to their business and to reassure 
employees that there will be a clear route to qualification. 

Which option employers choose of course is entirely up to them, 
and BPP will be happy to advise them depending on their specific 
circumstances. We will also provide regular updates as and when the 
regulatory picture becomes clearer. For more information please go 
to employers.bpp.com 
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