
Apprenticeship Standard: 
Financial Services Degree Apprenticeship
Financial Services Degree Apprenticeship
A Financial Services Professional Apprenticeship enables individuals to 
become highly competent professionals for the industry. The Financial 
Services industry encompasses abroad range of businesses that manage, or 
consult around managing money. These include retail and corporate banking, 
investment management, investment consulting, investment banking, 
mortgages, and life and pensions. 

This Degree Apprenticeship is designed to bring together a range of financial 
services disciplines, with a balance of technical competence and intellectual 
and practical skills that will support apprentices both as learners and as 
future financial services professionals. 

Degree Apprenticeships
Degree Apprenticeships are a government-led initiative that have introduced 
UK higher education into the apprenticeship market for the first time. They 
are practical, vocational degree programmes that allow people to combine 
academic study with practical work experience and wider employability skills. 
Each Degree Apprenticeship has been designed to meet the Apprenticeship 
Standard, developed by a group of employers known as ‘Trailblazers’. They 
are also eligible to receive government funding to cover up to two thirds of 
the cost under the 2016 funding model and eligible for levy funding from April 
2017 onwards.

 03331 306 251
✉ corporate@bpp.com
 bpp.com/apprenticeships

Key information:

Duration
Typically this apprenticeship will take four years.

Qualifications
Apprentices without level 2 English and Maths will need to 
achieve this level prior to taking the end-point assessment.

Progression
On completion, the role may be a gateway to further career 
opportunities, such as management or senior support roles.

Delivery
Our guided teaching is delivered through a mix of live 
webinars delivered by a BPP University tutor, 24/7 access 
to recorded lectures and online lecture notes. Including 
online teaching sessions with face-to-face inductions and 
masterclasses.
Students take part in live discussion with fellow learners 
during live webinars and via course forums.

Entry requirements Standard University entry criteria applies 
• 300 UCAS points (120+ UCAS points from September 
• 2017 under the new UCAS tariff system) and grade C 

GCSE English and Mathematics or;
• Completion of Level 3 Apprenticeship/professional 

qualification in a relevant discipline or;
• Recognised and equivalent qualification.

Key responsibilities
Includes pathways in Investment Banking, Investment 
Management and Commercial/Business Banking.

Confirmed Funding Cap
(as of Oct 17) £27,000 

Knowledge and skills:

These include: industry and organisation understanding, financial services legal/regulatory/
compliance framework, products and services, client/customer segments, systems and processes, 
client/customer relationships, delivering services, strategy and planning, problem solving and 
decision making, communicating and networking, teamwork and collaboration continuous 
improvement, developing self and others.

Requirements

Employer
• Provide apprentices with a contract 

of employment for the duration of the 
apprenticeship on the first day of their 
apprenticeship and be paid at least a wage 
consistent with the law for both the time 
they are in work and in off-the-job learning

• Employer must not ask the apprentice to 
contribute financially to the direct cost  
of learning 

• Provide the apprentice with paid time 
to attend off-the-job training, including 
additional support for English and 
Maths, or support accessed for learning 
difficulties and/or disabilities

• Recognise that the apprentice must 
complete the apprenticeship within their 
working hours

• Ensure apprentice spends at least 20% 
of their time in off the job training

• Enter into a contract with BPP University
• Support the apprentice to gain new skills 

Apprentice
• Be in full-time employment for at least 

30 hours a week
• Be an employee (have a contract of 

employment for the duration of the 
apprenticeship) on the first day of their 
apprenticeship and be paid at least a wage 
consistent with the law for both the time 
they are in work and in off-the-job learning

• A citizen of a country within the 
European Economic Area (EEA**) or have 
the right of abode in the UK, and have 
been ordinarily resident in the EEA for at 
least the previous three years on the first 
day of learning

• Not be enrolled on another 
apprenticeship at the same time

• Has the right to work in England
• Able to complete the apprenticeship in 

contracted working hours
• Be in a new job role (nine months or less), 

or in an existing job role, where significant 
new Knowledge and Skills are needed – 
employer statement of justification needed 
(relevant to the apprenticeship)

*Information is relevant to start from 1st May – Starts prior to May 17 have different funding rules
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Stage 1

All disciplines
Compulsory modules

Elective modules
(45 credits from)

Investment, Risk and Taxation

UK Regulation and Professional Integrity

Investment Management (Securities)

Portfolio Management

Mergers and Acquisitions

Elective modules
(45 credits from) 

Investment, Risk and Taxation

UK Regulation and Professional Integrity

Investment Management (Securities)

Portfolio Management

Mergers and Acquisitions

Commercial/Business Banking Investment Banking Investment Management 

Stage 2

Elective modules
(45 credits from)

Investment, Risk and Taxation

UK Regulation and Professional Integrity

Investment Management (Securities)

Behavioural Economics

Compulsory modules

Financial Markets 
and Institutions

Probability and 
Statistics

Macroeconomics and 
the Banking System

Credit and Lending Corporate Finance

Role Suitability
Specific job roles may include: Commercial Relationship Manager, 
Corporate Account manager, Commercial Product Specialist, 
Corporate/Business Banking Support Manager, Junior Advisor, 
Analyst, Junior Sales Trader, Junior Trader, Research Analyst, Junior 
Client Marketer, Junior/Assistant Risk Manager, Research Analyst, 
Financial Analyst, Investment Analyst, Credit Analyst, Junior 
Dealer, Assistant Portfolio Manager, Trainee Investment Manager, 
Trainee Investment Advisor, Investment Consulting Analyst, Client 
Facing Analyst.

Trailblazer Group
Includes: HSBC, Barclays, JP Morgan, Mercer, Pimco, Lloyds, 
B&CE, Santander, Nationwide, RBS, Willis Towers Watson, Divento 
Financials, Charles-Stanley, Yorkshire Building Society, Columbia 
Threadneedle Investments, Equiniti.

*Stage 2 all modules are worth 15 credits



Elective modules
(60 credits from)

Securities

Alternative Investments

The Financial Analyst (30 credits)

Corporate Finance Techniques and Theory
(30 credits)

Financial Derivatives

Elective modules
(60 credits from) 

Securities

Alternative Investments

The Financial Analyst (30 credits)

Financial Derivatives

Commercial/Business Banking Investment Banking Investment Management 

Stage 3

Elective modules
(60 credits from)

Securities

International Banking

International Business

Corporate Finance Techniques and Theory
(30 credits)

Compulsory modules

Financial Services 
Project Part 1

Financial Risk 
Management

Banking: Personal and 
Organisational Ethics

Financial Services
Project Part 2

Business Benefits of the Financial Services Degree Apprenticeship 
(created by a Trailblazer Group): 

Diversity
This apprenticeship provides 

opportunities to those who may 
previously not have had access to the 

Financial Services profession, increasing 
the diversity in your workforce to provide 

a well-rounded client solution.



Cost effective
With government funding available, 
apprenticeships offer the chance to 
develop talented individuals without 

bearing all the cost.

£

Attract talent
The Financial Services Degree 

Apprenticeship provides an attractive 
combination of qualifications and work-
based learning to appeal to new talent, 
including school leavers looking for an 

alternative to university. The apprentices 
earn a salary and have no tuition fees to pay.

★

Relevant 
New Apprenticeship Standards created 

by Trailblazer Groups have been designed 
by employers, for employers, to develop 
the practical skills and behaviours that 

meet employers’ needs.



 Improving the standard 
of apprentices

The new Standards build on the 
strengths of the old frameworks with 

Skills, Behaviours and Qualifications that 
ensure apprentices are well-rounded and 

able to perform better in their roles.



03456

*Stage 3 unless stated otherwise all modules are worth 15 credits


