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FOREWORD 

 
Welcome by the Dean 
 
 
It’s a pleasure to welcome you to BPP University. 
 
The aim of our programmes is to help prepare you for your chosen career.  To do this you 
need to understand that learning of the highest calibre is a collaborative activity in which 
all students are encouraged to engage.   
 
Our tutors and support staff are committed to enabling you to maximise the value of your 
time at BPP, but the main drive must come from you.   
 
We welcome feedback, both good and bad, to help us continually improve our 
programmes and we look forward to collaborating with you to deliver high quality 
education. 
 
I wish you well as you embark on your path to becoming an Animal Therapist. 
 
 
 
 
 
 
 
 
Professor Christina Cunliffe 
Dean of the School of Health 
Principal of McTimoney College 
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Welcome from the Director of Programmes 
 
I am delighted that you have chosen to study for your Graduate Diploma in Animal 
Therapy at BPP University School of Health - we hope you will enjoy your time with us.  
The purpose of this handbook is to help you find your way around the School, its staff and 
its procedures.   
 
This programme has been designed with great care and based on many years’ 
experience to provide you with essential knowledge and skills to equip you for your 
postgraduate career. 
 
We welcome feedback, both good and bad, to help us continually improve our 
programmes and we look forward to interacting with you to deliver high quality education 
that meets your clinical practice needs. In this handbook you will find my contact details 
and those of many other people that are here to help you! 
 
We wish you a very happy period of study and look forward to working with you. 
 
 
 
 
 
 
 
 
Sarah Hedderly 
Programme Leader 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

5 
 

 

  



 

6 
 

 

SECTION 1 INTRODUCTION TO THE PROGRAMME 
 
Details 
 

Programme Title Graduate Diploma in Animal Therapy 

Qualification Graduate Diploma in Animal Therapy 

Awarding Body BPP University 

Programme Accreditation None 

 
Overview of Programme 
 
The overall aim of this programme is to provide those with a non-manipulative background 
the requisite skills to enter the MSc in Animal Manipulation.  Specifically, it aims to 
introduce: 
 
* Animal sciences, including anatomy, physiology and biomechanics 
* An understanding of the philosophy and history of the profession 
* A range of training exercises relevant to future adjusting skills 
* Palpation skills 
* Massage skills 
* Animal handling skills  
* Professional skills 
* Business skills 
 
By the end of this programme, students will be able to demonstrate basic competency in 
relevant palpation, psychomotor and communication skills, as well as an understanding of 
the history and philosophy of the profession, and the business and professional skills 
necessary to start their career in animal therapy.   
 
On satisfactory completion of this programme, students will be eligible to enrol on the MSc 
Animal Manipulation programme. 
 
Below are tables that outline the structure of the programme (Table 1), the credits, hours 
and weightings for each module (Table 2) and the summative assessments students will 
need to complete (Table 3). 
 
Table 1:  Overview of Modular Structure 
 

 Semester 1 Semester 2 
 

Fundamentals of Business & 
Professionalism 

  

Introduction to Research 
 

  

Practical Skills 
 

  

Animal Handling & Massage  
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Table 2:  Credit weightings, contact hours and workload 
 

Modules Credits Contact 
Hours 

Total 
Workload 

Teaching 
Method 

Fundamentals of Business 
and Professionalism 
 

  
 20 

  
 14 

 
200 

Lectures, 
seminars, 

group work 

 
Introduction to Research 
 

   
20 

   
 7 

 
200 

 
Lecture, group 

work 

 
Practical Skills 
 

  
 40 

   
43 

 
400 

Practical 
training & 

demonstrations 

 
Animal Handling & 
Massage 
 

   
40 

  
 36 

 
400 

Seminars, 
practical 

training on 
animals 

 120 100 1200 
 

 

 
Table 3:  Summative Assessment  
 

Summative Assessment 

Module Level Credit Assessment Method Weighting 

Fundamentals of Business & 
Professionalism 
 
 

 
6 

 
20 

1,000 Word Assignment  
 
1,500 Word Assignment  
 
1,000 Word Assignment  

25% 
 

50% 
 

25% 
 

 
Introduction to Research  
 

 
6 

 
20 

 
1,500 Word Assignment 
 
Oral Presentation 

 
70% 

 
30% 

 

Practical Skills  
6 

 
40 

Practical Examination 
 
Oral examination 
 
1 Hour written Examination 

40% 
 

30% 
 

30% 
 

Animal Handling & Massage  
6 

 
40 

15 minute Animal Handling 
examination (Equine) 
 
15 minute Animal Handling 
examination (Canine) 
 
45 Minute Clinical 
Examination (Equine) 
 
35 Minute Clinical 
Examination (Canine) 
 

P/F 
 
 

P/F 
 
 

70% 
 
 

30% 
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Programme Outcomes 
 
Learning outcomes describe what you should know and be able to do if you make full use 
of the opportunities for learning that the programme provides.  The programme outcomes 
provide opportunities for you to demonstrate the essential qualities, key generic 
competencies and attitudinal dispositions associated with safe and effective professional 
animal care.  By the end of the programme you will have demonstrated your abilities 
against the following programme learning outcomes:  
 
Upon completion of the programme, graduates will be able to: 
 

Learning Outcome K C P T 

Appreciate the history of the profession from its early beginnings 
and critically evaluate the influences on its development to the 
present day 

 

√ √ √  

Develop a critical understanding of the obligations of professional 
conduct, including the legal and ethical aspects of practice 

 

√ √ √  

Demonstrate a critical understanding of the uses, practical 
applications and terminology of biomechanics and gait assessment 

 

√ √ √ 

Understand and critically evaluate the functional anatomy of the 
horse and dog 

 

√ √ √ 

Demonstrate competency in basic palpation, connectivity and 
touch, and the ability to communicate complex ideas and 
procedures 

 

√ √ √ √

Demonstrate competency in muscle training exercises 

 
√ √ √ 

Evaluate the clinical implications of the indications and 
contraindications relating to massage of the horse and dog 

 

√ √ √ 

Demonstrate competent, safe and effective massage of the horse 
and dog 

√ √ √ √

Demonstrate competent, safe handling of the horse and dog 

 

√ √ √ √

Create a basic business plan which systematically addresses the 
complex issues surrounding starting an animal therapy practice √ √ √ √

Begin to apply the skills of lifelong learning through critical 
reflection and evaluation  √ √ √

Evaluate current research in the context of animal manipulation 
and alternative methods of care 

√ √ √ √

Develop a research question underpinned by a critical review of the 
literature 

 

 √ √ √

KEY  K = Knowledge   C = Cognitive Skills   
P = Professional Skills  T = Transferrable Skills 
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FUNDAMENTALS OF BUSINESS AND PROFESSIONALISM 
 
General Information 

School School of Health  

Level Level 6 

Credit Value 20 Credits 

Contact Hours 14 Hours 

Programme(s) Graduate Diploma in Animal Therapy 

Module leader Barbara Jurewicz 

Related 
Modules 

Pre-requisites None 

Co-requisites None 

Post-requisites None 

Excluded 
Combinations 

None 

External Accrediting Body  None 

 
 
Educational Aims 
 
To introduce students to:  
  

 the history and philosophy of the profession 

 the fundamentals of professionalism 

 business planning 
 

Teaching methods 
 
Lectures and seminars with group work 

 
Learning Outcomes 
 
At the end of this module students should be able to: 
 
  
LO1                 

Appreciate the history of the profession from its 
early beginnings and critically evaluate the 
influences on its development to the present day 

 

K1 
C1 
P1 

 
LO2 

Develop a critical understanding of the 
obligations of professional conduct, including the 
legal and ethical aspects of practice 

 

K2 
C2 
P2 

 
LO3 

Create a basic business plan which 
systematically addresses the complex issues 
surrounding starting an animal therapy practice 

K3 
C3 
P3 
T1 
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Assessments Summative 

 
1. 1,000 Word assignment (25%) (LO1) 

For example:  on the history of the profession. 

 

2. 1,500 Word assignment (50%) (LO1-LO2) 

For example: on an aspect of professionalism 

 
3. 1,000 Word Assignment (25%) (LO3) 

For example: on a topic related to setting up your 
practice. 

 

Formative 
 
In addition to the summative elements, the module 
contains tasks to assist you in evaluating your progress in 
the module [the formative elements].  These elements do 
not count towards your final module grade but are 
important steps that will help to underpin what is required 
of you in your summative assessment. 
 
Formative tasks will include short essays such as 
reflection on certain elements of professionalism and 
tasks associated with the creation of a business plan. 

 
 
INDICATIVE SYLLABUS 
 

This module introduces: 
 

 an historical and philosophical perspective of the 
profession and a synopsis of key bodies and 
organisations that impact on the position of animal 
manipulation within the wider animal care arena. 
 

 Key areas of professionalism such as 
o Confidentiality 
o Communication 
o Terminology 
o Establishing confidence 
o Professional behavior 

 

 Tools to support your professional approach such as 
o history taking 
o contraindications 
o relevance of explanation 
o aftercare advice 
o rehabilitation advice 
o treatment plan 
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 an introduction to the legal and ethical 
considerations of practice 

o the Veterinary Act 
o HMRC 
o Insurance 
o GCC 
o other professionals 

 how to create a business plan 
o business opportunities 
o market and competitors 
o SWOT 
o Marketing 
o Operations 
o cash flow 
o financial forecasts 
o risk analysis 

 
INDICATIVE READING 
 
To develop your skills in finding, accessing and analysing information, data and 
knowledge you are encouraged to explore all sources of information to drive and enhance 
your learning (books, academic and professional journals, online resources, etc.). Below 
is an indicative list of reading that you may find helpful in your studies. More specific 
readings may be utilised throughout the module. 

 
Recommended Reading:  

 
COOPER, M.E. (1987) An Introduction to Animal Law, 
Academic Press  
 
ANDREWS, E.  and COURTENAY, A.  (1999) The 
Essentials of McTimoney Chiropractic.  Thorsons – 
Harper Collins 
 
HARDING, S.  (1997) McTimoney Chiropractic: The First 
Twenty Five Years.   McTimoney Chiropractic Association   
 
KOCH, D. (2008) Contemporary Chiropractic Philosophy, 
Roswell, GS, Roswell Publishing Company  
 
The RCVS Guide to Professional Conduct 2000 
  
The Veterinary Surgeon’s Act (1966)  
 
HAYES, C. NEWMAN, R. & LAGERBERG, F. Tolley's 
Tax Guide 2013-14  (2013) 
 
HMRC.gov.uk website - information on when and how to 
register as self-employed and how to register for self-
assessment 
 
BARROW, C. (2011) Starting and Running a Business 
All-in-One for Dummies    
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Module:  Fundamentals of Business and Professionalism:  
Scheme of work  
 

Day  Pre-session Session Post-session 

1 Read chapter 8 of the 
Essentials of McTimoney 
Chiropractic 

History of the profession 
Philosophy of the profession 
The role of the manipulator 
The role of the vet 

Write up key points in 
preparation for 
assignment 

2 Give some thought to the 
sort of practice you want 
to develop 

The meaning of professionalism 
Legal and ethical practice 
Fundamentals of practice 
Business planning 
 

Start to create your own 
business plan 

3 Give some thought into a 
professionally challenging 
scenario and bring this 
with you   

Applying the theory in practice 
Case studies 
Decision making 
Handling clients professionally   
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INTRODUCTION TO RESEARCH 
 
General Information 

School School of Health  

Level Level 6 

Credit Value 20 Credits 

Contact Hours 7 Hours 

Programme(s) Graduate Diploma in Animal Therapy 

Module leader Christina Cunliffe 

Related 
Modules 

Pre-requisites None 

Co-requisites None 

Post-requisites None 

Excluded 
Combinations 

None 

External Accrediting Body  None 

 
 
Educational Aims 
 
To introduce students to:  
  

 the skills inherent in the critical evaluation of published research 

 the development of a novel research question 

 the skills of critical reflection  
 

Teaching methods 
 
Interactive lectures followed by small group workshops to develop ideas. 

 
Learning Outcomes 
 
At the end of this module students should be able to: 
 
  
LO1                 

Evaluate current research in the context of 
animal manipulation and alternative methods of 
care 

K1 
C1 
P1 

 
LO2 

Develop a research question underpinned by a 
critical review of the literature 

 

T1 
C2 
P2 
T2 

 
LO3 

Begin to apply the skills of lifelong learning 
through critical reflection and evaluation 

C3 
P3 
T3 
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Assessments Summative 
1,500 Word Assignment (70%) (LO 1-3) 

For example on your own ideas for a research project 
 
Oral presentation (30%) (LO 1-3) 

   
Formative 
In addition to the summative elements, the module 
contains tasks to assist you in evaluating your progress in 
the module [the formative elements].  These elements do 
not count towards your final module grade but are 
important steps that will help to underpin what is required 
of you in your summative assessment. 
 
Formative tasks will focus on group discussion and 
presentation of research ideas  
 

INDICATIVE SYLLABUS 
 
This module will introduce students to how research is carried out, including: 

 different research designs  

 the methods most appropriate for answering research questions 

 ethical collection of data 
 
You will be encouraged to put forward your own project ideas very early in this module 
where consideration will be given as to its appropriateness and feasibility. 
 
You may also choose from a list of topics generated by potential supervisors and 
approved by the Research and Ethics committee 
 
INDICATIVE READING 
 
To develop your skills in finding, accessing and analysing information, data and 
knowledge you are encouraged to explore all sources of information to drive and enhance 
your learning (books, academic and professional journals, online resources, etc.). Below 
is an indicative list of reading that you may find helpful in your studies. More specific 
readings may be utilised throughout the module. 
 

Recommended reading:    
BOLTON, J.  (2001) The Evidence In Evidence Based 
Practice – What Counts and What Doesn’t Count.  
Journal of Manipulative and Physiological Therapeutics 
24(5): 362-366 
 
POLGAR, S. and THOMAS, S.A.  (2007) Introduction To 
Research In The Health Sciences.  5th ed.  Churchill 
Livingstone   
 
Student Research Project Handbook (for details of 
assessment criteria and useful resources) 

 
Additionally, recently published articles in relevant 
journals. 
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Module:  Introduction to Research:  Scheme of work  
 

Day Pre-session Session Post-session 

1 Consider a topic you are 
interested in and might 
want to research 

Introduction to research methods 
How to carry out a clinical research project 
Ethical collection of data 

Start to think about 
the research 
questions you 
might want to ask 

2 Prepare your PowerPoint 
presentation in your 
chosen topic 

Presentation of research ideas 
Class discussion on pros and cons of the 
questions asked 

Use the interactive 
feedback in class to 
redefine your 
research questions 
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PRACTICAL SKILLS 

 
General Information 

School School of Health  

Level Level 6 

Credit Value 40 Credits 

Contact Hours 43 Hours 

Programme(s) Graduate Diploma in Animal Therapy 

Module leader Sarah Hedderly 

Related 
Modules 

Pre-requisites None 

Co-requisites None 

Post-requisites None 

Excluded 
Combinations 

None 

External Accrediting Body  None 

 
 
Educational Aims 
 
To introduce students to the:  
  

 biomechanics of the joints and its effect on the locomotion of the animal 

 skills of palpation, connectivity and touch 

 psychomotor skills necessary for future animal adjusting 
 
 

Teaching methods 
 
Lectures, seminars, practical demonstrations and hands-on practical training 

 
Learning Outcomes 
 
At the end of this module student should have acquired: 
 
  
LO1                 

Demonstrate a critical understanding of the uses, 
practical applications and terminology of 
biomechanics and gait assessment 

K1 
C1 
P1 

 
LO2 

Demonstrate competency in basic palpation, 
connectivity and touch, and the ability to 
communicate complex ideas and procedures 

K2 
C2 
P2 

 
LO3 

Demonstrate competency in muscle training 
exercises 

K3 
C3 
P3 
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Assessments Summative 
 

1 x 20 Minute Practical Examination (40%) (LO2-LO3) 

On palpation skills, muscle exercises and range of motion 
assessment 
 

1 x 20 minute Oral Examination (30%) (LO2) 

On communication of what you are doing and why 
 
1 Hour Written Examination (30%) (LO1) 

50% short answer questions, 50% essay questions 

on aspects of biomechanics, locomotion and gait 
 

Formative 
 
In addition to the summative elements, the module 
contains tasks to assist you in evaluating your progress in 
the module [the formative elements].  These elements do 
not count towards your final module grade but are 
important steps that will help to underpin what is required 
of you in your summative assessment. 
 
Formative tasks will focus on the acquisition of muscle 
training exercises and palpation skills 

 
 
 
INDICATIVE SYLLABUS 
 

 Definition, aims and purpose of biomechanics 

  The history of equine biomechanics 

 terminology and principles 
o force and stress 
o deformation and strain 
o displacement 
o centre of mass 

 measurement and assessment of gait 
o strain gauges 
o force plates 
o EMG 
o Accelerometry 
o computer motion analysis 
o use of skin markers 
o use of the high-speed treadmill 

 normal locomotion and gait 
o the step cycle 
o walk 
o trot 
o pace 
o gallop 
o transverse gallop 
o Rotary gallop 
o bound and half bound 
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 factors affecting locomotion 
o factors affecting gait 
o conformation and morphology 
o conformation and locomotion 
o conformation assessment 

 

 development of palpation skills 
o sense of touch 
o grounding 
o energy flow 

 

 development of clinical assessment skills 
o range of motion 
o mobilisation 

 

 Development of communication skills 
o take a clinical history 
o how to explain what you have found 
o differences in communication with vets and owners 

 

 Development of muscle training through exercises 
 
 
 
INDICATIVE READING 
 
To develop your skills in finding, accessing and analysing information, data and 
knowledge you are encouraged to explore all sources of information to drive and enhance 
your learning (books, academic and professional journals, online resources, etc.). Below 
is an indicative list of reading that you may find helpful in your studies. More specific 
readings may be utilised throughout the module. 

 
Essential Text:  CHAITOW, L (2009) Assessment and Diagnosis through 

Touch. 3rd ed Elsevier 
 
 
 
Recommended Reading: ALEXANDER, R Mc Neill (2003) Principles of Animal 

Locomotion, Princeton University Press 

 
BACK, W and Clayton, HM (2000) Equine Locomotion, 
WB Saunders 

 
BROWN, C (1986) Dog Locomotion and Gait Analysis, 
Hoflin Publishing LTD, USA 

 
HARRIS, SE (1993) Horse Gaits, Balance and 
Movement, Howell 

 
GOODY, P  (2000) Horse Anatomy, Robert Hale Ltd 
J.A.Allen & Co Ltd 
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GOODY, P  (1997) Dog Anatomy, Robert Hale Ltd 
J.A.Allen & Co Ltd 
  
HENSON F, (2009) Equine Back Pathology, Diagnosis 
and Treatment, Wiley-Blackwell 
  
FENNELL J  (2006) The Dog Listener - Learning the 
language of your best friend, HarperCollins Publishers 
HarperCollins Entertainment   
 
McLEAN & ANDREW  (2008) Academic Horse Training 
Finsbury Green, Australia   
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Module:  Practical Skills:  Scheme of work  
 

Day Pre-session Session Post-session 

1  Introductions, Ice-breaker 
Learning Skills 
Code of Ethics 
Sense of Touch 
Palpation of FEET 
Grounding 
Sensing energy from each other 
Exercises 

   Try putting a hair under a page of a book and     
   see whether you can feel it 

Practice exercises and 
palpation 

2 Read the relevant page 
of the Technique 
Manual 
 

Collect DLD’s 
Demonstration of hands and arms 
mobilisations 
Exercises 
Demonstration of feet mobilisations 
Explanation 

Practice exercises, hand, 
arm and feet mobilisation 

3 
 
 
 
 

Revise the biomechanics 
you have previously 
learned  

History of equine biomechanics 
Terminology and principles 
Measurement and assessment of gait 
Normal locomotion and gait 
Factors affecting locomotion 

Consolidate learning in 
advance of practical 
sessions 

4 Read the relevant page 
of the Technique 
Manual 

Collect DLD’s 
Review of hands and feet mobilisations 
Exercises 
Record cards and explanations 
Pelvic and spinal palpation 

Practice all exercises 
Practice taking history 
from 2 people 
Practice pelvic/spinal 
palpation 

5 Read the relevant page 
of the Technique 
Manual 

Collect DLD’s 
Review of hands, feet, spine and pelvic 
palpation 
 

Practice all palpations. 
Practice all exercises. 
Practice taking history 
from 2 people. 
Practice giving 
explanations to 2 people. 

6 Read the relevant page 
of the Technique 
Manual 

Collect DLD’s  
Review  and consolidate record cards and 
explanations 
Stickers on spine 
Exercises 
Review hands, feet, spine and pelvic palpation 

Review all exercises and 
palpations. 
Practice all palpations. 
Practice all exercises. 
Practice taking history 
from 2 people. 
Practice giving explanations 
to 2 people.  

7 Read the relevant page 
of the Technique 
Manual 

Collect DLD’s 
Review of all palpations and exercises 

Practice, practice, practice 
for your exam. 
Practice all palpations. 
Practice all exercises. 
Practice taking history 
from 2 people. 
Practice giving explanations 
to 2 people.  
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ANIMAL HANDLING AND MASSAGE 

 
General Information 

School School of Health  

Level Level 6 

Credit Value 40 Credits 

Contact Hours 36 Hours 

Programme(s) Graduate Diploma in Animal Therapy 

Module leader Nikki Routledge  

Related 
Modules 

Pre-requisites None 

Co-requisites None 

Post-requisites None 

Excluded 
Combinations 

None 

External Accrediting Body  None 

 
Educational Aims 
 
To introduce students to:  
  

 the anatomy and physiology of the horse and dog 

 indications and contraindications to animal massage 

 safe and effective animal massage 

 safe animal handling 
 

Teaching methods 
 
Lectures, seminars, practical demonstrations and clinical hands on training 
 
Learning Outcomes 
 
At the end of this module students will be able to: 
 
  
LO1                 

Understand and critically evaluate the functional 
anatomy of the horse and dog 

K1 
C1 
P1 

 
LO2 

Evaluate the clinical implications of the 
indications and contraindications relating to 
massage of the horse and dog 

K2 
C2 
P2 

 
LO3 

Demonstrate competent, safe and effective 
massage of the horse and dog 

 

K3 
C3 
P3 
T1 

 
LO4 

Demonstrate competent, safe handling of the 
horse and dog 

 

K4 
C4 
P4 
T2 
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Assessments Summative 
 

15 minute examination (Equine) (P/F) (LO1-LO4) 

On animal handling skills 
 
15 minute examination (Canine) (P/F) (LO1-LO4) 

On animal handling skills 
 
45 Minute Clinical Examination (Equine) (70%) (LO1-LO4) 

On palpation and massage 
 

35 Minute Clinical Examination (Canine) (30%) (LO1-LO4) 
On palpation and massage 

 
Formative 
 
In addition to the summative elements, the module 
contains tasks to assist you in evaluating your progress in 
the module [the formative elements].  These elements do 
not count towards your final module grade but are 
important steps that will help to underpin what is required 
of you in your summative assessment. 
 
Formative tasks will focus on building your underpinning 
knowledge and skills required for massage. 

 
INDICATIVE SYLLABUS 
 

 Anatomy of the Horse  
 Skeletal system 
 Muscular system 
 Nervous system 
 Lymphatic system 

 

 Anatomy of the Dog 
 Skeletal system 
 Muscular system 
 Nervous system 
 Lymphatic system 

 

 Exercise physiology – how the body adapts to training 
 

 Common injuries and diseases in horses 
 

 Common injuries and diseases in dogs 
 

 Benefits of massage 
 How the systems interact 
 The physiology of muscle spasm 

 

 Legal implications 
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 Contraindications and safety issues 
 

 Common symptoms and causes of muscle tension, spasms and soreness in 
horses 

 

 Common symptoms and causes of muscle tension, spasms and soreness in dogs 
 

 Locations of specific stress points on horses 
 

 Locations of specific stress points on dogs 
 

 Treatment procedure 
            History 
             Gait analysis 
             Assessment 
                       Assessment sequence for the horse 
                         Assessment sequence for the dog 

            Treatment 
                        Massage strokes, rolling trigger point release and deep fibre friction 
                         Stretching exercises 

                      The massage sequence 
             Aftercare advice 
          Vet report 
 
INDICATIVE READING 
 
To develop your skills in finding, accessing and analysing information, data and 
knowledge you are encouraged to explore all sources of information to drive and enhance 
your learning (books, academic and professional journals, online resources, etc.). Below 
is an indicative list of reading that you may find helpful in your studies. More specific 
readings may be utilised throughout the module. 

 
Essential Text:  HOURDEBAIGT J.P. (2007) 2nd Ed. Equine Massage 

John Wiley and Sons Ltd 
 

HOURDEBAIGT J.P.  (2003) 2nd Ed. Canine Massage 
Dogwise Publishing DOGWISE 

  
Recommended Reading: NANKERVIS D.M. & NANKERVIS K. (2002) Equine 

Exercise Physiology; Blackwell Science 
 
BOWER, J. & YOUNGS, D. (1994) The Dog Owners 
Veterinary Handbook (2nd Edition); The Crowood Press 
Ltd 
 
O’BRIEN, K. (2007) Essential Horse Health: A Practical 
In-Depth Guide to the Most Common Equine Health 
Problems; David and Charles 
 
GOODY, P (2000) Horse Anatomy; (2nd edition) J A Allen 

 
GOODY, P. (1997) Dog Anatomy; J A Allen 
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Module:  Animal Handling & Massage:  Scheme of work  
 

Day  Pre-session Session Post-session 

1 READ JAN FENNELL 
DOG LISTENER  
PRACTICE MUSCLE 
EXERCISES 

Safe handling of animals and practical 
exercises 

Practice for clinical 
assessment 
 

2 Read pages 1-119 of 

the course notes 

 

Lecture covering equine and canine anatomy, 

exercise physiology, common injuries, benefits of 
massage, legal implications and 

contraindications, safety issues, conformation 

Revise notes 

 

3 
 
 
 
 

Read pages 126-134, 
146-153, 190-206, 216-

222 

 

Practical hands on tutoring of canine massage 

 
Practise the skills 
learnt in session 

 

4 Read pages 120-125, 

129-145, 154-189, 207-

215, 220-222 

 

Practical hands on tutoring of Equine massage 

 
Practise the skills 

learnt in session 

 

1 Revise the anatomy 
and physiology you 
have previously learned 

Functional anatomy of the horse 
Functional anatomy of the dog 
Practical exercises 

Revise theory for next 
practical session 
Practice practical 
exercises 

2 Review O’Brien’s guide 
to common equine 
problems 

Common indicators/contraindications of 
massage 
Practical exercises 
 

Revise theory for next 
practical session 
Practice practical 
exercises 
 

3 Review O’Brien’s guide 
to common equine 
problems 

Symptoms and causes of musculoskeletal 
problems 
Practical exercises 

Revise theory for next 
practical session 
Practice practical 
exercises 

4 Read practical manual 
handouts on treatment 
procedures 

Treatment procedure  
Assessment sequence 
Practical exercises 

Revise theory for next 
practical session 
Practice practical 
exercises 
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SECTION 3 – LEARNING, TEACHING AND ASSESSMENT 
 

Feedback on your work: 
 
Feedback on your work can take many forms, but each form is designed to enhance and 
improve your performance. There is an expectation that you are responsible for your own 
development, obtaining and responding to feedback is an essential component with this 
process. 
 
Feedback on the module will include: 
 

 Written comments from the module team, which will be attached to your 
assignments or made available electronically. This will be constructive and will 
focus on the strengths of your work and how you could improve your performance. 
Comments will relate directly to the extent of how you have achieved the 
assignment learning outcomes. 

 

 Generic feedback will be given to students on their performance with all 
examinations including group work. 
 

 You may receive verbal feedback on Formative work, which is intended to aid your 
learning experience. 

 

 You will also be expected to reflect upon your own work. Self-assessment and 
reflection are essential components of professional health and social care practice 
and are instrumental in ensuring you learn from your experiences within academic 
theory and practice-based learning. 

 

 For all assessed academic work, feedback will be available four weeks after the 
submission date. This feedback and any grade awarded are provisional until the 
Board of Examiners have ratified your awarded grade. 
 

Remember to use your feedback in conjunction with the assignment; the aim is to improve 
your performance, use feedback constructively to plan future work and performance. 
Where you are unclear with regards to the feedback, you should seek further clarification 
from the module team and or your personal tutor. 
 
Submission of coursework: 
 
You will be provided with a provisional submission date for your course work when you 
commence your studies. This may be subject to change by the Programme Leader, if so 
then students will be notified of any changes to assessment dates well in advance and 
any changes to the schedule will not disadvantage your learning on the programme. This 
schedule MUST be adhered to as failure to adhere to submission or examination 
deadlines will result in a failure of the module concerned and a mark of zero awarded (0) 
 
Within the School of Health, all course work must be submitted PRIOR TO 4PM. Once a 
student has submitted course work it cannot be retrieved. It is your responsibility to 
ensure that you have adhered to the submission of course work and examination 
schedule (SCWES). 
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Where modules of study require students to submit formative and or summative 
assessment items on line, the above mode of submission applies. Module tutors will give 
students guidance on the submission process. 
 
In some instances the Programme Leader or nominee may grant an extension of a 
deadline date for coursework.  
 
More information regarding the extension of course work can be found within the 
MoPPs/Part H; Section 4: Extension of Deadline Date for Assessments Procedure  
 

Where mitigating circumstances have impaired your ability to prepare for an examination 
or assessment you may apply to the programme leader, or nominee, to defer the 
examination or assessment to the next available sitting or in exceptional circumstances to 
a later sitting. 
 
More information can be found within the MoPPs/Part H; Section 3: Deferral of 
Examination Procedure  
 
The School of Health requires all students to sign a declaration that they are fit to do so 
before taking and examination or submitting an assessment. BPP requires all students 
who do not consider themselves fit to sit an examination or who believe that an 
assessment has been impaired because of unforeseen circumstances outside their 
control, to use the procedures open to them such as deferral of an assessment or an 
extension of the deadline for submission. 
 
A student who has signed a declaration that they are fit to sit an examination or submit an 
assessment may not usually submit a concession. There are some circumstances 
when the School of Health may consider concessions and these can be found 
within the MoPPs/Part H; Section 5: Rules on Concessions. 
 
Retrieval of failed assessment items: 
 

Examination boards will ratify all provisional grades. They will also ratify provisional 
reassessment dates that are contained within your provisional programme submission of 
course work and examination schedule. You will normally be entitled to re-sit failed 
assessment items for any academic module that is awarded a ‘fail grade’. All academic 
reassessment items that are passed at subsequent attempt will be awarded a pass mark 
of 40%.   
 
How your work is marked: 
 

The School of Health adheres to BPP’s General Academic Regulations. This policy 
is written in accordance with the MoPPs Section 2 Part H Examination and 
Assessment Policy. 
 

All assessment and reassessment items (including examination papers) will be agreed 
and verified at the Board of Examiners in consultation with External Examiners, members 
of the programme team and where applicable practice partners. External examiners will 
have access to all students’ work submitted for assessment counting towards an award. 
 

 
 
 

https://bpp.blackboard.com/modules/_1630_1/Part_H_Examinations_and_Assessments.pdf
https://bpp.blackboard.com/modules/_1629_1/Section_2_Part_H_Examination_and_Assessment.pdf
https://bpp.blackboard.com/modules/_1629_1/Section_2_Part_H_Examination_and_Assessment.pdf
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Word limit: 
 
All course work items are set a maximum word length, and you should indicate the 
number of words you have used on the title page of each piece of coursework. 
 
You may use fewer words, but any words more than the word limit stated in the 
Summative Assessment Module word count will not be marked. A consequence of this 
could result in a ‘pass mark’ dropping to a ‘fail mark’. 
 
The word count does not include references, tables or quotations. However, it should be 
noted that quotations should be used sparingly, and only when a writer makes a 
significant and important point that cannot be presented effectively in your own words.  
 
Guidance on presentation of Assessed work: 
 
Written assignments should be word-processed: 
 

 Double line spaced 

 Single sides of A4 

 Font 12 

 Include the word count 

 Student number should appear on every page of your document 

 Page numbers should be included 
 
Advice on proof reading: 
 

 Proof reading your assignments and course work prior to submitting them for 
marking ensures that you have an opportunity to guarantee that your work is of an 
acceptable academic standard. This process allows you to check for missing 
words, spelling mistakes, your punctuations are correct. Also whether question 
marks, apostrophes, commas and full stops are in the right place.  

 Make use of the spell check device that is available on your computer. 

 Use other functions such as the thesaurus and formatting tools for presentation. 
 
Anonymous marking: 
 
The School of Health operates an anonymous marking policy for all students on its 
programmes and as such you should wherever possible and practical ensure that your 
anonymity is maintained.  Your work should only be identified using your unique BPP 
student number. Anonymous marking is a system whereby your identity is not made 
known to the internal/external marker/examiner at the time of marking. 
 
Presentations and Assessment of practice-based learning are not marked anonymously 
due to the nature of these assessments. However, course work, written examinations, on-
line examinations; case studies are all marked against your student number only. 
 
Referencing: 
 
The correct and appropriate use of reference in the text fulfils a number of purposes: 
 

 It allows you to present supportive evidence to illustrate a point that you are making 
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 It provides evidence to the marker that you have reviewed the literature in a 
specific programme of study and you are able to introduce theories that are 
supported by the literature which link to your own arguments  

 It enables the marker to identify the source of the literature you have reviewed, so 
they can review the literature themselves 

 The School of Health uses the Harvard referencing system within all its 
programmes of study  

 
Confidentiality: 
 
The School of Health places great emphasis on students maintaining confidentiality in any 
type of course work. The programme acknowledges the need for confidentiality in relation 
to the Data Protection Act (1998).  
 
For the purposes of submitted items of assessment, we interpret confidential information 
to mean any information that identifies an individual (including identification of any 
professional), any personal details, any place, or any information, which may lead to an 
individual’s identification. 
 
Assignments that require you to draw on real-life experience must be appropriately 
anonymised and pseudonyms used to protect the anonymity of the service user, their 
carer or family. This applies to all written work, presentations, portfolio and reflective 
commentaries (even material that is not submitted for marking), seminars and practice-
based evidence. 
 
NB Information that is clearly in the public domain and that can be accessed by members 
of the public e.g. via the internet such as public reports or policies do not come under 
confidentiality requirements. 
 
Breaches of confidentiality: 
 
The general principles below describe situations where confidentiality would be breached: 

 Never use individual’s real names, whoever they may be, It is acceptable to 
describe individuals by their role, except when their role is so unique that the role 
holder is easily identifiable. 

 If you are required to submit original or photocopied material, all specific identifying 
information must be removed or masked. 

 Avoid the identification of clinical or practice-based learning areas 

 Prior to including policies, procedures, business information in your practice-based 
learning experience ensure that you check if it is accessible in the public domain 

 
Breaches of confidentiality will result in your work being referred. 
 
Cheating and unfair practices: 
 
We take a strong stance against unfair practices which jeopardise the integrity and 
reputation of the University and its examination and assessment processes. In addition, 
as a leading provider of professional education in Law, Finance, Business and Health and 
Social Care we believe in the education and training of professionals who are guided in all 
matters by strong moral principles and values of professional integrity.  
 
Where a programme leads to the award of a statutory or professional body, any identified 
violation of the Unfair Practice Regulations may be reported to that body. 
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Please refer to the Section 9: Unfair Practice Procedures of the Manual of Policies 
and Procedures (Part H, Section 9) for detailed information and guidance. You are 
strongly encouraged to familiarise yourself with the University’s regulations in 
relation to unfair practice, as ignorance will not be deemed an acceptable excuse in 
claims of unintentional offences. 
 
Appeals: 
 
The General Academic Regulations make comprehensive provisions for the review of and 
appeals against University decisions, in order to ensure that all students are treated in a 
fair and reasonable manner. Please refer to: Part K: Verification, Appeals and Review 
which can be found in the General Academic Regulations (Part K). 
 
Deferring studies: 
 
Students are expected to continue to the MSc programme at the next available 
opportunity to avoid degradation of their psychomotor skills.   Students can defer their 
studies up to a maximum of 2 years, but on return will be required to pass a re-
examination of their practical skills before being allowed to progress to the MSc. This re-
examination, and any tuition required, will be at a cost to the student. 
 
Assessment fees: 
 
An assessment fee is payable for any re-sit of any practical or written assessment that 
may be necessary.  The scale of re-sit fees will be as follows: 

 

 Resit a 15 credit module     £400 

 Resit a 20 credit module    £530 

 Resit a 30 credit module     £800 

 Delayed first submission Assignment  £50 

 Re submission Assignment   £75 

 Delayed first sit written examination  £50  

 Re sit Written examination    £75  

 Delayed oral assessment    £80 

 Re sit oral assessment    £100 

 Delayed first sit Clinical assessments  Fee based on cost of examiners 
         (Approximately £150 per assessment) 

 Re sit Clinical assessments   Fee based on cost of examiners 
             (Approximately £250 per assessment) 
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STUDENT FITNESS TO PRACTISE 
 
Why is student fitness to practise important? 
The public trust that health professionals will practise competently and behave 
appropriately towards them. They also place this trust in healthcare students so it is 
important that you behave in a manner that promotes the best care of animals and 
upholds the reputation of the profession. 
 
Student fitness to practise can be defined as: 
  

Students having the necessary health and character to demonstrate that you have 
the capability to practice safely and effectively once you have graduated. This will 
be demonstrated by how you behave towards animals, owners, other students, 
staff and others; how you act during your education and training programme and in 
your personal life; and how you conduct yourself generally within the programme. 

 
What does student fitness to practise look like? 
It is not possible to provide an exhaustive list of the types of professional behaviour that 
are expected of you in order for you to show that you are fit to practise. The College and 
the profession sets the standards that animal practitioners have to abide by. This in turn 
has implications for the behaviours that are sought from students and those behaviours 
that are seen to be problematic. So whilst your first thought might be that the Code of 
Practice does not apply to you either until you are in practice or at least until you are 
working with animals, then this should help you to think again. 
 
For example: 
 
Students are expected to be punctual in arriving for lectures and seminars.  We recognise 
that this may not always be possible, but out of courtesy to teaching and clinic staff and 
your fellow students there is an expectation that you wait for an appropriate point to enter 
the session as not to disrupt classes. Where students are continually late or absent from 
taught sessions they may be subject to Fitness to Practice procedures. 

 
We welcome enthusiastic engagement with all sessions, however, disruptive behaviour 
cannot be tolerated. Students who continue to talk with fellow students about issues that 
are not class related and students using mobile phones or other portable devices without 
the agreement of teaching staff may also be reprimanded for unacceptable behaviour. 
Students who continue to disrupt the learning of others will be asked to leave specific 
sessions and they may be subject to Fitness to Practice procedures. 
 
 
PERSONAL AND PROFESSIONAL DEVELOPMENT PLANNING [PDP] 
 
The processes and mechanisms described below are, usually, subject to more detailed 
briefing papers and bibliographies issued at appropriate points throughout the 
Programme. 
 
What is it? 
Personal and Professional Development Planning [PDP] is a structured and supported 
process undertaken by an individual to reflect upon their own learning, performance 
and/or achievement and to plan their personal, educational and career development. 
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Why do it? 
The primary objective for PDP on the programme is to improve your capacity to 
understand what and how you are learning, and to review, plan and take personal 
responsibility for your own learning and career development, helping you to:  

 Articulate personal goals and evaluate progress towards your achievement 

 Become more effective, independent and confident self-directed learners  

 Understand how you are learning and relate your learning to a wider context  

 Improve your general skills for study, career management and marketability to 
potential employers  

 Take a positive attitude to learning throughout life, educational and career 
development 

 
How does it work? 
Personal development planning is essentially a process of: 

 Thinking about where you are now, reflecting on your strengths and improvements you 
would like to achieve 

 Planning where you want to get to, what skills and knowledge you will need to develop 
and how you will acquire them via learning opportunities open to you 

 Doing – putting your action plan into practice; recording the development you make; 
identifying when you have reached a goal 

 Reflecting on your learning and achievement and, in the light of this, where you want 
to go next (and so the cycle begins again) 

 
When do opportunities for PDP occur? 
There are many opportunities for you to engage in PDP activities during the three years of 
your study, in taught modules, self-directed study and tutor-led PDP supervision tutorials.  
 
Who is responsible for co-ordinating PDP? 
As the PDP is designed to promote autonomy and purposeful learning you are solely 
responsible for the planning and review of your progress through the Programme. 
However, support and guidance is available from the module leader for the Clinic Studies 
Module or your personal tutor in the first instance.  
 
Benefits of Personal and Professional Development Plans 
Personal and Professional development planning brings potential benefits for students, 
academic staff and institutions, with student learning and development lying at its heart.   
 
Benefits to students:   

 Integrates personal and academic development, including work experience or other 
activities outside the curriculum, improving their capacity to plan their own learning  

 Promotes reflective practice, effective monitoring and recording achievement 

 Encourages learning from experience, including mistakes 

 Promotes deeper learning by increasing awareness of what students are learning, how 
and to what level 

 Requires explicit recognition of strengths and required improvements 

 Provides mechanism for monitoring career-related capabilities. 

 Establishes lifelong learning habits, encompassing continuing professional 
development. 

 
Benefits to staff: 

 Helps students be more independent and purposeful learners 

 Serves as a focus for PDP Supervision 
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 Provides help in writing future references 

 Promotes student understanding of learning outcomes, programme specifications and 
teaching and learning strategies 

 
Benefits to departments and institutions: 

 Facilitates more effective monitoring of student progress 

 Results in more effective academic and non-academic support and guidance systems 

 Enhances capacity to demonstrate quality of student support mechanisms during 
external and internal review  (adapted from Jackson, 2001a, pp. 8-10). 

 
Background Reading 
Boud, D., Keogh, R., and Walker, D. (1985) Reflection: Turning Experience into Learning, 
Kogan Page, London. 
 
Jackson, N. (2001a) Personal Development Planning: What Does it Mean?, PDP Working 
Paper 1, Learning and Teaching Support Network Generic Centre. 
 
Moon, J. (2001) Reflection in Higher Education Learning, PDP Working Paper, Learning 
and Teaching Support Network Generic Centre. 
 
Schön, D. (1983) The Reflective Practitioner, Basic Books, London. 
 
Schön, D. (1988) Educating the Reflective Practitioner, Jossey-Bass Publishers, London. 
 
Shaw, M., Malik, A., and Cronshaw, S. (2000) Key Skills in Higher Education, University 
of Central Lancashire and Department for Education and Employment. 
 
 
EMPLOYABILITY AS A CORE ELEMENT OF THE PROGRAMME 
 
Employability, defined as ‘enabling students to acquire the knowledge, personal and 
professional skills and encouraging the attitudes that will support their future development’ 
is embedded within the programme and culminates in the clinical examination which 
assesses whether the student has met the standards of the profession.   
 
Embedding employability (www.enhancingemployability.org.uk) is integral to the culture of 
the programme and attempts to reflect the research on the attributes of graduates that 
have been identified as being sought by employers.  These attributes are flexibility, self-
aware lifelong learners with communication, interactive and team working skills that can 
add value to and transform organisations (www.prospects.ac.uk). 
 
To achieve this, the programme will provide: 

 a student-centred approach to support and guidance 

 an emphasis on personal development and reflection 

 a profession-based approach to learning, teaching and assessment  
 
The essential elements of a framework to achieve this are:   

 progressive development of autonomy 

 personal development planning  

 inclusion of activities similar to those required in external environments i.e., 
'the real world' (to encourage transfer) 

 reflection on the use of knowledge and skills (to encourage transfer) 
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Equality & Diversity  
  
BPP is fully committed to promoting equality and tackling discrimination to ensure fair 
access to learning and facilities for students and staff. We are committed to ensuring that 
all our services take account of the diversity of local, national and international 
populations, without compromising quality of service. Services should be accessible to 
students regardless of age, disability, gender, race, sexual orientation and religion or 
belief. We are also committed to promoting equality and tackling discrimination which 
creates barriers to learning as part of our duty under the Equality Act 2010. As a leading 
provider of professional education we expect all our students to demonstrate respect and 
consideration for others and to behave in the manner expected of professional 
practitioners.  
  
We welcome student engagement with Equality & Diversity under the banner of Inclusion, 
working in partnership with student clubs, societies and representatives. You can contact 
us at inclusion@bpp.com.  
  
Learning Support 
 
At BPP we welcome applications from students needing learning support. We can help 
with disabilities, learning difficulties, mental health conditions, chronic health conditions, 
sensory impairments, students on the Autism spectrum, medical conditions and much 
more. We offer support and guidance to ensure that all students can access their learning 
and get the most from their studies. 
 
We encourage all students at BPP to disclose information relating to their learning 
difficulty, health condition or disability. If you feel that you could benefit from Learning 
Support, please contact us at LearningSupport@bpp.com 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
  

mailto:inclusion@bpp.com
mailto:LearningSupport@bpp.com
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SECTION 4 - PROGRAMME REGULATIONS  
 

Graduate Diploma in Animal Therapy 
 

1. Authority 
 

These regulations are made under the authority of the University’s General 
Academic Regulations, Part A, Paragraph 7, and in accordance with these 
provisions, are cited as the Graduate Diploma in Animal Therapy Regulations. 

 
2. Conflict with the General Academic Regulations 

 

None. 

 

3. Conditions for Admission 
 

The programme is open to applicants who meet the following criteria for 
recruitment: 

A member of the Royal College of Veterinary Surgeons 

Or 

The holding of an honours degree in Animal Health or Equine Science or other 
University-level degree where the programme leader is satisfied that the animal 
experience of the applicant is sufficient to successfully complete the programme 
 
Or 

Students who do not hold an animal science degree but have degree level 
qualifications and significant animal experience may apply for this programme 
under the Assessment of Prior Experience and Learning (APEL) system. 

And 

All students must satisfy the interviewers of their aptitude for animal work. 

For those students whose first language is not English an IELTS or equivalent 
score of 6.5 (with 6.0 in each component) 
 

4. Conditions of Acceptance 
 

An offer of a place on the programme is subject to the terms and conditions stated 
in the documentation accompanying the offer, these regulations and the General 
Academic Regulations, as in force at the time of interpretation.  The acceptance of 
the offer is taken as agreement to these regulations. 

 
5. Conditions for Progression 
  

 Upon successful completion of the programme, the student may progress to the 
MSc Animal Manipulation programme.  Should the student defer their entry to the 



 

41 
 

MSc Animal Manipulation programme, then their psychomotor skills will need to re-
assessed. 

 
6.        Prerequisite  

 
There are no prerequisite modules within each year. 

 
7.        Changing Modules or Specialisations 
 

Students must complete all the modules on the programme.  
 

Reassessment of Failed Assessment(s) 
 
           Please refer to the General Academic Regulations. 
 
Condonation  
 
 Please refer to the General Academic Regulations. 
 
16. Conditions for the Granting of Awards 
 

a) No students shall be entitled to enrol for an award other than the Graduate 
Diploma in Animal Therapy 

 
b) A student who completes an approved programme of study, as described in 

the Programme Specification shall be awarded a Graduate Diploma in 
Animal Therapy. 

  
17. Classification of Award 

a) The title of the award on successful completion of the programme will be 
Graduate Diploma in Animal Therapy.  The following classification will be 
adopted: 

 
Distinction  70% or above aggregate score 
Merit  60-69% aggregate score 
Pass  40-59% 

 
18. Programmes of Study for the Granting of Awards 

a) To be awarded a Graduate Diploma in Animal Therapy students must have 
completed an approved programme of study, as set out overleaf. 

 
19. All student work submitted for assessment for taught master’s programmes shall be 

anonymised for the purposes of marking except where the form of presentation 
precludes such anonymisation e.g. personal presentation and performance. All 
items of assessment should be identified by candidate number only.  

 
Word Length  

 
20. Where an assessment carries a maximum word length, the number of words in an 

assessment shall be calculated in accordance with the principles stated in the 
Programme Handbook or assessment rubric provided to students in advance of 
that assessment. 
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21. Words in excess of the stipulated word limit for an assessment shall not be marked. 

 
Confidentiality 
 
22. A student’s assessment results shall be confidential to the student concerned 

unless the student grants permission to release the results to a third party. 
 
 
 

PROGRAMME OF STUDY FOR THE GRANTING OF AWARDS 
 

Module  Requirement Credits 

Fundamentals of Business and 
Professionalism Compulsory 20 

Introduction to Research Compulsory 20 

Practical Skills Compulsory 40 

Animal Handling & Massage Compulsory 40 

Exit Award: Graduate Diploma in 
Animal Therapy 

   


