
 

Academy Consultation 

 

As you may already be aware, the governing body of Hamilton College has been issued with an 

academy order by the Secretary of State requiring it to become an academy. We are now 

communicating about the plans to convert Hamilton College to an academy as part of Rushey Mead 

Educational Trust (RMET) with anyone who might have an interest, including parents and carers, 

pupils and staff. 

 

More information about this proposal is provided in the frequently asked questions (FAQs) 

document below. 

 

If you have any questions or comments they can be made in writing to: 

 

Jo Wetwood, Principal’s PA 

Hamilton College 

Keyham Lane West 

Leicester 

LE5 1RT 

 

Or by email to:  

jwetwood@hamilton.leicester.sch.uk 

 

 

The closing date for questions or comments to be made is Monday 20th March ‘17. 

 

Please click here for our Frequently Asked Questions: 

 

Frequently Asked Questions: 

 

What is academy conversion? 

The governing body has received an academy order from the Secretary of State requiring Hamilton 

College to become an academy and is working towards a conversion date of 1st July or 1st August 2017. 

In such a situation there is no legal requirement to undertake a consultation about conversion to an 

academy. However, we are going ahead with a communication to enable us to inform parents, 

students, staff and other key stakeholders about the proposals and to give them the opportunity to 

respond and ask questions. 

 

What is an academy? 

An academy is essentially a non-fee charging, independent school which is funded by the state. It is 

independent of the local authority and receives its funding direct from central government. 

 

What is a sponsored academy? 

If a school has been judged to be ‘Inadequate’ by Ofsted (i.e. it is a school requiring significant 

improvement or special measures), the Secretary of State must make an academy order. The Regional 



Schools Commissioner takes the lead in identifying the most suitable sponsor and for brokering the 

new relationship between that sponsor and the school. An academy sponsor is an organisation or 

person who has received approval from the Department for Education to support an underperforming 

academy or group of academies. 

 

The proposal is that Hamilton College will become an academy sponsored by RMET who will be 

responsible for the performance and finances of the school and who will provide and broker intensive 

support for the school. Hamilton College will be part of a multi-academy group currently comprising 

five Leicester schools: Rushey Mead Academy, Willowbrook Primary Academy, Thurnby Lodge Primary 

Academy, Northfield House Primary Academy and Knighton Fields Primary Academy. In addition, 

Rowlatts Hill Primary School intends to join RMET in April 2017. 

 

 

What are the benefits of being an academy? 

In our opinion the benefits include the following: 

 academies are independent of local authority control – this means that academies have more 

freedom about how they conduct themselves 

 academies receive their funding direct from central government – this means that academies 

receive more funding because none is retained by the local authority for the provision of central 

services 

 academies have more freedom over the curriculum taught – this means that academies do not 

need to teach parts of the National Curriculum which they do not consider appropriate for their 

pupils 

 academies can set their own pay and conditions of service for their staff – academies have the 

freedom to alter the pay and conditions of their staff (subject to normal employment law 

protections for staff) and so can provide staff with better pay and conditions than previously. 

Current staff will remain under the same current terms and conditions. 

 academies have more freedom to undertake innovative projects – academies are companies 

and so have more freedom to undertake innovative projects, such as setting up and utilising 

trading subsidiaries. 

 

What are the benefits of joining RMET? 

In our opinion the benefits include opportunities to: 

 work with the other schools in RMET to share thinking and planning in order to spread 

expertise and tackle challenges together 

 engage in sustained school-to-school support 

 share staff across more than one school, enabling schools to find different solutions to 

recruitment challenges, to retain staff by providing new opportunities and to plan succession 

more effectively 

 work as a group of schools to find and fund specialist expertise and provide richer curricular 

and extra-curricular activities 

 share staff professional development 

 seek economies of scale through group business management and collective purchasing. 

 



RMET will be directly liable for matters such as insurance, employment liabilities, pensions, health and 

safety and property maintenance. However, as mentioned above, academies receive more funding 

from central government to help them meet these additional costs, and in any event, RMET already 

deals with these matters for the academies already in the Trust. 
 

Will admissions arrangements change? 

As a community school, our admissions are set by the local authority who decide which pupils should 

be offered places at our school. As an academy, RMET will take on responsibility for admission 

arrangements and deciding which pupils should be offered places but will still be bound by the 

national School Admissions Code and Admissions Appeals Code. Currently RMET has decided to 

remain part of the Leicester City admissions process and, therefore, the local authority administers all 

admissions to the RMET academies. The current admissions arrangements will remain in place for the 

time being. If an academy wanted to change its admission arrangements then consultation would be 

required. 

 

Will staff have the same pay and conditions? 

If the school converts to an academy, all staff currently employed by the local authority will 

automatically transfer to the new academy on their current pay and conditions. Although the academy 

will have more freedom to amend those pay and conditions in the future, there is no intention to take 

such a step in the foreseeable future and, in any event, any change to pay and conditions would need 

to be consulted upon with staff representatives. 

 

Will Hamilton College change? 

Each academy in RMET is unique and the Trust encourages each to have its own ethos and character 

reflecting its community and context. There will have to be changes at Hamilton College to address 

the recommendations made by Ofsted last term and to deliver rapid improvement. Academies do 

have the power to vary their curriculum and vary the length of the school day. However, we do not 

intend to take any such steps at this stage and we would engage with parents/carers, staff and pupils 

if we did ever intend to make such changes in the future. 

 

How can I find out more? 

There is more information about academies on the DfE website  

https://www.gov.uk/types-of-school/academies and information about RMET at www.rmtrust.org.uk  

 

How can I make representations? 

If you have any questions or comments they can be made in writing to: 

Jo Wetwood, Principal’s PA 

Hamilton College 

Keyham Lane West 

Leicester 

LE5 1RT 
 

Or by email to: 

jwetwood@hamilton.leicester.sch.uk 
 

 

The closing date for questions or comments to be made is Monday 20th March ‘17. 

https://www.gov.uk/types-of-school/academies
http://www.rmtrust.org.uk/

