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SEARCHING FOR
JOBS ONLINE 2016

Well hello there!
We decided to dig a little deeper and asked South Africans what really matters

to them when it comes to their jobs. Here’s what we discovered!
The results of this survey are based on the responses from over 10,500 participants. 

IN THE
NEIGHBOURHOOD

Over 65% of survey participants have completed
some form of tertiary education. 
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PERMANENT
CONTRACT
BETWEEN JOBS
CASUAL
PART-TIME

56%
17%
14%
7%
6%

Searching for jobs
online, in South Africa.2016 THE RESULTS

91% 7% 2%

9-5

Less than
R50,000 p.a.

R51,000 to
R100,000 p.a.

More than 
R301,000 p.a.R101,000 to

R150,000 p.a.
R151,000 to

R250,000 p.a. R251,000 to
R300,000 p.a.

32%
19%

13%
6%

17%
13%

Only 56% of survey participants work full-time while the rest are between
jobs or work on a contract, casual or part-time basis.

Over 30% of survey participants earn less than R50,000 p.a. while 36% earn above R150,000 p.a. It’s no
surprise that over 90% say they would move jobs if they were to receive a reasonably good job offer. 

SINK OR SWIM?
WHAT PARTICIPANTS EARN PER YEAR.

THEIR CURRENT 
EMPLOYMENT 
STATUS.

MAKE YOUR MOVE (OR NOT)
SURVEY PARTICIPANTS THAT WOULD CHANGE JOBS BASED ON A GOOD JOB OFFER.

AGE

MAYBEYES NO

18-2936% 30-3936% 40-5423% 55+5%
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7% Better company
culture

36%
17%

Better career
growth

Better work/
life balance

3% Flexitime/
Work from home

44%
NO 35%

YES

SMOOTH MOVES
THE MAIN MOTIVATOR FOR CHANGING JOBS?

Company culture, work-life balance and working from home are right at
the bottom of the priority list for survey participants. Instead their interests
lie in better salaries and benefits as well as better career growth.



37% Better salary
+ benefits

BRAVING THE STORM
IS IT EASIER TO MOVE JOBS COMPARED TO LAST YEAR?

21%
MAYBE

56%
YES

26%
NO

18%
CAN’T DECIDE

Survey participants seem to feel that it has become harder to find a job over the last 2 years.
However, the majority remain optimistic that this will improve in the near future. 

A SILVER LINING
OPTIMISTIC THAT THE JOB MARKET WILL IMPROVE OVER THE NEXT TWO YEARS?



35%
Every 10+ years

45%
Every 4-9 years

20%
Every

1-3 years

37%
Mobile Phone

27%
Laptop

26%
PC/Desktop

10%
Tablet

PREFERRED DEVICE WHEN SEARCHING FOR JOBS ONLINE.

THE JOB  HOP
HOW MANY TIMES SURVEY PARTICIPANTS THINK THEY

WILL CHANGE JOBS DURING THEIR WORKING LIFE.
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12%
Google

13%
Agency

Websites

58%
Job Websites

12%
Employer
Websites

2%
Social Media

3%
Industry Sites/

Aggregators

04

MAYBE

NO

YES

7%
7%

86%

PEDAL TO THE METAL
SURVEY PARTICIPANTS ACTIVELY LOOKING FOR A NEW JOB.

DESTINATION
THEIR PREFERENCE WHEN
SEARCHING FOR JOBS ONLINE?



EMAIL JOB ALERTS
ACCURATE JOB SEARCH
EASE OF USE
DETAILED JOB ADS
MOBILE FRIENDLY
CAREER ADVICE

28%
27%
16%
13%
9%
7%
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All information provided in our Online Job Search Survey Report is provided for informational purposes only and does not constitute a legal contract between CareerJunction nor any person or entity unless otherwise specified. Information, in our Online Job Search Survey Report is subject to change 
without prior notice. Although every effort is made to ensure that the information contained within our Online Job Search Survey Report is accurate and up to date, CareerJunction is not to be held liable for inaccuracies in information, products and services being showcased in our Online Job Search 
Survey Report. The information in our Online Job Search Survey Report is subject to human error and any 3rd party that wishes to publish these findings will take full responsibility for the publishing of such errors. If there is any doubt concerning the accuracy of the information contained within our 
Online Job Search Survey Report, please contact marketing@careerjunction.co.za so a representative can help you. Reproductions for commercial purposes are forbidden. Any website you visit via a link from our Online Job Search Survey Report is solely the responsibility of the vendor, merchant, 
or other party providing the site. Links that may be accessed via this site are for the convenience of browsers only. Any transactions that you enter into with a vendor, merchant or other party listed in this site or linked from this site are solely between you and that vendor, merchant or other party.

WOULD YOU APPLY FOR A JOB
THAT DOES NOT PROVIDE A SALARY AND SIMPLY STATES “MARKET RELATED”?

CareerJunction is South Africa’s #1 Quality Candidate Provider and attracts a high-quality calibre of talent by showcasing the freshest 
career opportunities available. Enjoy considerable exposure for a wide range of positions through our online and mobile reach.

23%
MAYBE

28%
NO

49%
YES

FLIGHT PLAN
WHAT’S MOST IMPORTANT WHEN SEARCHING FOR JOBS ONLINE?

Less hassle for job seekers means more applications for the
recruiter/employer. Today’s job seekers enjoy fast, user-friendly
services with accurate information at their fingertips.

 

HAPPY ONLINE JOB-HUNTING!

OVERALL SATISFACTION WITH THEIR CURRENT JOB?

AVERAGE RATING2,56

SEARCH JOBS HERE

ON THE HUNT FOR A JOB THAT’S MORE REWARDING?

http://www.careerjunction.co.za/



