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What’s your role at EG?
I have been working at EG for two 

years as HR business partner. I support 

the leadership team to deliver on the 

business plan and the people agenda, 

which is at the heart of all we do.

As EG is part of the RELX group of 

global businesses, I also act as the 

“middle woman” bringing information 

and new processes to the business 

from the Centre of Excellence to 

ensure EG is an outstanding place to 

work.

Real estate is embracing the diversity 
and inclusion agenda. What is EG 
doing on that front?
Just as D&I is at the forefront of our 

customers’ minds, this is an absolute 

priority for us too.

Promoting diversity and inclusion 

isn’t about the feel-good factor. A 

business needs different viewpoints 

to thrive. It’s how you win and keep 

customers, it helps with employee 

satisfaction, increases innovation, 

and companies with diverse leaders 

outperform their peers. At EG we have 

embraced initiatives launched by our 

parent company and got our own off 

the ground too, through our amazing 

people committee.

What initiatives have proved 
successful?
We have used internal champions 

and brought in external speakers. We 

are running internship programmes 

this summer to bring students from 

under-represented groups into the 

business and we will be launching our 

first apprenticeship programme later 

in the year. We are also talking to other 

organisations about what more we can 

do to create opportunities and we are 

reviewing the places we run job adverts 

to ensure we are reaching the widest 

possible constituency.

And with the whole team so proud 

of our Future Female Leaders – now 

Future Leaders - project, I’m delighted 

that we have been able to launch EG’s 

own Future Leaders programme for our 

teams. You may even see one or two of 

our first cohort popping up to speak at 

an EG event in the future. 

It is so important to share knowledge 

and best practice and so if anyone 

wants guidance, please do get in touch 

with me.

What inspires your work?
Happy employees inspire me. Work is 

a huge part of all our lives and my job 

is to make people happy at work by 

creating and maintaining a fun, fair and 

inclusive workplace.

What sets EG apart from its 
competitors? 
Without wanting to sound clichéd, it’s our 

people and the culture that sets us apart. 

Everyone is pulling in the same direction. 

The team’s energy, passion, purpose, 

ambition, initiative and sense of fun is 

infectious and a pleasure to be around. n

It’s the people and the culture at  

EG that sets us apart.“


