
 

Running week 53 

 

 

This is significant because any payroll run on the 5th April is treated as Week 53 for weekly paid 
employees (or Week 54 for fortnightly employees & Week 56 for 4 weekly paid employees.)  If this 
applied to any of your payrolls you may find that employees have started to receive letters from 
HMRC saying that they have underpaid their tax last year and demanding a payment. 

This does not mean that you or your payroll software have done anything wrong – it is due to an 
anomaly in the payroll calendar which means that there are not a neat round number of weeks in a 
year. 

Everyone has an annual tax allowance which is determined by your tax code – so a tax code of 1150L 
means that you can earn 11,500 a year before paying tax.  To even this out it is split over the year – 
Pay As You Earn. 

So, in the case of fortnightly paid employees for example, there is an assumption that there are 26 
payroll periods in the year so each fortnight the employee £11,500 / 26 = £442.31 tax free pay and 
the rest is taxed at 20%. 

However if there were actually 27 pay periods because of the way the dates fell, the whole tax free 
pay allowance had already been used up by the time April 5th was reached.  If you just took the last 
pay of the year and said there was no tax free pay left because it has been used up, the employee 
would have to pay 20% tax on the whole lot so his last pay packet would have appeared to be too 
low.  To get round this HMRC say that you, the employer, should treat this last period as if there was 
still 2 weeks tax free pay (week 1 basis) and this is what you and your payroll software has done 
quite correctly.  The P60 form that the employee gets at the end of the year will have a box ticked to 
indicate that this is what happened. 

However it does not mean that he is entitled to extra tax free pay – HMRC subsequently claw this 
back directly from the employee.  In the past they may have turned a blind eye on smaller amounts 
or just adjusted the tax code to spread it out but it seems that this year they are actually sending a 
bill for the underpayment of tax. 

For example if someone earned £1000 in a fortnight and had a tax code of 1150L, he would have 
been given tax free pay of 11,500/26 =442.31.  The tax deducted would have therefore been (1000-
442.31)*20% = 111.54.  However as he was not really entitled to any tax free pay for that period he 
should really have been charged 1000*20% i.e. £200.  HMRC will therefore send him a bill for 
underpayment of tax 200 - 111.54 = 88.46  

If you think this may apply to any of your employees it is worth warning them before they get the 
rather alarming sounding letter from HRMC. 

For more details: 
http://www.hmrc.gov.uk/payerti/payroll/non-standard/week-53.htm  
https://www.iris.co.uk/support/knowledgebase/kb/11993  
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