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Women's Place in the Co-Op. CZ)

Women in the, Co-Op have taken a seperate place for qurselves

a§€qgther womegvko usgwgggzio devel%p our own identityﬁ%fE&kﬁ;uL P'3 ff
the Co-ops pointsof view this development is seen as a definate

and diftinctive fact 7f the overall venture, giving practical
expression to the theory of positive discrimination in favour of

oppressed groupings.

From the women's viewjit presents us with a very definiate

challenge to articulate and focus on women's pedspectives at all
(7} 4
levels and as they relate to all aspects of theSd%ieﬁ‘and t@e link
up with other groupings struggling for social change.
WoMENS

Accordingly% influences should permeate all the operations

of the Co-op«

The women's right to nominate the female administrator should also

be seen in this light.

While the women's place is in this structural relationship with

the Cé—op, individual women or groups of women in the W. Place

will wish to pursue their feminist perspectives in a way which

does not include specific involvement in other facets of the Co-op#®
& U Wk . TFrom the Co-ops view, participarion/involvment

in the Women's Place is taken as participation in the overall Co-op.

)

Some Agreed Directives for the operation of the Women's Place.[ﬁf i
X

1 There is an uneven distribution of rescurces, as between
people, groupings, and classes in Cork. Accordingly the
needs of the applicants (to use the space) should be
considered and the i i reserved for those who afé

in most need of it.

29 The work/activities/projects should be consonant with the
current activities of the Women's Place and the peeople
using it. No activity should be encouraged within the

place which would conflict with another already going on.

3 Where women intend to make money for themselves throughhsing
the Women's Place, their fees/prices should not be suel A5
TO EXLUDE YNEMPLOYED WIMEN.
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4 Finances

(a) In the case of 'outside' autonomous groups using 'The

Women's Place'} wage earmers pay 50p per person per night

and non - wage earmners 25p. -
| ©
(b) Where ﬁunds are raised by the Womes's Place, 39z’of the
. wne2 WA .
go to the overall Co—opqand—&ﬁz towards developing
the Women's Place. o

(c) A kettle & Coffee & Cups etc will ge available for use in
the Women's Place, for payments equivalent to those operating

in the cafe.

(d) The decoration of 2nd back room in Women's Place is seen

as the responsibility of the overall Co-op.

5 A Co-ordinator has been agreed by the Women, for a given
period.
- ) to liase between individuals and co-ordinators of .

groups, using space.

N ovrenald es-ofn

- wTo liase b tween Women's Place and the @emmi&tee/4yﬁlc&1&£
administrators on;

(akbdecisions taken/intended that have a bearing on the whole
Co-op.
. 1%

(b) on forthcoming events.

It is understood by the Co-Op and the Women's Place, thérthe

co-ordinator is a member of the overall Co-op.
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6 One of the Aims of the Wom'!s Place is to encourage
different approaches, relationships and structures which

challenge existing power arrangements.

-O)Accordingly all women using the place areinvited to
share responsibily for its running, thus beginning

the process of gaining more control over our own lives.

IJLikewise applicants wishing to use the space for
projects, should work in such a way as to promote the
transfer and development of skills and greater self
awareness among the participants.

‘ r 4
>y Bearing in mind Women's exploited role in the world of
'\ work, and the high rates of unemployment, projects

with a job 'creation element' for unemployed women will

be given priority, in the allocation of space.

8 Internal Structure, in Women's Place.

iBearing in mind the action orientation of the Women's Place

Co- p) . action groups E}ased on taslky,
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ﬂ%FQfx“ANﬁC (as well gs of th~ HoLs C
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/\ 11 replace the usual commlttee structures, that can foster
;Nm‘cllques,elltlsm,and non participation. x;
:f‘ Some of the tasks that currently need tb be undertaken

by work groups include:

- Day to day administration;

- A plan of Action for future work/Programmes;

- Development of Resoures/Library ---

Regular meetings open to all women developing/the place take

] . R A
place regularly; some, of a 'closed administrative nature- others

\
|
L“_' an open educational nature.
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