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,QWURGXFWLRQ

On 17 February 1999, the Commission adopted the Communication (COM(1999) 76)
‘Women and science: mobilising women to enrich European research’. In that
Communication, the Commission acknowledges the severe under-representation of
women in science and sets out an action plan to promote gender equality in science.
Gender equality is to be understood along the three dimensions that characterise the
relationship between the issues of gender and science. These three dimensions were
referred to, in the 1999 Communication, as ‘by, for, and about’, i.e. recognising the
need to promote research by, for and about women.

The issue of woman and science is at the core of the European Research Area.Indeed,
the under-representation of women in science prevents its full realisation. First,
because this represents an unacceptable and unaffordable waste of human resources.
And second, because the underrepresentation of women in science compared with
their representation in society induces a distortion between science and society at a
moment where it is of utmost importance to increase confidence in science.

The strategic objective of the European Research Area calls for an intensification of
necessary action which needs to be undertaken in order to promote gender equality in
science. It is only by ensuring a greater gender equality in science, in its wide sense,
that science will optimise the value that it brings to European society.

The Council and the Parliament adopted Resolutions1 on ‘women and science’. These
resolutions back up the approach proposed by the Commission. The aim of this
working document is to report on results achieved since the adoption of the
Commission’s Communication in 1999, as requested in the Council Resolution.

The 1999 action plan is organised around two objectives:

• The Policy Forum, to stimulate discussion and exchanges of experience among the
Member States.

• The Gender Watch System, to develop a coherent approach towards promoting
women in research financed by the Union.

As will be shown in detail, in sections 1 and 2 below, the action plan is being
implemented in conformity with the plans.

These results should not obscure the difficulties encountered in dealing with the
gender issue in research. Too often, the gender issue, instead of being treated  as an
objective issue, provokes emotional reactions.  It has also to be borne in mind that the
situation of women in science is linked to more general obstacles encountered by
women in general.

                                                
1Council Resolution, adopted 20 May 1999, OJ C 201/1 – 16.7.1999
European Parliament Resolution, adopted 3 February 2000  (PE 284.656)
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Section 3 will present suggestions for ways forward on the basis of the experience and
lay out potential perspectives.

�� 'HYHORSPHQW�RI�WKH�3ROLF\�)RUXP

��� 7KH�(7$1���5HSRUW�±�0DLQ�OHVVRQV

In order to feed the policy process and give a common and solid basis for policy
dialogue, the Commission services mandated a group of experts in order to analyse
the situation and the challenges arising from it and to put forward policy
recommendations.

This group, chaired by Prof. Mary Osborn3, from the Max Planck Institute,  delivered
a report in November 1999, entitled ‘6FLHQFH� SROLFLHV� LQ� WKH� (XURSHDQ� 8QLRQ�
3URPRWLQJ�H[FHOOHQFH�WKURXJK�PDLQVWUHDPLQJ�JHQGHU�HTXDOLW\’.

The ETAN report describes the current situation of female scientists in universities,
research institutes and academies, mentioning the scarce information available for
women in industry. There is a continuous drop in the numbers of women at each level
of the academic ladder: many highly trained women are subsequently lost to science.
This phenomenon is referred to by the image of a ‘OHDN\�SLSHOLQH’. Less than 10 % of
the top positions in the scientific system are held by women notwithstanding the fact
that half the graduates are women.

This lack of women at the top is not a natural outcome. There is a multiplicity of
factors that converge towards this ‘OHDN\� SLSHOLQH’ situation. The report highlights
forms of discrimination –most often unconscious- against women that undermine the
scientific system, at the level of recruitment and employment. The report identifies
key problems for women in scientific careers, such as a pay gap between male and
female scientists, the design of fellowships for single child-free individuals or the
difficulty of returning to science after a career break.

It also reviews the operation of the peer review  system - a key element of academic
life and an important mechanism in the safeguarding of excellence - in the allocation
of post-doctoral fellowships and the funding of research grants, showing how,
although it is ostensibly gender-neutral, the system can be flawed, to the detriment of
women and good science.

The spin-off from male dominated science is far reaching, and self perpetuating,
feeding back into media, images, education and pedagogy.

The ETAN report also points out that the involvement of women in shaping scientific
policy and setting the agenda in the top committees of the EU and of the Member
States is much too low.

                                                
2This report is known for short as the ETAN report, since the expert group who produced it met under
the auspices of the ETAN  (European Technology Assessment Network), which was a tool available in
the Fourth Framework Programme (FP4); original EN report ISBN 92-828-8682-4 – available in FR -
ISBN 92-828-8878-9 and in IT - ISBN 92-828-8879-7 – soon available in EL/ES/DE.
3List of members in annex 1.
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The group of experts advocate a lasting and sustainable improvement in the position
of womenin science and research. This can only be achieved by transforming science
and scientific institutions. Making change happen requires a mix of equal treatment,
positive action and gender mainstreaming.

The report triggered a wide interest in the press and in the public, even outside
Europe. It is unanimously recognised as a key document in the debate. The
Commission organised a conference ‘:RPHQ� DQG� VFLHQFH��0DNLQJ� FKDQJH� KDSSHQ’
in Brussels on April 3-4, 2000, to hold a wide debate among scientists, statisticians
and decision-makers, to discuss and enrich the conclusions of the ETAN report.

The debate among the 450 participants4 showed a positive mobilisation of all parties
involved. Besides support to ETAN recommendations, the main conclusion of the
conference was the need to adopt a scientific approach to gender equality in science.
There is a need for gender expertise:

• to disentangle the subtlety of bias against women, to design gender-neutral
concepts of excellence and merit, to produce evidence-based analysis, to develop
new perspectives in the research agenda, etc;

• to develop indicators on the situation of women in research and to monitor and
benchmark evolution and, hopefully progress.

It was also recognised that the issue of women in research undertaken by the private
sector had to be tackled.

The ETAN report and the April conference contributed to stimulate the policy debate
on ‘women and science’ among Member States.

��� 7KH�+HOVLQNL�*URXS�±�D�YHU\�SURPLVLQJ�VWDUW

������ 7KH�SROLF\�UHYLHZ�DQG�WKH�GHYHORSPHQW�RI�D�FROOHFWLYH�VWUDWHJLF
FDSDFLW\

The Commission services established a group5 of national civil servants involved in
promoting women in scientific research at national level. The Commission services
took the decision to extend this group to all countries associated to the Fifth
Framework Programme.

The mandate of the group is:

- to help the Commission prepare comparable European statistics and indicators so
that it is possible to monitor the involvement of women in research in Europe;

- to promote discussion and exchange of experiences on the measures and policies
which have been devised and implemented at local, regional, national and
European level to encourage the participation of women in scientific research.

                                                
488% of the participants were female; 31% of the participants were scientific researchers, 20% were
research managers, 19% policy-makers, 6% lobbyists and 24% in other activities.
5 List of the members in annex 2.
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The group has met three times. The first meeting took place in Helsinki, on November
29-30, 1999. This is why the group took the name of ‘the Helsinki Group’. The
following meetings took place in Brussels, respectively on June 22-23, 2000, and on
December 12-13, 2000. The next meeting is due to take place on May 17-18, 2001.

Despite very different situations - some representatives being civil servants
established in administrative units within their national Research and/or Education
Ministries, i.e. with secretarial support and administrative logistics, while others are
prominent female scientists working on their own resources - it should be stated that
the Helsinki Group members have all contributed in a very positive and constructive
way, showing strong mobilisation of all participants. At each meeting, several
participants reported on positive developments in terms of policy to support women in
science.

Achievements of the Helsinki Group to date are as follows:

• Establishment of steering committees in each country, and in some cases,
establishment of new administrative structures, to support the promotion of
women in science.

• Collection of baseline statistics on the presence of women in scientific research
(see section below).

• Production of national reports6 : building upon these national reports, Prof. Teresa
Rees7, from Cardiff University, is currently working on the production of a
(XURSHDQ�UHSRUW�RQ�SROLFLHV�LPSOHPHQWHG�LQ�(XURSH�WR�SURPRWH�ZRPHQ�LQ�VFLHQFH.

• Last, but not least, development of a strategic collective capacity to promote the
‘women and science’ issue across the research policy process at national and EU
level. Members of the Helsinki Group have a global overview of the measures
undertaken in the different countries to promote women in science.

The Helsinki Group was adamant that it is essential to integrate the gender dimension
in the mainstream of the research policy process.  This is particularly important in the
context of the development of an open method of co-ordination of national research
policies, an essential element of the strategy for the creation of the European Research
Area. A first step of this process is the benchmarking of national research policies, in
which the gender dimension should be integrated, especially in the relevant indicators
to be developed within this process.

������ 7RZDUGV�SURGXFLQJ�JHQGHU�HG��LQGLFDWRUV�RQ�ZRPHQ�LQ�VFLHQFH

As mentioned recurrently (April 1998 conference, ETAN report, April 2000
conference,… ), there is no collection of systematic information with central co-
ordination on women in science at European level. Existing data is very fragmentary
and not harmonised.

                                                
6 missing reports for  Bulgaria and Romania..
7rapporteur of the ETAN report
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The Helsinki Group considers that the gendering of indicators on human resources in
science is to be tackled from a threefold perspective : the ‘top-down’ approach, the
‘bottom-up’ approach, and the gendering of the benchmarking exercise.

������� 7KH�µWRS�GRZQ¶�DSSURDFK

By top-down approach, one means the systematic introduction, wherever possible, of
the gender questionin the regular statistical measurement of R&D and S&T activities.
On several occasions8, the Commission insisted on the fact that sex should be
included as a mandatory variable for the future production and development of
community statistics9 on science and technology, whenever human resources are
concerned.

Revision of the Frascati Manual10 (FM) was put on the agenda of an ad-hoc expert
group meeting of the OECD held in Paris in March 2000. At this meeting, the
Commission advocated not only for gender to be considered whenever human
resources are to be scrutinised11, but also for collecting Headcount in addition to Full-
Time Equivalent (FTE) data12.

In these two decision processes, Member States’ support is needed in order to ‘make
change happen’.

While pushing towards gendering statistics collected by Eurostat and OECD, it is
recognised that results cannot be expected in the short term, and furthermore, they
would not, for example, allow monitoring in important areas such as reducing vertical
segregation13. It appeared to the Helsinki Group that this top-down approach needed
to be complemented by a ‘bottom-up’ approach, which is presented below.

������� 7KH�µERWWRP�XS¶�DSSURDFK

The “bottom-up approach” consists in chasing and collecting existing relevant data
about the participation of women in science.

Before entering into an exercise of national data collection, the Commission services
had to ascertain that this ‘bottom-up’ approach was not obliterating the existence of

                                                
8 8th and 9th Working Parties on R&D and Innovation Statistics respectively in November 1999 and
October 2000, as well as the GUS-REDIS  meeting in April 2000, organised by Eurostat
9upcoming proposal for the European Parliament and Council Decision concerning the production and
development of Community statistics on S&T (Eurostat)
10the Frascati Manual is devoted to the measurement of technical-scientific activities and identifies
three categories of R&D personnel: researchers, technicians and supporting staff
11it should be noted that in its 1993 edition (Chapter 5, § 332 p.90) the Frascati Manual already stated
that “LQ�RUGHU�WR�XQGHUVWDQG�PRUH�DERXW�WKH�5	'�ODERXU�IRUFH��«�JHQGHU�ZRXOG�EH�RQH�RI�WKH
SUHUHTXLVLWHV”
12the 1993 edition of the FM was already supporting the measurement of R&D personnel in headcount,
stating that (§289) “GDWD�RQ�WKH�WRWDO�QXPEHU�RI�SHUVRQV�ZKR�DUH�PDLQO\�RU�SDUWLDOO\�HPSOR\HG�RQ�5	'
DOORZ�OLQNV�WR�EH�PDGH�ZLWK�RWKHU�VHULHV�RI�GDWD��IRU�H[DPSOH�HGXFDWLRQ�RU�HPSOR\PHQW�GDWD�RU�WKH
UHVXOWV�RI�SRSXODWLRQ�FHQVXVHV«and also that (§290)“KHDGFRXQW�GDWD�DUH�DOVR�WKH�PRVW�DSSURSULDWH
PHDVXUH�IRU�FROOHFWLQJ�DGGLWLRQDO�LQIRUPDWLRQ�DERXW�5	'�SHUVRQQHO��VXFK�DV�WKHLU�DJH��JHQGHU��RU
QDWLRQDO�RULJLQ”
13 vertical segregation concerns the position of men and women in the hierarchies of science.
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available data sets that would already allow this main concern of the under-
representation of women in science to be answered.

The first step taken by the Commission services was therefore to assess the potential
for secondary analysis on the basis of existing data sets14. The main findings of this
survey were that both ‘general purpose’ data sets (e.g. Labour Force Surveys) as well
as more dedicated surveys have a limited potential for understanding the situation of
women in science. Most ‘general purpose’ data sets have one common problem: the
numbers of women scientists are too small for anything but the most basic analyses;
on the other hand, some of the dedicated surveys tend to be narrowly focused on one
particular area of scientific employment or on only one of the sciences.  They tend
also to lack coverage – either from the point of view of national representativeness or
in terms of focusing on public sector academic employment. A further problem with
almost all of the data sets is that there is a clear lack of longitudinal data.

On the basis of this first result, the Commission services launched a second project on
‘Design and collection of statistical indicators on women in science’15. This project
aims at organising existing data collected at national level, and developing indicators
on the basis of this data.

Building upon contributions from the Helsinki Group, a global database with primary
sex-disaggregated data is being developed by the Commission’s services. The data
covers five areas (students, graduates, research staff in universities and research
centres, research grants, boards of research institutions). National profiles on the
presence of women in science in the 15 Member States should be presented by
September 2001 in the third edition of the Report on European S&T Indicators, and
also in a dedicated Eurostat publication on gender statistics. Such profiles will also be
available for Associated States.

In parallel, a first set of gender(ed) indicators on women in science is being developed
by the Commission’s services, after having been discussed in the Helsinki Group.
They will address five policy concerns:

1. How many?
2. Vertical segregation.

3. Horizontal segregation16.
4. Pay gap
5. Fairness and success rates.

                                                
14a survey was carried out by Dr. Judith Glover, assisted by Dr. Diane Bebbington, from the University
of Surrey Roehampton, in London. The contractors scrutinised 61 national and European data sets in
terms of their potential to answer a series of research questions of key interest to the study of women’s
scientific employment in each Member State. For full results, see ‘Women and scientific employment :
mapping the European data’ – a 320 page Directory investigating data availability in EU countries,
available from the Women and Science website at http://www.cordis.lu/rtd2002/science-
society/women.htm
15this project is carried out by Eurogramme, a consultancy firm established in Luxembourg, following
an open call for tenders
16 horizontal segregation measures the concentration rate in occupational sectors or disciplines.
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Each of these areas refers to an identified policy objective. Indeed, policy should aim
at increasing the number of women in science, reducing any forms of segregation,
eliminating pay gaps and ensuring fairness and equity.

It is obvious that existing data will not allow all these indicators to be fed. The
Commission services, on the basis of the Helsinki Group recommendations, will put
forward suggestions in order to fill the gaps.

The co-ordination between the top-down and the bottom-up approach is ensured, on
the one hand, by the cooperation established within the Commission  between DG
Research and Eurostat, and on the other hand, by the coordination with Member
States through the statistical correspondents of the Helsinki Group17.
Besides these two approaches, top-down and bottom-up, the Helsinki Group is
concerned that the gender dimension is duly taken into consideration in the
benchmarking exercise.

������� *HQGHULQJ�WKH�%HQFKPDUNLQJ�H[HUFLVH

The Research Council Resolution adopted on 15 June 2000, building on the Lisbon
European Council Conclusions, “FDOOV�RQ� WKH�&RPPLVVLRQ�� LQ�FROODERUDWLRQ�ZLWK� WKH
0HPEHU� 6WDWHV�� WR� SUHVHQW� D� IXOO� VHW� RI� LQGLFDWRUV� DQG� D� PHWKRGRORJ\� >«@� IRU
EHQFKPDUNLQJ�WKH�IROORZLQJ�IRXU�WKHPHV��

• +XPDQ� UHVRXUFHV� LQ� 57'�� LQFOXGLQJ� DWWUDFWLYHQHVV� RI� VFLHQFH� DQG� WHFKQRORJ\
SURIHVVLRQV�

• 3XEOLF�DQG�SULYDWH�LQYHVWPHQW�LQ�57'
• 6FLHQWLILF�DQG�WHFKQRORJLFDO�SURGXFWLYLW\
• ,PSDFW�RI�57'�RQ�HFRQRPLF�FRPSHWLWLYHQHVV�DQG�HPSOR\PHQW�

$V� ZHOO� DV� RWKHU� LVVXHV� HVVHQWLDO� WR� WKH� XQGHUVWDQGLQJ� RI� WKH� IXQFWLRQLQJ� RI� 57'
SROLFLHV� VXFK� DV� WKH� SURPRWLRQ� RI� 57'� FXOWXUH� DQG� SXEOLF� XQGHUVWDQGLQJ� RI
VFLHQFH>«@�”18

Gender issues are to be taken into account in this benchmarking exercise. This is
obvious in analysing human resources in R&D, but should not be neglected in the
other themes, and especially the analysis of productivity and of competitiveness and
employment. Related to the theme on scientific and technological productivity, two
feasibility studies are under way: ‘3DWHQW� ,QGLFDWRUV� E\� *HQGHU’ and ‘%LEOLRPHWULF
,QGLFDWRUV�E\�*HQGHU’.

Support from Member States is needed to enforce this perspective.

��� 1HWZRUNV�RI�ZRPHQ�VFLHQWLVWV��DQ�XQWDSSHG�SRWHQWLDO

The networks of women scientists were identified in the 1999 Communication as key
players for the policy process. Indeed, one of the factors resulting from, and in turn
                                                
17 List of members in annex 3.
18 SEC(2000)1842. Working document from the Commission services : « Development of an open
method of co-ordination for benchmarking national research policies-Objectives, methodology and
indicators.
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contributing to, the under-representation of women in science and research is the
perceived isolation and lack of support experienced by individual women scientists
within their sector.

A very practical way of helping to redress the gender balance in research is therefore
to support networking as a means of:

- supporting and empowering women scientists in their careers;
- promoting women’s participation in research, through measures addressing the

educational dimension, decision-making structures, employment policies and
processes governing research policy.

To this end, the Commission brought together some 150 representatives of networks,
publications and web-sites of women scientists, at a conference entitled 1HWZRUNLQJ
WKH�1HWZRUNV, which took place in Brussels on 8-9 July 1999.

The aim of the conference was two-fold. It sought to mobilise existing networks with
a view to increasing the participation of women scientists in the Fifth Framework
Programme, while also examining the extent to which a European-level network of
networks could bring added value, and if so, what form such a structure could take.

The conference resulted in the adoption of a Declaration19, which emphasised the
importance of networking as both an empowerment and policy tool, and set out the
basis for future cooperation and action. A Network Guide20 containing the profiles
and contact addresses of some 69 existing networks was published after the
conference and is regularly updated.

Following on from the Declaration, the Commission services will seek to build upon
the preliminary work undertaken in 1999, in order to proceed towards the
establishment of a European Network of Networks, which would be an empowering
structure for the networks themselves, and allow them to increase the efficiency of
their actions, both in supporting women scientists and in shaping the policy process.

�� (VWDEOLVKLQJ�WKH�*HQGHU�:DWFK�6\VWHP�LQ�WKH�)LIWK
)UDPHZRUN�3URJUDPPH��)3��

��� :RPHQ¶V�SDUWLFLSDWLRQ�LQ�)3���

������� 7KH�����WDUJHW�±�DLPLQJ�KLJK�EXW�VRPHWLPHV�IDOOLQJ�VKRUW

In its Communication, the Commission stated that it would seek a 40% participation
of women at all levels, in implementing and managing research programmes. This
covers mainly Expert Advisory Groups, Expert Evaluation Panels and Monitoring
Panels.

                                                
19 The declaration is in annex 4.
20 The Network Guide is available on the website http://www.cordis.lu/rtd2002/science-
society/women.htm
21 The statistics available for women’s participation in FP5 are presented in annex 5.
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Although women do not represent 40% of the committees and panels associated with
FP5, the number of women represented is higher than at any stage during FP4, as far
as data on FP 4 are available. It is recognised that setting the target has had an impact
on increasing the number of women involved in FP5.

The average participation of women in ($*¶V for 1999 and 2000 was 29% and 27%
respectively.  Several programmes have been successful in achieving the 40% female
target, although other programmes, such as Euratom, have few or no women in some
groups. As a matter of comparison, let’s recall that the women’s particpation in the
consultative bodies of FP4, such as IRDAC22 or ESTA23  was respectively 0% and 8
%.

3URJUDPPH�0RQLWRULQJ�3DQHOV  These are clearly the panels where the Commission
got close to the 40% target. In 1999, 22% of the members of  FP5 Monitoring Panels
were women. This increased to 30% in 2000. It should be noted that several
programmes had over 50% women in their panels. During the whole period of FP4,
women accounted for 6 % of all monitoring panel members.

3URSRVDOV� (YDOXDWLRQ� 3DQHOV In 1999 an average of 23% of women took part in
evaluations while in 2000 this figure fell slightly to 22%. However, bearing in mind
that women represent only 16% of the database from which evaluators can be
extracted, these figures demonstrate the determination of the Commission to include
women. Comparing to FP 4 situation, and on the basis of the partial data that were
gathered, the participation of women could be estimated at 10 %.

The lack of women in the database is a concern. Efforts are being made to increase
the number of women in the database but it is recognised that more action is needed,
in particular related to the modalities of evaluation sessions, such as use of electronic
means of transmission to shorten on site evaluation periods, child care, etc…Remote
evaluation is being developed in some programmes.

As far as Programme Committees are concerned, the women’s participation was at
21% in 1999 and 2000 on average, ranging from 7% to 37%.

������ :RPHQ¶V�SDUWLFLSDWLRQ�LQ�SURSRVDOV�DQG�SURMHFWV�

The 40 % target does not apply for contracts, except for Marie Curie Fellowships24. In
this latter case, women accounted for 38.9 % of selected proposals in 1999 and for
37.3 % in 2000. These numbers were reached through encouraging applications, but
without applying any preferential treatment in the evaluation of proposals submitted
by women.

                                                
22 Industrial Research and Development Advisory Committee.
23 European Science and Technology Assembly.
24 Marie Curie Fellowships support the training and mobility of researchers throughout Europe.
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To encourage women’s participation in proposals and contracts, the Commission has
introduced a standard phrase25 in all FP5 calls for proposals, even if proposals
submitted by women do not receive any preferential treatment.

The Commission services undertook to develop a system for ascertaining and
compiling statistics on the sex of project promoters, contractors and persons recruited
under contracts. This system is being developed. Initial results suggest that of the
proposals received in 1999, 16% of the co-ordinators were women, and of the
contracts signed, 18% were from women. The estimations of the equivalent numbers
during FP4 were below 10 %.

The establishment of this system has encountered unforeseen difficulties. Initial
application forms for funding did not insist on the gender box being completed and
consequently it was frequently ignored. There were problems encoding the gender in
the computer system. These problems have now been rectified. However, it is not
compulsory for firms submitting proposals or establishing contracts to submit details
of the sex of the persons carrying out the work and frequently this valuable
information is omitted.  The gender data for project partners is incomplete. It is
recognised that this is a problem, and solutions are currently being discussed.

���� ,QLWLDO�ILQGLQJV�RI�WKH�*HQGHU�,PSDFW�$VVHVVPHQW�6WXGLHV

As announced in its Communication on ‘women and science’, the Commission has
launched a series of gender impact assessment studies, with a view to assessing the
way in which gender issues are being addressed within the Fifth Framework
Programme.

The preliminary findings suggest that these studies will provide a good insight into
the workings and content of the Fifth  Framework Programme from a gender
perspective and raise important questions for the implementation of the new
Framework Programme. This experience appeared to be innovative in Europe. The
Helsinki Group will examine to which extent similar initiatives could be undertaken at
national level.

First findings are as follows. Some of them apply across the whole Framework
Programme. Others relate more specifically to some thematic areas;

• The gender blindness of technology and science

The studies found that the perception of technology and science is genderblind.
Science, as such, through its search for objectivity, tends to dismiss the gender
dimension. This appears most in research fields where the human dimension is
prominent, such as human health or socio-economic research. Research in these area
tend to rest on generic concepts, aiming at giving shape to a unified reality beyond the
sex difference. Integrating the gender dimension in research requires a deep
transformation of research design and also of paradigms and concepts underlying this
research design. It touches upon the very nature of science.
                                                
25 It reads as follows : « 7KH�(XURSHDQ�&RPPXQLW\�SXUVXHV�DQ�HTXDO�RSSRUWXQLWLHV�SROLF\�DQG��LQ�WKLV
FRQWH[W�� ZRPHQ� DUH� SDUWLFXODUO\� HQFRXUDJHG� WR� HLWKHU� VXEPLW� SURSRVDOV� RU� WR� EH� LQYROYHG� LQ� WKHLU
VXEPLVVLRQ�»
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• Gender in language and concepts

The use of language and concepts can determine the direction of scientific practice,
the questions asked, the results obtained and the interpretations of those results.
Several studies point to the use of language in programme materials and how this can
constitute and create gender bias, or simply fail to take account of gender differences
(e.g. consumers, workers, patients, elderly, users, citizens, etc.). Similarly, attention
needs to be paid to the meaning given to concepts and to the recognition and
understanding of gendered concepts26.

• The ‘evaporation’ of gender through the implementation process

Even when work programmes27 make full reference to equality of opportunity for
women and men, and promoting women in science wherever appropriate (a good
example of this is the INCO programme*), a process of ‘evaporation’ occurs at the
implementation stage. This ‘evaporation’ was also noted between project proposals
and project implementation, showing that integrating gender is a long term process
that can only succeed as a result of a consistent and pervasive strategy involving all
actors of the research system. It is a shared responsibility.

• Gender as a bridge between social and natural research

In environmental research, it appears clearly that the gender perspective provides the
possibility for linking social-scientific and natural-scientific research. This does not
work the other way around : interdisciplinary research on environmental and
sustainability issues are no guarantee for the inclusion of gender analysis.

• Engendering energy issues in Europe

The relationhip between energy and research is adressed in the developing countries,
but not at all in Europe. The study will provide an input for a debate on ‘engendering
energy’ in Europe, including gender preferences and attitudes on energy issues, the
gender dimension of energy poverty and gender indicators for energy research.

• Taking into account the gender difference in mobility issues.

The study identifies two main categories of obstacles to gender equality in mobility:
those arising from the gendered structures, procedures, criteria and rules – formal and
informal – of science and research in general, and mobility schemes in particular, and
those relating to the unequal share of family roles and responsibilities.
Recommendations for strengthening attention to gender issues within the emerging
mobility policy are expected as part of the study’s final report.

                                                
26 The language issue is very complex. See « One hundred words for equality. A glossary of terms on
the equality between women and men » edited by DG EMPL. ISBN 92-828-2627-9.
27 Workprogrammes describe the content of the calls for proposals.
*  The INCO programme is the programme « Confirming the international role of Community
research »
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The final conclusions will be fed into the process of designing and implementing the
next Framework Programme. They will be published and presented at a conference
*HQGHU�DQG�5HVHDUFK�organised by the Commission on 8-9 November 2001.

�� 7UDFNV�DQG�SHUVSHFWLYHV

The results achieved so far and presented in sections 1 and 2 above show clearly the
need to pursue the effort. Progress towards gender equality in science requires a
coherent but complex multi-dimensional and lasting strategy.

As presented in theProposal for a Decision of the European Parliament and of the
Council concerning the multiannual Framework Programme 2002-200628, the
Commission considers that the promotion of gender equality in research will
contribute to the development of harmonious relations between science and society.
The strategy will be pursued along the three following tracks :

1. A reinforced Policy Forum
2. An enriched Gender Watch System
3. An improved understanding of the ‘gender and science’ issue.

��� $�UHLQIRUFHG�3ROLF\�)RUXP

The Helsinki Group will be maintained, since this group has proved to be a key player
in benchmarking and coordination among Member and Associated States. The
synergies between national and EU activities will be reinforced within the European
Research Area, by enlarging the policy dialogue through the development of a
monitoring system as well as by sharing experience on a wider scope including the
gender impact assessment of the research agenda. Links with the educative
programme, SOCRATES II, will also be developed.  Co-ordinated action between
Member States and the EU will be envisaged.

Three other types of actors need to be brought into the policy dialogue: the private
sector, regions and the networks of women scientists.

The Commission services will set up an expert group before the end of 2001, with the
mandate of analysing the situation of women in research in the private sector. As far
as regions are concerned, a link has to be developed further with the regional policy.
Last, but not least, the Commission services will proceed towards the establishment of
a network of networks of women scientists.

The policy dialogue will anticipate the future perspective of an enlarged Union, and
involve the candidate countries in all its new dimensions -networks, regions and the
private sector- following the same approach that was taken in the Helsinki Group. An
expert group on the situation of women in science in Central and Eastern Europe will
be established in 2002.

                                                
28 - COM (2001) 94 Final - 21.02.2001
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International cooperation in the promotion of women in science will also be
promoted, building on the first contacts established with South Africa and the United
States, in the framework of the respective  S&T Cooperation Agreements.

��� $Q�HQULFKHG�*HQGHU�:DWFK�6\VWHP

The ‘Gender Watch System’ is the very heart of the mainstreaming approach. It is the
system through which the Commission will ensure that the gender dimension is taken
into consideration throughout the whole Framework Programme.

The Gender Watch System in the next Framework Programme will build on the
experience gained in the Fifth Framework Programme, and integrate
recommendations arising from the ETAN report and the gender impact studies, as
well as take stock of the new gender awareness reached among the different
stakeholders in research.

From an implementation point of view:

(1) The target of 40% is to be maintained for women's participation in
assemblies and panels;

(2) Production of statistics on the participation of women in Framework
Programme activities should be improved, in order to monitor progress
more closely;

(3) Rules for participation should ensure that the contractors contribute to
the production of gender equality in science.

(4) Evaluation criteria  should contribute to addressing the gender
dimension of the research agenda.

Gender equality will be particularly taken care of in the following areas:

(1) the issues of scientific career and mobility, where action will be taken to
encourage women’s participation;

(2) the promotion of scientific excellence and public awareness activities,
where gender stereotypes should be dismantled and where the
contribution of women to scientific excellence should be highlighted;

(3) the question of making science attractive to young people, as well as the
question of the teaching of science in secondary schools, where attention
needs to be taken to the factors that deter girls in particular from going
into science.  Synergies with the education programme, SOCRATES,
will be developed.

�����$Q�LPSURYHG�XQGHUVWDQGLQJ�RI�WKH�µJHQGHU�DQG�VFLHQFH¶�LVVXH�

Research will be undertaken to improve the understanding of the gender issue in
science and sustain the production of gender equality in science by developing
knowledge and policy tools.

To support the Policy Forum and the Gender Watch System, research needs to be
undertaken. The gender issue in research is a dynamic one. It needs to be
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experimented, andimproved. Indeed, the challenge is to move away, progressively and
without loosing excellence, from the gender blindness that characterises research and
science.

The Policy Forum, in order to be fruitful, requires statistics, indicators, methodologies
of benchmarking, improved understanding of how to implement gender
mainstreaming in the scientific institutions, etc.

The Gender Watch System is the baseline for taking gender into consideration in the
Framework Programme. It reflects the level of consensus and acceptance reached so
far. It needs to be complemented by specific research to improve the understanding of
the gender and science issue, and go deeper in the integration of the gender dimension
in the Framework programme.

Research should therefore cover :

• the development and production of statistics and indicators, about the situation of
women in scientific research, including in the private sector.

• analysis of mechanisms of segregation,
• methodologies of mainstreaming,
• case-studies in scientific institutions,
• assessment of policies and methodologies for benchmarking,
• evaluation of the Gender Watch System in the next Framework Programme,
• research into the history, sociology and philosophy of science, in the feminist

perspective.

&RQFOXVLRQ���WKH�JHQGHU�GLPHQVLRQ�DV�D�OHYHUDJH�IRU�UHIRUP�

The gender dimension is at the core of the science/society issue, which is itself at the
core of the European research Area.
Progress towards gender equality in science is essential, in order to harness the
potential of women scientists, to enhance quality and innovation and bring science
closer to society. Gender equality in science will sustain the necessary reform of
science.

As already decided by the Commission, it will contribute to this enterprise by acting
as a catalyst and providing the necessary platform and tools for the transformation to
take place. It has to be clearly recognized that gender equality in science, as well as
the European research Area as a whole, will only come into being as a result of shared
commitments and actions by all parties involved in scientific research.
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:RPHQ�DQG�6FLHQFH��1HWZRUNLQJ�WKH�1HWZRUNV

Brussels - July 8&9, 1999

'HFODUDWLRQ�RI�1HWZRUNV�$FWLYH�LQ�(XURSH

:H�

• the representatives of networks of women scientists and organisations committed to the
improvement of the gender balance in research policy;

• present at a meeting in Brussels on July 8 and 9, 1999;

:HOFRPH�the initiatives being taken on women and science by DGXII.

6WDWH�WKDW�

• The gender balance in research policy is to be perceived from three different
perspectives: research E\, IRU and DERXW women. Progress has to be made in these three
perspectives, i.e. (i) promote women’s participation in research activities, (ii) ensure that
women’s needs and interests are taken into consideration when setting research agenda,
(iii) promote the understanding and the inclusion of the gender issue.

• The under-representation of women in science and decision making bodies is both
wasteful of human resources and a serious obstacle for the development of the sciences
and for European society as a whole.

• Scientific development leads to new frontiers for human responsibility and implies
increasingly fundamental ethical choices. This also calls for the need for an improved
gender balance in the field of research.

• Networking among women scientists is essential to empower women scientists in their
respective fields.

5HFRJQLVH�WKDW�

The UDWLRQDOH for the networking of women scientists is:

• To support, enhance and empower PHPEHUV in their careers;

• To inform, encourage and motivate JLUOV�DQG�\RXQJ�ZRPHQ to choose scientific
subjects; to campaign to make scientific careers more attractive;



• To provide a database of UROH� PRGHOV� DQG� PHQWRUV for individuals and
organisations that require them;

• To take part in GHFLVLRQ�PDNLQJ� SURFHVVHV to contribute to the shaping of
scientific institutions and their culture;

• To encourage HPSOR\HUV of scientists to ensure that women have access to, can
return to and progress in scientific careers; to campaign for family-friendly
measures to be incorporated into fellowships and mobility scholarships and for
special projects in each Member State to facilitate women’s return to scientific
careers;

• To lobby and take part in SROLF\�SURFHVVHV in order to improve the gender balance
in research and research policy as well as the position of women in science and
science policy.

The networks and organisations committed to the improvement of the gender balance in
research policy use GLIIHUHQW� WRROV for communicating, informing and lobbying. They
recognise, however, the importance of Internet-based tools and new technologies in that they
make the networking of networks easier and cheaper and facilitate the achievement of
networks’ objectives. Databases, newsletters and other conventional means are useful tools
especially at the local and national levels. Tools for public outreach and regular and
permanent contacts with journalists  are also relevant. Networks should consider themselves
resources for the media. It is important to develop benchmarking systems as well as auditing
systems on gender balance in the various institutions.

To improve the gender balance in research, the reasons for the actual imbalance must be
researched and analysed. *HQGHU� UHVHDUFK on all aspects of science (the contents, the
methods and the processes) is crucial to produce change. The exchange of knowledge
between the different networks of gender research specialists, women scientists, and equal
opportunities policy makers is important to identify efficient ways of solving the main
problems in the area of women, gender and science. It is also important for networks of
women scientists to establish links and partnership with the main networks of scientists in
the same field.

The (XURSHDQ� DGGHG�YDOXH is linked to all aspects of the rationale for networking. It
provides « value to the members » by bringing more women scientists into the Fifth
Framework Programme thus not only enriching the research but also giving visibility to the
research done by women scientists.  In addition,  women scientists will benefit from the
European scale in their research activities. On the policy side, the European added value  is
three-fold : (i) it strengthens each network by allowing an exchange of experiences and good
practice ; (ii) it facilitates co-operation and consultation across sciences, between women
scientists and networks, which will allow for a greater participation in the European Union
policy process and public debate ; (iii) it encourages the development of European
evaluation tools in order to monitor the impact of current policies at both national and
European level on women in science.



5HFRPPHQG

7KH�GHYHORSPHQW�RI�WRROV�E\�WKH�QHWZRUNV��

• $ZDUHQHVV� DQG� HGXFDWLRQDO� WRROV : EU and Member States should support the
development of expert databases of women scientists and commission research on the
databases held by networks on wonen in science.

• &RPPXQLFDWLRQ�WRROV : EU and Member States should support, fund and provide training
– if needed- for the development and use of the Internet and new technologies for the
dissemination of information and communication with and between networks as well as
improve the use of traditional means of disseminating information and communication.

• /REE\LQJ� DQG� DGYRFDF\ : Information kits on FP5 and the importance of women in
science should be provided by the Commission and each network could add its material
too. These kits would be disseminated to local and national political representatives. A
mechanism that would encourage local visits by women scientists to their political
representatives should also be developped. This could be done at the national and
European level.

• 0HDVXUHPHQW� WRROV : EU and Member States should provide and facilitate the
benchmarking of networks organisations.

• 7RROV�WR�EHWWHU�QHWZRUN�WKH�QHWZRUNV : EU and Member States, which use networks on a
professional basis for advice, expertise and dissemination of information, should
recognise and formally support the networks, as well as the establishment of national
nodes of existing networks.

7KH�SURPRWLRQ�RI�WKH�OLQN�EHWZHHQ�JHQGHU�UHVHDUFK�DQG�WKH�³ZRPHQ�DQG
VFLHQFH´�LVVXH

• The networks should promote discussion on the definitions of science and scientific
quality.

• The need for expert knowledge on questions of women, gender and science should be
inventorised;

• The issues which are raised in the inventory should be implemented in the next
framework and, where possible, in the remaining part of FP5 ; this means that there
should be a dual approach to gender research: mainstreaming and specific attention to
gender research programs;

• Journals of women scientists and gender research should be inventorised in order to
provide a common platform; the scientific journals among these should be recognised as
such.



7KH�FUHDWLRQ�RI�D�(XURSHDQ�QHWZRUN�RI�QHWZRUNV�RQ�ZRPHQ�DQG�VFLHQFH :

• The European network of networks on women and science should regroup existing
networks of women scientists and organisations committed to the improvement of the
gender balance in research policy from the European Union and from Eastern and
Central Europe.

• Such a network would exchange information in particular on European and national
legislation and programmes and would also give visibility to the opinions of women
scientists on all areas related to women in science. It would also exchange experiences
and strategies on a regular basis. The creation of this network should be facilitated by the
existing networks themselves by including a European dimension in their work and
consultation.

• The creation and maintenance of such a network should be supported on a long-term
basis by the European Union, in particular through enabling women scientists to meet on
a regular basis and allocating resources for the maintenance of such a network.

)LQDOO\�

• The European Commission should commission a project which documents best practice
in supporting women in science in the Member States (drawing on the networks).

• Institutions employing scientists should produce annual statistics on gender monitoring.

7KH�QH[W�(XURSHDQ�&RPPLVVLRQ� DQG� WKH� QHZ�(XURSHDQ�3DUOLDPHQW� VKRXOG� FRQWLQXH� WR
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All tables and graphs are related to the gender distribution in FP5 :

• External Advisory Groups (EAGs) in 1999…………………………… p.1.1

• External Advisory Groups (EAGs) in 2000…………………………… p.1.2

• Annual Monitoring Panels in 1999…………………………………….. p.2.1

• Annual Monitoring Panels in 2000…………………………………….. p.2.2

• 5-Year Assessment Panels in 1999…………………………………….. p.3

• Evaluation Panels in 1999…………………………………………….. p.4.1

• Evaluation Panels in 2000…………………………………………….. p.4.2

• Percentage comparison of women on
evaluation panels between 1999 and 2000 ……………………………. p.4.3

• Programme Committees in 1999……………………………………… p.5.1

• Programme Committees in 2000……………………………………… p.5.2

• Proposals in 1999……………………………………………………... p.6.1

• Contracts in 1999 (not complete) …………………………………….. p.6.2

• Percentage comparison of women (co-ordinators)
between proposals and contracts in 1999…………………………….. p.6.3

• Comparison of gender distribution between
proposals and contracts in 1999……………………………………… p.6.4

                                                
1Council Resolution, adopted 20 May 1999, OJ C 201/1 – 16.7.1999
European Parliament Resolution, adopted 3 February 2000  (PE 284.656)
2This report is known for short as the ETAN report, since the expert group who produced it met under
the auspices of the ETAN  (European Technology Assessment Network), which was a tool available in
the Fourth Framework Programme (FP4); original EN report ISBN 92-828-8682-4 – available in FR -
ISBN 92-828-8878-9 and in IT - ISBN 92-828-8879-7 – soon available in EL/ES/DE.
3List of members in annex 1.
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3URJUDPPH :RPHQ 0HQ 7RWDO �:RPHQ
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Ann.5/1.2

3URJUDPPH :RPHQ 0HQ 7RWDO �:RPHQ
4R/�.$��.$� �� �� �� ���
4R/�.$� � �� �� ���
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Ann.5/2.1

3URJUDPPH :RPHQ 0HQ 7RWDO ��:RPHQ
4R/ � � � ���
,67 � � � ���
*URZWK � � � ��
(QHUJ\ � � � ���
(QYLURQPHQW � � � ���
(XUDWRP � � � ��
,1&2� � � � ���
,QQRYDWLRQ�60( � � � ���
,+3 � � � ���
)UDPHZRUN�3URJUDPPH � � � ���
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3URJUDPPH :RPHQ 0HQ 7RWDO ��:RPHQ
4R/ � � � ���
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���<HDU�$VVHVVPHQW�3DQHOV
LQ������

Ann.5/3

3URJUDPPH :RPHQ 0HQ 7RWDO ��:RPHQ
4R/ � � �� ���
,67 � � � ���
*URZWK � � � ���
(QHUJ\ � � � ���
(QYLURQPHQW � � � ��
(XUDWRP � �� �� ���
,1&2� � � � ���
,QQRYDWLRQ�60( � � � ��
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(YDOXDWLRQ�3DQHOV�
LQ�����

Ann.5/4.1

3URJUDPPH $FWLRQ :RPHQ 0HQ 7RWDO ��:RPHQ

QoL Training Fellowships 29 44 73 40%
QoL SME 14 39 53 26%
QoL Acc. meas. 12 25 37 32%
QoL KA1 Food Nutrition 65 150 215 30%
QoL KA2 Infectious diseases 49 198 247 20%
QoL KA3 ’Cell Factory’ 77 163 240 32%
QoL KA4 Env and Health 22 59 81 27%
QoL KA5 Development 73 367 440 17%
QoL KA6 Ageing population 46 105 151 30%
QoL Gen. Act. 113 457 570 20%
QoL Res. Infrastructures 9 29 38 24%
4R/ 7RWDO ��� ���� ���� ���

IST KA1 Citizen 48 155 203 24%
IST KA2  e-commerce 43 127 170 25%
IST KA3 Multimedia 40 116 156 26%
IST KA4 Technologies 38 325 363 10%
IST FET 10 61 71 14%
IST Others 4 30 34 12%
,67 7RWDO ��� ��� ��� ���

Growth KA1 Innovation 19 76 95 20%
Growth KA2 Mobility 13 110 123 11%
Growth KA3 Transport 5 52 57 9%
Growth KA4 Aeronautics 3 85 88 3%
Growth Materials Technologies 20 78 98 20%
Growth Measurements/Testing 7 48 55 13%
Growth SME 13 72 85 15%
*URZWK 7RWDO �� ��� ��� ���

Energy KA5 Cleaner energy 26 112 138 19%
Energy KA6 Economic energy 25 69 94 27%
Energy Generic Activities 3 11 14 21%
Energy SME 1 5 6 17%
(QHUJ\ 7RWDO �� ��� ��� ���

Env KA1 Water 27 191 218 12%
Env KA2 Global Changes 66 200 266 25%
Env KA3 Marine ecosystems 52 179 231 23%
Env KA4 City of tomorrow 55 106 161 34%
Env SME 2 10 12 17%
Env Generic Activities 5 44 49 10%
Env Infra. Measures 4 22 26 15%
(QY 7RWDO ��� ��� ��� ���

Euratom KA2 Fission 12 131 143 8%
Euratom Training Fellowships 1 3 4 25%
(XUDWRP 7RWDO �� ��� ��� ��

INCO A1 Pre accession states 8 18 26 31%
INCO A2 NIS/CEEC not in A1 12 67 79 15%
INCO A3 Med partner 8 53 61 13%
INCO A4 Development 12 71 83 14%
INCO B2 Training 5 9 14 36%
,1&2 7RWDO �� ��� ��� ���

Innovation/SME SME - ETI Econ/Tech 16 23 39 41%
,QQRYDWLRQ�60( 7RWDO �� �� �� ���

IHP KA1 Socio Econ base 26 61 87 30%
IHP Strata 99-1 4 4 8 50%
IHP MC Indiv 87 164 251 35%
IHP MC Host 14 36 50 28%
IHP Tr.Site/Dvt Host 120 195 315 38%
IHP RTN Research Training 72 148 220 33%
IHP Conferences 13 30 43 30%
IHP IHP-INF-99-1 15 32 47 32%
IHP RPA Public Awareness 4 8 12 33%

,+3 7RWDO ��� ��� ���� ���

)3��7RWDO ���� ���� ���� ���

14.05.2001



(YDOXDWLRQ�3DQHOV
LQ�����

Ann.5/4.2

3URJUDPPH $FWLRQ :RPHQ 0HQ 7RWDO ��:RPHQ
QoL KA1 Food Nutrition 52 121 173 30%
QoL KA2 Infectious Diseases 32 123 155 21%
QoL KA3 ’Cell Factory’ 56 172 228 25%
QoL KA4 Env and Health 24 69 93 26%
QoL KA5 Development 66 311 377 18%
QoL KA6 Ageing population 32 77 109 29%
QoL Generic Activities 110 456 566 19%
QoL Res. Infrastructures 10 33 43 23%
QoL Ethic. Rev. 17 18 35 49%
QoL Training 38 67 105 36%
QoL SME 39 108 147 27%
QoL Acc. meas. 44 75 119 37%
QoL Monitoring 1 7 8 13%
QoL Observer 0 2 2 0%
4R/ 7RWDO ��� ���� ���� ���
IST Total (no breakdown/KA) 381 1917 2298 17%
,67 7RWDO ��� ���� ���� ���
Growth KA1 Innovation 33 105 138 24%
Growth KA2 Mobility 31 137 168 18%
Growth KA3 Transport 8 85 93 9%
Growth KA4 Aeronautics 9 95 104 9%
Growth Materials Technologies 23 139 162 14%
Growth Measurements/Testing 7 37 44 16%
Growth SME 44 145 189 23%
Growth Training Fellowships 3 4 7 43%
Growth Acc. meas. 5 17 22 23%
*URZWK 7RWDO ��� ��� ��� ���
Energy KA5+KA6 Cleaner/Economic 16 97 113 14%
Energy Generic Activities 6 19 25 24%
(QHUJ\ 7RWDO �� ��� ��� ���
Env KA1 Water 29 131 160 18%
Env KA2 Global Changes 50 166 216 23%
Env KA3 Marine ecosystems 25 108 133 19%
Env KA4 City of tomorrow 48 82 130 37%
(QY 7RWDO ��� ��� ��� ���
Euratom KA2 Fission 0 7 7 0%
(XUDWRP 7RWDO � � � ��
INCO A1 Pre accession states 2 7 9 22%
INCO A2 NIS/CEEC not in A1 2 6 8 25%
INCO A4 Development 45 110 155 29%
,1&2 7RWDO �� ��� ��� ���
Innovation/SME SME - ETI Econ/Tech 13 14 27 48%
,QQRYDWLRQ�60( 7RWDO �� �� �� ���
IHP KA1 Socio Econ base 66 105 171 39%
IHP Strata 99-1 5 4 9 56%
IHP MC Indiv 130 222 352 37%
IHP MC Host 22 55 77 29%
IHP Conferences 18 33 51 35%
IHP IHP-INF-99-1 4 6 10 40%
IHP RPA Public Awareness 11 9 20 55%
,+3 7RWDO ��� ��� ��� ���

)3�������7RWDO� ����� ����� ����� ���

([SHUW�'DWDEDVH��������� ����� ������ ������ ���
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LQ�����

Ann.5/5.1

3URJUDPPH :RPHQ 0HQ 7RWDO ��:RPHQ
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3URJUDPPH�&RPPLWWHHV�
LQ�����

Ann.5/5.2

3URJUDPPH :RPHQ 0HQ 7RWDO ��:RPHQ
4R/ �� �� ��� ���
,67 �� �� �� ���
*URZWK �� �� �� ���
(QHUJ\ �� �� �� ���
(QYLURQPHQW �� �� �� ���
(XUDWRP � �� ��� ��
,1&2� �� �� �� ���
,QQRYDWLRQ�60( �� �� �� ���
,+3 �� �� �� ���
58/(6 �� �� �� ���
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��3URSRVDOV�
�LQ�����

Ann.5/6.1

3URJUDPPH $FWLRQ :�&RRUG 0�&RRUG 8QVSHFLILHG 7RWDO�& ��:RPHQ

QoL SME 7 92 3 102 7%
QoL Acc. meas. 24 51 75 32%
QoL KA1 Food Nutrition 32 144 176 18%
QoL KA2 Infectious diseases 15 84 99 15%
QoL KA3 ’Cell Factory’ 51 326 377 14%
QoL KA4 Env and Health 26 127 153 17%
QoL KA5 Development 40 207 247 16%
QoL KA6 Ageing population 28 179 207 14%
QoL Gen. Act. 67 294 361 19%
QoL Res. Infrastructures 3 12 15 20%
4R/ 7RWDO ��� ���� � ���� ���

Growth KA1 Innovation 30 319 14 363 8%
Growth KA2 Mobility 14 160 11 185 8%
Growth KA3 Transport 4 148 3 155 3%
Growth KA4 Aeronautics 12 100 3 115 10%
Growth Materials Technologies 17 176 7 200 9%
Growth Measurements/Testing 11 80 3 94 12%
Growth SME 4 148 152 3%
*URZWK 7RWDO �� ���� �� ���� ��

Energy KA5 Cleaner energy 14 345 359 4%
Energy KA6 Economic energy 20 314 334 6%
Energy Generic Activities 10 67 77 13%
(QHUJ\ 7RWDO �� ��� ��� ��

Env KA1 Water 6 37 43 14%
Env KA2 Global Changes � 49 57 14%
Env KA3 Marine ecosystems 7 12 19 37%
Env KA4 City of tomorrow 1 16 17 6%
Env Generic Activities 4 13 17 24%
Env Infra. Measures 1 12 13 8%
(QY 7RWDO �� ��� ��� ���

Euratom KA2 Fission 41 293 334 12%
(XUDWRP 7RWDO �� ��� ��� ���

INCO A1 Pre accession states 10 28 4 42 24%
INCO A2 NIS/CEEC not in A1 9 32 41 22%
INCO A3 Med partner 22 104 126 17%
INCO A4 Development 52 234 25 311 17%
INCO A5 Emerging economies 1 6 7 14%
INCO B2 Training 34 7 1 42 81%
,1&2 7RWDO ��� ��� �� ��� ���

Innovation/SME SME - ETI Econ/Tech 2 22 24 8%
,QQRYDWLRQ�60( 7RWDO � �� �� 8%
IHP KA1 Socio Econ base 42 153 195 22%
IHP Strata 99-1 8 8 16 50%
IHP MC Indiv 380 651 1031 37%
IHP MC Host 31 221 252 12%
IHP RTN Research Training 50 404 454 11%
IHP Conferences 38 207 245 16%
IHP IHP-INF-99-1 15 213 228 7%
IHP RPA Public Awareness 7 21 28 25%
,+3 7RWDO ��� ���� ���� ���

)3��7RWDO ���� ���� �� ���� ���
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&RQWUDFWV��QRW�FRPSOHWH�
LQ�����

Ann.5/6.2

3URJUDPPH $FWLRQ :�&RRUG 0�&RRUG 7RWDO�& ��:RPHQ :�3DUW 0�3DUW 7RWDO�3 ��:RPHQ

QoL KA1 Food Nutrition 1 42 43 2% 39 292 331 12%
QoL KA2 Infectious diseases 2 33 35 6% 27 202 229 12%
QoL KA3 ’Cell Factory’ 9 39 48 19% 36 250 286 13%
QoL KA4 Env and Health 5 19 24 21% 22 146 168 13%
QoL KA5 Development 6 59 65 9% 25 319 344 7%
QoL KA6 Ageing population 2 27 29 7% 38 133 171 22%
QoL Gen. Act. 12 37 49 24% 49 304 353 14%
QoL Res. Infrastructures 0 0 0 2 9 11 18%
4R/ 7RWDO �� ��� ��� ��� ��� ���� ���� ���

Growth KA1 Innovation 5 64 69 7% 24 285 309 8%
Growth KA3 Transport 0 24 24 0% 8 188 196 4%
Growth KA4 Aeronautics 4 19 23 17% 14 225 239 6%
Growth Measurements/Testing 0 8 8 0% 0 8 8 0%
Growth Gen. Act. 1 66 67 1% 35 277 312 11%
*URZWK 7RWDO �� ��� ��� �� �� ��� ���� ��

Energy KA5 Cleaner energy 4 79 83 5% 19 361 380 5%
Energy KA6 Economic energy 5 80 85 6% 45 509 554 8%
Energy Generic Activities 6 44 50 12% 9 139 148 6%
(QHUJ\ 7RWDO �� ��� ��� �� �� ���� ���� ��

Env KA1 Water 4 43 47 9% 35 276 311 11%
Env KA2 Global Changes 6 52 58 10% 67 381 448 15%
Env KA3 Marine ecosystems 7 13 20 35% 15 106 121 12%
Env KA4 City of tomorrow 0 18 18 0% 14 152 166 8%
Env Generic Activities 2 22 24 8% 17 115 132 13%
Env Infra. Measures 2 4 6 33% 7 59 66 11%
(QY 7RWDO �� ��� ��� ��� ��� ���� ���� ���

Euratom KA2 Fission 0 47 47 0% 4 161 165 2%
Euratom Gen. Act. 3 12 15 20% 22 74 96 23%
Euratom Res. Infrastructures 0 2 2 0% 2 8 10 20%
(XUDWRP 7RWDO � �� �� �� �� ��� ��� ���

INCO A1 Pre accession states 7 11 18 39% 0 0 0
INCO A3 Med partner 8 20 28 29% 17 145 162 10%
INCO A4 Development 10 43 53 19% 12 78 90 13%
,1&2 7RWDO �� �� �� ��� �� ��� ��� ���

SME ETI Econ/Tech 0 11 11 0% 13 66 79 16%
60( 7RWDO � �� �� �� �� �� �� ���

IHP KA1 Socio Econ base 9 34 43 21% 0 0%
IHP Strata 99-1 0 9 9 0% 9 63 72 13%
IHP MCF 240 377 617 0
IHP RTN Research Training 15 152 167 9% 115 1237 1352 9%
IHP Conferences 29 184 213 14% 0
IHP IHP-INF-99-1 8 135 143 6% 0
IHP RPA Public Awareness 2 13 15 13% 11 83 94 12%
,+3 7RWDO ��� ��� ���� ��� ��� ���� ���� ��

)3��7RWDO ��� ���� ���� ��� ��� ���� ���� ���

7KHVH�VWDWLVWLFV�DUH�LQ�GUDIW�IRUP�DV�WKH�GDWD�FROOHFWLRQ�LV�QRW�FRPSOHWH��$�V\VWHP�LV�EHLQJ�GHYHORSHG�WR�LPSURYH�WKH�FROOHFWLRQ�RI�FRQWUDFWV�VWDWLVWLFV�WR�

HQVXUH�WKDW�WKH�JHQGHU�ER[�RQ�FRQWUDFW�IRUPV�LV�FRPSOHWHG�DQG�HQFRGHG� 14.05.2001
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* It should be noted that, due to technical problems, Contract data for 1999 is not yet complete. 14.05.2001
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*It should be noted that, due to technical problems,  Contract data for 1999 is not yet complete 14.05.2001
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