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Senior Pastor’s Report

Dear brothers and sisters in Christ,

Once again we have experienced so 
much kindness from Almighty God over 
the last year for which we want to thank 
and praise him:

Last October we joined the world-wide 
celebration of those wonderful gospel 
truths rediscovered 500 years ago 
during “the Reformation”, a spiritual 
revival that re-evangelised Europe: 
especially that we’re justified by God 
(qualified for heaven) by his grace alone 
(not our ministries at church), through 
faith alone (not by receiving “the mass” 
from a “priest”), in Christ alone (not in 
Mary), according to scripture alone (not 
the pronouncements of the Pope or 
his bishops) to the glory of God alone 
(and not for the praise of ourselves). We 
rejoice in these great truths from the 
Bible and pray that they will always be 
taught and celebrated at our church.

We thank God for the arrival of Natasha 
Small to oversee the development of 
our expanding children’s work, bringing 
great experience and theological 
insight. In particular we look forward to 
seeing the benefits of our transition from 
rotas to teams in the lives of hundreds 
of children learning from God’s Word 
each week. This is a challenging but 

vital investment in the future of these 
young people and of the many churches 
they will grow up to serve. And we also 
thank God for Tom Heasman who is 
now leading our Evangelise ministries 
so creatively, not only evident from the 
Better Hero mission in March, but from 
his drive to generate an “A.R.R.O.W” 
(Active, Relational, Risk-taking, Organic, 
Word-deploying) culture across our 
church.

Many of our church family were rocked 
in November and February by the 
sudden deaths of two teenagers much 
loved by many at Dundonald, Charlie 
Perry and Harry Miller, whose families 
used to attend Dundonald. At both 
funerals, in the midst of intense grief, we 
were able to join the families in thanking 
God for their lives and for giving both of 
them saving faith in Christ which means 
we shall see them again in heaven. 
Indeed, we praise God that even from 
such apparently pointless tragedies, 
God has given many of us, including 
our young people, a sobering reminder 
of the brevity of life and the urgency of 
evangelism. 

Behind the scenes we have quietly 
continued our important transition from 
a “multiple congregation” structure 
to a “purpose-driven” structure of 

“…immeasurably more…” 
Ephesians 3
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W.I.T.N.E.S.S. ministries across all our 
congregations (Worship, Instruct, 
Train, Network, Evangelise, Serve and 
Support). This transition is necessary for 
our church to grow because it allows 
for leaders to concentrate and build 
teams in specific aspects of church 
ministry (rather than many of us trying 
but failing to do everything). This is a 
massive change of culture, but we are 
thrilled with the progress we have made. 
I owe a huge debt of thanks to Matt 
Beeby (Senior Associate Pastor) in both 
helping to implement this transition and 
in leading the staff team under this new 
WITNESS structure. While we have more 
to do in building our teams, and will 
always need to tinker with the structures 
for emerging realities, we are already 
seeing the benefits of the change 
throughout the church in terms of the 
quality and range of ministries now 
possible, and in freeing up those with 
Word ministries to prepare well.    

One pattern of growth that is bringing 
us great joy is our increasing racial 
and socio-economic diversity e.g. 
at our most recent termly welcome 
evening, I discovered that our thirty-
five newcomers came from at least 
fifteen different nations! This is not 
only hugely enjoyable but exalts Christ 
as the Saviour for the whole world 
and demonstrates that the only heart-
changing solution to hatred and racism 
in our city and world is the life of shared 
dependence upon the death of our 
Lord Jesus that we experience in a local 
church. And it reflects the multi-cultural 
city and community we live in, for our 
risen Lord Jesus has commanded us, 
“make disciples of all nations” (Mat.28).  
But we all have blind spots and ungodly 

prejudice, and we have much to learn 
of how to listen patiently and adapt 
sacrificially for the sake of others. This 
welcome development also fits well with 
the “Open Hand” commitment of all the 
Co-Mission churches launched at Revive 
this year. This is a commitment from 
each Co-Mission church to consider 
how to better Welcome, Host, Plant, 
Send and Pray, cross-culturally – in 
London and for the world i.e. Welcome 
newcomers from diverse backgrounds 
(with a focus on International Cafes), 
Host cross-cultural gospel workers (with 
a focus on church-based evangelists), 
Plant cross-culturally (especially among 
the Diaspora communities of London), 
Send workers abroad (with a focus on 
short-term mission options), and Pray for 
gospel work in all nations (with a focus 
on the Muslim world during the month of 
Ramadan). At this point it is appropriate 
to thank God for the ministry of Mark 
and Mands Vernon at Dundonald and 
across Co-Mission, driving a growing 
concern for international mission, from 
which this commitment from all the 
Co-Mission churches has come. It is 
typical of their godly courage that they 
have now volunteered themselves to be 
commissioned by Dundonald and Co-
Mission to go and work in The Gambia. 
We shall all miss them, but perhaps 
especially many from other countries 
who have found a home at Dundonald 
very much as a result of their love. 

I find it impossible adequately to 
express my thanks to Andrew Nicholls 
and Michael Morrow for their ministry 
over the last seven years. Andrew has 
not only led our Instruct ministry and 
various Biblical Counselling courses 
and Care Teams with great distinction, 
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but has been a wonderfully godly 
and supportive senior colleague 
whom we will all greatly miss; indeed 
Andrew and his amazing wife, Hilary, 
will leave a massive hole in our church 
family, especially for those who have 
experienced his loving care in times of 
personal crisis. The only reason that we 
rejoice to support his move is that he is 
going to a role at Oak Hill Theological 
College as Head of Pastoral Care where 
he can multiply his ministry for many, 
many churches through his training 
of the next generation of pastors and 
gospel workers. Our loss is their gain. 
We trust they will stay in touch and part 
of Co-Mission even from the wilds of 
north London. 

Likewise, we are all gutted at the 
thought of the Morrows leaving us. They 
have good reasons in wanting to return 
to their homeland in Australia to support 
their families through a challenging 
season (and to raise their kids in 
Australia), and they have stayed much 
longer than they originally agreed. But 
we will miss them enormously: Michael 
has been a wonderful colleague with 
great wisdom and enormous dedication. 
He has not only led the Worship ministry 
brilliantly (it is a huge remit covering 
Worship at church, at work and at home) 
but also brought about a wonderful 
cultural change at Dundonald and 
across Co-Mission in helping us learn 
how to praise God with our whole 
being – helping us to sing God’s word 
to our Lord in praise and to each other 
in encouragement and to unbelievers 
evangelistically, including our affections 
expressed in our emotions, even in the 
midst of tough times. More than this, 
Michael and Julie have discipled and 

opened their home to countless people, 
often those in real need, and they will 
be sorely missed by us all. Thank you so 
much Michael and Julie!

We are thrilled that Santhosh Thomas 
is coming to take up leadership of 
the Instruct ministries from Andrew. 
Santhosh is currently finishing his 
studies at Oak Hill - and he and his 
wife Jess and their daughter Emelia 
will be familiar to many who enjoyed 
his teaching at The 7’s weekend away 
earlier this year. His main focus will be 
first, overseeing our small groups 
programme i.e. our Growth Groups (for 
our daytime congregations) and picking 
up Knowing God groups from Tom (for 
The 7); and secondly, while obviously 
less experienced than Andrew, 
Santhosh will be co-ordinating our 
pastoral care, at an everyday level for 
everyone in our small groups, and then 
for those of us with more acute needs, 
working with Helen Thorne and others 
to ensure that our Care Team ministry 
continues to provide biblical counselling 
– though it’s worth emphasising that 
since we believe in ‘team pastoring’ 
here at Dundonald, there will always be 
other pastors working alongside him; 
so do be praying for Santhosh and Jess 
and Emelia as they prepare to move 
here over the summer. 

We are looking to appoint a 
replacement for Michael Morrow to 
Dundonald in due course, in time for 
the completion of our new building 
(God-willing), but in the meantime are 
looking to Doug Allord, an experienced 
Music Director recruited by our friends 
at Reach Global, to resource our bands 
and Sunday gatherings from September. 
Doug and his wife Rachel and daughter 
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Mai-Lee (his son is staying state-side) 
hope to join us over the summer and 
work initially mainly with Dundonald 
and ultimately more widely with Co-
Mission. Doug is extremely talented as 
a musician and experienced in leading 
music ministries at churches at our size 
and much bigger – so he really is a 
wonderful provision from God. There will 
be more to say when they get here. 

And who will easily forget the recent 
marvellous ministry of John Piper at an 
absolutely rammed combined Sunday 
morning meeting (even after children 
and leaders left we were 570 adults), 
sweltering in the summer heat but filled 
with joy as he opened up God’s Word 
to show that “God is most glorified in 
us when we are most satisfied in him” – 
and how this changes the way we view 
obedience, suffering, ministry, giving 
and so much more.

But I think in this last year the most 
remarkable thing that God has done 
on the wide canvas of our church 
family was in the Building for the Future 
Appeal. This was about so much more 
than a new venue for gospel ministry in 
the next generation. In the prosperous 
culture of South West London, where 
material wealth is idolised and greed 
is encouraged, God’s Spirit challenged 
us though his word to trust God instead 
of hoarding money, and to treasure 
the gospel more than material things 
– and to ask ourselves, “How much 
can we give?” Since our congregations 
had already together pledged £1.5m, 
asking for a further £500k seemed 
a daunting challenge; for many of us 
this was asking for sacrificial giving 
beyond anything we had offered 
before. To announce in February 

that way beyond what we asked, our 
congregations had offered a further 
£1.7m (making a total of £3.2m pledged) 
was utterly astounding. This was not 
only a wonderful endorsement of the 
plans and the ministry of Dundonald 
Church, but a remarkable witness to 
the sovereign grace of God in stirring 
hearts to give so generously and 
sacrificially. I realise that some will have 
been unable to contribute this time – 
and many contribute in other ways. But 
having prayed so earnestly that God 
would provide what we need, it is right 
to pause to thank and praise him. Plans 
for our time out of the Factory are taking 
shape nicely – more of that later in the 
year. But for now, as we look back on 
another year of God’s kindness, are we 
not humbled to recognise that yet again, 
our loving heavenly Father has provided 
all that we need and far more. May our 
new building and all the ministry done it, 
be for the praise of his glory alone! 

Surely the words we recite at the end of 
every prayer meeting are true, 

“now to him who is able to do 
immeasurably more than all we ask or 
imagine, according to his power that is 
at work within us, to him be glory in the 
church and in Christ Jesus throughout 
all generations, for ever and ever, 
Amen!” (Eph.3)
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We WITNESS to grow DISCIPLES

W I T N E S S
WORSHIP

SUPPORT

INSTRUCT SERVE

TRAIN

NETWORK

EVANGELISE

As we come to reflect on the health of our 
WITNESS ministries, there is much to give 
thanks for. I was really encouraged to read 
in our Annual Survey findings that 65% 
of those who responded said they had 
grown ‘a lot’ as a disciple of Jesus over 
the last 12 months and a further 14% had 
grown ‘somewhat.’ With a good response 
rate for this year’s survey (263 responses), 
those stats are really encouraging. There’s 
always more we want to do, but it’s 
encouraging to know that our WITNESS 
ministries are, by God’s grace, bearing fruit 
in the life of our church.

You won’t be surprised to hear that the top 
four things people value at Dundonald are: 
preaching, small groups, family & friends, 
and the music. These received 80% of the 
votes between them and we will continue 
to ensure that they receive the resources 
and focus they need within our WITNESS 
ministries.

In the pages that follow you will read a mix 
of numbers and words. That is: a blend of 
data & anecdote, progress & challenges, 
joys & sorrows. In each ministry you will 

see things to give thanks for, things to 
reflect on and stuff we’re still working out.

In particular, we’d love to simplify the 
pathway in to the life of our church so 
that newcomers and those on the fringe 
can join in more easily. We’d love to see 
more of us involved in groups, teams and 
ministries, in a sustainable way, so that we 
are serving and growing together. And 
we’d love to do more to equip people for 
different ministries and especially the work 
of making disciples. 

If you don’t think you’re fully fluent yet with 
WITNESS and exactly how it works, let me 
reassure you that doesn’t really matter. If 
you’re in a group, serving in a team and 
involved in a ministry, then that probably 
means you’re growing as a disciple. And 
that’s what WITNESS is about!

So: enjoy. Be encouraged.  
And give thanks to God!

WITNESS:  
A Year in Our Ministries
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Gatherings
Avg. No at Prayer Meeting 

as % age of small group 
membership

430

The 9 (+4)

The 10:45 (-20)

Total (-20)

The 4 (-10)

The 7 (+6)

79

142

75

134

Avg. attendance
(adults, during sermon)

2017/18 (compared to 16/17)

OUR YEAR IN NUMBERS

453 
2017/18

30
%

137 

28
%

431
2016/17

120 

Songs

53 19 #1
Songs 

remembered
Songs got 5 or 

more votes
17 votes each –  

He will hold me fast, 
O love (carry me)

Worship



Ministry Report

11

Home

Liturgy

20 Biblical calls to  
worship God

Biblical Frames to our 
prayers of confession.

7

66%

Work

This Time Tomorrow. 21 interviews incl. School 
Administrator, Auctioneer, Management Consultant, Charity 
Worker, Engineer, Mum, Head Teacher, Piano Teacher, 
Caterer, two lawyers and some IT geniuses.

Giving
% of people in midweek 
groups giving regularly

No. of people who 
read the Bible and 
pray most days = of surveyed

76%
of people in midweek 
groups give regularly
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Work: 
This year Alwin and his team have 
worked hard at improving our This 
Time Tomorrow interviews. These are a 
powerful way to get us thinking about 
how we can glorify God in the workplace. 
The Forums have taken a bit of a back 
seat as people struggle with busy 
London lives!

Home: 
Tom Beard has launched a number 
of initiatives to spur us on in reading 
the Bible and praying at home. His 
blogs on the church website are filled 
with great ideas, and his training with 
Growth Group leaders has proved very 
beneficial.

www.dundonald.org/worshiphome

Gatherings: 
This is my last year leading the Worship 
Ministry before my family moves back 
to Australia, which has prompted me to 
reflect on seven years of service. 

I can see the team has grown in maturity, 
in understanding of our vision, and in skill 
to deliver what our church needs each 
Sunday. But I could have done more to 
step out of the way and empower team 
members to lead. I could have sought 
more feedback on what works and what 
doesn’t. And I could have pushed harder 
to build a sense of team within those 
who served on Sundays so that we were 
all passionate about giving our best to 
this ministry in order to point people 
to Christ. I pray that these things and 
even more blessings will be given to 
Dundonald in the years to come. 

Sunday Gatherings  •  Prayer Meetings  •  Work  •  Home  •  Music & Sound

Our vision is to WORSHIP  
our Lord Jesus CHRIST 

The culture we want to establish is 
one in which our Sunday gatherings 
enable us to fix our eyes on Jesus 
and his mercy so that we are ready 
to worship Him through the week at 
home, at work and in every area of 
life.

The aim is that we respond to God’s 
mercy in everything we do, so that in 
our gatherings, at work and at home 
we live joyful, sacrificial and holy 
lives  
»  our goal is to worship Jesus Christ.

J OY F U L   •   S AC R I F I C I A L   •   H O LY ministry leader  
Michael Morrow

W
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We’ve made progress...
• Our This Time Tomorrow interviews keep getting better.

• Our musicians are growing in skill

•  Our liturgies are being refined, and our gathering leaders are getting 
better at pointing us to Christ

We’ve got further to go...
• We need to carve out more time for our bands to rehearse

•  We are only scratching the surface of what’s possible when it comes to 
thinking about ‘God at work’

Questions we’re asking…
•  How are we going to maintain our vision of joyful & holy sacrifice while we 

are out of the Factory?

• Will God give us growth?

Opportunities for next year?
• To encourage more people to read the Bible and pray every day

• To empower band and ministry leaders to take on more responsibility

•  As we head out of the Factory, we want to discover that it wasn’t great 
music that pointed us to Christ each week - it was the joy of singing the 
good news of Christ together

Praise God for…
•  All the people who are excited to give up time on Sundays to make our 

gatherings happen

Please pray for…
•  Band leaders and ministry leaders as they adjust to changes

• Provision of more gifted musicians

•  Everyone in our church: that our lives would be so filled with Christ’s 
gospel that we overflow in joyful, sacrificial, holy worship
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453
people in 

small groups

81

165

93
114

at The 9

at The 10:45

at The 4

at The 7

118
Small Group 
Leaders & 

Co-Leaders

97

51

GG leaders/
co-leaders

placed into 
small groups

21
KG leaders/
co-leaders

(up 9)

(same as 
last year)

(up 6)

(up 7)

OUR YEAR IN NUMBERS

Instruct
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68
PEOPLE

attended Growing  
in Marriage 

16
PEOPLE

attended Real Change

66
INDIVIDUALS/FAMILIES

helped by Care Team 

Advice / Support / Counselling

Discretionary Relief Fund requests

Care@Christmas gifts

Infant  
Baptisms

Adult  
Baptisms

Infant
Thanksgivings

Couples completed 
Preparing for Marriage

Confirmations

3

40

15

11

7

7

7
17

2

4

Couples attended 
Marriage Matters

Young mums at  
First Steps
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This year we have focussed on 
strengthening the connection 
between God’s word and our lives, 
so that we grow more in Christ.  

Alongside our usual diet of Preaching 
on Sundays, midweek Small Groups, 
marriage prep, First Steps and termly 
short courses we’ve introduced 
‘Growing’; 2 sessions focussing on 
how God’s word frees us to grow in 
our relationships with our spouse, our 
parents and our children.

The Care Team have worked hard, on 
average, one referral every 6 or 7 days.  

They’ve been a backbone of love and 
support for many in our church family in 
testing and difficult times.

We’re really encouraged to see in the 
annual survey that 96% of Growth Group 
and Knowing God members always 
or often see the Bible’s relevance to 
life and 93% report that praying in 
response to the Bible is often or always 
happening.  It’s great that more and more 
our midweek groups are places of Bible, 
Community and Prayer.  I’m grateful for 
the group trainers for supporting the 
group leaders in this.

ministry leader  
Andrew Nicholls

Preaching • Growth Groups • Knowing God • Baptisms, Thanksgivings 
& Confirmations • Short Courses: Marriage, Real Change, Growing • 

Biblical Counselling & Care Teams • Bookstall & Resources

I
Our vision is to INSTRUCT  
our CONGREGATIONS 

The culture we want to establish 
is one in which we connect God’s 
life-giving word to the real events of 
life and enabling more people to be 
active in ‘word ministry’ roles.

The aim is that believers of all 
ages are taught the Scriptures 
appropriately so they are trusting, 
obeying & speaking God’s word.  
»  we want everyone to be fully 

mature in Christ.

T R U S T I N G   •   O B E Y I N G   •   S P E A K I N G
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We’ve made progress...
•  Greater clarity for small groups committed to Growing Up in Christ, 

focussing on Bible, Community and Prayer

•  A new booklet setting out our theology and practice of baptism, 
thanksgiving and confirmation – and our first Confirmation Service!

We’ve got further to go...
•  The Annual Survey reveals that 70% of us feel that the community aspect of 

their small group is excellent or good: We’d love to do even better than this!

•  One to ones are growing but a higher profile would help more people 
access them and benefit

Questions we’re asking…
•  How can we open Growth Groups best to couples with younger children 

when both are working?

•  With some groups bursting, how quickly can we achieve ideal group sizes 
in all congregations?

Opportunities for next year?
•  Care Team (led by Helen Thorne) well placed to continue Care and 

Biblical Counselling ministries after Andrew leaves

•  Santhosh Thomas, the new Instruct Leader, will bring fresh gifts from God 
for the next stage of flourishing

Praise God for…
•  Our God-given leaders and co-leaders, and their trainers, who sustain the 

small group work throughout the year

•  11 people professing their faith at March’s service of Baptism & 
Confirmation!

Please pray for…
•  God to sustain each of us in trusting, obeying and speaking his word as 

the building project advances 

•  Santhosh Thomas, for wisdom to continue what is good and change what 
can be better
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OUR YEAR IN NUMBERS

Train

58%

people across our 
church are actively 
serving in one or 
more ministries.

 us would say we’re 
doing ‘a healthy’ 

amount of ministry.  

BUT...

ONLY

MINISTRY ROLES
are not yet filled

of us say the biggest 
barrier to serving in 

ministry is lack of time. 

98

379

17%

53%

of people in small groups 
are not serving in a 

ministry*
[* ave. by congregation]

of us feel equipped to 
disciple someone else. 

⅔
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13
PEOPLE

doing PTS in 2017/18

PEOPLE
did PTS in 2016/17

16

3 120
RELIABLE MEN 

GROUPS
this year, with  
14 men in total

PARTNERSHIP 
GROUPS
this year, with  
19 men in total

MEN 
who’ve done a Reliable 
Men group since 2012

TITUS 2 GROUPS
with 24 women 

training

3

3 37
MEN 
who’ve done a 
Partnership group 
over the past 3 years

“The essence of masculinity 
really is taking responsibility.”

“It was really helpful to better understand 
the role of men and women in the church”

Men need fellowship 
and deep spiritual 
time more than you 

think!  Reliable Men is a great 
place to do both!”

It really challenging to look at what 
the Bible says. It can be so easy in 
marriage to avoid reflecting on my 

own role & responsibilities that God has given 
me as a wife”
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We’re thankful to God for many 
encouragements as together we’ve 
been equipped by his word for 
works of service (see below). But 
there are challenges too. Most of 
my time is taken up leading the staff 
team and overseeing our ministries, 
together with teaching/preaching. 
That doesn’t leave much time for the 
Train ministry! 

•  Reliable Men, Titus 2 groups, 
Partnership and Prepared to Serve 
(PTS) have continued, with each one 
playing a part in our training pathway 
for leaders. 

•  We’ve got a clearer picture of ‘serving 
gaps’ across the church and we’re 
praying that more of us will get 
involved at The 10:45 and The 7 
especially. 

•  It’s great that so many people are 
involved in teams & ministries, but we’d 
love to do something about the 17% in 
small groups who are not.

•  We’re aware that being ‘time poor’ 
remains an issue for many and we want 
to become a church where everyone 
wants to be active in a ministry and 
also feels able to be.

•  It’s striking that in the Annual Survey 
only half of us feel equipped to disciple 
someone else – so we need to keep 
investing: we want everyone to feel 
able to do it!

Reliable Men •  Partnership  •  Titus 2  •  PTS  •  Apprenticeships  •  Other courses

Our vision is to TRAIN 
our COMMITTED 

The culture we want to establish is 
one in which everyone is not only 
involved in ministry, but also being 
equipped for their roles—both 
theologically and practically.

The aim is that everyone is 
encouraged and enabled for team 
ministries that will build up the 
church and leaders are recruited, 
equipped & active for growing 
disciples  
»  all our members are ministers.

R E C R U I T E D   •   E Q U I P P E D   •   AC T I V E ministry leader  
Matt Beeby

T
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We’ve made progress...
• Continuing Titus 2 Groups, to provide training specific for our women

• Identifying and developing potential leaders

• Developing our thinking on how best to equip our women for ministry

• Getting clear on who is active in ministry and where the gaps are

We’ve got further to go...
• Getting everyone involved in teams & ministries

•  Equipping everyone to disciple someone else

• Providing more skills-based / role-specific training

• Raising up full-time gospel workers

Questions we’re asking…
• How can we equip more people for the work of making disciples?

• What more can we do to help everyone to serve in some way?

• Are some of us too busy serving…and others not busy enough?

Opportunities for next year?
• Building teams in each congregation to recruit people

•  Growing more leaders – if we can find time in our schedules?

• Strengthening our women’s ministry offering

Praise God for…
• A hunger among many to grow and be trained

• More leaders emerging in our church and progress in women’s ministry

• The many who serve sacrificially in teams & ministries across our church

Please pray for…
•  More capacity within the Train ministry: we’re lacking manpower!

• More young men to consider full-time gospel ministry

• The early stages of an idea for a ‘leadership’ training initiative
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THE CHURCHES & MINISTRIES OF CO-MISSION

Network
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R E V I V E
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The Co-Mission network in London 
currently comprises 24 churches. 
2017/2018 included the launch of 
a number of strategic initiatives to 
build capacity and infrastructure for 
the future growth of the network 
in its core evangelistic activities 
of planting and strengthening 
churches:

1. Governance restructure: Revised 
constitution, formation of an elected 
Co-Mission Board to set strategic 
direction, creation of an Executive 
Team, a Church Planting Team, 
and a Church Strengthening Team 
to drive, support and serve the 
network in its core activities.

2. Development of a Church Planting 
Strategic Plan and associated 
processes to see 60 churches 
planted by 2025.

3.  Development of a Housing 
Affordability Fund to facilitate 
church property provision.

It is our privilege at Dundonald to be 
in direct partnership with a number 
of Co-Mission ministries, including: 
Revive • Kew Baptist Church • Options 
(Pregnancy Crisis Resource Centre) • 
Midweek in Mayfair

Revive  •  Co-Mission Events  •  Co-Mission Planting •  
Co-Mission Resources •  Co-Mission Training

The culture we want to establish is 
one in which everyone is inspired 
by, is sharing in, and is able to play 
their part in the Co-Mission vision of 
evangelising London through the 
planting and establishing of many 
diverse churches.

The aim is to be co-operating 
with Co-Mission so that many and 
various gospel-centred churches are 
planted, strengthened and growing 
in London  
»  we network to reach London for 

Christ.

ministry leader  
Werner Baumker

W
Our vision is to NETWORK  
our CITY 
P L A N T E D   •   S T R E N G T H E N E D   •   G R O W I N G
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We’ve made progress...
• Praying for selected Co-Mission ministries at Prayer Meetings

•  Growing our understanding of Co-Mission’s work in reaching London for Christ 

• Hosting various Co-Mission activities (conferences, office space)

We’ve got further to go...
• About 40% of survey respondents indicated a lack of information flow

• Identifying new and effective opportunities to serve and support

•  Identifying and pioneering new opportunities for partnering with some of 
the less well-resourced church plants

Questions we’re asking…
•  Is the vision of Co-Mission well understood at Dundonald? 

• When next could Dundonald plant a church again?

•  How can we foster new gospel partnerships across Co-Mission?

•  How can we continue to be generous and sacrificial to support Co-Mission?

Opportunities for next year?
•  Launching a Dundonald NETWORK team to serve & support Co-Mission

• Improving best practice sharing cross the network

• Launch selected collaborative initiatives between Dundonald and others

Praise God for…
• The joy of gospel partnership through Co-Mission 

• The privilege of serving and supporting others in gospel work 

• The launch of new churches in unreached areas across London

• The joy of seeing individuals receiving new life in Christ

Please pray for…
• Many to be reached with the gospel through church planting in London

•  To be inspired to increasingly engage in London-wide and global mission
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OUR YEAR IN NUMBERS

Evangelise

[Spanish version recently 
released; Korean version 

in the pipeline] 

2000+
COPIES GIVEN OUT

A BETTER HERO

H
E
R
O

“Read A Better Hero with a 
mate today, was really nervous 
going in - but worked really 
well. Having only 3 questions 
meant that it didn’t feel like a 
comprehension exercise but 
we tackled chunky subjects… 
Amazed how interested he was!”

Just wanted to let you know I’ve just finished 
reading through A Better Hero with my friend.. 
She really enjoyed it and now wants to keep 
reading Mark with me 1-2-1. God is at work!
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Outreach Ministries

SENIORS

25-30  guests each 
month

MEN BEHAVING DADLY 

3-4 guests each month
BUNNIES  
235  non-church 

parents/carers 
over the year

JIVERS  
18  guests each week

14% 
increase 
on 2017

773
@ 6 SERVICES

EASTER7% 
increase 
on 2017

2124
@ 10 SERVICES

CHRISTMAS

“Did a Life Stories thing last night. Admittedly impromptu, 
but shared my testimony with [a couple of friends]. Was 
cool. Pray for seeds sown.”

attended a  
follow-up course 20

‘A BETTER STORY’ 
GUEST SUNDAYS 

double weekly  
average of guests 
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Guest services  •  Evangelistic Events  •  A Better Hero  •  Enquirers 
Courses  •  Bunnies  •  MBD  •  Jivers  •  Seniors  •  Sports Network

ministry leader  
Tom Heasman

E
Our vision is to EVANGELISE  
our COMMUNITY 

The culture we want to establish 
is one where we are each Active, 
Relational, Risk-taking, Organic and 
Word-deploying in our evangelism: 
in short, ARROW! 

The aim is to be boldly and 
creatively reaching unbelievers 
in SW20 and beyond so they are 
contacted, coming & converted by 
the gospel of God’s grace  
»  we are a lifeboat for rescuing the 

lost.

C O N TAC T E D   •   C O M I N G   •   C O N V E R T E D

This year we’ve sought to change 
the way we think about our culture 
of evangelism. 

Rather than be driven by programmes, 
courses and events run centrally, we’ve 
talked lots about creating an ‘ARROW’ 
culture of evangelism - all with the aim of 
seeing lost people around Raynes Park 
and across London being won to Christ. 

We still ran some events and courses, 
but it hasn’t been our bread & butter 
in quite the same way. It’s hard work, 
and we’re not there yet, but we’re 
encouraged at how God has been 
helping us grow in this!

And so this year we’ve seen fewer 
Factory-based events: we ran a much 
smaller March Mission week and have 
run fewer courses.
But…evangelism is happening 
organically! 

•  There has been a real excitement 
and enthusiasm for using the ‘A Better 
Hero’ 1-to-1 resource (the annual survey 
showed that 1-to-1 resources are now 
the thing of most value to us in our 
evangelism)

•  CE courses and ‘Life Stories’ events 
have been run throughout the year in 
people’s homes 

• People have become Christians! 
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We’ve made progress...
•  Launching and encouraging an ‘ARROW’ culture of evangelism - as shown 

by A Better Hero & Life Stories resources gaining some traction

• Getting creative - as seen in the Dundonald Stories testimony films

•  Refining our door-knocking strategy on our neighbouring streets

We’ve got further to go...
•  Clarifying the vision, aims and strategy of our evangelistic ‘frontline’ ministries

• Forming and envisioning evangelism teams at each congregation

• Seeing more people reached with the gospel!

Questions we’re asking…
•  How can we better engage ‘seekers’ who are coming to church regularly?

•  How can we be better trained for ARROW evangelism at home/work?

•  Do we stop the annual ‘Mission’ and run events throughout the year instead?

Opportunities for next year?
•  Plan more guest services into the term plan

• Create an online platform with training resources to support ARROW

• Begin a ‘Just Looking’ group for church regulars who aren’t yet Christians

Praise God for…
• People whom He has called to salvation this year

•  The many conversations that have begun about Jesus, using A Better Hero

•  The tireless efforts of those who lead the various evangelism ministry teams

Please pray for…
•  Relationships - that we’d be intentional about building friendships with 

those around us

• Courage - to ‘cross the pain line’ and start a conversation about Jesus

• New life - that many in Raynes Park and beyond might be saved
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OUR YEAR IN NUMBERS

Serve

89

51
52

PEOPLE
filled in Welcome 
Cards / registered 
(since Sep ‘17)

NEW MEMBERS
joining midweek  
small groups

PEOPLE
attended  

Welcome Drinks

148
(2017)

(2018)

(2017)

(2018)

38 PEOPLE
serving for the 
first time in a 
ministry

42
(2017)

(2018)

43
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54

WELCOME EVENTS
for newcomers  
(Sep 2017 /Jan 2018 /May 2018)

7 SOCIALS
including lunch, church 
picnic, New Year Walk 
and more

PEOPLE
on welcome teams across 
congregations and growing48(2017)

(2018)

37 NEW GIVERS
since last AGM(2017)

44
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Welcome Ministries  •  Connect  •  Socials  •  Serving Teams

ministry leader  
Iain Ridley

Our primary focus this year has 
been on strengthening our Welcome 
Teams across our congregations. 

We’ve developed more intentional 
ways to meet those coming in to church 
each week and following up with those 
who are new. We also held our first 
vision evening as a team earlier this 
year, seeking to better understand our 
strengths and weaknesses. 

However, despite all that, we haven’t 
really grown as a church in number, so 
we’ve got much further to go in helping 
those people who are new to come back 
and join in. 

The annual survey tells us that the most 
effective tools for helping people to join 
in are hospitality, social events and the 
opportunity to meet staff and regulars. 
So there’s work to do in meeting those 
needs in the year ahead.  

We know we must do a better job of 
explaining things simply and enabling 
those who are new and on the fringes to 
join in.

S
Our vision is to SERVE 
our CROWD 

The culture we want to establish 
is one in which very quickly 
newcomers and those on the fringe 
are able to get involved and start 
growing. We want those who come 
to our church to come back, and 
those who come back to join in as 
disciples of Jesus Christ.

The aim is that those who attend 
our church are connected into 
our church family (relationally and 
electronically), belonging (within an 
appropriate congregation and small 
group) and joining in (contributing 
their ministries to the church)  
» we aim to serve others.

C O N N E C T E D   •   B E LO N G I N G   •   J O I N I N G  I N
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We’ve made progress...
•  Growing our Serve Teams particularly launching a Welcome Team at The 4

•  Strengthening the culture of us all being involved in connecting 
newcomers in 

•  Getting people into areas of serving that they’ve told us they’re interested in

We’ve got further to go...
• Training & equipping the Serve Team to better help people to join in

• Clarifying & communicating the pathway for newcomers

• Recruiting those who’d love to be involved with hospitality and welcoming

Questions we’re asking…
• How can we be more visible as a ministry team on Sundays in the services? 

•  Should we have a newcomers group for people to join as soon as they arrive?

Opportunities for next year?
• Grow opportunities for people to be invited into people homes

• Additional welcome events to help newcomers join in more quickly 

• Better promote ways in which people can begin serving quicker

Praise God for…
• New people he brings through the doors of this church each week

• Those who’ve gone into small groups and begun serving in the past year 

• Those faithfully serving as part of the Serve Team across our church

Please pray for…
•  A growing Serve Team across our congregations committed to 

strengthening this ministry

•  Increased numbers of those coming back to church and growing as 
disciples of Christ

•  Each of us to be equipped to play our part in serving others and helping 
them join in
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OUR YEAR IN NUMBERS

Support

7 COUNTRIES
(Belarus, Israel, Kenya, 
Mozambique, Rwanda, 
South Africa, UK)

ACTIVELY Supporting 11 mission partners based in

£83,000
Distributing

TO LONG-STANDING  
GOSPEL PARTNERS

 £18,500
£13,000

£4,600
£5,000

£2,000
£2,500

£31,000

to Rwanda

to Mozambique

to South Africa

to Korea

to Kenya

to Belarus

to UK
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1

11

3

GOSPEL OPPORTUNITIES IN 
LONDON WITH  PEOPLE OF

NATIONALITIES

PRAYER FOR OUR MISSION PARTNERS 
AND THE PERSECUTED CHURCH ON

SUNDAYS

MINISTRY FOCUS 
SLOTS ON SUNDAYS

TEAM HEADING TO BELARUS TO 
HELP A PARTNER CHURCH WITH AN 
EVANGELISTIC ENGLISH CAMP

PRAYER MEETINGS FOR 
MUSLIM OUTREACH

MISSION PARTNERS 
INTERVIEWED LIVE AT 
THE CENTRAL PRAYER 
MEETING

>30
Afghanistan, Albania, Argentina, Belarus, 
Bolivia, Brazil, Bulgaria, China, Colombia, 
France, Hong Kong, Hungary, India, Italy, Iran, 
Japan, Mexico, Nigeria, North & South Korea, 
Pakistan, Peru, Poland, Portugal, Romania, 
Russia, Spain, Turkey, Ukraine, Uzbekistan, 
Venezuela, Vietnam

6 on the team, 4 are 
from Dundonald
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Misson Partners  •  Short Term Mission  •  International Café  •  
International Bible Studies  •  Prayer Support  •  Mission & Me  •  

Coffee & Conversation  •  International Enquirer’s Group

ministry leader  
Mark Vernon

This year we have continued to 
build meaningful relationships with 
the mission partners we support, 
we’ve hosted people from an 
increasing number of different 
nations at our local cross-cultural 
outreach events, and we’ve prayed 
regularly for mission partners, the 
persecuted church and especially 
the Muslim world. 

English Conversation on Friday mornings 
has become really well established, and 
a new international KG group started 
on Wednesdays. We have a few people 
joining short term summer teams, and 
have just commissioned two of our 
church family to serve in The Gambia.

S
Our vision is to SUPPORT  
our CAUSE 

The culture we want to establish 
is one of generous and joyful 
involvement in mission work around 
the world; with lots of us praying 
for church mission partners; where 
our short-term mission teams are 
oversubscribed, and we send more 
home-grown mission partners every 
year.

The aim is to partner with 
God’s people globally so that 
gospel ministries to all nations 
are promoted, resourced & 
multiplied  
»  we work to expand God’s 

global kingdom.

P R O M OT E D   •   R E S O U R C E D   •   M U LT I P L I E D
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We’ve made progress...
•  We provide regular opportunities for those with English as a second 

language to hear the gospel  - Tue/Wed/Thu evenings, and Friday 
mornings

•  More of the church family are involved leading, helping, cooking and inviting 

•  We printed new Mission Partner booklets to make praying easier, and 70 
people took ‘30 Days of Prayer’ booklets to pray for Muslim people during 
Ramadan

We’ve got further to go...
•  Less than 50% of the church family said they understood the Support 

Ministry - we need to highlight better the exciting local mission opportunities

•  Only 11% people said they prayed for Mission Partners ‘often’, but many 
people said they wanted to pray for them more, especially in small groups

Questions we’re asking…
•  Can we resource the Support ministry in the coming year with the right 

staff, elders and volunteers?

Opportunities for next year?
•   A new cross-congregational International Support Group to engage the 

church with world mission

Praise God for…
•  The privilege of being His co-workers in gathering people from all nations

•  Our faithful gospel partners overseas, and the exciting cross-cultural 
mission opportunities we have in London

Please pray for…
• The new Dundonald International Support Group

• The growth and impact of all our Support ministries, here and overseas
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Pathfinders
(+13 on last year)

Kids
(-8 on last year)

CYFA
(+1 on last year)

24
64

Youth 

Kids

2017/18 =

2017/18 =

2018/19 =

2018/19 =

PEOPLE FREED UP TO SERVE ELSEWHERE AND 
BE WITH THEIR CHURCH FAMILY EACH SUNDAY175

(ppl on rotas) (ppl on team)

LEADERS

AVG. SUNDAY  
NUMBERS

168
42

21

OUR YEAR IN NUMBERS

Kids & Youth
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Dangerous Club
(-8 on last year)

Pathfinder Socials
(+15 on last year)

CYFA Socials
(-4 on last year) 

of our church family 
want to pray for K&Y

of parents want to be 
updated on their child’s 
spiritual growth

of parents want time 
with their child’s leaders

FROM THE ANNUAL 
SURVEY WE’RE 
ENCOURAGED THAT

146
AVG. SOCIALS  

NUMBERS

67

55

24

40%

60%

60%
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The culture we want to establish 
is one that promotes discipleship 
from ages 0-18 through consistent 
relationships with peers and adults.

The aim is to connect with our young 
people to grow lifelong disciples 
who live for Jesus through faithful 
Bible teaching in relationship with the 
church family.  
»  we’re all about growing lifelong 

disciples

ministry leaders  
Natasha Small & 
James Williams

This year we have 
prioritised: 
Kids & Youth 
•  Celebrating the great gospel work that 

has gone before us in Kids & Youth. 

•    Developing sustainable structures 
within Kids & Youth for the long term.

•  Developing structures within Kids 
& Youth that promotes consistent 
relationships. 

•  Developing a sustainable model for 
training our Pathfinder and CYFA 
members to teach the Bible in KitW. 

Kids
• Moving away from rotas to team-

based ministry.

• Implementing new teaching 
programmes and class routines for 
the 0-5yr olds.

Youth
• Training Pathfinder leaders.

• Growing the 1to1 ministry amongst 
CYFA.

• Supporting teenagers in exam 
preparation and school life.

• Baptisms and confirmations.

Dangerous Club  •  Dangerous Camping  •  CYFA   •  Pathfinders 

Our vision is to DISCIPLE  
our YOUNG PEOPLE
C O N N E C T   •   G R O W   •   L I V E
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We’ve made progress...
•  In launching, communicating and implementing the new Kids & Youth 

developments

• CYFA revision weeks

• Successfully developing a new vision for camps

We’ve got further to go...
• Recruiting leaders for Kids & Youth teams to support this growing ministry

• Communicating and raising support for the Kids & Youth developments

• Transferring Friday guests to Sunday attenders

Questions we’re asking…
• How do we encourage Friday guests to attend Sundays?

•  How can we help some parents grasp the joy of serving in Kids & Youth 
over the cost of less time with the family?

Opportunities for next year?
•  The continued growth in Kids & Youth creates more opportunities for 

discipleship and service

Praise God for…
• The number of Kids & Youth hearing the gospel each week

• The baptisms and confirmations of our teenagers at the mission

• The growth and encouragements from our new camp system

• The many young people coming to saving faith in Jesus

Please pray for… 
The new Kids & Youth developments: 
• That we will support these new developments prayerfully and practically

•  That we will understand the benefits of these developments to the wider 
church family

•  That God will raise up the 64 Kids leaders and 24 Youth leaders required 
for our teams in 2018/19
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OUR YEAR IN NUMBERS

OPS TEAM

VISION EVENINGS RUN
2

21%

in 2016/2017

328 381

in 2017/2018
PEOPLE PEOPLE

increase in site visits 
since new website
(17,000 per year)

OF MY CHURCHSUITE 
USERS 

have uploaded a photo

80%
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51%263

339 40%

are feeling  
“UP FOR IT / CAN’T WAIT” 

 for when we move out  
of the building.

ANNUAL SURVEY
responses 

(258% increase  
on 2017)

COMMS SURVEY
responses

wanted a weekly email  
‘NEWSLETTER’
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Information Systems  •  Administrative Processes  •  Buildings & Facilities

OPERATIONS MANAGER  
Mark Nicholas

If you like…we provide a big part of 
what’s needed for a robust ‘trellis’ 
(programmes, structures, teams) on 
which the ‘vine’ (the work of making 
disciples) can grow. 

One question we’re often asking 
ourselves is ‘how can we make the 
most of the resources available to us 
to maximise the effectiveness of the 
ministry at Dundonald?’  A particular 

focus for this year has been getting the 
right information in the hands of the 
different ministries to help with ministry 
decision making. Communication 
(external and internal) is a challenge 
for any church, not least in church with 
multiple congregations and lots going 
on. We’re not yet where we’d like to be 
on comms, but please be assured that 
we know that – and we’re working on it!

Our vision is to INNOVATE  
to support GROWTH 

The culture we want to establish 
is one where we’re thinking about 
supporting ministry:
• in ‘Business as Usual’ mode
• by implementing incremental 

changes to bring tangible benefits
• by delivering projects that bring 

innovations

The aim is to provide operational 
support to the 7 Prayerful 
Ministries of WITNESS so 
that ministry happens more 
efficiently, more effectively and 
more sustainably  
»  we’re all about supporting and 

enabling gospel ministry.

E F F I C I E N T LY   •   E F F E C T I V E LY    
S U S TA I N A B LY
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We’ve made progress...
• Further developing our use of ChurchSuite

• Trying to plan and deliver comms more intentionally

• Introduced a weekly email with updates from Sunday

We’ve got further to go...
• Communicating the richness of ministry at Dundonald

• Getting ready for the building project and our time out of the building

Questions we’re asking…
• What does good communication look like?

• What will life out of the Factory look like?

• What more can Ops do to move people forward in ministry?

Opportunities for next year?
•  Better use of ‘comms’ to engage with our church and neighbourhood

• Building the ‘structures’ to help people to be involved in the right ministry

Praise God for…
• The progress made as a team strengthening the trellis

• The joy of seeing many people getting stuck-in in ministry

Please pray for…
• Wisdom for where best to put our energies

• A stronger trellis on which to grow the vine
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finance manager,  
co mission  

Stephen Hatherall

This report will focus on the situation 
here at Dundonald Church, where 
there has, for many years, been a 
wonderful tradition of extremely 
generous, sacrificial and joyful 
giving.

Last year, many at our church got 
involved in giving for the first time 
and others, also filled by the Holy 
Spirit, continued to support the church 

financially, many choosing to increase 
their regular giving.  Therefore, as I 
start this report, please let me take this 
opportunity to thank all of you who have 
been involved in this vital way – I am 
sure you will agree that it is a wonderful 
privilege be able to use the resources 
God has entrusted to us to enable so 
many exciting gospel ministries here at 
Dundonald!

Dundonald Church and the other Co-Mission South churches are all financed through a single registered 
charity, The Co-Mission Churches Trust (charity no. 1139922) (“the Charity”).  

Full audited accounts for the Charity can be viewed on the Charity Commission website.  Over the past year 
(our financial year runs from 1st April to 31st March), God has continued to be very kind to our churches in 
providing what we have needed and we have much to praise Him for!  

S
The past financial year in numbers

Finance Report

£220
The average 

monthly gift by 
standing order267

No. of people / 
families giving to the 
church by monthly 

standing order  
(Jan–Mar 2017)

£812k
Amount of donations  
given to the church

£143k
Amount of tax that was 
recovered from HMRC to boost 
our giving under Gift Aid

£125k
The amount  

we’ve given away 
to support overseas 
mission and church 

planting in  
London

£3.26m
The wonderful total which  
the church family has  
already pledged to  
the Building For The  
     Future appeal  
          (incl’g tax)



Ministry Report

47

Income
• We started the year with reserves 

of £88k and finished the financial 
year with a small annual surplus 
of £3.9k (see item 11 of the table) 
which enabled us to carry forward 
church reserves of £92k into the new 
financial year (2018-19).

• After a significant drop in standing 
order income in the previous year, 
we saw some slow growth this year 
(2% up compared to previous year), 
with a number of people and families 
starting to give for the first time and 
others reviewing and increasing their 
monthly giving.  We are very clear 
that planned regular giving to the 
church by monthly standing order 
continues to be the best way for most 
of us to give our support.

•  By its very nature, one-off income 
(occasional income received through 
cheques or direct bank transfers) is  
very hard for charities to predict and 
so makes budgeting very difficult.  
Therefore, we are aiming to build up 
the church’s standing order income 
in order to reduce our reliance 
upon it.  Bearing in mind the strong 
push for the building appeal, we did 
not expect to receive much one-
off income (for general funds) this 
year, but were delighted to receive 
£113k during the year.  Thank you 
to everybody who provided us with 
this additional income on top of their 
regular giving!

Looking back to 2017-18
What an incredible year this proved to be!  
Humanly speaking, we faced a significant 
financial challenge.  As ever, we would 
need to cover the church’s ongoing 
general costs, but also, if we were to stand 
any real likelihood of redeveloping our 
aging factory building, we would require 
some very significant additional giving.   
Once again, the Lord provided – boy, did 
He provide!  Not only was general church 
giving higher than the previous year (up 
7%), but in addition, the pledges for the 
Building for the future appeal came in 

thick and fast so that we finished the year 
with total pledges of £3.26m (including tax 
which we can reclaim from HMRC).  

As a leadership team, we were bowled 
over and thrilled with such an amazing 
response from the church family and 
continue to praise our Father in Heaven 
for meeting our needs so incredibly. 

A financial summary for the year which 
ended on 31st March 2018 can be found 
in the first column of figures in the table on 
the next page.  To summarise the financial 
results:
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A financial summary and budget for Dundonald Church (April 2017 to March 2019):

April 17 – March 18 
ACTUAL

April 18 – March 19 
BUDGET

INCOME

Standing order income £698,635 £715,000

One-off income £112,925 £37,000

Tax reclaimed under Gift Aid scheme £142,609 £135,975

TOTAL INCOME £954,169 £887,975

COSTS

Administration
(including Factory mortgage & upkeep)

£128,461 £113,461

Ministry, event and equipment costs £49,283 £57,000

Staff housing costs
(including mortgage, rent & repair)

£169,948 £152,309

Staffing costs
(including salaries and pensions)

£439,965 £440,151

Church mission partner support £82,717 £88,590

Co-Mission planting support £42,299 £40,268

CMCT Charity contribution £37,599 £40,268

TOTAL COSTS £950,272 £932,046

Resulting annual surplus/loss £3,897  -£44,071

Reserves c/f £91,776 £47,705

•  As much of the standing order and 
one-off income was Gift Aided (i.e. 
the donors were UK tax-payers and 
had completed a Gift Aid declaration 
which entitled us to increase the 
value of their giving by reclaiming the 
basic rate tax from HMRC), we were 
also able to reclaim £143k in tax from 
HMRC during the year (see item 3).  

This enormous amount highlights the 
importance of utilising the Gift Aid 
scheme and so, if you do give to the 
church, please ensure that you do so 
under a valid Gift Aid Declaration.

NB. You can now submit a Gift Aid 
declaration online at:  
http://co-mission.org/cmct/giving/
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Expenditure
•  Turning to the costs during the year, 

all expenditure was closely monitored 
and kept to budget. To explain the 
large administration costs (item 4), 
the £128k shown here includes £47k 
of mortgage repayments paid to our 
bank in respect of our church building 
and £48k spent on the upkeep of our 
building (including cleaning, repairs, 
redecoration and utilities).

•  The ministry costs at item 5 included 
the costs (net of the income received 
from participants) of our wonderful 
mission events, church days and 
weekends away, KG and prayer 
meeting meals, kids’ & youth work, 
toddler groups, equipment, church 
refreshments and the bookstall.

•  As you will see from item 8, we were 
able to give away £83k to our mission 
partners last year – a very sizeable 
contribution to the Lord’s work far 
away from SW20!  Once again, it has 
been a great joy to be able to share 
our resources (we are a very wealthy 
church relative to most of the rest of 
the world) with other gospel workers 

and organisations working for Christ 
overseas and also within the UK.  

•  Last year, Dundonald also gave 
£42k by way of a Co-Mission 
church membership contribution 
(line 9).  That sum helped Co-
Mission (our network of churches of 
which Dundonald Church is a key, 
founding member) to progress our 
shared commitment to evangelism 
through church planting and church 
strengthening throughout London.

•  The CMCT Charity Contribution 
(line 10) is the amount that the church 
contributed towards the shared 
running costs of our charity (which 
include some staff costs, accountancy 
& audit fees, legal & safeguarding 
fees and other governance costs).

In Summary
The combined growth in church income 
and the remarkable response to the 
church’s building appeal should rightly 
be celebrated – we thank God for this 
wonderful encouragement! 

Looking ahead to 2018-19

The budget for Dundonald Church is 
shown in the second column of figures 
in the table above. 

•  Again, mindful of the fact that many of 
us will also be seeking to give one-
off amounts to the planned building 
project, we have budgeted to receive 
only £37k of one-off income.  Largely 
for this reason, for the financial year 

ending 31st March 2018, we have 
budgeted to make a loss of £44k 
(see item 11).  The church’s existing 
reserves of £92k mean that it is 
acceptable for the church to budget 
to make this loss, but we hope of 
course, that income will in fact exceed 
budget and that we successfully cover 
our costs this year. 
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If you would like any further information on how to start giving or if 
you have any questions relating to this report, please email  
stephen.hatherall@co-mission.org

•  To meet our budget over the coming 
year, we will need to continue to 
increase our standing order income 
month by month and so we really do 
need everybody to get involved!  
Across our congregations, over 70% 
of church regulars are now giving 
regularly to the church and that 
number needs to continue to grow.  If 
you are not yet regularly supporting 
the church, please will you consider 
setting up a standing order to help 
us meet our targets?  Whilst we are 
encouraging the church family to 
support the building appeal, please 
do not divert any of your current 
“general” giving to the building appeal 
because we must continue to fund the 
all the church’s gospel ministry before, 
during and after the building work!

•  Our income budget anticipates 
additional one-off giving as well (item 
2).  Therefore, if you are benefitting 
from a good salary or perhaps from 
a recent bonus or legacy, it would be 
wonderful if you considered making 
a one-off Gift Aid donation on top of 

your regular giving. 

•  Just as God has been so generous 
with us, we want to be generous 
to others.  Over the coming year, 
Dundonald will give away £89k (item 
8 – based on 11% of last year’s giving) 
to support our mission partners in 
this country and overseas and also 
make a Co-Mission planting gift of 
£40k (item 9) to support Co-Mission’s 
church planting here in London.

In Summary
Whilst this budget has been very 
carefully prepared using all the 
information available to us at the 
time, we will only be able to meet it if 
Dundonald Church continues to grow 
and if, as we grow, additional people 
share the financial responsibility and 
start to give.  We must all get involved 
and not simply leave it to others and for 
some key Biblical principles on giving, 
please see our blue leaflet “Giving to 
Dundonald Church”.
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Praise God for…
•   The sacrificial giving of so many at Dundonald and for all those who have 

become involved in giving over the past year.

•  God’s kindness in providing immeasurably more than we dared ask or 
imagine for our Building for the Future project.

Please pray for…
•  God to give us all generous hearts and a willingness to give sacrificially 

and joyfully, and especially that those who are new to church will be quick 
to get involved.

•  All the remaining pledges for the church’s building appeal to be honoured 
and that the final sum received would even exceed the pledged £3.26m.
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B

God has been very good to us as a church and the BftF 
project. Here are few highlights from the past year:

Building for  
the Future

Planning Permission
•  In October 2017, Merton Council’s Planning Committee approved our 

planning application to redevelop the church site.

•  We continue to praise God for this and for his goodness to us throughout 
the process.

•  We particularly thank God for sustaining those involved, as the application 
was determined several months later than initially expected, and for 
continually teaching us to rely on Him.

Giving
• Amazingly, over £3.26m has been pledged by the Dundonald Church 

family towards BftF.

• Of the pledged total, £2.5m (including gift aid) has already been received 
and we are asking for all remaining pledges to be paid by the end of 
September 2018.

• During this time we have heard the call of God’s word to trust in him more 
than money and to treasure his gospel above material things.

• Throughout, we have known that it mattered more what God was doing in 
us spiritually than whether or not we raised the money.
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Consultation
•  In March 2018, we held two church-wide consultations on the interior 

layout and potential ministry uses of the new building.

•  In total, we received over 600 pieces of feedback from the church family 
– including our kids and youth.

•  Thank you to everyone who took part in the consultation and provided 
very useful comments to help shape the design brief.

•  It is very exciting to see everyone getting involved with BftF. We pray for 
wisdom as decisions are made.

Next Steps
• There is still a long way to go in the project, so we thank God for:

• His goodness to us and for all He is teaching us through BftF.

•  The gifts and skills God has given members of the church to be able to 
contribute to BftF in so many ways.

•  That we are in the privileged position to be able to resource the next 
generation for gospel ministry.

•  In the coming months we hope to appoint a development partner and 
finalise the design brief. Further down the line we will need to move 
out of the Factory for the duration of the construction period and meet 
elsewhere on Sundays.

Therefore, please pray
•  For all the exciting and technical work that is ongoing behind the scenes. - 

For wisdom as plans are finalised and decisions made.

•  That we would delight in God throughout BftF, even as we face 
challenges and difficulties.

•  That we would remember that we are not passengers on a cruise ship 
dedicated to our own comfort – but crew on a lifeboat dedicated to 
saving those who are drowning in sin.

• That whatever we do, we do it all for the glory of God (1 Cor 10:31).
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As we reflect on our involvement in the 
ministry at Dundonald over the last year…

I want to thank God for….

I want to pray for…

I want to consider my role in…
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Notes
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