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Ministry Report

Let’s Go! “Go and make disciples of all nations!”
Matthew 28

Dear brothers and sisters in Christ,

04

We can look back over
this past year with much
gratitude to our sovereign
Saviour for his wonderful
kindness – and look
forward with confidence
to the challenges and
opportunities of the future.
We began the year with lots of
staff changes – saying farewell
to Michael Morrow (returning to
Adelaide, Australia after seven
wonderful years as our Worship
ministry Leader), Andrew Nicholls
(taking up his ideal post as Director
of pastoral ministry at Oak Hill
theological college in North London
after five wonderful years as our
Instruct pastor) and to Matt Beeby
(after seven years of terrific teaching
and discipleship ministry and latterly
as Senior Assistant pastor leading
the staff team – to take up an
amazing opportunity as Rector at
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–
18 19

St James’ Gerrards Cross). All three
were wonderfully godly and gifted
and have been hugely missed.
However, as always, our loving
heavenly Father has provided
wonderful new leaders to take up
ministries amongst us: Santhosh
and Jess Thomas with their children
Emelia and Felix have joined us
from Oak Hill and we are hugely
enjoying Santhosh’s leadership of
the Instruct ministry and insightful
teaching; and we are excited to be
joined shortly by Clayton Fopp with
his wife Kathy and three children
Heidi, James and Abbie from
Adelaide, Australia who will begin
in September as Senior Assistant
Pastor. In addition to his extensive
pastoral experience gained from
planting and leading his own church,
he brings a commitment to planning
for excellence in team ministries and
an understanding of our purposedriven structure and experience of
church planting networks like CoMission.

we carefully weigh up the issues
here.
Which brings us to celebrate
the exciting transformation in our
children’s ministry from rotas to
teams, led by Natasha. Even in
these early stages there have
clearly been huge benefits in
consistency of leadership both in
the quality of Bible teaching for the
children and in the enjoyment of
team ministry for the leaders. God
has given us the responsibility to
care for more than 350 children
attending our church on Sunday
– a wonderful opportunity for
gentle evangelism and sustained
investment in the next generation
of our church and gospel ministry
beyond. Let’s pray for the long-term
spiritual fruit of this extraordinary
ministry.
Behind the scenes we have
completed the transformation of
our WITNESS leadership structure.
I am delighted that each of our
WITNESS Ministry Leaders is now
assisted by a senior female “Ministry
Advisor” and that we now have
Team Leaders in each ministry for
each congregation. All our leaders
were commissioned to their roles
in a wonderful celebration at our
February prayer meeting. I should
also mention that we continue to
be served by a wonderful team of
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Senior Pastor’s Report

We have been delighted to
welcome Doug Allord and his wife
Rachel and daughter Maylie from
the US, seconded to us as part-time
Music Director by ReachGlobal (a
network supporting our Co-Mission
church planting in London). Doug
has been enormously helpful in
leading our music ministry both
here at Dundonald and also at
Hope Church Sutton; however it
was always agreed that Doug would
need to widen his music ministry
support to smaller churches across
Co-Mission and this will happen
from January 2020 while the
family continue to attend here at
Dundonald. I’m glad to announce
that from January James Williams
will step up to be our interim
Worship Ministry Leader until we
return to our new building. During
this period we will be exploring
with James whether this can be the
continuing direction of his ministry
back in the building. However we
don’t want to lose James’ enormous
gifting and experience in youth work
and so he will continue to exercise
oversight of our thriving youth
ministries but with an expanded
leadership team. This will coincide
with some restructuring of our youth
work for our time out of the building
which we will be able to clarify soon.
Do pray for our children and youth
teams and WITNESS executive as
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In our preaching and small
groups programme we have been:
reminded by Jonah that “salvation
comes from the Lord” and he can
use even reluctant evangelists
like us to bring the gospel to our
needy city; reminded in 1 Peter
that suffering is the normal pattern
of the Christian life; by Daniel that
we should serve the Lord in a
pagan city because the Most high
is sovereign over the kingdoms of
men; reminded by Genesis that we
have been designed by our creator
for life in the image of God; and
reminded by Hebrews that like the
ancients before us we continue to
live by faith in God’s promises. So
as we prepare to leave our factory
building we are daunted but excited
by the opportunities ahead.

20 20
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At our July prayer meeting we
will be saying Thank You! to God
for so many examples of his grace:
Some have been born again;
many matured in Christ; all of us
blessed by the living God – we
will be recording short prayers of
thanksgiving on the walls of the
Whitfield Hall.
We are so grateful that God has
provided Wimbledon Chase School
for our daytime congregations
and St. Andrew’s Church for our
evening congregation, and for
the close relationship that he has
given us with both. Do pray as the
final logistical details of moving
are clarified. After the summer
break on Sunday 1st September
we will gather for one final time
in the Factory for our “Let’s Go!”
Sunday. Each of the four services
will be marked by celebration
and thankfulness for all that God
has done combined with a firm
resolution to make the most of the
opportunity that God has opened up
for us to reach our local community
over the coming 18 months to
two years while our building is
redeveloped. We will need to
address the logistical challenges of
our temporary venues with patience,
realism and flexibility. Do pray for
our Building for the Future team as
they make final arrangements with
our development partners (Green

Pastures) and for our operations
teams as they handle the move
– that we will remain united and
joyful and committed to making
new contacts in our community, to
bring more people with us back into
our new building. We have often
prayed in the words of the song “O
for a thousand tongues to sing my
Great Redeemers praise”. May we
be encouraged that when Jesus
commanded us to “Go and make
disciples of all nations” he also
made this wonderful promise… “And
I will be with you always to the end
of the age”

07

small group leaders and trainers
who oversee them, providing
excellent small group teaching,
community and prayer. Do pray for
them. We have benefitted from our
termly WITNESS leader’s gathering
and from our termly ENVISION
evenings of encouragement. Our
spring ENVISION evening clarified
why we are a Bible teaching church
and this term’s ENVISION evening
will remind us that we are a church
committed to evangelism.

Ministry Report

Worship

Home

OUR YEAR IN NUMBERS

Gatherings
Avg. No at Prayer Meeting
as % age of small group
membership

2018/19 (compared to 17/18)

78

437

2018/19
08

159
77
123

31%

30%

of surveyed
(down from 91%
last year)

The 9 (-1)

The 10:45 (+17)
09

453

2017/18

Avg. attendance
(adults, during sermon)

84%

No. of people who read the
Bible at least once or twice a
week +

The 4 (+2)
The 7 (-11)

437

137 140

Giving
% of people in small
groups giving regularly

68%
of ppl in small
groups give
(last year 69%)

Songs

20 20
–
18 19

52

7

#1

Songs
remembered

Songs got 5 or
more votes

21 votes He will
hold me fast (closely
followed by Man
of Sorrows with 18
votes)
Ministry Report

J O Y F U L • S A C R I F I C I A L • H O LY

W
ministry leader

Doug Allord
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The aim is that we respond to God’s
mercy in everything we do, so that in
our gatherings, at work and at home
we live joyful, sacrificial and holy
lives
» our goal is to worship Jesus Christ.

The culture we want to establish is
one in which our Sunday gatherings
enable us to fix our eyes on Jesus
and his mercy so that we are ready
to worship Him through the week at
home, at work and in every area of
life.

Work:

much-loved Michael Morrow filled so
skilfully. Our family has felt incredibly
welcomed and loved as we have begun
to settle in London. I am continuing to
adjust to British culture in general and
Dundonald Church culture specifically
as I split time between Dundonald,
Hope Church Sutton, and ReachGlobal
obligations. The band leaders who
took up the slack when Michael left and
before I arrived have done a wonderful
job and the church has continued to
exalt our Lord in our gatherings! We held
a vision night with the teams, as well as
a half-day training session for musicians,
techs, and Scripture readers/prayer
people. The band leaders and I continue
to meet regularly and have begun
reading a worship ministry book to
further sharpen our skills in our Sunday
role. Prayer meetings have continued
not only to grow in attendance, but as
joyful and meaningful times of gathered
worship.

With the incorporation of the new
WITNESS Team Leader structure, we
are examining how best to carry along
“Worship at Work” until a dedicated,
devoted, staff member can pick up the
reigns to oversee and co-ordinate this
area fully.

Home:
We continue to be grateful for Tom
Beard’s recommendations to us for our
growth in our devotion to Christ and life
of worship at home. We’re continuing to
share these resource recommendations
on a regular basis in our Sunday
gatherings.
www.dundonald.org/worshiphome

Gatherings:
Since November, it has been both a joy
and challenge to step into this interim
role as music co-ordinator - a role the

Sunday Gatherings • Prayer Meetings • Work • Home • Music & Sound
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We’ve made progress...
• T
 raining for our teams has been helpful, and we have begun to see some
of the lessons put into practice
• Our band leaders continue to feel more confident in their roles

We’ve got further to go...
• Finding more time for our bands to rehearse would improve overall quality
• W
 e are still asking and depending on the Lord to provide more skilled,
dedicated musicians for our congregations with small teams

Questions we’re asking…
• W
 hat setup in the temporary venues will best serve the congregations,
bands and guests to Dundonald?
• W
 hat is the best way to maintain our vision of joyful & holy sacrifice while
we are out of the Factory?

Opportunities for next year?
• T
 o continue to empower band and ministry leaders to take on more
responsibility as I transition to my next assignment within the Co-Mission
church network
• Continue to look for ways to engage children in the first part of our gatherings
• A
 s we head out of the Factory, we want to discover that it wasn’t the
music that pointed us to Christ each week - it was the joy of the gospel
that was the source of our singing our great God’s praises together

Praise God for…
• A
 ll the people who have so faithfully, and often sacrificially, given their
time on Sundays to make our gatherings happen
• New musicians joining our teams

Please pray for…

• B
 and leaders and ministry leaders as we continue adjust to changes
moving out of the building
• Provision of more gifted, dedicated musicians and band leaders
• E
 veryone in our church: that our lives would be so filled with Christ’s
gospel that we overflow in joyful, sacrificial, holy worship
Ministry Report
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Our vision is to WORSHIP
our Lord Jesus CHRIST

Instruct

OUR YEAR IN NUMBERS

15
PEOPLE
attended Growing
in the Word

445

12

people in
small groups

103

Small Group
Leaders &
Co-Leaders

83

GG leaders/
co-leaders
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20

KG leaders/
co-leaders

75

Couples completed
Preparing for Marriage
Young mums at
First Steps

154

at The 10:45
(down 11)

93

at The 7
(up 7)

Infant
Thanksgivings

at The 9
(down 6)

at The 4

121

Infant
Baptisms

13

38

placed into
small groups

7
6
5
20

(same as
last year)

77

31

Advice / Support / Counselling

29

Discretionary Relief Fund requests

17

Care@Christmas gifts

INDIVIDUALS/FAMILIES
helped by Care Team
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Our vision is to INSTRUCT
our CONGREGATIONS
TRUSTING • OBEYING • SPEAKING

I
ministry leader

Santhosh Thomas
The culture we want to establish
is one in which we’re connecting
the life-giving word to the events
real life, with its joys, struggles and
limitations.

This year we have continued
focussing on the connection
between God’s word and our
everyday lives, so that we grow
more in Christ.

The Care Team continue to be a
backbone of love and support for many
in our church family in testing and
difficult times, though with fewer biblical
counselling resources than previously.

Alongside our usual diet of preaching
on Sundays, midweek Small Groups,
marriage prep etc, we’ve introduced
‘Growing in the Word’ - a short course
to help us understand, apply and share
God’s word in real and rich ways. We’ve
also sought to strengthen the connection
between Sundays and midweek studies
to help us apply what we’re hearing
more deeply (we don’t want just to be
hearers of the word!).

• N
 ew Team Leaders evaluating and championing the various Instruct
ministries in each congregation, alongside trainers who support our small
group ministries
• F
 eedback suggests that consistent engagement with the Bible,
community and prayer in small group have all improved (to 98%, 81% and
93% respectively)

We’ve got further to go...
• T
 he Annual Survey reveals that many of us face pastoral issues for which
we feel unsure or unable to apply God’s word and would like extra help.
• S
 till a reasonable number not in small groups or not attending regularly for
various reasons

We are conscious that many of us face
significant pastoral issues so want to
provide biblically-rich and accessible
support and care. We also want to
provide teaching on ‘tricky topics’ that
people have identified, but without
putting lots more events in people’s
diaries.

Questions we’re asking…
• H
 ow can we make Small Groups more accessible for those who can’t
currently make it?
• H
 ow can we offer more teaching and training on big issues without
overloading diaries?

Opportunities for next year?
• Small Groups with a more missional edge when out of building
• Flexible training and pastoral resources (videos, podcasts, print)

Praise God for…
• O
 ur God-given Leaders and Co-leaders, Trainers and Team Leaders who
sustain the small group work throughout the year
• A
 growing culture of deep care and love for one another, especially in
difficult times

Please pray for…
Preaching • Growth Groups • Knowing God • Baptisms, Thanksgivings
& Confirmations • Short Courses: Marriage, Real Change, Growing in
the Word • Discipleship: Reliable Men, Titus 2 • Marriage / Parenting
Prep • Biblical Counselling & Care Teams • Bookstall & Resources
20 20
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• God to sustain each of us in trusting, obeying and speaking his word
• T
 hose serving in the various Instruct ministries to do so with sustainable
joy, knowing what they can and can’t do, entrusting it all to the Lord

Ministry Report
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The aim is that believers of all
ages are taught the Scriptures
appropriately so they are trusting,
obeying & speaking God’s word
» we want everyone to be fully
mature in Christ.

We’ve made progress...

Train

OUR YEAR IN NUMBERS

13

23

PEOPLE

PEOPLE

did PTS in 2017/18

doing PTS in 2018/19
one of our largest
groups recently!

respondees would say
we’re doing ‘a healthy’
amount of ministry.

64%
of respondees feel
equipped to disciple
someone else.

22

WOMEN

attended the cross
congregational
Titus 2 groups

17

16

⅔

“I sat at PTS with
my mind blown!”

training in biblical
womanhood
including 8 CYFA
group members

Being a Ministry Trainee is a fantastic time to
teach me how to learn, to grow and to serve”

Re:Sourced course has been a helpful
way to improve my Bible reading”

20 20
–
18 19
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Our vision is to TRAIN
our COMMITTED
R E C R U I T E D • E Q U I P P E D • AC T I V E

T
ministry leader

Richard Coekin
The aim is to train our COMMITTED
to be recruited, equipped & active
into leading team ministries that
enable all the members of our
church to be involved in growing
disciples for Christ
» all our members are ministers.

The culture is one where our
training would ensure that people
are growing in theology, character
and holiness for leading different
gospel ministries across our
WITNESS structure.

We’ve made progress...
• Appointing excellent TRAIN Team leaders and Ministry Advisor
• Clarifying how people move from being recruited to equipped and active
• Introducing new training e.g. Worship training and Re:Sourced group
• Recruiting new ministry trainees for 2019/20

We’ve got further to go...
• Implementing more focussed leadership training
• Implementing a clearer pipeline of those recruited, equipped and active
in ministry
• Ensuring we can provide the requested training in a meaningful way
• Making sure our training remains effective for our church needs

Questions we’re asking…

We’re delighted that Clayton Fopp
our new Senior Associate Pastor will
continue to grow this ministry when
he arrives in September. In addition to
sharpening the focus, the ministry has
benefitted from the overall development
our WITNESS leadership structure
which has seen a TRAIN Team Leader
appointed for each congregation along
with a TRAIN Ministry Advisor.

Some highlights of the ministry:
• Reliable Men, Titus 2 groups and
Prepared to Serve (PTS) have
continued, with each one playing a part
in our training pathway for leaders;
• We’re considering how best to provide
for the variety of training requests
including 1-2-1, pastoral care and useful
resources;
• We’ve held three initial successful
leadership training and envisioning
evenings
• We’d love to work towards creating
bespoke training for recruited,
equipped and active programme.

• How can we put more bespoke training in place for our leadership team?
• How can we helpfully address the “time poor” concern that many face?
• How can we ensure that all our serving gaps are easily filled?

19
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We’re grateful to God for the solid
foundation laid by Matt Beeby
for this ministry – and since I
temporarily took over as TRAIN
Ministry Leader, we’ve built on this
foundation by continuing to clarify
the aims of the TRAIN ministry and
in particular focussing on leadership
training for the benefit of everyone.

Opportunities for next year?
• E
 nsuring the new roles in the WITNESS leadership structure bring depth
and capacity to this ministry
• Building teams to recruit people into every member ministry
• Doubling the number of Ministry trainees

Praise God for…
• The new TRAIN team with Clayton Fopp leading this ministry from September
• The many who serve sacrificially in various roles across our church
• New Ministry Trainees for next year

Please pray for…
• Clayton to quickly settle into leading the TRAIN ministry
• The new Leadership training to be well-received

Reliable Men • Partnership • Titus 2 • PTS • Apprenticeships • Other courses
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–
18 19

• The current serving gaps to be filled
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1
16 GRACE CHURCH, MUSWELL HILL
1 ST MICHAEL'S FULWELL
16 GRACE CHURCH, MUSWELL HILL
ST MICHAEL'S FULWELL
16 GRACE CHURCH, MUSWELL HILL
2 ST MICHAEL'S FULWELL
17 CHRIST
16 GRACE CHURCH, MUSWELL
2 KING'S CHURCH WALTON
ST MICHAEL'S FULWELL
HILLCHURCH MAYFAIR
2 KING'S CHURCH WALTON
17 CHRIST CHURCH MAYFAIR
17 CHRIST CHURCH MAYFAIR
3 KING'S CHURCH WALTON
17 CHRIST CHURCH MAYFAIR
3 CORNERSTONE CHURCH KINGSTON
18 BRIXTON LOCAL CHURCH
KING'S CHURCH WALTON
3 CORNERSTONE CHURCH KINGSTON
18 BRIXTON LOCAL CHURCH
4 CORNERSTONE CHURCH KINGSTON
18 BRIXTON LOCAL CHURCH
BAPTIST CHURCH
4 KEW
CORNERSTONE CHURCH
KINGSTON
18 BRIXTON LOCAL CHURCH
19 STREATHAM CENTRAL CHURCH
4 KEW BAPTIST CHURCH
19
STREATHAM CENTRAL CHURCH
5 KEW BAPTIST CHURCH
19 STREATHAM CENTRAL CHURCH
KEW BAPTIST CHURCH
5 GRACE CHURCH WORCESTER PARK
HOPE CHURCH VAUXHALL
20 CHURCH
19 STREATHAM CENTRAL
5 GRACE CHURCH WORCESTER PARK
HOPE
CHURCH VAUXHALL
20
6 GRACE CHURCH WORCESTER PARK
20 HOPE CHURCH VAUXHALL
STUDENT CHURCH
6 ROEHAMPTON
GRACE CHURCH WORCESTER
PARK
21 MOSAIC MULTICULTURAL CHURCH, ELEPHANT & CASTLE
6 ROEHAMPTON STUDENT CHURCH20 HOPE CHURCH VAUXHALL
21 MOSAIC MULTICULTURAL CHURCH, ELEPHANT & CASTLE
7 ROEHAMPTON STUDENT CHURCH
21 MOSAIC MULTICULTURAL CHURCH, ELEPHANT & CASTLE
CHURCH, RAYNES PARK
7 DUNDONALD
ROEHAMPTON STUDENT
CHURCH
PAUL’S HARRINGAY
22 STCHURCH,
ELEPHANT & CASTLE
21 MOSAIC MULTICULTURAL
7 DUNDONALD CHURCH, RAYNES PARK
22 ST PAUL’S HARRINGAY
8 DUNDONALD CHURCH, RAYNES PARK
22 ST PAUL’S HARRINGAY
BOATHOUSE
CHURCH, PUTNEY ST PAUL’S HARRINGAY
8 THE
DUNDONALD CHURCH,
RAYNES
PARK
23 THE GLOBE CHURCH, SOUTHBANK
22
8 THE BOATHOUSE CHURCH, PUTNEY
23 THE GLOBE CHURCH, SOUTHBANK
9 THE BOATHOUSE CHURCH, PUTNEY
23 THE GLOBE CHURCH, SOUTHBANK
9 ST PETER’S
THE BOATHOUSE CHURCH,
PUTNEYFULHAM
24 SOUTHBANK
BRIDGE CHURCH PECKHAM
23 THE GLOBE CHURCH,
9
ST PETER’S FULHAM
24 BRIDGE CHURCH PECKHAM
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ST PETER’S FULHAM10 ST JOHN’S CHELSEA
25 LONGHEATH CHURCH, CROYDON
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26 CROYDON
NEW LIFE CHURCH, CATFORD
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12 HOPE CHURCH SUTTON
CHRIST CHURCH EARLSFIELD
LONDON SLAVIC FELLOWSHIP, SILVERTOWN
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CATFORD
12 HOPE CHURCH SUTTON
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Our vision is to NETWORK
our CITY
PLANTED • STRENGTHENED • GROWING

N
ministry leader

Richard Coekin

We’ve made progress...
• Praying for selected Co-Mission ministries at Prayer Meetings
• Launching a Dundonald NETWORK team to serve & support Co-Mission
• G
 aining a greater understanding for Co-Mission’s work in reaching
London for Christ
• Hosting Co-Mission activities (conferences, office space)

The aim is to be co-operating
with Co-Mission so that many and
various gospel-centred churches are
planted, strengthened and growing
in London
» we network to reach London for
Christ.

The culture we want to establish is
one in which everyone is inspired
by, is sharing in, and is able to play
their part in the Co-Mission vision of
evangelising London through the
planting and establishing of many
diverse churches.

We’ve got further to go...
• About 30% of survey respondents indicated a lack of clarity on Co-Mission
• Continue to identify new and effective opportunities to serve and support
• Identifying and pioneering new opportunities for partnering with church
plants within the network

Questions we’re asking…

1. Building our team and core
operating processes to deliver our
day to day activities efficiently and
effectively so that our time can be
spent supporting and assisting in
the strategic work of planting and
strengthening churches;

2. Development of a Church
Strengthening Strategic Plan and
associated processes to see 60
healthy churches planted and
growing by 2025.
3. Launch of a new Co-Mission induction
course to enable pastors new to CoMission to quickly catch and engage in
the Co-Mission strategy.
It is our privilege at Dundonald to be
in direct partnership with a number of
Co-Mission ministries, including: Revive,
Midweek in Mayfair and the annual
Co-Mission Women’s day.

• Is the vision of Co-Mission well understood at Dundonald?
• When could Dundonald Church plant a church again?
• How can we foster new gospel partnerships across Co-Mission?
• How can we continue to be generous and sacrificial in support of Co-Mission?

Opportunities for next year?
• Improving best practice sharing across the network
• Launch selected collaborative initiatives between Dundonald and others
• Launch of the London Church Planting Academy
• Co-Mission Men’s Day in 2020

Praise God for…
• The joy of gospel partnership through Co-Mission
• The privilege of serving and supporting others in gospel work
• The launch of new churches in unreached areas across London
• The joy of seeing individuals receiving new life in Christ

Revive • Co-Mission Events • Co-Mission Planting
Co-Mission Resources • Co-Mission Training
20 20
–
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Please pray for…
• Many to be reached with the gospel through church planting in London
• To be inspired to engage in London-wide and global mission
Ministry Report
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The Co-Mission network in London
currently comprises 28 churches.
2018/2019 included the launch of
a number of strategic initiatives to
build capacity and infrastructure for
the future growth of the network
in its core activities of planting
and strengthening churches to
evangelise London:

OUR YEAR IN NUMBERS

BUNNIES
non-church
parents/carers
over the year

MEN BEHAVING DADLY
guests each month

JIVERS

SENIORS

185

10-12

H
E
R
O

A BETTER HERO
24

1000+
COPIES TAKEN

“I feel that “A Better Hero” is
the most useful evangelical
tool I have come across. It
is so easy and effective that anyone
can use it. I now feel very confident
to open the Bible with others!”

[“A Better Life” release
date: 08.09.19]

DOOR KNOCKING

roads
visited

12
~

1800 knocks since 1 Sept
Guests at events, Sunday
services, mid-week
ministries, and a 1:1!

20 20
–
18 19

“Knowing that a struggling
mum made a Christian friend
because we knocked on her
door and made an introduction, is a
real joy.”
“Seeing someone walk
through the church doors
because of a simple invite
and a friendly hello is one of the
most rewarding experiences I’ve
had at Dundonald.”

THE
MARK
DRAMA

3–4

30-40 guests each

guests each
week

month

NEW

EASTER DAY
CELEBRATION

350+

209

25

Evangelise

Frontline Ministries

IN ATTENDANCE

GUESTS
ATTENDED

GUEST SUNDAYS
3 TIMES
as many guests than
‘normal’ Sundays

somethingbetter.org.uk

20

attended a
follow-up course

10

now regularly in
church + several
professing faith

215

visits to the
site/month

300+
views per film
on Facebook
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Our vision is to EVANGELISE
our COMMUNITY
C O N TA C T E D • C O M I N G • C O N V E R T E D

E
ministry leader

Tom Heasman

We’ve made progress...
• Launching somethingbetter.org.uk as a resource for evangelism training
• ‘Explore’ groups meeting each term
• Refining Guest Sunday format to make more accessible for newcomers

We’ve got further to go...

The aim is to be boldly and
creatively reaching unbelievers
in SW20 and beyond so they are
contacted, coming & converted by
the gospel of God’s grace
» we are a lifeboat for rescuing the
lost.

The culture we want to establish
is one where we are each Active,
Relational, Risk-taking, Organic and
Word-deploying in our evangelism:
in short, ARROW!

One of the big things we’ve been
trying to do behind-the-scenes
over this last year is begin to put a
structure in place so that year-round
evangelism is happening across
our church, rather than just during
particular seasons, in preparation
for our time on mission out of the
building.

• We’ve begun a termly pattern of
Event(s) » Guest Sunday » Follow-up
Course, of which the Mark Drama was
a particular highlight, and saw lots of
guests attend

• H
 ow can we communicate what’s going on clearly and effectively (both
internally and externally)?

• ‘A Better Hero’ continues to be widely
used, and we’ve begun to deliver more
training in using it. The Annual Survey
showed it’s still the thing of most value
to us in our ‘Go & Tell’ evangelism.
‘A Better Life’ to be released in
September!

• Build on the excellent work of the door-knocking team: getting all involved!

• We’ve launched a new website
(somethingbetter.org.uk) to provide
online training and resources

• People whom He has called to faith this year

• Praise God - people have become
Christians!

• The tireless efforts of those who lead the various evangelism ministry teams

• Making sure training and resources are easily accessible for everyone
• Ensuring that our ‘Come & See’ programme covers a wide demographic
• Better reaching our local community with the gospel!

Questions we’re asking…
• H
 ow can we get as many of us as possible involved in door-knocking so
as to invite our community to church?

26

With that, we’ve worked on refining our
‘Come & See’ programme of events and
courses, and have continued to invest
time and resources to equip all of us to
‘Go & Tell’.

27

• Can we run shorter, more frequent ‘Explore’ evenings in people’s homes?

Opportunities for next year?
• Greater link with Growth groups / KG groups - e.g. “Life Stories” evenings
• Training whole church to use A Better Life as a way to ‘start the conversation’

Praise God for…
• A
 n increasing number of not-yet-Christians coming along to church and
sticking around to explore more

Please pray for…
Go & Tell: A Better Hero • Door-knocking • somethingbetter.org.uk
Come & See: Guest services • Events • Courses
Bunnies • MBD • Jivers • Seniors • Sports Network
20 20
–
18 19

• Relationships - that we’d be intentional about building friendships with
those in our local communities
• Courage - to ‘cross the pain line’ and start a conversation about Jesus
• New life - that many in our local area might be rescued from hell for
heaven as they hear and respond to the gospel
Ministry Report

Serve

OUR YEAR IN NUMBERS

48

52
(2018)

PEOPLE
attended
Welcome Events

(2018)

28
(2018)

on welcome teams across
congregations and growing

106
(2019)

20 20
–
18 19

PEOPLE
filled in Welcome
Cards / registered
(since Sep ‘18)

WELCOME EVENTS
for newcomers
2 x Welcome Drinks &
2 x Welcome Lunches

invited to join over
the 3 terms

29

of whom have
so far gone into
midweek small
groups

(2018)

(2019)

4

62

38

PEOPLE

32
89

New Connect
Groups launched

29

54

48

2

PEOPLE
serving for the first
time in a ministry

235

36
(2019)

NEW GIVERS
since last AGM

ADULTS
taking part in Let’s Do
Lunch this year many with
their families
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C O N N E C T E D • B E LO N G I N G • J O I N I N G I N

S
ministry leader

Iain Ridley

The aim is that those who attend
our church are connected into
our church family (relationally and
electronically), belonging (within an
appropriate congregation and small
group) and joining in (contributing
their ministries to the church)
» we aim to serve others.

30

The Serve team had a busy year
growing in size and responsibilities,
as we set our sights on creating a
better structure across the team and
our congregations.
Alongside the continuous work of
strengthening our welcoming teams,
stewarding moved over from Worship
and came under Serve’s remit and we
(along with the other Witness Ministries)
appointed four team leaders and a
ministry advisor to expand the work of
the Serve team at each of our gatherings.
They in turn have now set about the task
of further embedding the culture laid out
above, and these partnerships though
still in their infancy have already helped
to yield results; furthering our ministry
aims and visibility as a team.

The culture we want to establish
is one in which very quickly
newcomers and those on the fringe
are able to get involved and start
growing. We want those who come
to our church to come back, and
those who come back to join in as
disciples of Jesus Christ.

Another big step forward this year was
the launch of our Connect groups,
which despite not being a particularly
original idea (we’d previously had a
couple of newcomers groups in years
gone by) proved so helpful this year in
communicating the biblical principles
behind our Joining In material carefully
and in greater detail. I’m hugely thankful
to God for raising up the leaders who ran
those groups this year and for the fruit
that has been seen as a result.
The future for the Serve ministry looks
busy and exciting, with the challenge
of being out of the building one that
each of us will feel differently about, but
one that presents all of us with exciting
opportunities to serve one another and
those we pray we’ll meet along the way.

Welcome Ministries • Connect • Socials • Serving Teams
20 20
–
18 19

We’ve made progress...
• Strengthening our Sunday serving teams and launching new ones at The 4
• Creating groups for newcomers which we’d considered this time last year
• Broadening our welcome events to be more inclusive and accessible to all

We’ve got further to go...
• Equipping each of us to help people join in as they arrive at church
• Making our Sunday teams visible and equipped to serve in our new venues
• Turning up the temperature of our hospitality and using socials wisely

Questions we’re asking…
• H
 ow can we grow the Connect ministry and open the groups up to be
accessible to those unable to fit in with current offerings of day and time?
• H
 ow can we keep the same high standards for welcoming, stewarding and
hospitality across our gatherings?

Opportunities for next year?

31

Our vision is to SERVE
our CROWD

• Establish a faster way of offering hospitality to newcomers
• C
 o-ordinate a year plan of welcome events and socials that cut down the
time newcomers wait for opportunities to begin connecting

Praise God for…
• T
 he hundreds of people we’ve welcomed through the doors of church
this past year and those who’ve joined us as part of our family
• Connect Groups launching which have helped people to join in

Please pray for…
• O
 ur church family as we leave the Factory that we’d not lose people who
perhaps already feel on the fringes of church life
• E
 xcitement to do things differently with our ministry over our time out of
the building and a desire to keep practising hospitality in our gatherings
and our homes
• G
 rowth for the Serve ministry in the year ahead and many opportunities to
love those who we meet along the way and point them to Christ
Ministry Report

Support
OUR YEAR IN NUMBERS

10

mission
partners

32

(Rachel Chard, Sonia Hindes, Peter Kamau Gikunju, The
Lambrechts, The Leaches, London City Mission (Helen
Thorne/Graham Miller), Dima Mamoika, Mhleli Mhlaba,
Mazen Nasrawi and Danielle Teeuwen) in

7
Distributing

£88,500
TO LONG-STANDING
GOSPEL PARTNERS

20 20
–
18 19

GOSPEL OPPORTUNITIES IN
LONDON WITH PEOPLE OF

>35

NATIONALITIES

Afghanistan, Albania, Argentina, Bolivia, Belarus,
Brazil, Bulgaria, China, Colombia, France, Ghana,
Hong Kong, Hungary, India, Italy, Iran, Japan,
Mexico, Nigeria, North & South Korea, Pakistan,
Peru, Poland, Portugal, Romania, Russia,
Singapore, Spain, Taiwan, Togo, Turkey, Ukraine,
Uzbekistan, Venezuela, Vietnam

COUNTRIES

(Belarus, Israel, Kenya,
Mozambique, Rwanda,
South Africa, UK)

£13,900
£23,000
£6,000
£4,600
£7,000
£2,000
£34,200

to Rwanda
to Mozambique
to Gambia
to South Africa
to Belarus

PRAYER FOR OUR MISSION PARTNERS
AND THE PERSECUTED CHURCH ON

45
6

SUNDAYS

MINISTRY FOCUS
SLOTS ON SUNDAYS

8
1

PRAYER MEETINGS FOR
MUSLIM OUTREACH

LIVE
INTERVIEW

3

VIDEO
UPDATES

to Kenya
to UK
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33

ACTIVELY
SUPPORTING

Our vision is to SUPPORT
our CAUSE
P R O M O T E D • R E S O U R C E D • M U LT I P L I E D

S
ministry leader

Michael Perkin

34

Since the launch of the Open
Hand Commitment at Revive in
2018, the SUPPORT Ministry has
evolved to encompass a broader
range of activities. Previously the
Inter/National Support Group was
responsible for our mission partners
in this country and abroad. The
SUPPORT Ministry now has three
principal aims:
1. To encourage us to rejoice in God’s
global ministry.
2. To partner with God’s people
globally in gospel ministry
3. To fulfil our commitment to the
Co-Mission Open Hand initiative
(dundonald.org/open-hand)

The culture we want to establish is one
of generous and joyful involvement in
mission work around the world; with
lots of us praying for church mission
partners; where our short-term mission
teams are oversubscribed, and we
send more home-grown mission
partners every year.

• R
 eaching the international community: English Conversations Mornings,
the International Knowing God Group and the International Café
• W
 e made available ‘30 Days of Prayer’ booklets, both for families and for
children, to pray for Muslim people during Ramadan

We’ve got further to go...
• S
 lightly over half of respondents (56%) reported that they understand the
Support Ministry Clearly or Reasonably well
• T
 he number of people praying for mission partners ‘Often’ has remained
constant at 11%, a further 48% are praying for a Dundonald Mission partner
‘Occasionally’

Questions we’re asking…
• Establishing new partnerships with mission partners in South Africa

The year started as we rejoiced
when Mark and Mands Vernon were
commissioned by our church to go the
Gambia to serve as missionaries.
A number of mission partners have
reached the end of their support by us
as a church (Sonia Hindes, working for
the Arise project in South Africa, and the
Lambrechts completing their work with
Africa Inland Mission in Kigali, Rwanda).
We rejoice that our church continues to
attract visitors from many nations around
the world. We pray each week for our
mission partners and for the persecuted
church. In our SUPPORT Ministry slots
at the Sunday service we have sought
to ensure that the congregation hears
about and from our mission partners.
We’ve continued to participate in the
30 days of Prayer for the Muslim world
movement.

• How to best support the new support congregation reps
35

The aim is to partner with
God’s people globally so that
gospel ministries to all nations
are promoted, resourced &
multiplied
»w
 e work to expand God’s
global kingdom.

We’ve made progress...

Opportunities for next year?
• We plan to relaunch small group mission partner adoption
• T
 his will be combined with small groups linking with one of the five Open
Hand Commitment Mission Agency partners as well

Praise God for…
• T
 he privilege of being His co-workers in gathering His people from all
nations
• O
 ur faithful gospel partners overseas, and the exciting cross-cultural
mission opportunities we have in London

Please pray for…
• T
 he SUPPORT ministry team as it continues to find its way and work out
how to function most effectively
• The growth and impact of all our Support ministries, here and overseas

Misson Partners • Short Term Mission • International Café • International Bible Studies
Prayer Support • Mission & Me • Coffee & Conversation • International Enquirer’s Group
20 20
–
18 19
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Kids & Youth

Dangerous Club
(-12 on last year)

55

OUR YEAR IN NUMBERS

Pathfinder Socials
(-7 on last year)

48

CYFA Socials
(Same as last year)

LEADERS

24

127
AVG. SOCIALS
NUMBERS

FROM THE ANNUAL SURVEY

20

Youth Team

(out of 24 required for 2019/20)

35

Kids Team

(out of 60 required for 2019/20)

Kids

170
AVG. SUNDAY
NUMBERS

(since September 2018)

36
24

37

36

WE’RE ENCOURAGED THAT

(+2 on last year)

46%
commented on how
thankful they are for
the team of leaders
committed to teaching
their children on a
weekly basis.

49%
commented that they
are so thankful for solid
Bible teaching their
children get.

Pathfinders
(-6 on last year)

CYFA

(+3 on last year)
20 20
–
18 19
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Our vision is to DISCIPLE
our YOUNG PEOPLE

ministry leaders

Natasha Small &
James Williams

We’ve made progress...
• Establishing a culture that promotes discipleship
• Establishing a team-based model of ministry

CONNECT • GROW • LIVE

We’ve got further to go...
• R
 ecruiting full teams, so that no parents are on rotas during Team Sundays
while we are out of the building
• Thinking about what Dangerous Club will look like out of the building.

38

This year we have
prioritised:

The culture we want to establish
is one that promotes discipleship
from ages 0-18 through consistent
relationships with peers and adults.

• How do we effectively raise full teams for Kids & Youth Ministry?
discipleship model ministry.

• C
 elebrating the privilege, we have at
Dundonald of teaching so many young
people the gospel each Sunday in
Kids & Youth. We have 273 Kids & 88
Youth.

• Implementing new teaching
programmes and curriculum across
all 5 Kid’s groups that includes
teaching our Old Testament, New
Testament & Doctrine.

• Implementing & establishing
sustainable structures within Kids &
Youth for families, for the long term.

• Training leaders who are equipped
for gospel ministry to children.

• Establishing a Team-based

Youth
• Training Pathfinder leaders.

Opportunities for next year?
• S
 erving on a Kids & Youth team and experiencing the joy of seeing
children grasp the Scriptures & grow as disciples of Christ

Praise God for…
• The number of Kids & Youth hearing the gospel each week
• The wonderful teams that God provided
• T
 he many young people coming to saving faith in Jesus particularly at
Pathfinders

Please pray for…

• Growing the CYFA leadership team
and the 1to1 ministry amongst CYFA.

The new Kids & Youth developments:
• Team Recruitment - that the right 60 people will be raised up

• Supporting teenagers in exam
preparation and school life.

• T
 he continued investment (time & prayers) in the Kids & Youth ministry of
our church, as they are our present & future church

Dangerous Club • Dangerous Camping • CYFA • Pathfinders
20 20
–
18 19

• Is Dangerous Club most effective for evangelism when it is run on a
monthly basis?
• How do we engage our young people in serving?

Kids & Youth

Kids

Questions we’re asking…
• How do we prepare our teenagers for life beyond Dundonald?

• Recruiting leaders to the Kids Team,
who serve at a congregation different
to the one they attend.

• Implementing structures within Kids
& Youth that promote consistent
relationships.

• Transferring Friday guests to Sunday attenders

39

The aim is to connect with our
young people to grow lifelong
disciples who live for Jesus
through faithful Bible teaching
in relationship with the church
family.
» we’re all about growing lifelong
disciples

• T
 hose youth who are leaving to go to university, pray that they continue to
grow and are a blessing to the churches they join
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OPS TEAM
OUR YEAR IN NUMBERS

198

68%

ANNUAL SURVEY

are feeling

responses
(263 in 2018)

VISION EVENINGS RUN

381
PEOPLE

in 2018/2018

20 20
–
18 19

(last year 51%)

303
PEOPLE

in 2018/2019

OPS TEAM

Annual site
visits up from

17k to
18k

for when we move out
of the building.

41

40

2

“UP FOR IT / CAN’T WAIT”

2018

2

full-time

2019

3

part-time

1

full-time

5

part-time
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Our vision is to INNOVATE
to support GROWTH
E F F I C I E N T LY • E F F E C T I V E LY
S U S TA I N A B LY
The aim is to provide operational
support to the 7 Prayerful
Ministries of WITNESS so
that ministry happens more
efficiently, more effectively and
more sustainably
»w
 e’re all about supporting and
enabling gospel ministry.

We’ve made progress...
• Securing venues for our Sunday gatherings
• Finding suitable spaces for the variety of ministries
OPERATIONS MANAGER

Mark Nicholas

The culture we want to establish
is one where we’re thinking about
supporting ministry:
• in ‘Business as Usual’ mode
• by implementing incremental
changes to bring tangible benefits
• by delivering projects that bring
innovations

• Getting settled as a new Ops Team

We’ve got further to go...
• We’re yet to confirm where staff will be based during the building project
• We’d still love to appoint someone to a Media & Comms role

Questions we’re asking…
• H
 ow can we better communicate with our neighbourhood to engage
them with the gospel?
• How will life out of The Factory impact ministry & ops?
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So, what has the Ops Team been up
to for the last 12 months?
A big part of what we do is to make sure
that the ministry and activities happen
as efficiently and effectively as possible.
Whether that’s the week by week of
being ready for Sunday, supporting the
different annual events or navigating
GDPR and comms challenges. Through
all of this the thing that gets us most
excited is hearing the stories of people
becoming, and growing as, disciples of
Christ.

As we get ready for “Let’s Go!” and
the start of the building project we’re
working hard to make sure that the
right facilities are in place to support
the new phase of gospel work at
Dundonald. There are going to be lots
of opportunities for us all to get involved
as we say goodbye to The Factory
and settle into our temporary ministry
locations. Please watch this space.

Opportunities for next year?
• B
 etter use of ‘comms’ to engage with our church and neighbourhood
communities
• Updating our website to support our time out

Praise God for…
• The Ops Team God has provided for our church
• The joy of seeing so many people growing as disciples of Christ

Please pray for…
• A
 smooth move out of The Factory and a good start in new ministry
locations

Information Systems • Administrative Processes • Buildings & Facilities
20 20
–
18 19
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• What more can Ops do to move people forward in ministry?

Finance Report

S

The past financial year in numbers

£3m

£727k

The amount
we’ve given away
to support overseas
mission and church
planting in
London

Amount of donations
given to the church

The total amount (including
reclaimed tax) of the BFTF
gifts received to date!

£237

260

44

No. of people /
families giving to the
church by monthly
standing order (JanMar 2019)

The average
monthly gift by
standing order

Dundonald Church is financed through a registered charity, The Co-Mission Churches Trust (charity no.
1139922) (“the Charity”). This is an umbrella charity that includes 8 other Co-Mission churches with historic
links, many of which were planted directly by Dundonald. Full audited accounts for the Charity can be viewed
on the Charity Commission website. Over the past year (our financial year runs from 1st April to 31st March),
God has continued to be very kind to our churches in providing what we have needed and we have much to
praise Him for!

This report will focus on the situation
here at Dundonald Church, which is
a mixed picture at present.
In recent months we have seen many
continuing to give generously, with some
starting for the first time and others
increasing their giving and in the past
year, the average monthly gift increased
from £220 to £237. However, and for a

20 20
–
18 19

variety of reasons, others amongst us
have reduced or stopped their giving
and, overall, the total giving received by
the church fell last year by £84k. Looking
at the most recent financial quarter,
we have seen a third consecutive
reduction in the church’s regular giving
and we pray that this trend can soon be
reversed.

Looking back to 2018–19
We entered the year on a high having
had our prayers answered with regards
to the building appeal with a whopping
£3.2m (including tax reclaimable and
loans) pledged by so many within our
church family! As a leadership team, we
expected this to have a knock-on effect
on general church giving and forecast
a significant reduction in one-off giving
for the year. In fact, not only was there a

reduction in one-off church giving, there
was also a substantial drop in standing
order income too. However, with the help
of planned cost reductions and operating
with a smaller staff team than many of us
might have wanted, we minimised the
impact of the reduced giving and remain
thankful to our Father in Heaven that he
has continued to meet our financial needs.

Income
• We started the year with reserves of
£114k, limited our annual loss to £40k
(see line 15 of the chart), and finished
the year with closing reserves of
£74k. As mentioned above, we had
expected a challenging year with
reduced one-off giving and the annual
loss was actually slightly lower than
budgeted for.
• Income dropped last year compared
to the previous year, with standing
order giving falling by around 2%.
Looking at the last quarter of the year,
there was around a 3% drop in the
number of people / families giving
each month compared to the same
period in the previous year, which
explains the fall in income. We are
very clear that planned regular giving
to the church by monthly standing
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£148k

£129k

use the resources God has entrusted
to us to enable so many exciting gospel
ministries here at Dundonald!

finance manager,
co mission

Stephen Hatherall

Amount of tax that was
recovered from HMRC to boost
our giving under Gift Aid

As I start this report though, please let
me take the opportunity to thank all of
you who are involved in this vital way – it
is a wonderful privilege to be able to

order continues to be the best way for
most of us to give our support.
• By its very nature, one-off income
(occasional income received through
cheques or direct bank transfers) is
very hard for charities to predict and
so makes budgeting very difficult.
Therefore, our ongoing aim is to
build up the church’s standing order
income in order to reduce our reliance
on one-offs. Bearing in mind the
strong push for the building appeal,
we were anticipating the drop in
one-off income (for general funds),
but still received £42k. Thank you
to everybody who provided us with
this additional income on top of their
regular giving!
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April 18 – March 19
ACTUAL

April 19 – March 20
BUDGET

INCOME
1

Standing order income

2

One-off income

3

Tax reclaimed under Gift Aid scheme

4

Miscellaneous Income
TOTAL INCOME

£685,386

£675,000

£42,068

£40,000

£148,265

£143,000

£4,370

£0

£880,089

£848,450

COSTS
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5

Administration

£24,684

£25,178

6

Ministry, event and equipment costs

£44,306

£49,635

7

Ministry Trainees

£38,774

£38,495

8

Factory Costs

£133,629

£120,000

9

Staff Housing Costs

£110,301

£117,937

10

Staffing costs
(including salaries and pensions)

£388,808

£337,947

11

Church mission partner support

£88,506

£102,579

12

Co-Mission planting support

£40,268

£36,373

13

CMCT Charity contribution

£40,268

£36,373

14

External Gifts

£10,500

£5,000

£920,044

£869,516

£-39,959

-£11,566

£74,380

£62,814

TOTAL COSTS
15

Resulting annual surplus/loss

16

Reserves c/f

• Because much of the standing order and
one-off income was Gift Aided (i.e. the donors
were UK tax-payers and had completed a Gift
Aid declaration which entitled us to increase
the value of their giving by reclaiming the
basic rate tax from HMRC), we were also able
to reclaim £148k in tax from HMRC during the
20 20
–
18 19

NB. You can now submit a Gift Aid declaration online at: co-mission.org/cmct/gad/

Expenditure
Turning to the costs during the year, I
have provided a breakdown of where
money was spent over the past year (see
items 5-14). All expenditure was closely
monitored and, overall, we came in under
budget.
• These costs are largely selfexplanatory, but it is perhaps helpful
to clarify that the Factory costs
include the mortgage repayments we
made during the year together with
all maintenance, cleaning and utility
costs. Inevitably we have tried to limit
spending on the building itself as we
very much hope to demolish it very
soon – hence it looks rather tired
throughout.
• The ministry costs at item 6 included
the costs (net of the income received
from participants) of our wonderful
Evangelise events, church days and
weekends away, KG and prayer
meeting meals, kids’ & youth work,
toddler groups, equipment, church
refreshments and the bookstall.
• Once again, it has been a great joy to
be able to share our resources (we are

a very wealthy church relative to most
of the rest of the world) with other
gospel workers and organisations
working for Christ overseas and also
within the UK. As you will see from
item 11, we were able to give away
£88.5k to our mission partners last
year and carried forward unspent
funds of £23k. We also gave £40k to
the Co-Mission network (line 12) to
progress our shared commitment to
evangelism through church planting
and church strengthening in London.
• The CMCT Charity Contribution
(line 13) is the amount that the church
contributed towards the shared
running costs of our charity (which
include some staff costs, accountancy
& audit fees, legal & safeguarding fees
and other governance costs).

In Summary
Dundonald remains a church which is
able to sustain itself financially as well
as being outwardly focused in terms of
mission and generosity towards other
causes and this should be rightfully
celebrated!

year (see item 3), an increase on the previous
year. This enormous amount highlights the
importance of utilising the Gift Aid scheme
and so, if you do give to the church, please
ensure that you do so under a valid Gift Aid
Declaration.
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A financial summary and budget for Dundonald Church (April 2018 to March 2020) is shown
below.

Building for the Future: fundraising update

 he budget for Dundonald Church
T
is shown in the right-hand column of
figures.
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• B
 oth regular and one-off giving are
forecast to be slightly lower than last
year, reflecting the reduced amounts
currently being received month by
month. Largely for this reason, for the
financial year ending 31st March 2020,
we have budgeted to make a further
loss of £11.6k (see item 15). Whilst the
church’s existing reserves mean that it
is acceptable for the church to budget
to make this loss, we would like to
see an increase in giving over the
coming months to reverse the current
downward trend and enable us to
remain financially strong during our
time out of our building.
• To meet our budget over the coming
year, we will need to continue to
increase our standing order income
month by month and so we really do
need everybody to get involved!
Across our congregations, over 70%
of church regulars are now giving
regularly to the church. While some
have moved out of the area and left
the church over the last year, new
members have joined us – welcome!

20 20
–
18 19

If you are not yet regularly supporting
the church, please will you consider
setting up a standing order to help us
meet our targets? See
dundonald.org/giving to find out
what to do or, for some key Biblical
principles on giving, please see our
blue leaflet “Giving to Dundonald
Church”.
• Our income budget anticipates
additional one-off giving again of
around £40k (item 2). Therefore,
if you are benefitting from a good
salary or perhaps from a recent
bonus or legacy, it would be
wonderful if you considered making
a one-off Gift Aid donation on top of
your regular giving.
• Just as God has been so generous
with us, we want to be generous
to others. Over the coming year,
Dundonald will give away over £100k
(item 11 – based on 11% of last year’s
giving plus some carry forward) to
support our mission partners in this
country and overseas and also make
a Co-Mission planting gift of £36k
(item 12) to support church planting
here in London.

Since we started the appeal, over
£3.2m has been pledged by the
Dundonald Church family towards the
Factory redevelopment fund. This is an
astonishing total, and we are encouraged
not only by the amount, but also by the
large proportion of the church family who
cheerfully got involved – and so, on behalf
of the elders, thank you to everybody!
Of the pledged total, around 93% has
already been received and we would love
for that figure to reach 100% before the

first spade hits the ground! If you know
you have an outstanding pledge still to
pay but want to delay doing so or if you
are unsure whether you have fully paid,
please do drop me an email and I will be
happy to discuss this with you. Likewise,
if you are new to the church or missed out
on the appeal, we would still love you to
support the project financially – please
see dundonaldbuilds.org/blog/let-s-goprayer-meeting for some suggestions on
how you could get involved.

If you would like any further information on how to start giving or if
you have any questions relating to this report, please email
stephen.hatherall@co-mission.org
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Looking ahead to 2019–20

Praise God for…
• P
 raise God for the sacrificial giving of so many at Dundonald and for all
those who have become involved in giving over the past year.

Please pray for…
• P
 ray that God would give us all generous hearts and a willingness to give
sacrificially and joyfully, and especially that those who are new to church
will be quick to get involved.
• P
 ray that we might reverse the recent reduction in giving and that the
church’s finances will be strong and healthy as we begin the building
project and that the final sum received would even exceed the pledged
£3.26m.

Ministry Report

Building for
the Future

B

God has continued to be very good to us as a church and
the BftF project. From a church perspective Bftf might have
seemed quieter in 2018/19 than it has in previous years but
let me assure you that lots has been going on behind the
scenes.

Next Steps
There is still a long way to go in BftF and we need to continue to rely on God
in everything we do. The Annual Survey, encouragingly, shows that 97% of the
congregation are positive about Let’s Go and moving out of the Factory. We
acknowledge that there will be struggles and strains but we step out in faith and
continue to trust in God.
A few dates to continue to keep in your diary:
• W
 ednesday 3 July – Thank You Central Prayer Meeting – Thanksgiving
Evening
• Sunday 7 July – Test Run Sunday at St Andrew’s (7pm)
• Sunday 1 September – Let’s Go! Sunday
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What has been happening?

Give thanks for:

Since receiving planning approval in October 2017 and completing fundraising
in January 2018 a lot of work has gone in to:

• G
 iving a clear vision for how to reach our community with the gospel and
that this new building will enable more effective outreach

• T
 aking a building design from a concept into a mature design ready for
tendering construction contracts

• A
 ll that we are learning as we continue with the project and that he would
continue to grow each of us into the likeness of his Son

• N
 egotiating a development agreement with our development partners
along with the associated legal frameworks

• T
 he very privileged position we are in to equip this generation and future
generations with a building purposely designed for a wide range of
ministries

We are at the moment out to tender on the contracts for the building. That,
God willing, will see us sign the development agreement and leave the Factory
ready to start the new church year out on mission from 8 September.

• Diligence and commitment of both church and professional teams

The team have worked very hard to get a set of plans that deliver on all our
current and foreseeable ministries. Unlike the current building where we
inherited a layout that is sub-optimal, the new building has all rooms purpose

Please pray for:

built and fitted out for both Sunday and mid-week ministries.

• T
 he project team as they finalise the construction tender, tenders would
be competitive, on time (late-June) and clarity which to engage

Let’s Go! Evening

• For speedy consent to the development from the Charity Commission

In April 2019, we held a Let’s Go! Evening; a prayer meeting dedicated to the
building project and what church life would be like in our temporary sites.

Please also pray for us as a church:

It was a great opportunity to thank God for all that He has done for us and
continue to rely on Him for what is to come. At the meeting we showed an
indicative CGI flythrough and several images of what the new building might
look like. Please visit dundonaldbuilds.org to learn more about this.

• Planning approval for two minor amendments by the end of June

• For detailed discussions with Wimbledon Chase

• That we would be patient and keep preaching the gospel
• T
 hat as we move out, we would reach our new neighbours with the good
news of Jesus
• A
 s we look forward to a purpose-built Gospel Ministry venue, that people
of all ages and backgrounds would come to a saving faith in Christ
• That in all we do, we do it for the Glory of God alone (1 Cor 10:31)

20 20
–
18 19
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• Sunday 8 September – A Better Life Sunday (new venues)

As we reflect on our involvement in the
ministry at Dundonald over the last year…

Notes

I want to thank God for….
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I want to pray for…

I want to consider my role in…
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