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This addendum is presented to fulfil the disclosures recommended by the Walker 
Guidelines, which were omitted from the Edinburgh Airport Limited published financial 
statements for the year ended 31 December 2015. The intention of this addendum is to 
ensure ongoing compliance.  The information included below will be incorporated into 
future financial statements and updated as appropriate.  

Gender Diversity 

Edinburgh Airport Limited recognises the great benefits of having a diverse workforce with 
different backgrounds, solely employed on ability and it supports this belief with policies 
on equality and diversity. 

The Airport’s workforce gender diversity is broadly in line with occupational gender bias in 
the wider UK economy where traditionally male dominated roles in Engineering, Fire 
Service and Operations, for example, do not see high volumes of female applicants.   The 
Airport monitors the diversity of job applicants against the wider workforce diversity and 
uses female role models to promote careers during recruitment campaigns, with a view to 
increasing the profile of all Airport roles as careers for women. The Airport also uses its 
leadership and management development programmes to encourage and grow top female 
talent and support improved diversity at senior level. 

The table below shows the Airport’s gender diversity at 31 December 2015 was: 

Human Rights 
Edinburgh Airport Limited firmly supports and carries out its business in a manner 
compatible with the protection of individuals’ human rights.  The Airport does this through 
its compliance with relevant legislation and through an insistence on ethical business 
practices.  Where relevant the Airport has company policies that reflect the rights granted 
to individuals under the Human Rights Act 1998, such as in the areas of fair treatment and 
non-d i scr iminat ion, data protect ion, d ign i ty at work and health and 
wellbeing.  Furthermore, during 2016 the Airport will formalise policies and procedures to 
combat modern slavery as it may affect the business. 

Male % Female %

Board 87.5% 12.5%

Senior Management (top 3 grades) 76% 24%

All Other Employees 64% 36%


