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We are looking to appoint a new and ambitious Head Teacher with good leadership skills and a passion for 
teaching and learning.   

St Andrew’s is a warm and friendly family school with a positive atmosphere which our recent HMI inspection 
described as “on the cusp of good”.  This appointment represents a solid and very real opportunity to make 
your mark in possibly your first headship post with the full support of the school community and governors.

We offer:

• bright, happy children who are eager to learn
• committed staff with high aspirations for the school
• a positive and engaged Governing Body
• a caring community based on the values of the Christian faith
• high-quality support from the LDBS and Enfield LA
• the opportunity for ongoing professional and personal development

We are looking for someone who:

• leads by example, inspires, challenges, motivates and supports others within a culture of continuous
improvement

• has excellent management and communication skills and works with staff, pupils, parents, governors and
the wider community to strive for excellence

• has proven experience in improving teaching and learning to deliver accelerated progress for pupils
• can harness modern technologies and cross-curricular working to raise pupils’ achievement

As part of the application we warmly welcome informal visits – to arrange this please contact Educate, our 
retained consultants, on 0203 411 1080, or email Colleen Bower, Recruitment Director on colleenbower@
educate.co.uk.  

Completed application forms should be addressed to the school FAO Chair of Governors, but sent to 
colleenbower@educate.co.uk by 26th January 2014.   Questions about the role can be made to the chair by 
phone 07770 703509 or email chriswbinns@gmail.com or on the visit with Sally Moore, our Executive 
Headteacher.

We warmly welcome your application and look forward to sharing with you what makes our school unique.

Yours Sincerely,

Christopher Binns, Chair of Governors

Welcome
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Introduction

Aims of the school

St Andrew’s is a Church of England School and there 
are strong links between the school and St Andrew’s 
Parish Church in Chase Side. 

The origins of St Andrew’s School can be traced to 
1810 when the Walker family founded a school at 
the junction of Powys Lane and Wilmer Way ‘to 
teach ... reading, writing and arithmetic’. In 1885 the 
school moved to its present site, at a cost of £1,633.

Today St Andrew’s combines traditional educational 
values with an emphasis on encouraging each child 
to develop his or her individual talents. The school 
believes in working closely with parents to achieve 
this.

The broad aims of St Andrew’s School are largely 
the traditional ones of a Church of England Primary 
School and they underpin the organisation and 
implementation of the curriculum. They are as
follows:
• to provide a caring, Christian atmosphere

and environment in which the children’s learning
may be enjoyable, purposeful and instructive

• to foster and strengthen the relationships
between the home, the school and the Church

• to provide equal opportunities for all pupils
and encourage their social, emotional and
intellectual development

• to prepare the children for their future role in
society by encouraging them to build on their
natural curiosity and to develop lively, enquiring
minds, to question and argue rationally, to look
for patterns and apply previous knowledge and
to assesstheir own performance critically

• to help the children to develop spiritual and

moral values and also understandingand respect 
for people of all races, religions and cultures

• to guide the children to use language and
number effectively, to appreciate artistic and
aesthetic values and to develop their physical
skills.

Ethos statement

Recognising its historic foundation, the school 
will preserve and develop its religious character 
in accordance with the principles of the Church 
of England and in partnership with the Church at 
parish and diocesan level.

The school aims to serve its community by 
providing an education of the highest quality within 
the context of Christian belief and practice. It 
encourages an understanding of the meaning and 
significance of faith and promotes Christian values 
through the experience it offers to all of its pupils.

It is with the aims and ethos statement in mind that 
we plan activities within the school. We hope to 
create an environment where children find it fun to 
learn and all the staff find it enjoyable to work.
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Curriculum
St Andrew’s is a multi-cultural school. We have pupils from a wide variety of backgrounds. We see this as an 
advantage in preparing pupils to live in today’s Britain and the curriculum will reflect this.

The subjects taught in this school include those laid down in the new National Curriculum, i.e. RE, English, 
Mathematics, Science, Design and Technology, Computing, History, Geography, Music, Art and Display, PE and 
Modern Foreign Languages at KS2. 

We follow a creative topic-based approach involving practical tasks and outdoor activities where appropriate. 
The topics are either Science, History or Geography based and they change each term.

Where possible we link other subjects to the topic. Depending on the planned outcome, teachers may organise 
individual work, group activities or whole class lessons. When working together, pupils may be organised in 
mixed ability groups, friendship groups or ability groups.

Subject leaders monitor pupil progress and resourcing of each curriculum area. In this way expertise can be 
shared.

Teachers regularly attend courses organised by the school, the Local Authority and other trainers to keep 
abreast of current theories and practice.
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Head Teacher  - Job Description
The Headteacher will have overall responsibility for 
the organisation, management and conduct of the 
school.

They will provide professional leadership and 
strategic direction to ensure the highest possible 
standards within all aspects of the school’s work.

• to ensure teaching, learning and progress are
consistently outstanding

• to achieve continuous improvement of outcomes
for all pupils

• to maintain and enhance the school’s inclusive,
nurturing and Christian ethos

The duties outlined here are in addition to those 
covered by the latest School Teachers’ Pay and 
Conditions Document, which should be read in 
conjunction with this job description based on the 
National Standards for Headteachers.

Shaping the future - Strategic Direction & 
Development of the School

Develop the strategic vision and development plan 
for the school, working closely with the Governing 
Body and the Leadership Team. Implement, monitor 
and review the plan, in partnership, with the Diocese 
and the Local Authority to ensure that the plan is an 
effective and evidence-based tool for producing the 
highest standards.

Provide governors with robust data to enable 
them to develop a sound understanding of critical 
trends within the school and to support their role in 
planning and critically evaluating performance.

Leading learning and teaching

Ensure that raising the standard of teaching and 

learning is at the heart of the school and promote 
a culture of continuous improvement using 
comparative data and benchmarks to evaluate this.

Inspire and enable every teacher to deliver quality 
first teaching for all pupils. Support and challenge 
everyone within the school, so ensuring that all are 
motivated to maximise their potential.

Lead, develop and monitor the curriculum to 
ensure an approach for every child that stimulates 
enjoyment and enthusiasm for learning.

Developing self and others

Lead by example and create a shared commitment 
and responsibility for the school through 
distributed leadership and professional reflection. 
Review own progress, set personal targets and be 
open to challenge and support for own personal 
development.

Regularly monitor and evaluate standards of 
teaching and learning, providing constructive 
feedback. Effectively appraise staff and ensure 
effective support is provided and if necessary, 
implement appropriate procedures. Carry out 
appraisals and implement pay related 
performance. 

Build a collaborative culture that encourages 
innovation and positively embraces change through 
staff empowerment and effective team work. Treat 
people fairly, equitably and with respect, to create 
and maintain a positive school community.

Managing the organisation

Provide strong and effective management of the 
school and seek ways of improving organisational  
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structures and functions based on rigorous self-
evaluation. Produce and implement clear evidence 
based improvement plans and policies.

Agree, set and monitor budgets, allocate funds 
and ensure systems are in place for the effective 
administration and control of the budget. In 
conjunction with the governors, manage the 
school’s financial and human resources efficiently 
and well to achieve the school’s priorities.

Recruit, retain and deploy staff appropriately and 
manage their workload to ensure the smooth 
running of the school, delivery of priorities and 
work life balance.

Securing accountability

Be accountable for the efficiency and effectiveness 
of the school to the Governing Body and others, 
including pupils, parents, staff, the Local Authority 
and the Diocesan Board of Schools.

Provide information, objective advice and support 
to the Governing Body to enable it to meet its 
responsibilities for securing effective teaching and 
learning, high standards of pupil achievement and 
good value for money.

Ensure individual staff accountabilities are clearly 
defined, understood and agreed and are regularly 
reviewed and evaluated whilst promoting a culture 
of self-evaluation so the staff are accountable for 
the successes of the school, and are clear where 
improvements need to be made.

Ensure parents and pupils are well informed about 
the curriculum, attainment and progress and 
working together to promote a mutually supportive 
relationship between school and home.

Fostering the school ethos

Respect the diversity, values and aspirations of all 
the families who use the school and of the wider 
local community. Promote positive strategies 
for challenging prejudice and dealing with racial 
harassment and other discriminatory practices or 
behaviour.

Work in partnership with St Andrew’s Church to 
create an inclusive, loving and spiritual community, 
recognising and welcoming other faiths whilst 
ensuring that the Christian vision of the school is 
clearly articulated and tangible in the school’s day 
to day life.

Strengthening community engagement

Engage positively with the local community 
ensuring that all are well-informed about the vision
and plan for the school. Continue to seek 
opportunities to invite parents and carers, 
community figures, businesses or other 
organisations into the school to enhance and enrich 
the school and its value to the wider community.

Foster links with similar schools and staff to support 
promote and secure best practice.

Safeguarding and promoting the welfare of children
Be accountable for safeguarding and promoting 
the welfare, safety and inclusion of all pupils.

Following all relevant legislation and update staff 
to ensure the school provides a safe enjoyable
environment ensuring achievement for all pupils.

Job Description continued...
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Head Teacher  - Person Specification
Values

The successful candidate will:

• Demonstrate a passion for teaching and learning and delivering the highest standards of educational
achievement for every child

• Demonstrate a commitment to uphold the traditions and ethos of the school as a Church of England
Primary school and affirm the continued involvement of the parish clergy in the life of the school

• Be an inspirational role model for pupils, staff, parents and others in the community
• Create an environment where honesty, respect, integrity and inclusiveness are vital elements of the way

everyone conducts themselves within the school
• Demonstrate a commitment to developing an educational experience that is characterised not only by

high levels of attainment and progress but also where pupils develop a love of learning and a breadth of
interests and skills which they take with them into later life

Experience and Skills

The successful candidate will:

• Have clear ideas about developing a vision and organisational culture for the school in consultation with
stakeholders that will further promote a positive learning environment

• Be able to communicate and inspire confidence in the vision across all stakeholders - pupils, staff,
parents, governors, Local Authority, London Diocesan Board for Schools (LDBS), Ofsted and the wider
community

• Have effective and successful leadership and management skills

• Have an excellent track record of leading school improvement and managing change to improve the quality of
teaching and learning and raise standards for all pupils

• Have experience of developing effective teams and motivating staff to achieve their full potential
• Have significant successful teaching experience as well as the ability to demonstrate clear leadership and

model good and outstanding practice for staff
• Demonstrate an ability to set challenging goals and be driven to raise achievement and accelerate progress

whilst providing an exciting and stimulating cirriculum

• Be able to analyse and present school data, set targets and track the progress of every child in the school
implementing effective strategies to narrow any gaps in attainment
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• Be flexible and innovative in their thinking and able to solve problems creatively and imaginatively
• Have a strong intellect and emotional intelligence in leadership as well as the ability to use support from a

range of sources - including colleagues, governors, Local Authority and the LDBS - to make an impact
• Be able to work with the Governing Body in setting and communicating strategic direction, establish

challenging goals in respect of this, and work with staff and stakeholders to achieve this

Specific Competencies

• A passion and aptitude for leadership and establishing this in the role of head teacher
• Strong and demonstrable track record of school improvement and change management in a primary school

setting
• Excellent oral and written communication skills
• An extensive knowledge of the primary curriculum and how to interpret this into a dynamic and exciting

learning experience for every child in the school

• A demonstrable commitment to equal opportunities, inclusivity and diversity and keeping children safe

Qualifications

• QTS and Graduate level qualification
• A demonstrable record of commitment to CPD (Continuing Professional Development)
• National Professional Qualification for Headteachers (NPQH) desirable. However the governors would be

willing for this qualification to be achieved whilst in post.

Person Specification continued...

How to apply
• Expressions of interest to conorbollins@educate.co.uk

Visits can be arranged between 4th December 2014 and 19th January 2015. Telephone Conor
Bollins on 020 3411 1080
The deadline for completed applications is the 26th January 2015. Send applications to Colleen
Bower on colleenbower@educate.co.uk
Shortlisting will take place on the 28th January 2015 and interviews will take place on the 4th
February 2015

•

•

•

Behaviours/Attributes 

The successful candidate will:

• Have integrity and the ability to inspire commitment, enthusiasm and confidence from pupils,
staff, parents and governors

All of the above must be shown through the application process on the initial application form and 
throughout the interview process.




