
The data collection, research, and analysis for the above markets was completed in partnership with Opinium, a strategic insight agency. 

The sample consisted of 20,000 respondents with the following qualifying conditions: Aged 20-75; Either they or their partner were employed full-time or 
part-time; A minimum household income of: Australia: A$45,000 annually; China: RMB 5,000 monthly; Hong Kong: HK$15,000 monthly; USA: US$20,000 
annually; Canada: CA$30,000 annually; UK: £10,000 annually; Mexico: $4,500 MXN monthly; Ireland: €20,000 annually; Germany: €20,000 annually; 
Netherlands: €20,000 annually; France: €20,000 annually; Italy: €15,000 annually; Spain: €15,000 annually; Japan: 3m yen annually; Brazil: R$1,501 monthly; 
India: 55,001 annually; Singapore: SGD$2,000 monthly. 

Data collection took place between August 2022 and September 2022. This information is intended to be educational and is not tailored to the investment 
needs of any specific investor. This information does not constitute investment advice and should not be used as the basis for any investment decision,  
nor should it be treated as a recommendation for any investment or action. Fidelity refers to one or both of Fidelity International and Fidelity Investments®. 
Fidelity International and Fidelity Investments® are separate companies that operate in different jurisdictions through their subsidiaries and affiliates.  
All trademarks are the property of their respective owners.

Actions for employers to consider:
•  Invest in employee well-being. Advocate for mental health support in the workplace.

•  Review your flexible working strategy. Embrace flexible work policies for better work/life balance.

•  Review stock plan offerings. Consider a company stock plan to improve employee engagement, drive employee
ownership, and enhance compensation.

•  Consider total rewards. After reviewing your offerings to confirm if your programs are aligned to your company
culture and values and your employees’ needs, consider a Total Rewards approach.

What’s top of mind for global workers? 
Here is what we learned.

The annual Fidelity Global Sentiment Survey aims to provide 

an understanding of how workers around the globe are  

feeling and acting in four areas: Well-Being, Financial  

Habits, Retirement, and Work.

The Fidelity Global Sentiment Survey 2022

Work

For scheme sponsors’, trustees’, their advisers’ and consultants’ use only and should not be relied upon by individual investors

More than half of global workers would rate their work and 
work/life balance as “good.”

A company stock plan may enhance employee compensation. 
45% of workers surveyed across the globe state their company 
offers a company stock plan.

Since our last survey in 2021, we found consistency in the kinds
of support workers would like to see from their employers.
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Current state of work

Current state of work/life balance

30% of workers surveyed around the 
globe who have experienced negative 
emotions in the past 6 months said this 
was due to work/changes at job.

Top workplace-related stressors for workers around the globe

Top kinds of support or help wanted 
from employers

Company stock plan participation

Top reasons why employees chose to participate in a company stock plan
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Top regions with workers who feel good 
about their current state of work

Top regions with workers who feel good about 
their current state of work/life balance

of workers surveyed around 
the globe describe the current 
state of work as “good.”

of workers surveyed around 
the globe describe the 
current state of work/life 
balance as “good.”

are confident 
about achieving 
the goal of work/
life balance.

current work/life 
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Most important parts of a compensation 
package (after salary)
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30% Pension and/or retirement
savings plan
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27% Workplace flexibility
(e.g., location, working hours etc)

39%
BRAZIL

40%
HONG KONG

34%
MEXICO

25%
Private medical insurance

of workers enrolled in their  
company stock plan increased 

the amount they contribute  
to their company plan.

38%

The company terms to 
obtain the shares made 
it an attractive benefit.

27%

It is an easy way to save 
money through payroll 

deductions.

26%

My employer made 
me aware of it.

25%

Share value is 
increasing and/or 

expected to increase.
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retirement/work 
(new for 2022)
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My company 
doesn’t offer  
a company 
stock plan.
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