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Informatie

ÅOnderwerp
ïPersoneelsmobiliteiten die deelnemen aan mobiliteiten in 

het hoger onderwijs, gefinancierd door Erasmus+ call 2015

ïKA103 (enkel uitgaande mob.) en KA107 (inkomend, 
uitgaand en samen)

ïTwee soorten mobiliteiten: training en teaching

ÅBron: deelnemersenquêtes zoals ingediend door de 
deelnemer

ÅTools:
ïMobility Tool (begunstigden)

ïBusiness Objects (bron EPL) *

* stafmobiliteit uit KA107 zijn alle contractuele mobiliteiten (inkomend en uitgaand): belangrijk 
voor de inhoudelijke analyse van de deelnemersenquêtes
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Internationaal beleid

KA103

KA107

0,00%

10,00%

20,00%

30,00%

40,00%

50,00%

60,00%

70,00%

80,00%

Very little Little Much Very much

Is mobility of staff actively encouraged by your 
institution as part of its strategy for 

internationalisation? (2015)

KA103 KA107



Motivatie
(meerdere antwoorden mogelijk)

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00% 90,00%

To build up new contacts/expand my professional network

To acquire knowledge and specific know-how from good practice abroad

To reinforce the cooperation with a partner institution

To share my own knowledge and skills with students

To develop my own competences in my field and increase the relevance of myé

To increase my job satisfaction

To meet new people

To increase the quality and quantity of student and staff mobility to and from myé

To increase knowledge of social, linguistic and/or cultural matters

To gain practical skills relevant for my current job and professional development

To experiment and develop new learning practices and teaching methods

To improve my foreign language skills

To create spin-off effects like curriculum development, development of jointé

To improve services offered by my sending institution

To increase my future employment and career opportunities

To build up cooperation with the labour market

To receive an Erasmus+ grant

Other

Motivatie (2015)

KA107 KA103



Mobiliteitscontract
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KA103
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Was a mobility agreement between you and your 
organisation signed before the mobility? (2015)

No Yes



Elementen van de mobiliteit
(meerdere antwoorden mogelijk)

0,00% 10,00% 20,00% 30,00% 40,00% 50,00% 60,00% 70,00% 80,00%

Cultural activities

Distance teaching/online courses

Job-shadowing

Joint events and seminars

Lectures

Monitoring of Erasmus+ projects

Own research activities

Participation in tests/exams

Planning of future Erasmus+ co-operation

Problem-based learning/case studies

Promotion and/or follow-up/monitoring of Erasmus+ activities

Research supervision of students

Tutorials/seminars/workshops

Did your staff mobility include the following elements? 
(2015)

KA107 KA103


