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Statement of Policy  
 
The aim of this document is to communicate the commitment of the club to the promotion of equality of 
opportunity within the Medical Rugby Football Club. 

It is our aim to provide opportunity and volunteering equality to all.  In particular, the club is committed to 
promoting equal treatment irrespective of: 

o Gender, marital or family status 

o Religious belief or political opinion 

o Disability 

o Race or ethnic origin 

o Nationality 

o Sexual orientation 

o Age 

We are opposed to all forms of unfair and unlawful discrimination.  The membership, officials and staff of 
the club will be treated fairly and equally on the basis of aptitude and ability. 

We believe that the adoption of an Equal Opportunities Policy will ensure the maximum enjoyment of 
rugby and will support the objectives of the club as outlined in the club constitution.  

 

Commitment 

Medicals RFC is committed to: 

o preventing direct or indirect discrimination or victimisation;  

o promoting equal opportunities for all  

o promoting a good and harmonious environment within the club where all are treated with respect 
and dignity and in which no form of intimidation or harassment will be tolerated;  

o fulfilling all legal obligations under the relevant legislation and associated codes of practice; and,  

o taking any necessary positive or affirmative action. 

 

Possible breaches of this equal opportunities policy and practice will be brought to the Management 
Committee for consideration and, where appropriate, action taken to ensure adherence to these policies. 

 
Implementation  
 
The President has specific responsibility for the effective implementation of this policy.  Each member of 
the club also has responsibilities and we expect every member to abide by the policy and help create the 
equality environment which is its objective. 

 



 

 

In order to implement this policy we will ensure that: 

• The policy is communicated to all club members. All members will be made aware of the content 
of the equal opportunities policy;  

• Committee members are aware of their responsibilities and will monitor compliance 

 

 

Monitoring and review of complaints 
 
The provision of equality of opportunity will be discussed regularly at Management Committee meetings.  

Anyone who believes that they have suffered any form of discrimination, harassment or victimisation may 
raise the matter. 

This can be done informally and confidentially via the President or Club Safeguarding Officer. 

Alternatively a formal and confidential complaint can be made through the Management Committee.  All 
complaints of discrimination will be dealt with seriously, promptly. 

These internal procedures do not replace or detract from the right of any club member to pursue 
complaints under any relevant employment, discrimination or other relevant legislation.   


