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Devonport Services Hockey Club Selection Policy 
 

 

 

 

1. It is the stated aim of the club to be open to all and not discriminate against any person in 
any way. It is the aim of this policy to reflect the overall club ethos and to ensure selection is open, 
honest and transparent1. 
 
2. It is the aim of this policy to ensure that any person who wants a game of hockey is afforded 
an opportunity to play, that the selection process should be completely transparent and that the 
selection process should not unduly aggrieve any player2. 
 
3. This policy is owned by the DSHC Committee and enforced by the Club Captain and has 
been agreed with all Team Captains.   
 
4. DSHC operates with a hierarchical structure; therefore, priority for selection will always be 
given to fill the 1st XI, then the 2nd XI. Teams should take the maximum number of players available 
where possible. It is recognised that this may not always be possible based on the playing level of 
the players available on any given match day. But, as an example, if 16 1st XI players are available 
then all should be taken.  
 
5. It is the aim of the club to allow players to play at a level that is appropriate to their ability, 
this will be as decided by the Team Captain, with guidance as required from Club Captain. Any 
new players to the club will be slotted in at an appropriate level but may expect to play at a level 
that is not immediately in line with their ability. 
 
6. Fully paid members of the club will be given preference to any players who have not paid 
their membership. Upon joining DSHC all players have a 2-week grace period in which to pay their 
club membership fee, during this time those players will be afforded fully paid member rights. 
 
7. Preference will be given to ‘regular’ players (players who are available at least every 3 weeks 
out of 4) over ‘irregular’ players (players who are available less than 3 weeks out of every 4).  Any 
player who is only available for ‘home’ fixtures shall be considered to be an ‘irregular’ player. 
 
8. DSHC is funded by The Royal Navy Western Region Sports fund and as such provides 
outstanding facilities and cheap hockey to service and non-service players provided the club 
maintains above 50% service player membership. Therefore, service players are afforded rights to 
ensure competitive hockey exists for them to play as much as possible in line with their core 
military roles. Service players should be afforded the opportunity to play in line with their ability on 
a Saturday regardless of their availability for training and subsequent matches. This does not 
allow service players who are permanently based in the Devonport area a free pass to just 
turn up and play without commitment. Every effort must be made to attend training and as 
many matches as possible. Judgement on this will be made in consultation between the 
relevant team captain and the Club Captain on a case by case basis. 
 
 
 

                                                        
1 DSHC Club management plan, Annex A, DSHC Code of Conduct and Annex D DSHC Sports equity policy. 
2 DSHC Club Management plan, Annex D DSHC Sports equity policy. 
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9. Players should be selected using the following criteria and in the following order: 
 

a. A fully paid member. 
 
b. A regular player (available three weeks out of every four). 

 
c. A service player (see para 8). 

 
d. Attends training on a regular basis. 

 
e. Positional and playing ability. 

 
f. Players attitude and adherence to DSHC code of conduct3, including discipline on and 
off the pitch. 

 
g. Other criteria critical to ensuring the team can put out a full side (driver, non-paid 

member etc). 
 

10. Other factors that have an influence on selection and should be borne in mind by the 
Captains when making selection are: 
 

a. It may be necessary to play for ANY team in the best interests of the club. 
 

b. Team Captains are encouraged to announce their team lists well in advance of any 
game, to allow players suitable time to make any necessary arrangements to allow them to 
play.  1st XI selected first and then the 2nd XI. 

 
c. Team Captains are encouraged to be as consistent as possible with their selections, to 
ensure that players do not ‘yo-yo’ between playing squads excessively or are repeatedly 
asked to play ‘away’ games. 

 
d. Team captains are encouraged to develop players that have the potential to rise into 
the 1st team, therefore it is encouraged that places in the squad be made available for player 
development during appropriate games. 

 
11. Team captains should ensure they are familiar with league policy for their respective 
leagues, Attention should be paid to the rules concerning player eligibility and playing down for a 
lower league side as well as squad numbering on the pitch and on match cards. 
 

a. Men’s league: “Verde Recreo Hockey League” literature and administration can be 
found here: https://www.wswhl.co.uk/public/handbook.php 
 
b. Women’s league: “West Clubs Women’s Hockey League” literature and administration 
can be found here: https://www.wcwhl.co.uk/public/handbook.php 

 
12. It is advised by DSHC that ALL athletes wear a mouth-guard and it is mandatory that shin 
pads are worn while undertaking DSHC competitive events. Please ensure you bring them with 
you, as you will be unable to take part without them.   
 
 
 
S A Fraser 
DSHC 
Club Captain 
 

                                                        
3 DSHC Club Management Plan, Annex A DSHC Code of Conduct 
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