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WELCOME 

Welcome to Thirsk Hockey Club – we are a small rural community club and we are very proud of the ever increasing 
numbers of young players regularly participating at training and representing the club at various competitions throughout 
the season and the continuing growth of our senior sides.  Please take your time to read and digest this pack which 
hopefully contains all the information needed to become an active member of our successful club. 
 
The Aim of this pack is to provide you with all the information to make the season as enjoyable as possible for players, 
helpers, coaches and spectators.  We hope you will gain an idea of how we function, what you can expect of us, what 
we expect of our members.  All new Members need to read the contents of this Club Handbook and complete a 
Membership Form which is available at registration.  We look forward to meeting you and making you welcome at Thirsk 
Hockey Club. 
 

ABOUT THE CLUB 

A Brief History 
In the early 1920’s the Men’s Hockey Club, which was affiliated to the Yorkshire Hockey Association in 1923, joined 
Thirsk Athletic Club, formed in 1919 with Mr Ralph Bell being elected President, giving them a base to call home.  A little 
later Sowerby Girl’s Hockey Club, who affiliated to Yorkshire Women’s Hockey Association in 1926, were invited to play 
on the ground and use the Clubs facilities.  From 1939 – 1945 the Army commandeered the Racecourse area 
completely and all sports ceased until 1946 when Thirsk Athletic Club re-opened with the addition of the renamed Thirsk 
Women’s Hockey Club.  In 1986 the men’s and women’s sections combined and became Thirsk Hockey Club.  During 
the time played on grass Thirsk received many positive comments from oppositions about how good the condition of the 
grass pitches were.   
 
1993 brought major changes to the club when Thirsk Floodlit Astro pitch was laid in the grounds of Thirsk School.  
Bringing a more competitive edge to the game of hockey with all games now at the astro pitch, but never forgetting 
where our roots lay returning back for refreshments at the Athletic club.   
 
For a small rural community, each weekend, Thirsk Hockey Club puts out 3 men’s teams, 2 ladies teams and numerous 
junior teams in County, District and Regional league competition, with some of our older players playing the odd ladies 
and mens master’s vets and vintage games.  Thirsk Hockey club is affiliated to England Hockey Board and Yorkshire 
Hockey Association. 
 

England Hockey Board “ClubFirst Accreditation” and “Club-School Links” 
On the 25

th
 August 2006 Thirsk Hockey Club became the second club in North Yorkshire, the sixth in Yorkshire and only 

the seventeenth in the North of England to receive England Hockey’s ClubsFirst Award (Sport England’s “Clubmark” 
Scheme).  This represented a significant milestone for the Thirsk Hockey Club in recognising the Club’s commitment to 
provide a safe, effective and child friendly hockey environment.  Furthermore, it is recognition of the Club’s 
management, organisation and policy of promoting and developing hockey in the area.  The Club has formed a 
successful Club-School Link with the Thirsk School and Sixth Form College Sports Partnership, working within the local 
Primary Schools being one of our key aims.  The hockey club have successfully been re-accredited since its initial 
reward.  This accreditation process is a 3 year cycle of updating and assessment of all our management systems within 
the club. 
 

OUR PROMISE TO CHILDREN AND YOUNG PEOPLE 
ALL children and young people will be treated fairly and with respect. 
We promise to make the hockey experience fun and rewarding and to provide all our members with the best possible 
opportunities across the game of hockey. 
 
Thirsk Hockey Club is fully committed to safeguarding and promoting the well being of its members.  The Club believes 
that it is important that members, coaches, administrators and parents associated with the club should, at all times, 
show respect and understanding for the safety and welfare for others.  Therefore, members are encouraged to be open 
at all times and to share any concerns or complaints that they have with the clubs Child Welfare Officer.  This person is 
shown on the notice board at the astro pitch, but if not contact any other club coach. 
 
We welcome everyone into our Club regardless of hockey experience and age – whether you have not played since 
having a family or leaving school or if you are looking for a club that plays at an advanced level or for the younger 
players who are keen to develop their skills in the game.  The Club is open to all youngsters both boys and girls from 
6yrs and men / women of all ages.  So, if you fancy taking part in a fun sport, meeting new people and generally having 
FUN – why not come along and join us!! 
 

HOCKEY DEVELOPMENT PLAN 
Within the Club’s Hockey Development Plan, umpiring and coaching courses are run as regularly as possible for 
suitable and interested members and financial support is usually offered where appropriate.  More courses are being 
planned for the new season so please let us know if you are interested. 
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THE CLUBHOUSE 
The clubhouse is situated on Newsham Road overlooking the magnificent Thirsk Racecourse. 
 
In 1863 the first wooden Cricket Club House was erected at its present location within the perimeter of the Racecourse.  
Then in 1875 the second wooden Club house was erected.  With the playing of tennis outside of the cricket season 
within the perimeter of the Racecourse another new brick Club house officially opening on the 11

th
 May 1907. 

 
In 1919 there was the Official formation of Thirsk Athletic Club with Mr. Ralph Bell being elected as President.  In the 
early 1920’s the men’s Hockey Club (affiliated to the Yorkshire Hockey Association 1923) and the Bowls Club also 
joined Thirsk Athletic Club.  A little later Sowerby Girl’s Hockey Club (affiliated to Yorkshire Women’s Hockey 
Association 1926) was invited to play on the ground and use the Club’s facilities. 
 
In 1971 the third wooden Club House was built, being a pre-war building bought from the Army stationed at Claro 
Barracks in Ripon, and was officially opened by the President, Major Peter Bell (great grandson of the aforementioned 
Mr. Ralph Bell), in March 1971 at a total cost of £4,319. 
 
On Tuesday 21

st
 May 1985 Major Peter Bell, President, introduced Mr. Cyril Villiers, Yorkshire & Humberside Sports 

Council Regional Director, who performed the opening ceremony of the new magnificent brick built £100,000 Club 
House.  Thirsk Athletic Club, previously consisting of Club Sections became Thirsk Athletic Clubs’ Association 
comprising of Member Clubs.  
 
Recently changing its name to Thirsk Athletic Sports and Social Club.  The clubhouse is a popular venue for after match 
refreshments, with bar facilities available.  There are also a number of private functions that take place here with local 
bands playing to full houses. 
 
It is expected that ALL players go back to the club for refreshments after their game and to pay their match fees, 
where relevant.  Players should inform the captain before the day of the match if this is not possible for specific reasons.  
After the game please try to speak to members of the other team, make them feel welcome. 
 
The Clubhouse is a licensed premise.  After matches on Saturdays, the bar is staffed by club members. 
 

ALL WEATHER PITCH 
1992 Basil Young had initial discussions with the Headmaster of Thirsk School over the laying of an astro pitch at the 
school.  A Sub Committee was formed to deal with this. 
 
In 1997 Thirsk Floodlit Astro Pitch in Partnership with Sport England, Thirsk Hockey Club, Thirsk School and Sixth Form 
College, Hambleton District Council, North Yorkshire County Council and Thirsk Leisure was laid in the grounds of the 
school entrance in from Gravel Hole Lane. 
 
In Jan 2011 Thirsk Floodlit Astro Pitch was re-laid having received major funding support from the EHB Community 
Investment Programme, Hambleton District Council, and The National Hockey Foundation. 
 

ATTENDANCE: 

The Training sessions, apart from teaching hockey, are used to assess player’s skill level and all-round ability, usually in 
preparation for a place in a team.  We are therefore looking for commitment, willingness to learn, concentration and any 
other positive attributes you may have and the team requires. We ask all players to remember that they are playing for 
Thirsk Hockey Club and that their behaviour on and off the field or when representing the club should be of the highest 
standard. 
 
We also work closely with the senior section of the club to review and assess player development and the transition to 
the senior teams of young players. 
 

SAFETY IN AND AROUND THE TRAINING AREA 

 Whilst waiting for the start of a coaching session, stick work or dangerous and uncontrolled hitting of the ball will 
not be tolerated. 

 Players should not enter the pitch until the previous session or match has finished.  Players wishing to warm up 
may do so on the grass area outside of the astro if not wet and muddy.  Please be aware of any danger to 
others. 

 Parents must collect their children promptly at the end of their training session. 

 Juniors awaiting collection should wait within the fenced area of the Astroturf pitch until a recognised adult 
arrives to collect them. 
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TRAINING SCHEDULE 
All training sessions are held at Thirsk Floodlit Astro Pitch, entrance off Gravel Hole Lane.   

There are no training sessions during school half term holidays.  

 
Structure of the evenings is as follows: (but is subject to change at any time) 

 
Ladies’ Section: 

When Who Type Time Venue 

Wednesday’s from 
September  
till further notice 

Club players  
U16 by 
invitation only 

Warm Up  7.45pm – 8.00pm Outside Astro Pitch 

Training  8.00pm – 9.00pm Thirsk Floodlit Astro Pitch 

 

Men’s  First Team: 

When Who Type Time Venue 

Wednesday’s from 
September 
till further notice 

Club players  
U16 by 
invitation only 

Warm Up  7.45pm – 8.00pm Outside Astro Pitch 

Training  8.00pm – 9:00pm Thirsk Floodlit Astro Pitch 

 
Men’s  2nd & 3rd Teams: 

When Who Type Time Venue 

Tuesday’s from 
September  
till further notice 

Club players  
And U16 by 
invitation only 

Warm Up  6.45pm – 7.00pm Outside Astro Pitch 

Training  7.00pm – 8:00pm Thirsk Floodlit Astro Pitch 

 

Back 2 Hockey: 

When Who Type Time Venue 

FRIDAY’s 
(except half term 
dates) 

Back 2 Hockey 
(ladies only) 

Warm Up  7.45pm – 8.00pm Outside Astro Pitch 

Training  8.00pm – 9.00pm Thirsk Floodlit Astro Pitch 

 

Youth Section: 

When Who Gender Time Group Split Venue 

TUESDAY’s U14 Girls 6.00 – 7.00pm  Thirsk Floodlit Astro Pitch 

      

WEDNESDAY’s 
(except half term 
dates) 

U12 Girls 6.00 – 7.00pm 

Newcomers 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 

U16 
Boys  
   & 
Girls 

7.00 – 8.00pm 

Ability Groups 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 

      

FRIDAY’s 
(except half term 
dates) 

 U12 Boys 6.00 – 7.00pm 

Newcomers 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 



4 

 

Youth Section cont’d: 

When Who Gender Time Group Split Venue 

FRIDAY’s 
(except half term 
dates) 

U10 Girls 6.00 – 7.00pm 

Newcomers 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 

U10 Younger    
Ones /        Mixed 
Beginners    

6.00 – 7.00pm Ability Groups 
in school sports hall 
(TBC) 

U10 Boys 7.00 – 8.00pm 

Newcomers 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 

U14 Boys 7.00 – 8.00pm 

Ability Groups 

Thirsk Floodlit Astro Pitch Intermediates 

League Players 

 

ACCIDENTS 

Coaches plan all sessions to be as safe as possible, however due to the nature of the game and the playing surface 
accidents can and do occur.  We have an established first aid assessment procedure and accident reporting system.  
We will always inform you of any first aid incident involving your child and the actions that may have been taken. 
 

COACHES 

All our coaches/team managers are or are in the process of being CRB/DBS checked, and have completed or due to 
complete the Safeguarding & Protecting Children workshop run by ScUK. 
 
Ongoing support is given to coaching staff and volunteers.  Anyone who is able to offer help in anyway either on 
Wednesday or Friday evenings or for the Sunday junior games would be very welcome. 
 
We also actively encourage our older junior players to become Young Leaders and assist with coaching the younger 
age groups.  We also encourage all youngsters to actively take part in umpiring games at training or at the Youth 
League Games. 
 

Also welcomed much needed VOLUNTEERS. 
 

COACHES and MANAGERS 

All coaches either have or are currently seeking EHB Level 1 or Level 2 accreditation.  Training is completed by 
qualified coaches with the assistance of coaching volunteers who have all been screened for their suitability for working 
with young people. 
 
Team Managers – We aim to have in place a team manager (willing parents) / coach supported by parents for all of our 
junior teams.  Please note the managers who travel with teams to games/tournaments may differ from the coaches who 
work with players at training. 
 

CONTACT WITH PARENTS 

We aim to advise parents and players of any information about training, social events and matches.  To save paper, we 
usually email this out to you, so please ensure your email address is up to date!  This is completed through the Fixtures 
live website which is a secure database website.   
All events or news will also be on the clubs website of www.thirskhockeyclub.org.uk 
 

MATCH DETAILS 

As all of our team managers and coaches are volunteers who give a considerable amount of personal time to the 
running of the club please support them and make it as easy as possible for them to get teams organised by checking 
your email/phone messages on a regular basis and respond promptly to confirm availability.  It is much more efficient for 
everyone if players and parents can support the method of contact preferred by coaches/managers.  If for any reason 
you become unavailable to play please ensure you contact the manager/coach by phone ASAP as players not showing 
up or late cry off’s impact the whole of the team.  Please ensure you do speak to someone and do not just leave a 
message. 

http://www.thirskhockeyclub.org.uk/
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FINANCE 

Detailed below are the annual subscriptions and training fees.  The annual subscription covers the activities provided by 
the Hockey Club as a voluntary/community sports club.  Thirsk HC is run for the benefit of its members and membership 
fees go towards the cost of running the club and also funds purchases of equipment, kits, balls, club and coaches 
insurance, CRB checks and coaching courses as well as entry fees to local competitions and leagues. 
Subscriptions should be paid at the earliest opportunity and at the latest by the 31

st
 October. 

 
The rates are as follows: 
 
FULL MEMBER   Men’s and Ladies Over & Under 18 working   £70 
 
STUDENT MEMBER   aged 16 and over in full time education as of 1

st
 September  £35 

 
JUNIOR MEMBER   U10’s         £10 
@ 01

st
 September  U12’s         £15 

    U14’s         £20 
U16’s         £25 

 
UNEMPLOYED/RETIRED          £20 
 
SOCIAL MEMBER           £5 
 
You can pay by any of the following methods: 

 Cash / Cheque – please make cheques payable to, ‘Thirsk Hockey Club’ and send to  

For Seniors Treasurer (Gill Fox – details below) or to Captain. 

For Juniors – Junior coordinator (Bev Longthorne – details below).  Direct debits can be arranged. 

Match Fees: 
There are four categories of match fees as follows: 

 Senior men’s:     varies as set by team captain 

 Senior ladies:     varies as set by team captain 

 Student/unemployed/Junior (playing senior):  varies as set by team captain 

 Juniors YYHL games only:    No Fee 

This cost will vary, each match to cover hire of astro, Team Captains discretion, however you should pay your 
appropriate match fees after every game. 
 

Training Fees: 
All training sessions £3.00 payable on the night or block payments by school terms are also available.  
 
We would prefer to receive block payments for training fees this saves time on admin on very busy training nights.   
An annual training fee can be paid up front of £66 along with usual membership fees or block payments made at the 
start of each term as below 

 
THE BENEFIT IS ONE FREE SESSION PER HALF TERM.   
You MUST register your child at each training session even if sessions are paid up front.  

 

Term Term Dates Payment 

1 Tues 2
nd

 Sept 2014 to Fri 24
th
 Oct 2014 

8 wks totals £24 if paid up front  
1 free week £21.00 

2 Tues 4
th
 Nov 2014 to Fri 19

th
 Dec 2014 

7 wks totals £21 if paid up front  
1 free week £18.00 

3 Tues 6
th
 Jan 2015 to Fri 13

th
 Feb 2015 

6 wks totals £18 if paid up front  
1 free week £15.00 

4 Tues 24
th
 Feb 2015 to Fri 27

th
 Mar 2015 

5 wks totals £15 if paid up front  
1 free week £12.00 

ANNUAL TRAINING FEE PAYABLE TO ABOVE DATES ONLY £66.00 

If sessions below do take place payment for training will be required as it is not covered by the above annual fee 

5 Tues 14
th
 Apr 2015 to Fri 22

nd
 May 2015 (TBC) 

6 wks totals £18 if paid up front  
1 free week £15.00 

6 Tues 2
nd

 Jun 2015 to Fri 17
th
 July 2015 (TBC) 

7 wks totals £21 if paid up front  
1 free week £18.00 
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CLOTHING & EQUIPMENT 

It is very important that all players, especially, children have the correct equipment at both training and matches.   
Being properly dressed and equipped reflects the right attitude and approach to the game. 
 
Training – Players should have: 

 Appropriate footwear, trainers or astro turf shoes (no fashion trainers) 

 Sports shirt, shorts and long socks 

 Tracksuit / training top / wet weather gear 

 Gloves and hat in cold weather, please remember these for the little ones no matter what 

 Shin Pads are compulsory (junior players will not play in a game without them) 

 Gum Shields compulsory within club rules –  

 Jeans/casual trousers or casual footwear are not appropriate sportswear 

 Jewellery (including earrings or studs) should be removed or covered for the safety of the player and others. 

 Please make sure that all your clothing and equipment has your name on it!  Thirsk HC cannot be held 

responsible for lost property 

 It is the parents responsibility to see that their child is properly equipped 

 
Matches – Seniors and Juniors: 
For matches, players should remember that they represent the club.  Players should have: 

 Club shirt (shirts may be borrowed from the captain, team manager or coach on match days)   

Senior shirts only available to purchase from captains. 

 Navy shorts / skirts / skorts 

 Club socks, Blue / Gold hooped available to purchase at astro pitch 

 Appropriate footwear, astro turf shoes 

 Shin Pads 

 Gum Shields 

 
All players are expected to play matches in the club colours. 
 
Hockey items/equipment can be purchased from specialist local hockey suppliers: 
 

FIXTURES & SELECTION & DISCIPLINARY PROCEDURES 

Fixtures: 
The full programme of all the Club’s fixtures each season will appear on the annual fixtures list. These are distributed at 
the start of the season by captains or can be collected from the astro pitch. 
 
Alternatively, fixtures, results and tables for the Yorkshire Hockey League (Ladies, Men and Youth) can be found by 
visiting the Yorkshire Hockey Association website at www.yorkshireha.org.uk  
 
Links directly to the relevant locations in these websites can be found via the Club’s own website. 
 

Selection: 
Before and After a Game 
Players are reminded that they should not expect to play every week, even if they are available.  All players required for 

the following weekend’s / month’s game will be asked either on the Saturday or contacted during the week leading up to 

the next match – apart from last minute emergency call ups. 

 
Disciplinary Procedures: 
If for any reason a player steps outside the guidelines the following procedures will take place: 

 In the first instance the Coach or Team Manager should tackle any issues arising with player concerned and 
this may then be referred to either the Club Welfare officer or the Junior coordinator. 

 If disruption or disregard for the Club rules continues whilst representing the club, the Coach or Manager will 
discuss the issue with the player concerned if an adult or the parents/guardian of the junior player. 

 If the issue or behaviour cannot be resolved the clubs Main Committee will have the final say on what course of 
action is to be taken. 
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COACHING RESPONSIBILITIES 

All coaches must recognise that they have important responsibilities to all our youngsters and their parents/guardians 
and must conduct themselves professionally at all times.   
 
All coaches must: 

 Keep the well being and safety of all participants as a priority ahead of development of performance. 
 

 Show respect and consideration to all players and all members of Thirsk Hockey Club at all times. 
 

 Be aware of and follow all guidelines and policies of the NGB and the club concerning Child Protection, Health 
and Safety, Equity, Accident and Emergency and First Aid procedures. 

 

 Know who the Child Welfare Officer is and have necessary contact details. 
 

 Ensure they hold the appropriate and valid qualifications and insurance and comply with being CRB checked 
and keep this all up to-date. 

 

 Plan and prepare their sessions in conjunction with coaching plan issued by Junior coordinator and ensure they 
take account of the different ability, age and experience within their group. 

 

 Develop the ethos of support and consideration for others. 
 

 Encourage sportsmanship and courtesy to all officials and their opponents. 
 

 Show support for your child’s team mates and for other children sharing the training session, bullying or 
intimidating behaviour or foul language will not be tolerated. 

 

 Support and encourage excellence for those who wish to achieve but not to the disadvantage of other 
participants.  Recognise skill levels and be aware of when to pass individuals on for higher level training or 
experience. 

 

 Consistently display high standards of behaviour and appearance, both personally and professionally. 
 

 Never swear or use foul language, and never condone rule violations, rough play, abusive behaviour, use of 
drugs, alcohol or smoking, bullying or racism of any sort. 

 

 Encourage and guide participants to value their performances – not just results and to accept responsibility for 
their behaviour and performance both on and off the pitch. 

 Encourage and actively support those players, when appropriate, to take their own qualifications e.g. 
Leadership Courses, Foundation Umpire Award. 

 

 Ensure participants are suitably dressed and prepared e.g. no jewellery or piercings and wearing correct 
protective gear like gumshields and shin pads. 

 

PARENTAL & GUARDIAN RESPONSIBILITIES 

As Parents and Guardians of junior members we value your support and ask you to work with us to provide a safe 
environment where each child can have fun playing hockey to their best ability.  Please read and follow this code of 
conduct to ensure the safety and enjoyment of all: 
 

 Please accompany youngsters to the playing area and make sure the coach or other officials are present, and 
that the session is going to go ahead before you leave, and ensure that arrangements have been made for 
them to return home safely. 

 

 Always remember that youngsters should play sport for their own enjoyment, not yours.  Never force a child to 
play sport. 

 

 Encourage players to learn the rules and play within them.  Never condone foul play. 
 

 Help to respect the rules of the game, the officials and their decisions. 
 

 Encourage youngsters to respect club equipment and property. 
 

 Teach youngsters that victory isn’t everything.  Playing as well as they can is just as important. 
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 Set a good example.  Any unseemly language, harassment of anyone, or unsporting behaviour is not a good 
example from those who should be leaders. 

 

 Respect the officials.  Coaches and umpires have worked hard and are qualified to be there.  If you want to get 
involved in sport, join them and learn how.  Otherwise – don’t interfere. 

 

 Publicly accept officials’ judgements. 
 

 Never punish or belittle a child for losing or making mistakes, always praise positive efforts. 
 

 Encourage your child to improve their skills through coaching, to be prompt for training sessions and matches 
and inform their coach or manager if you know they are going to be late. 

 

 Ensure youngsters properly prepare for warming up, training and matches.  This includes checking and re-
checking correct clothing, wearing of gum-shields, shinpads sticks etc.  Please ensure all jewellery or piercings 
are removed. 

 

 Applaud all good play by either team and be positive about what you see and what you say. 
 

 Please let the coach know immediately of a change in contact details or medical requirements. 
 

 Please pay any fees applicable promptly. 
 
Contact Thirsk Hockey Club Child Welfare Officer if you have any concerns about a coach or other club member. 
01845 524221 
 

KEY CLUB CONTACTS 
President   Olwyne Dunning                         01845 524221                           ollyd@thirsktown.co.uk 
 
Chairman   Mike Rushmere   07786 587801        michaelrushmere@btinternet.com 
 
Vice Chairman   Richard Taylor   07702 317287               rt845@btinternet.com 
 
Secretary   Ian Bradbury   07971 779574            hockey2010@live.co.uk 
 
Treasurer   Gill Fox    01845 525889                 gillfoxy@tiscali.co.uk 
 
Junior coordinator  Beverley Longthorne  07766 208670          vespafree@btinternet.com 
 
Welfare Officer   Beverley Flintoff   07938 500199           beverley.flintoff@btinternet.com 

 

CLUB POLICIES 

Enclosed are the up to date Codes of Conduct and Policy Statements listed below and adopted by  
Thirsk Hockey Club (please read them) 

 

EQUITY STATEMENT 
 This club is committed to ensuring that equity is incorporated across all aspects of its development.  In doing so it 

acknowledges and adopts the following Sport England definition of sports equity: 
 

“Sports equity is about fairness in sport, equality of access, recognising inequalities and taking steps to 
address them.  It is about changing the culture and structure of sport to ensure it becomes equally 
accessible to everyone in society.” 
 

 The club respects the rights, dignity and worth of every person and will treat everyone equally within the context of 
their sport, regardless of age, ability, gender, race, ethnicity, religious belief, sexuality or social/economic status. 

 The club is committed to everyone having the right to enjoy their sport in an environment free from threat of 
intimidation, harassment and abuse. 

 All club members have a responsibility to oppose discriminatory behaviour and promote equality of opportunity. 

 The club will deal with any incidence of discriminatory behaviour seriously. 
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JUNIOR CLUB RULES 
THIRSK HOCKEY CLUB is fully committed to safeguarding and promoting the well being of all its Members.  The club 
believes that it is important that members, coaches, administrators and parents associated with the club should, at all 
times, show respect and understanding for the safety and welfare of others therefore, members are encouraged to be 
open at all times and to share any concerns or complaints that they may have about any aspect of the club with any 
member of the Coaching Team. 
 
As a member of THIRSK HOCKEY CLUB you are expected to abide by the following Junior Club rules: 

 All members must play within the rules and respect officials and their decisions. 

 All members must respect opponents and team mates.  If players are unable to do this, then the coaches or 
team managers will warn them and the player could be withdrawn from the match or competition. 

 Members should keep to agreed timings for training and competitions or inform their coach or team manager if 
they are going to be late. 

 Members must wear suitable kit and coaches/team managers have the right to withdraw players who do not 
have the appropriate personal equipment -  

Comfortable clothing i.e.: tracksuit 
Suitable footwear for playing on astroturf i.e. trainers/astro shoes NOT moulded studded  football boots. 
Shin pads (suitable for hockey) are essential; you will not play a game without them. 
Gum shield optional. 

  
For training and match sessions, as agreed with the coach / team manager. 

 Members must pay any fees for training or events promptly. 

 Junior members are not allowed to smoke on club premises or whilst representing the club at competitions. 

 Junior members are not allowed to consume alcohol or drugs of any kind on the club premises or whilst 
representing the club. 

 

CODE OF CONDUCTS 
FOR JUNIOR CLUB PLAYERS… 
Play for the fun of competing, not just to please others! 

 Be fair and co-operative with all involved.  Without the officials and other players there is no sport. 

 Play by the rules…don’t cheat. 

 Always abide by the official’s decision – arguing will not change their mind. 

 Control your temper – and your mouth. 

 Never give up.  The game’s not lost until the final whistle. 

 Be a good sport and recognise good sport, from your team or an opponents. 

 Work hard to improve your skill and help the efforts of your team. 

 Enjoy yourself! 
 
FOR PARENTS/GUARDIANS AND SPECTATORS… 

 Please accompany youngsters to the playing area and make sure the coach or other officials are present, and 
that the session is going to go ahead before you leave, and ensure that arrangements have been made for 
them to return home safely. 

 Always remember that youngsters should play sport for their own enjoyment, not yours.  Never force a child to 
play sport. 

 Encourage players to learn the rules and play within them.  Never condone foul play. 

 Help to respect the rules of the game, the officials and their decisions. 

 Encourage youngsters to respect club equipment and property. 

 Teach youngsters that victory isn’t everything.  Playing as well as they can is just as important. 

 Set a good example.  Any unseemly language, harassment of anyone, or unsporting behaviour is not a good 
example from those who should be leaders. 

 Respect the officials.  Coaches and umpires have worked hard and are qualified to be there.  If you want to get 
involved in sport, join them and learn how.  Otherwise – don’t interfere. 

 Publicly accept officials’ judgements. 

 Never punish or belittle a child for losing or making mistakes, always praise positive efforts. 

 Encourage your child to improve their skills through coaching, to be prompt for training sessions and matches 
and inform their coach or manager if you know they are going to be late. 

 Ensure youngsters properly prepare for warming up, training and matches.  This includes checking and re-
checking correct clothing, wearing of gum-shields, shinpads sticks etc.  Please ensure all jewellery or piercings 
are removed. 

 Applaud all good play by either team and be positive about what you see and what you say. 

 Please let the coach know immediately of a change in contact details or medical requirements. 

 Please pay any fees applicable promptly. 

 Contact Thirsk Hockey Club Child Welfare Officer if you have any concerns about a coach or other club 
member. 
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If you have any queries or comments please address them to Thirsk HC’s Child Welfare Officer: 
TBA (details will be placed on notice board at pitch) or Junior coordinator. 
 
FOR CLUB COACHES/OFFICIALS AND VOLUNTEERS… 
The essence of good ethical conduct and practice is summarised below. 

 Be reasonable and don’t demand too much.  Consider the well being and safety of participants before the 
development of performance. 

 Develop an appropriate working relationship with performers, based on mutual trust and respect. 

 Make sure all activities are appropriate to the age, ability and experience of those taking part.  Make sure your 
sessions and competition times are active and fun. 

 Promote the positive aspects of the sport – fair play.  Teach your team to play by the rules and be sure they 
understand why – because both teams have agreed to do so and anything else is unfair. 

 Encourage all your players not just your star player.  Encourage everyone to value their performances and not 
just results. 

 Be generous with your praise, when it’s deserved.  Be constructive in your criticism, if it’s necessary. NEVER 
condemn. 

 Use common sense.  Don’t expose your teams to risk. 

 Display consistently high standards of behaviour and appearance. 

 Follow all guidelines laid down by the National Governing body and the Club. 

 Hold the appropriate, valid qualifications, CRB checks and insurance cover. 

 Never exert undue influence over performers to obtain personal benefit or reward. 

 Never condone rule violations, rough play or the use of prohibitive substances. 

 SMILE, enjoy yourself and let your players do their stuff! 

 
EXPECTED PARENTAL SUPPORT FOR THE PRINCIPALS OF SELECTION/SUBSTITUTION OF 
PLAYERS BY JUNIOR TEAM MANAGERS/SELECTORS  
Selection 

 The Committee at Thirsk Hockey Club supports the decision that any team manager/selector for any junior 
team makes in selecting the strongest players that are available.   

 Where an age group has more than one team each of the team manager/selectors should liaise to ensure all 
players are considered.   

 Once selected the team member’s parents/guardians should be advised.  Parents/guardians should assist team 
managers/selectors by responding to requests on availability as soon as this is requested.   

 It is also necessary to ensure that if a player becomes unavailable, for whatever reason, that the team 
manager/selector is advised.   

 It is intended that all players are considered, and that throughout the season all players should be considered in 
having an opportunity to participate in a team. 

 
Substitution 

 The Committee also support any decisions during any tournaments/games, that the team manager should 
make when considering substituting players both for fitness as well as for tactical reasons.   

 Where a squad has been taken, all players attending should have the opportunity to play in at least one of the 
games in full.   

 Where only two teams attend and so only one game is played, substitution should be attempted to have all 
players take part for a reasonable time.   

 Inclusivity is the watch work for participation in the YYHL, and so no player should travel and not play.   

 It is still the principal objective of the team manager to ensure the team performs to the best ability for the club. 
 
Parental Support 

 You can all appreciate how difficult it is at times to select players for the various teams Thirsk Hockey club enter 
into the YYHL and the various other competitions and to also team manage these squads of players on the day. 

 Your full support in the decisions that the coaching/selection team make needs to be supported by you.   

 All our coaches/assistance within the club are volunteers in these roles and are giving back their experiences to 
the great sport of hockey to the youngsters of our club. 

 
We are always in need of further parental volunteers either as assistant coaches (support given to completing the L1 
coach award) or assisting in managing players at the competitions or in registration, if you can offer any support please 
let us know. 
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CODE OF CONDUCT AND DISCIPLINARY PROCEDURE 
FOR SENIOR CLUB PLAYERS 
This Code of Conduct for Players should be read in conjunction with the rules of England Hockey, North and Yorkshire 
Hockey Association Leagues, the Rules of Hockey and the England Hockey Code of Discipline.  Where these conflict 
the following code applies. 
   

 Each individual is accountable for his or her own actions.  Whether you are playing, watching, coaching or 
umpiring any match, it is your personal responsibility to treat your own team, opposition players, coaches’ 
spectators and the umpires with respect before, during and after the match. 

 On match days please arrive at the place stipulated at the correct time, ring the team captain if you think you 
are going to be late. Make sure you have mobile numbers to contact your team captain or other members of 
your team and let them know yours so you can be contacted. 

 A selection process is used for all club teams and that all players within the club should be aware that they are 
a CLUB player and not a team player (so you may be asked to play in another team from one week to the next).   

 Do not knock balls up on the side of the pitch when another game is in progress. It is good policy not to go onto 
the pitch until the previous game has finished. Warm-up properly before the game and warm down after the 
game, it prevents injury and contributes to the teams success. 

 The Captain/Coach is responsible for the conduct of their team and spectators for the duration of the game. Do 
not put them under pressure by poor behaviour. 

 Whilst off the pitch wear a different colour top from your playing strip. Only warm up on your side of the 
team/bench area, not in front of any opposition bench or that half of the pitch. Substituted players are expected 
to act with dignity, and to contribute to the team’s efforts by supporting their teammates. If you need a rest to 
recover from injury or for any other reasons just ask to be substituted, it may help the team and your own 
performance. 

 During the Captain’s team talks have the courtesy to listen to what is being said. He/she only has a few minutes 
to put their points across, please do not interrupt or start rival conversations. Don’t criticize or remonstrate with 
your teammates – every player has off days, it could be you next week, therefore encourage and support. 

 Keep hold of your stick, throwing it away in a rage will not help you tackle the opposition nor will it help your own 
team build the next attack. 

 Never argue with an umpire.  If you have a query, ask your captain to approach the umpire at half time or after 
the game in a calm and courteous manner to get clarification. Do not pursue discussions in the changing rooms.  
Positive discussion between the players and the umpires is actively encouraged during the post match 
refreshment. 

 If for any reason a player is sent off with a yellow card they should leave the pitch quickly and under control, so 
that the game can be restarted without undue delay. You are required to stay in the designated area and sit 
quietly – take time to reflect on your actions, take your punishment and learn from it. 

 At the end of the game always thank the umpires and shake hands with your opponents. 

 Weekly subs should be paid to the team captain or nominees without them having to come looking for the 
money.  It is your responsibility to seek them out and pay, not for them to chase you; it should not be 
considered a ‘game’ to avoid payment. 

 Try to get back to the clubhouse or pub for refreshments and encourage the opposition to come back also.  This 
is the best time to seek clarification with umpires as mentioned earlier.  Try speaking to members of the other 
team; you make good friends that way. 

 If you do not attend training, ring your captain to find out which team you are in at the weekend.  It is far less 
hassle for many to make one phone call than for one to make many!  Keep captains informed of your 
availability. 

 If you have a point to make to your captain, coach or a committee member, about team selection or other 
matters, that is your right, but please don’t rant at them in a crowded bar or on the touchline. Ring or see them 
at training, or talk to them in the club. 

 The Club will keep general behaviour under review as necessary.  All players, when representing the Club on 
and off the pitch shall act and dress accordingly.  Hockey is a social sport to be enjoyed by all so please use 
your common sense. 
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DISCIPLINARY CODE/PENALTIES 
Thirsk HC has established a good disciplinary record for a long period of time and is proud of this. We would like to 
maintain this record.  This applies both during matches and at all other times when representing the club or seen to 
represent the club. Captains are reminded that they are responsible for the behaviour of all their team players. Captains 
are required to record the awarding of yellow and red cards and the details of the offence committed.  These details will 
be reported to the Management/Disciplinary Committee. 

 
 The award of a red card or three yellow cards (two if they are for dissent, foul language or other unacceptable 

behaviour) in a season require a player to appear before the Management/Disciplinary Committee. In the case 
of a red card the procedures and sanctions laid down by EH and approved by Yorkshire Hockey, will apply. 

 

 The penalty for a red card will be at least the cost of the clubs administrative fees, as well as the actions taken 
as detailed in the disciplinary procedures of the YHA handbook.  The clubs Management/Disciplinary 
Committee will review what additional action should be taken if any. Fines for yellow cards are set by each team 
captain, additional penalties may be considered by the clubs Management/Disciplinary Committee if the number 
of yellow cards reaches three (two if they are for dissent, foul language or other unacceptable behaviour).  
Excessive numbers of cards mean our reputation will be severely tarnished. 

 

 Unprovoked aggression, intimidation and verbal abuse are not acceptable at this club. 
 

 At the end of the game always thank the umpires and shake hands with your opponents. 
 

 Do not approach the umpires and opponents on the pitch either during or immediately after the game in an 
aggressive or abusive manner. 

 

 Racist abuse will not be tolerated. 
 
The Management/Disciplinary Committee can impose any penalty that it considers appropriate including a 
recommendation that the member be expelled from the club.  All penalties may have conditions attached at the 
discretion of the Management/Disciplinary Committee. 
Such penalties may include: 

 Fines for yellow cards to be set by team captains, additional penalties may be considered. 
 Verbal warning (formal or informal). 
 Written warning. 
 Suspension from playing. 
 Suspension of membership of the Club for a period to be defined. 
 Recommendation of expulsion from the club. 
 No further action. 
 

General 

 If you think there’s a lot of responsibility spread around a small number of people, you’re right! If anyone would 
like to volunteer for any job within the club, your offer would be gratefully received. 

 

 Please make new members feel welcome. 
 

 Finally, hockey is played by people for a variety of reasons so please respect others, enjoy yourself - that’s why 
we play, We want to win but we also want to win fairly. 
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DISCIPLINE AND APPEALS PROCEDURE 
 All complaints regarding the behaviour of members should be submitted in writing to the Thirsk Hockey Club 

Secretary or Chair. 
 

 All complaints will be heard within three (3) day's of being lodged by the Management Committee, less a 
committee member who is maybe subject to the complaint.  This group has the power to take appropriate 
disciplinary action.  

 

 The outcome of a disciplinary hearing should be notified in writing to the person who lodged  
the complaint and the member against whom the complaint was made within five (5) days of the hearing. 
 

 No member shall be expelled without first having an opportunity of appearing before the committee and 
answering complaints made against him/her nor unless at least two thirds of the committee then present vote in 
favour of his/her expulsion. 

 

 The Management Committee shall have power to expel any member who shall offend against the rules of the 
club or whose conduct shall in the opinion of the Management Committee render them unfit for membership of 
the club. 

 

 There will be the Right of Appeal to the Management Committee following disciplinary action being announced.  
The committee should consider the appeal within five (5) days of the Secretary receiving the appeal. 

 

PRIVACY AND DATA PROTECTION POLICY 
Thirsk Hockey Club is committed to protecting the privacy and confidentiality of all information supplied to us by 
parents/guardians/members.  With this in mind all voluntary information received will be kept securely on both manual 
and electronic records.  Thirsk Hockey Club is firmly committed to data security. 
 
We refer to the Date Protection Act 1998, and we will comply with the act in all our dealings with all personal data 
received.  Information received will be used for the purposes of club administration and the safe delivery of hockey to all 
concerned.  We will never pass any information to any outside agencies or third parties unless with prior specific written 
approval. 
 
When members register with us we require some personal information (including name, postal and email addresses), 
this will be used to create a membership profile for you.  This helps us to provide a more personalised service. 
 
We may from time to time use this information to contact you to let you know about events taking place at our club. 

 

PROCEDURES for DATABASE ACCESS and NOTIFICATION to TEAM MANAGERS for anyone U18 
 This is only accessed by the Junior Coordinator and Welfare officer. 
 

 Held and compiled on Fixtures live. 
 

 Stored securely. 
 

 Details are updated when advised of changes in writing, either by completing a new membership form or by 
amending one already completed. 

 

 Once the forms are entered the relevant required information is passed onto Team Managers. 
 

 It is the Junior Team Managers responsibility to get this information from the Junior Coordinator for their team 
members. 

 

 If any U18’s are playing in the Ladies/Men’s senior club teams it is the captains responsibility to get any medical 
/ emergency contact information from the Junior Coordinator for these players. 
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England Hockey’s Safeguarding and Protecting Young People Policy 

 

CHILD WELFARE POLICY STATEMENT 

 Thirsk Hockey club accepts that the safety and welfare of children should always be the most important issue 
whatever the circumstances.   

 That everyone involved in working with children shall always endeavour to safeguard the welfare of all involved 
in playing hockey at the club by trying to protect them from any neglect, physical, sexual and emotional harm. 

 Special care is needed in dealing with children whose age, inexperience or physical state makes them 
particularly vulnerable to abuse. 

 Coaches and Volunteers should try to use the following Best Practice guidelines to safeguard the welfare of 
both themselves and young people. 

o always put the welfare of each player first.  Respect the privacy of all young people. 
o treat all young/disabled persons equally and with respect and dignity. 
o build balanced relationships based on mutual trust which empower players to share in the decision-

making process. 
o work in an open environment.  You should always avoid private locations, if one to one contact is 

required; ensure it is within the sight or hearing of others. 
o adhere to the EH Code of Ethics and Code of Conduct. 
o do not subject players to bullying, humiliating comments or sarcasm. 
o maintain appropriate boundaries to prevent intimate and sexual relationships developing with players 

(avoiding horseplay, sexually suggestive comments and action). 
o make sport fun and enjoyable and promote fair play. 
o keep up to date with coaching/officiating knowledge, skills, qualifications and insurance. 
o get to know the players and involve their parents/carers wherever possible. 
o behave as excellent role models – this includes not drinking alcohol or smoking in the company of 

young people. 
o give enthusiastic and constructive feedback rather than negative criticism. 
o recognise the development needs and capacity of players (e.g. avoid excessive training and 

competition, not pushing them against their will). 
o should avoid taking children to their homes. 
o should avoid sharing overnight rooms with young people. 

 

 When dealing with Child Protection Issues all allegations, disclosures or suspicions however trivial must be 
treated as strictly confidential and referred to the Hockey Clubs nominated Child Welfare Officer.  You must not 
question or investigate further as this may hinder any future enquiry. 

 If you suspect that any person is the subject of abuse you should – 

 React calmly so as not to frighten the child, avoid any situations that may cause further distress 
to the young person. 

 Inform the Child Welfare Officer or if unavailable the Junior Coordinator. 

 Record the facts as you know them and give a copy to the Child Welfare Officer. 

 If a young person says they are the subject of abuse by another person follow the above steps and in addition – 

 Acknowledge that what the child is doing is difficult, but they are right to confide in you. 

 Do not allow your shock or distaste to show. 

 Reassure the child that they are not to blame. Listen and believe the child; take them seriously. 

 Make sure that from the outset you can understand what the child is saying. 

 Be honest straight away and tell the child you cannot make promises that you will not be able to 
keep. 

 Inform the child that you will offer support, but are obliged to pass on the information.  Explain 
that you will need to involve other people and that you will need to write things down. 

 Encourage the child to use their own words, avoid closed questions. 

 If you receive an allegation about any adult or about yourself you should – 

 Inform the Child Welfare Officer or if unavailable the Junior Coordinator. 

 Record the facts as you know them and give a copy to the Child Welfare Officer. 

 Ensure that no one is placed in a position which could further compromise the situation. 
 

INFORMATION RECEIVED BY THE CHILD WELFARE OFFICER AND JUNIOR COORDINATOR WILL BE TREATED 
AS STRICTLY CONFIDENTIAL. 
 
If need be they will then contact the duty officer at Social Services or the Police.  If a coach is involved the NGB 
(England Hockey) must be notified. 
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 Where the issue involves a member of the coaching team the person concerned must not take any further part 
in any activities involving young people.  This will remain in place until the situation has been resolved. 

 

POLICY ON ANTI-BULLYING 
Thirsk Hockey Club adopts England Hockey Boards Anti-bullying Policy and works in accordance with the following 
statement: 
 
Introduction: 
Thirsk Hockey Club is committed to creating and maintaining an environment in which all young people involved in 
hockey are free from bullying. 
 

Obligations: 
Everyone within Thirsk Hockey Club must act in accordance with the general principles in England Hockey’s 
Safeguarding and Protecting Young People Policy and the principles set out in this anti-bullying policy. 
 
Principles: 

 Everyone within Thirsk Hockey Club should have an understanding of what bullying is and of England Hockey’s 
anti-bullying policy. 

 Bullying of any kind is not acceptable in hockey and should not be tolerated by anyone, in particular any 
organisation providing hockey opportunities for young people. 

 Thirsk Hockey Club wishes to promote a TELLING culture and anyone who knows, or suspects, that bullying is 
happening must take the matter seriously, and report it in line with England Hockey Reporting Procedures. 

 Any incident or concern of bullying must be acted upon swiftly. 
 
 

 

 


