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Timperley Hockey Club Disciplinary Code (The Code) 

1. Context

1.1. Timperley Hockey Club (THC) is a sporting section of Timperley Sports Club (TSC) and operates with
the TSC Ltd Rules and teh TSC Code of Conduct. THC is responsible for the application of England 
Hockey’s rules, codes and the good conduct of members whilst on the field of play and in hockey 
related matters.   

1.2. This Code sets out the approach adopted by THC to manage hockey related disciplinary matters. 
TSC Rules (and Code of Conduct) set out the procedure that apply to members for managing 
any conduct that may impact the reputation and character of TSC, and non-hockey related 
matters. 

1.3. THC members must adhere to both the THC Code of Conduct, the Code of Ethics and Behaviours set 
out by England  Hockey and relevant sections depending on role or involvement with THC and any 
relevant Code and Policy of TSC. 

1.4. A copy of the TSC Constitution and Rules are available on Hockey Website
   

2. Key Principles

Timperley Hockey Club strives to: 

 maintain and develop a friendly, safe and welcoming environment for all involved in hockey – as a
social sport, hockey is enjoyed by all so please use your common sense

 ensure that the conduct and behaviour of all involved at THC contributes to creating this
environment both on and off the pitch, and that this is recognised within the club and in the wider
hockey community

 ensure awareness of, and adherence to, governing body, regional or county hockey association and
league rules , codes and standards across all levels of participation

 maintain and improve disciplinary standards including record keeping

 support team captains in their role to support, maintain and improve standards

 raise awareness of formal codes and expectations through a range of member communication
channels and make all relevant documents easily available through the website THC codes-and-
policies

 develop, maintain and fairly apply supporting THC codes, disciplinary and appeal procedures

These principles guide the approach to embedding good disciplinary standards and processes for THC and 
the application of the Code of Conduct. 

http://files.pitchero.com/clubs/29653/RBfwr5c8Q0OcyXrDvQPP_TSC%20Club%20Rules%20-%20Apr2016%20AGM%20Approved-28Apr16%20(1).pdf
http://files.pitchero.com/clubs/29653/RBfwr5c8Q0OcyXrDvQPP_TSC%20Club%20Rules%20-%20Apr2016%20AGM%20Approved-28Apr16%20(1).pdf
http://files.pitchero.com/clubs/29653/rm1WCxnqTziXIhZz9rZR_TSC%20Club%20Constitution%20-Apr2016%20AGM%20Approved-28Apr16.pdf
http://www.timperleyhockeyclub.com/a/codes-and-policies-35090.html?page=1
http://www.timperleyhockeyclub.com/a/codes-and-policies-35090.html?page=1
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3. The Disciplinary Code

3.1. The Disciplinary Code sets out the formal action to be taken by THC for any failure to meet the
standards expected in respect of etiquette, behaviour and conduct from those involved with 
hockey at Timperley.  

3.2. The Code applies to hockey related activity on and off the pitch including during matches, training, 
when representing the THC, or being seen to represent THC (including communications) 

3.3. The Code applies to all THC / TSC members (all ages / genders) and Officials, and where relevant 
spectators and parents 

3.4. The Code links to, and supports, external standards, codes and rules relating to the issuing of cards 
by umpires during matches 

3.5. Team Captains are reminded that they are responsible for the behaviour of all their team players 
and have an important role to play in maintaining standards relating to player and officials conduct 
in in the timely and accurate inputting of information to the Disciplinary Committee and any 
external body in conjunction with their Club Captain 

3.6. Wider issues of conduct, not directly related to hockey, will be managed in line with the TSC Rules 
and Disciplinary Process. 

4. THC Disciplinary Committee

4.1. The Code is applied using a number of supporting processes. Where related to match related

events and cards issues by umpires the relevant guidance and procedures of England Hockey, the 

respective league or umpire association will be used where applicable. 

4.2. The Code will be managed and applied by the THC Disciplinary Committee, a Sub Committee of the 
THC Committee. Relevant actions and outcomes will be reported to the THC Committee, and or 
escalated if required.  

4.3. The Disciplinary Committee will meet as required, have a quorum of three and shall comprise: 

4.3.1. THC Chair (Chair of the Disciplinary Committee) 
4.3.2. THC Vice Chair  
4.3.3. THC Secretary (Secretary to the Committee) 

4.4. The relevant Club Captain (or Academy Chair) will also attend in a non-voting capacity with the 
relevant male, female or academy member as part of the process. 

4.5. Members will be required to attend a Disciplinary Committee Meeting and invited to attend the 
meeting in the procedure set out below. In the case of members under the age of 18 they shall be 
accompanied by a parent / guardian in additional to the Club Captain or Academy Chair  

4.6. If for any reason any of the above cannot attend or are directly involved in the matters under 
discussion an Alternate can be invited to attend from the THC Committee, or the relevant Team 
Captain if a Club Captain is unable to attend. 
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5. Procedures of the Disciplinary Committee

5.1. The Disciplinary will responsible for overseeing conduct and behaviour in three main areas: 

5.1.1. Potential breaches of the THC Code of Conduct or related EH Codes adopted by THC 

5.1.2. Match related conduct and behaviour including instances where: 
5.1.2.1. A Red card has been issues to a player at any level of play  
5.1.2.2. Players receiving three cumulative Yellow Cards in a season (or the relevant number

 based on guidance issued to clubs by the respective league) 
5.1.2.3. Any other match related conduct, or a situation that the Disciplinary Committee 

consider should be investigated further 

5.1.3. Any other hockey related conduct or behaviour related activity is deemed inappropriate by 
the Disciplinary Committee and requires investigation, if relevant matters may be referred 
to the TSC Executive Committee. 

5.2. For any match related matters including receipt of cards by an umpire, Team Captains are required 
to record details of the awarding of cards and the offence committed. Details of Red Cards, or 
three cumulative yellow cards must be reported to the relevant Club Captain and THC Secretary 
within three days including all supporting documentation.  

5.3. The following procedure will be followed: 

 The Disciplinary Committee will normally be convened by the THC Secretary, in conjunction with
the Committee Chair:

o within 10 days of a red card or third yellow card (or more) being awarded
o within 10 days of any other matter being raised with the THC Secretary

 The member concerned will be advised of the matters to be discussed or allegations in writing
(normally by email) and informed of the date of the Disciplinary Committee meeting.

 If a member is asked to attend the Disciplinary Committee meeting they may bring along
another member to speak on their behalf or as an observer or to put any facts. This would
normally be the respective Club Captain, and Under 18’s must be accompanied by a parent /
guardian.

 The Disciplinary Committee will hear the full facts and if relevant, the member and or the
Disciplinary Committee may call witnesses to attend the providing supporting input, any
witnesses called may be questioned by either party.

 The meeting will be adjourned to enable the Committee to consider the information and to a
decision to be reached, this will include consideration of the players’ previous disciplinary
record and any mitigation.

 On the same date, wherever possible, the member will be informed verbally of the decision and
reasons given on how the decision has been reached and any implications / sanctions.

 The player will be informed in writing (normally by email) within 5 days of the meeting of the
outcome including any sanctions, penalties or action. This will include details of the members’
right to appeal.

 If a member wishes to appeal they must do so in writing to the THC Secretary within 5 days of
receipt of the written outcome of the Disciplinary Committee meeting. The Appeal must state
the basis and rationale for the appeal.
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 An Appeal hearing will be called within 10 days of receiving the written appeal and heard by
three members of the THC Committee or Team Captains not involved in the original meeting.
The Appeal will called by the THC Secretary.

 Minutes of Disciplinary Committee meetings, and Appeals, will be recorded and these will be
available to the member, on written request, where these relate to decisions concerning the
member. Minutes will be copied to the THC Committee.

 Subject to the right of appeal, decisions of the Disciplinary Committee shall be final.

5.4. The Disciplinary Committee can impose any penalty that it considers appropriate including a 
recommendation to the Timperley Sports Club Executive Committee that the member be expelled 
from TSC. The Committee will use relevant guidance from the relevant league or England Hockey in 
considering sanctions and past practice. 

5.5. Such penalties may include: 

• Verbal warning (formal or informal);

• Written warning;

• Request to refund Timperley Hockey Club for fees incurred / a proportion of the fees 
applied to the THC for receipt of the cards;

• Suspension from playing;

• (Recommendation to TSC Board) Suspension of membership of the Club for a period to be 

defined;

• (Recommendation to TSC Board Expulsion from the Club;

• No further action.

5.6. All penalties may have conditions attached at the discretion of the Disciplinary Committee. 

The Club will keep general behaviour under review as necessary. 

Approved by the THC Committee on 5th October 2021 (replaced previous Policy approved in October 2016. 


