Ground

Honorary Secretary

Hamilton Crescent
Peel Street
GLASGOW
G11 5LU

J.H.D. Young
Herbert House
22 Herbert Street
GLASGOW
G20 6NB

Telephone : 0141 339 0688
www.westofscotlandcricketclub.co.uk

Telephone : 0141 337 1199
Fax : 0141 337 3300

PLAYERS CODE OF CONDUCT

1. The primary objective is for all players to enjoy cricket in a happy and trouble free
environment and to promote fair play and good sportsmanship.
2. To ensure this objective, players must:
Respect their fellow club members and opponents from other clubs (on and off the
field)
Respect Club coaches, managers, officials and staff
Refrain from any form of abuse
Not use obscene or abusive language
Refrain from posting inappropriate comments on social network websites
Accept officials’ and coaches’ decisions and rulings at all times
Refrain from any criticism of players, coaches, or officials
Encourage and promote fair play
Learn and respect the laws and rules of the game
Abide by Cricket Scotland’s Code of Conduct
Promote teamwork and consideration
Respect Club property and equipment and maintain same in good order
Not use other members’ kit without express permission
Ensure club kit bags are properly packed after training sessions or matches
Be responsible for their own property, kit and belongings and secure any valuables
in a safe place
Be punctual and appropriately dressed for all training sessions, meetings and
matches
Not leave any training session, meeting or match early without permission from a
coach or other official
Not be in possession of or have consumed solvents or illegal drugs while on Club
property or representing the Club nor to consume tobacco or alcohol in
inappropriate circumstances
Not be in possession of weapons or other dangerous articles while on Club property
or representing the Club

JIM YOUNG
Secretary
April 2012
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JUNIOR PLAYERS CODE OF CONDUCT

1. The primary objective is for all juniors to enjoy cricket in a happy and trouble free
environment and to promote fair play and good sportsmanship.
2. To ensure this objective, junior members must:
Respect their fellow juniors and opponents from other clubs (on and off the field)
Respect Club coaches, managers, officials and staff
Refrain from any form of abuse
Not use obscene or abusive language
Refrain from posting inappropriate comments on social network websites
Accept officials’ and coaches’ decisions and rulings at all times
Refrain from any criticism of players, coaches, or officials
Encourage and promote fair play
Learn and respect the laws and rules of the game
Abide by Cricket Scotland’s Code of Conduct
Promote teamwork and consideration
Respect Club property and equipment and maintain same in good order
Not use other members’ kit without express permission
Ensure club kit bags are properly packed after training sessions or matches
Be responsible for their own property, kit and belongings and secure any valuables
in a safe place
Be punctual and appropriately dressed for all training sessions, meetings and
matches
Not leave any training session, meeting or match early without permission from a
coach or other official
Not be in possession of or have consumed alcohol, tobacco, solvents or illegal
drugs while on Club property or representing the Club
Not be in possession of weapons or other dangerous articles while on Club property
or representing the Club
Report any concerns to the Club’s Child Protection Officer or Junior Convener

JIM YOUNG
Junior Convener
April 2012
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PARENTS AND VOLUNTEERS CODE OF CONDUCT

1. The primary objective is to provide safe and enjoyable cricket for all juniors in a happy and
trouble free environment and to promote fair play and good sportsmanship.
2. To ensure this objective, parents and volunteers are requested:
To use correct and appropriate language
To accept officials’ and coaches’ decisions and rulings at all times
To refrain from any criticism of players, coaches, or officials
To discourage dissent and unfair play of any sort
To respect all participants, as well as the laws and rules of the game
To show approval of fair play and appreciate good performances by both teams
To report any concerns to the Club’s Child Protection Officer or Junior Convener

JIM YOUNG
Junior Convener
April 2012

This code of conduct defines all
that is best in good cricket
coaching practice.
Coaching, as an emerging
profession, must demonstrate at
all levels, a high degree of
honesty, integrity and
competence. The need for cricket
coaches to understand and act
on their responsibilities is of
critical importance to the game,
as is the concept of participation
for fun and enjoyment as well as
achievement. This is implicit
within good coaching practice
and promotes a professional
image of the good practitioner.
Good cricket coaches ensure that
individuals in cricket have
positive experiences and are
therefore more likely to continue
in the game and achieve
their potential.

To maximise the benefits and
minimise the risks to players,
coaches must attain a high level of
competence through appropriate
qualifications and a commitment
to ongoing training that ensures
safe and correct practice.

•

Responsibilities –
professional standards
Cricket coaches must demonstrate
proper personal behaviour and
conduct at all times.

•

Responsibilities –
personal standards
Cricket coaches must develop a
relationship with players (and
others) based on openness,
honesty, mutual trust and respect.

•

Relationships
Cricket coaches must respect and
champion the rights of every
individual to participate in
the game.

Cricket coaches play a crucial role
in the development of the game
and in the lives of the players
they coach.

•

Rights

Good cricket
coaching practice
needs to reflect
the following
key principles:
Implementation
This code reflects BEST PRACTICE in coaching across the
broadest spectrum of roles and responsibilities. The ECB
acknowledges that not all coaches will necessarily fulfil all of
these functions. However, it strongly endorses the SPIRIT as
well as the CONTENT of this code to its coaches.
All coaches holding recognised ECB qualifications are required
to abide by this code.
This code:
•

is a constituent part of a policy and procedure for dealing
with allegations and complaints

•

is used as the definitive guide and benchmark measure of
coaching practice in determining any need for sanctions
against a coach

•

is fully integrated into the cricket coach education process

•

is assessed as part of the cricket coach
accreditation process

•

is supported by the appropriate training and resources.

sports coach UK has developed a suite of training resources
that underpin many of the concepts contained within this
Code of Conduct. These are:
•

Safeguarding and Protecting Children

•

Equity in Your Coaching

•

Responsible Sports Coach

•

Coaching and the Law

ECB Coach Education Department
Warwickshire County Cricket Ground
Edgbaston
Birmingham B5 7QX
Tel: 0121-440 1748
Fax: 0121-446 6344
Email:
enquiries.coacheducation@ecb.co.uk
sports coach UK
114 Cardigan Road
Headingley
Leeds LS6 3BJ
Tel: 0113-274 4802
Fax: 0113-275 5019
Email: coaching@sportscoachuk.org
Website: www.sportscoachuk.org
© The National Coaching Foundation, 2005
Reprinted 2008
Photos: ECB Coach Education Department
Designed and produced by Coachwise Business Solutions 081031
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ECB Coaches

Code of Conduct

Principle
Rights

Statement
Cricket coaches
must respect and
champion the
rights of
every individual
to participate
in cricket

Issues
Cricket coaches should:
•

assist in the creation of an environment where
every individual has the opportunity to
participate in cricket

•

Treat all individuals in cricket with respect at all times.

•

create and maintain an environment free of fear
and harassment

•

Do not discriminate on the grounds of gender, marital status, race, colour,
disability, sexuality, age, occupation, religion or political opinion.

•

Do not condone or allow to go unchallenged any form of discrimination.

•

recognise the rights of all players to be treated
as individuals

•

Do not publicly criticise or engage in demeaning descriptions of others.

•

recognise the rights of players to confer with
other cricket coaches and experts

•

Be discreet in any conversations about players, cricket coaches or any
other individuals.

•

promote the concept of a balanced lifestyle,
supporting the well-being of the player both in
and out of cricket

•

Communicate with and provide feedback to players in a manner which reflects
respect and care.

Principle

Statement
Cricket coaches
must develop a
relationship with
players (and
others) based on
openness, honesty,
mutual trust
and respect

Relationships

Relationships

Responsibilities

Responsibilities –
personal
standards

Cricket coaches
must demonstrate
proper personal
behaviour and
conduct at
all times

Actions

Cricket coaches:
•

must not engage in behaviour that constitutes
any form of abuse (physical, sexual, emotional,
neglect, bullying)

should promote the welfare and best interests of
their players

•

Be aware of the physical needs of players, especially those still growing, and
ensure that training loads and intensities are appropriate.

•

Ensure that physical contact is appropriate and necessary and is carried out within
recommended guidelines with the player’s full consent and approval.

•

Do not engage in any form of sexually related contact with an under age player.
This is strictly forbidden as is sexual innuendo, flirting or inappropriate gestures
and terms.

•

Inform parents or guardians immediately if you are at all concerned about the
welfare of a child.

•

Discuss with parents and other interested parties the potential impact of the
programme on the player.

•

must avoid sexual intimacy with players either
while coaching them or in the period of time
immediately following the end of the
coaching relationship

•

Arrange to transfer a player to another cricket coach if it is clear that an intimate
relationship is developing.

•

must take action if they have a concern about
the behaviour of an adult towards a child

•

Know and understand the relevant ECB or employer policies and procedures
in this regard.

•

Follow the reporting procedures laid down by your ECB or employer if you have a
concern – non-action is unacceptable.

•

Respect players’ opinions when making decisions about their participation
in cricket.

•

Encourage players to take responsibility for their own development and actions.

•

Allow players to discuss and participate in the decision-making process.

•

Discuss and agree with players what information is confidential.

•

Inform players or their parents of the requirements of cricket.

•

Inform players or their parents of any potential costs involved in accessing the
coaching services on offer.

•

Be aware of and communicate on any conflict of interest as soon as it
becomes apparent.

•

Do not work with any other cricket coach’s player without first discussing or
agreeing it with both the coach and the player involved.

•

Identify and agree with players which other experts or organisations could offer
appropriate services.

•

•

•

should empower players to be responsible for
their own decisions

should clarify the nature of the coaching services
being offered to players

should communicate and cooperate with other
organisations and individuals in the best interests
of players.

Issues

Actions

Cricket coaches:
•

must be fair, honest and considerate to players
and others in cricket

•

Operate within the rules and the spirit of cricket.

•

Educate players on issues relating to the use of performance enhancing drugs in
cricket and cooperate fully with UK Sport and ECB policies.

•

Maintain the same level of interest and support when a player is sick or injured.

•

should project an image of health, cleanliness
and functional efficiency

•

Display high standards in use of language, manner, punctuality, preparation
and presentation.

•

must be positive role models for players at
all times

•

Encourage players to display the same qualities.

•

Do not smoke, drink alcohol or use recreational drugs before or while coaching.
This reflects a negative image and could compromise the safety of your players.

•

Display control, respect, dignity and professionalism to all involved in cricket.

Principle
Responsibilities –
professional
standards

Issues

•

Statement

bilities

Principle

ECB

Actions

Statement
To maximise
benefits and
minimise the risks
to players, cricket
coaches must
attain a high level
of competence
through
qualifications and a
commitment to
ongoing training
that ensures
safe and
correct practice

Issues

Actions

Cricket coaches will:
•

ensure that the environment is as safe as
possible, taking into account and minimising
possible risks

•

Follow the guidelines of your ECB or employer.

•

Only allow participation if there is no risk to the player.

•

promote the execution of safe and
correct practice

•

Plan all sessions so they meet the needs of the players and are progressive
and appropriate.

•

be professional and accept responsibility for
their actions

•

Maintain appropriate records of your players.

•

Recognise and accept when it is appropriate to refer a player to another cricket
coach or specialist.

•

Seek to achieve the highest level of qualification available.

•

Attend Continuing Professional Development (CPD) to maintain up-to-date
knowledge of technical developments in cricket.

•

Attend CPD to maintain up-to-date knowledge and understanding of other issues
that might impact on both you and your players.

•

make a commitment to providing a quality
service to their players

•

actively promote the positive benefits to society
of participation in cricket

•

Be aware of the social issues and how cricket can contribute to local, regional or
national initiatives.

•

contribute to the development of cricket
coaching as a profession by exchanging
knowledge and ideas with others

•

Actively participate in recruitment and education opportunities in cricket.

•

Actively contribute to local, regional and national initiatives to improve the
standards and quality of cricket coaching both in cricket and sport in general.

•

Practise in an open and transparent fashion that encourages other cricket
coaches to contribute to or learn from your knowledge and experience.

•

Engage in self-analysis and reflection to identify your professional needs.

•

Seek continuous professional development opportunities to develop your cricket
coaching skills and update your knowledge.

•

Manage your lifestyle and cricket coaching commitments to avoid burnout that
might impair your performance.

•

Do not assume responsibility for any role for which you are not qualified
or prepared.

•

Do not misrepresent your level of qualification.

•

gain ECB coaching qualifications appropriate to
the level at which they coach cricket

This code of conduct defines all
that is best in good cricket
coaching practice.
Coaching, as an emerging
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all levels, a high degree of
honesty, integrity and
competence. The need for cricket
coaches to understand and act
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as is the concept of participation
for fun and enjoyment as well as
achievement. This is implicit
within good coaching practice
and promotes a professional
image of the good practitioner.
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individuals in cricket have
positive experiences and are
therefore more likely to continue
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relationship with players (and
others) based on openness,
honesty, mutual trust and respect.

•
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•
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the following
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This code reflects BEST PRACTICE in coaching across the
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acknowledges that not all coaches will necessarily fulfil all of
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well as the CONTENT of this code to its coaches.
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to abide by this code.
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•
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•

is used as the definitive guide and benchmark measure of
coaching practice in determining any need for sanctions
against a coach

•

is fully integrated into the cricket coach education process

•

is assessed as part of the cricket coach
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•
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ECB Fast Bowling Match Directives
Issued October 2009. For any subsequent changes visit www.play-cricket.com

AGE:

MAX. OVERS PER SPELL MAX. OVERS PER DAY

Up to 13

5

10

U14, U15

6

12

U16, U17, U18, U19

7

18

For the purpose of these Directives a fast bowler is defined as a bowler
to whom a wicket keeper in the same age group would in normal
circumstances stand back to take the ball.
Having completed a spell the bowler cannot bowl again, from either
end, until the equivalent number of overs to the length of his* spell have
been bowled from the same end. A bowler can change ends without
ending his current spell provided that he bowls the next over that
he legally can from the other end. If this does not happen his spell is
deemed to be concluded. If play is interrupted, for any reason, for less
than 40 minutes any spell in progress at the time of the interruption can
be continued after the interruption up to the maximum number of overs
per spell for the appropriate age group. If the spell is not continued
after the interruption the bowler cannot bowl again, from either end,
until the equivalent number of overs to the length of his spell before the
interruption have been bowled from the same end. If the interruption
is of 40 minutes or more, whether scheduled or not, the bowler can
commence a new spell immediately.
Once a bowler covered by these Directives has bowled in a match he
cannot exceed the maximum number overs per day for his age group
even if he subsequently bowls spin. He can exceed the maximum overs
per spell if bowling spin, but cannot then revert to bowling fast until an
equivalent number of overs to the length of his spell have been bowled
from the same end.
If he bowls spin without exceeding the maximum number of overs in a
spell the maximum will apply as soon as he reverts to bowling fast.
Captains, Team Managers and Umpires are asked to ensure that these
Directives are followed at all times.
For guidance it is recommended that in any 7 day
period a fast bowler should not bowl more than 4 days in
that period and for a maximum of 2 days in a row
Age groups are based on the age of the player at midnight
on 31st August in the year preceding the current season.
*Any reference to he/his should be interpreted to include she/her.
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ECB Safety Guidance on the Wearing of
Cricket Helmets by Young Players
In February 2000 the England and Wales Cricket Board (ECB) issued
safety guidance on the wearing of helmets by young players up to the
age of 18. In brief, the guidance recommends that:
• helmets with a faceguard or grille should be worn when batting
against a hard cricket ball in matches and in practice sessions
• young players should regard a helmet with a faceguard as a normal
item of protective equipment when batting, together with pads,
gloves and, for boys, an abdominal protector (box)
• young wicket keepers should wear a helmet with a faceguard when
standing up to the stumps.
With the assistance of schools, cricket clubs and leagues, the
wearing of helmets by young players is now standard practice
in cricket throughout England and Wales. Helmets are widely
available and are covered by a British Standard (BS7928:1998).
The original guidance allowed parents or guardians to give their
written consent to allow a young player not to wear a helmet.
However now parental consent not to wear a helmet should not be
accepted in any form of cricket.
A face protector represents an alternative head protection system for
young wicket keepers.
Face protectors are, at the time of publication of this guidance,
a relatively new innovation. ECB is currently working with
manufacturers in order to achieve a British Standard in relation to all
face protection technology for juniors.
In the meantime The NZ and Australian cricket helmet standard AS/
NZS 4499 is the closest standard for the faceguard. The standard has
three parts to it - (4499.1) the helmet (4499.2) the temple pieces and
(4499.3) the grill. The nature of the product is such that the only
relevant part of that standard is part 3, and not all the parts of the test
apply mainly because the faceguard does not attach to a helmet.
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This guidance applies to all players up to the age of 18, both in adult
cricket and in all junior cricket played with a hard cricket ball. The
guidance also applies during all practice sessions. Any individual
taking responsibility for players should take all reasonable steps to
ensure that this guidance is followed at all times.
The ECB asks that the guidance is communicated to the parents
or guardians of all young players through clubs and schools, and
that young players are not allowed to bat or stand up to the stumps
when keeping wicket against a hard ball without wearing appropriate
protection.

Fielding regulations
The ECB has regulations covering the minimum fielding distances for
young players in all matches where a hard ball is used.
• No young player in the Under 15 age group or younger shall be
allowed to field closer than 8 yards (7.3 metres) from the middle
stump, except behind the wicket on the off side, until the batsman
has played at the ball.
• For players in the Under 13 age group and below the distance is 11
yards (10 metres).
• These minimum distances apply even if the player is wearing
a helmet.
• Should a young player in these age groups come within the
restricted distance the umpire must stop the game immediately and
instruct the fielder to move back.
• In addition any young player in the Under 16 to Under 18 age
groups, who has not reached the age of 18, must wear a helmet and,
for boys, an abdominal protector (box) when fielding within 6 yards
(5.5 metres) of the bat, except behind the wicket on the off side.
Players should wear appropriate protective equipment whenever they
are fielding in a position where they feel at risk.
• These fielding regulations are applicable to all cricket in England
and Wales. Age groups are based on the age of the player at
midnight on 31st August in the year preceding the current season.

ECB Cricket Department March 2009
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JUNIOR SECTION

MIXED SEX CRICKET
The following policy will apply for all coaching, training or practice sessions and matches involving
juniors of mixed sex:
1. The primary objective is to provide safe and enjoyable cricket for all juniors in a happy and
trouble free environment.
2. Coaches and Managers must ensure that this objective is maintained, notwithstanding that
they are in charge of juniors of mixed sex.
3. To ensure this objective, when dealing with mixed sex coaching or practice sessions or
matches, Coaches and Managers are required:
To provide separate changing facilities for male and female participants or, if this is
not possible, to ensure males and females use the existing changing facilities at
separate times
To provide private facilities for each sex to dress appropriately when preparing to
bat or take the field
To hold all practice and match sessions, discussions and tuition outwith areas
where any participants may be changing attire
To insist on mutual respect on the part of all participants
To ensure that all participants interact in an appropriate manner and dress
appropriately for their cricketing activities
To report any incidents to the Club’s Child Protection Officer

JIM YOUNG
Junior Convener
August 2007

