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Disciplinary Process (Non-cricket related) 
 

Members’ Behaviour 

In the event of any member failing to comply with the Members and Guests Code of Conduct complaints should 

be reported to any member of the Governing Committee (GC) who will raise the issue at the next Governing 

Committee meeting. If it is felt warranted an Internal Club Enquiry (ICE) will be set up to investigate the allegation(s). 

If any allegation is deemed sufficiently serious the Chairman may initiate an ICE without reference to the GC. 

 

Action on receipt of complaint 

• The GC of its own volition and without any need for the receipt of a written complaint or other prompting 

shall, where any alleged case of conduct which is against the Members Code of Conduct, or otherwise as 

they may think fit, convene an ICE. 

• The purpose of the ICE shall be to establish the facts and, where appropriate, to take the necessary action 

so as to ensure that the club does not fail to take action against members who breach Upton CCs Members 

Code of Conduct. 

• Any reported member requested to attend such an ICE, or any Appeal, shall be entitled to be 

accompanied at the Enquiry by a friend or other representative. 

 

Penalties 

If the ICE finds the misconduct allegations proved, they shall have the following powers: 

• To require the reported member to write letter(s) of apology within a specified time 

• To record a reprimand and to give a warning as to future conduct. 

• To suspend Membership of the club for a period of time. 

• If the conduct constitutes gross misconduct they shall have the power to terminate membership forthwith. 

 

Appeals Procedure 

• The reported member shall have the right to appeal to the Chairman of the club or to the Chairman’s 

nominee for a review of the findings of the Internal Club Enquiry and of the penalty or penalties imposed. 

• The decision of the Chairman or their nominee in all cases shall be final and binding. 

 

Guidelines on the Conduct of Hearings and Appeals 

Natural Justice - The rules of natural justice are the minimum standards of fair decision-making imposed on persons 

or bodies acting in a judicial capacity. The standard of proof shall be on the balance of probabilities rather than 

the criminal standard of beyond reasonable doubt. The rules of natural justice consist of the following elements: 

(i)  The right to a fair hearing 

(ii)  The rule against bias 

 

i. The right to a fair hearing 

The right to a fair hearing requires that a member shall not be penalised by a decision affecting their rights or 

legitimate expectations unless they have been given prior notice of the allegations against them and a fair 

opportunity to answer the allegations against them and to produce their own defence. 

(a) Prior notice of the hearing 

The reported member should be given adequate notice of the allegations against them and of the 

procedure to be followed so that they may be in an position to make representations on their own behalf, 

to appear at the hearing, to prepare their own case and to answer the case against them. The time and 

location of the hearing must also be properly notified to the reported member. 

(b) Opportunity to be heard 

The reported member has a right to attend the hearing and be allowed to present their case. If the ICE is 

satisfied that the reported member has been given adequate notice of the alleged breach and of the 

time and location of the hearing, they may allow the hearing to proceed if the reported member fails to 

attend. However, it may not be justifiable to proceed if the time or location fixed for the hearing is such 

that the reported member cannot reasonably be expected to attend. At least seven days’ notice in writing 

of the hearing and of the allegations shall be given to the reported member by the Secretary. 
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ii. The rule against bias 

A person adjudicating on a dispute must have no pecuniary or proprietary interest in the outcome of the 

proceedings and must not reasonably be suspected, or show a real likelihood, of bias. The rule against bias also 

provides that a party should not normally be judged by his accuser. 

 

Conduct of Hearing 

• Within these Guidelines words importing the singular shall include the plural and vice versa, and those 

importing the male shall include the female, and vice versa. 

• If a complaint is received it will be initially discussed at the next Governing Committee. A decision will then 

be made if it is sufficiently serious to refer the matter to an ICE. (If any allegation is deemed sufficiently 

serious the Chairman may initiate an ICE without reference to the GC.) 

• The ICE is constituted of a minimum of three and a maximum of five persons, who must be current members 

of the club, appointed by either the Chairman or his nominee. No one directly connected with the reported 

member should be a member of the ICE. 

• The reported member should be notified of the offence(s) alleged against them and the time and location 

of the hearing. The notification should be in writing, include all relevant documentation and give at least 

seven days’ notice. 

• The reported member is entitled to be supported by a friend or relative. There is no right to legal 

representation, but the ICE would normally permit the reported person to be legally represented. However, 

the attendance or otherwise of the legal representative should not be used as a ‘delaying tactic’. In the 

case of a minor it is recommended that he should be supported by the County Board/League Child 

Welfare Officer or other appropriate adult. 

• Witnesses should not be present in the room at the outset but should be called in individually to give their 

evidence at the appropriate time. (Ideally, a separate waiting area should be provided for each party). It 

is recommended that in the case of a minor attending to give evidence on behalf of either party he should 

be supported by an appropriate adult. 

• The Chairman of the ICE should open the hearing and introduce all the parties. He should then briefly 

outline the procedure to be followed, specifying the standard of proof to be adopted. 

o The charges against the reported member should be specified. 

o Witnesses should be called individually and asked to give their evidence. 

ICE members may question the witnesses. The reported member (or representative) may question the 

witnesses. 

• The reported member should be asked to give their account and may call witnesses. The ICE members 

may question the witnesses.  Once the witnesses have given their evidence and answered any questions, 

they should either leave the room or, with the permission of the Chairman of the ICE, they may remain but 

should take no further part in the hearing. 

o The ICE members may question the reported member. 

o The ICE members should deliberate in private. The ICE’s decision should be by majority vote; where 

necessary the ICE Chairman shall have a casting vote. 

o The accused member should be called back in and the ICE should give their decision as to whether 

the case is proved or not proved. If proved, the reported member should be asked to give any 

mitigation, which might affect the Panel’s decision as to sentence, if they have any discretion in 

this area. 

o The ICE should consider the sentence in private. 

o The reported person should be called back in and the ICE Chairman should announce the 

sentence. The reported member should be made aware of the Appeals Process, particularly the 

time within which an appeal should be lodged. 

o The decision of the Disciplinary Panel and if appropriate the penalty should be communicated to 

the reported person in writing within 21 days. 

 

Appeals Process 

1. Notice of appeal against the decision of the ICE, whether as to verdict or sentence, to be given in writing 

to the Secretary within 7 days of the decision of the Panel. The notice of appeal should record the decision 

or part of the decision against which the appeal is made and the grounds and basis of the appeal. 

2. Any penalty imposed by the ICE should not take effect until the appeal has been heard. 

3. The appeal must be heard by the Chairman or his nominee and who has not sat on the original ICE. 

4. An appeal against the verdict should take the form of an initial written submission as to why the ICE verdict 

should be overturned. The Chairman or his nominee has the right to interview the reported member after 

receipt of the document. The reported member shall have the same rights of attendance and 

representation and the ability to call witnesses as they did at the first hearing. 

5. The Decision of the Chairman or his nominee is final and binding. 

6. The Chairman or his nominee can confirm the ICE decision, vary it or reverse it and has the power to 

increase the penalty. 
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7. The decision of the Chairman or their nominee, and if appropriate the penalty, should be communicated 

to the accused member in writing within 21 days. 

 

Sentencing Guidelines 

The following are guidelines to sentencing policy which may be used by any ICE in determining the appropriate 

sentence in any individual case. The guidelines provide a method of considering individual cases but are not a tariff 

and should not be considered as such. Only an ICE can decide on the penalty appropriate to any individual case. 

 

Bad Behaviour 

Depending on the severity of the behaviour sentences could range from writing an apology to others 

involved, suspension from selection for a period of time, suspension from the club for a period of time or 

termination of membership. 

 

Violence. 

There is no place for any act of violence.  Proven cases of violent conduct will inevitably result in a lengthy 

term of suspension or termination of membership.  If suspension is the penalty, this should take effect 

immediately. 

 

Racial Abuse 

Members must not make racially abusive comments nor indulge in racially abusive actions. Racially abusive 

comments or actions will normally result in suspension or termination of membership, the length depending 

upon the circumstances. 

 

Drugs 

Use or distribution of illegal drugs by members will normally result in suspension or termination of membership, 

the length depending upon the circumstances. 

 

Appropriateness of Penalties 

In all cases and for all offences, an admission of guilt will almost certainly result in a lesser sentence being imposed 

than if the matter is contested – credit being given for the admission. Plainly, the extent of the credit to be given 

will depend upon all the circumstances of the case, including how early the admission of guilt is made, but, save 

possibly in the most trivial of cases, it will not normally be such as to change the nature of the penalty or to bring 

about total suspension of the penalty. 

 

Whatever penalties are applied should be applied with consistency. 


