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Introduction 
We are committed, so far as is reasonable practicable, to providing for the health, 
safety and welfare of all employees and to maintaining standards at least equal to 
the best practice in the Rugby Club, Grounds and Bar industry.  
 
This policy does not form part of any employment contract and we may update it at 
any time. It applies to all employees.  In addition, we expect all agency staff, 
contractors, consultants and any other individual working for us or visiting the site.  
 
We will observe the Health and Safety at Work Act 1974 (“HASAWA”) and all 
relevant regulations and codes of practice made under it from time to time.  We will 
take into account any recommendations made by the Health and Safety Executive 
(“HSE”) with regard to health and safety issues and where appropriate will liaise with 
the HSE on particular health and safety issues which are of particular relevance to 
us.  
 
The commitment to health and safety is a management responsibility equivalent to 
that of any other management function.  It is the duty of our directors to uphold this 
Policy at all times and to provide the necessary funds and manpower to action the 
Policy.  
 
We will conduct business in such a way as to ensure, so far as is reasonably 
practicable, that persons not employed by us but who maybe affected by our 
activities are not exposed to risks to their health and safety.  
  
Roles and Responsibilities 
We are responsible for:  

• Assessing the risk to the health and safety of employees and others who may 
be affected and identifying what measures are needed to comply with its 
health and safety obligations  

• Providing and maintaining locations, equipment, protective clothing and 
systems of work that are safe and minimise risk to health  

• Ensuring that all safety devices are installed and maintained on equipment  
• Providing information, instruction, training and supervision on safe working 

methods and procedures 
 
 



 

• Providing and maintaining a healthy and safe place of work and a means of 
access to that 

• Promoting the co-operation of employees to ensure safe and health 
conditions and systems of work by discussion and effective joint consultation  

• Establishing emergency procedures as required  
• Monitoring and reviewing the management of health and safety at work  
• Keeping this Policy under review and revising it as necessary 

 
 This Policy needs full co-operation of all employees and you are expected to give 
all possible assistance aimed at its successful implementation and take reasonable 
care of your own safety and that of others. Every employee must therefore:  

• Comply with any safety instructions and directions issued by us  
• Take reasonable care of their health and safety and the health and safety of 

others (including those who are not our employees) who may be affected by 
your acts or omissions at work, by observing the health and safety rules that 
apply to you 

• Co-operate with us to ensure that the aims of the Health and Safety Policy 
are achieved and any duty or requirement imposed on us by or under any of 
the relevant statutory provisions is complied with  

• Report and co-operate in the investigation of all accidents or incidents that 
have led to or may lead to injury  

• Use equipment or protective clothing in accordance with the training you have 
received  

• Report any potential risk or hazard of malfunction of equipment to the person 
responsible  

 
If you fail to comply with our health and safety rules or procedures or you do not 
carry out any specific health and safety duty assigned to you this will be regarded 
as misconduct and dealt with under our disciplinary and dismissal procedures.  
 
Whilst the overall responsibility for health and safety within the Company lies with 
the Chair of the Executive Committee and each and every individual employee, 
certain managers have specific responsibilities to ensure that our Health and Safety 
Policy is maintained at all times.  We allocate responsibility for health and safety 
matters as follows:  

• Chair of the Executive Committee has overall responsibility for giving effect 
to this Policy  

• Clubhouse Manager is responsible for ensuring that there is consultation on 
health and safety matters with staff, either through representative of 
recognised trade unions or through representatives of other groups of 
employees, as appropriate, in order to maintain health and safety at work  



 

• Clubhouse Manager is responsible for the implementation and monitoring of 
health and safety policies  

• All employees are responsible for observing all safety rules and co-operating 
with the Clubhouse Manager for implementing our Health and Safety Policy 
to achieve a healthy and safe working place and to take reasonable care of 
themselves and others 

 
Dealing with and reporting accidents 
We have several trained first aiders on site.  Contact a first aider when an accident 
occurs.   
 
If you suffer an accident on our premises, you or someone on your behalf must report 
that fact to the Clubhouse Manager as soon as practicable after the event.  All 
accidents should be reported, however trivial. The accident will be recorded in the 
accident book which is kept behind the bar.  All staff must co-operate with any 
resulting investigations.  
 
Emergency Evacuation and Fire Precautions  
Familiarise yourself with the instructions about what to do in the event of fire.  Ensure 
you know where the fire extinguishers are and that you are aware of your nearest 
fire exit and alternative ways of leaving the building in an emergency.  
 
Notify the Clubhouse Manager as soon as possible if there is anything that might 
impeded your evacuation in the event of a fire.  
 
If you discover a fire, you should not attempt to tackle it unless you have been trained 
or feel competent to do so.  You should operate the nearest fire alarm and call the 
fire brigade.  
 
On hearing the alarm, you should remain calm and walking quickly, not running, 
evacuate the building immediately. Do not stop to collect personal possessions and 
do not re-enter the building until you are told that it is safe to do so.  
  
 
 
 
 
 
 


