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Contact Details 
 
Club Safeguarding Officer 
David Lavalette Mob: 07976 419210  

E-mail: david.lv@virgin.net 
 
Junior Club Secretary 
James Marr  Mob: 07557 077245 

E-mail: wrufcjnrsec@gmail.com 
 
CB District Safeguarding Manager Yorkshire RFU 
Hugh Gumbs  Mob: 07751 480784  

E-mail: hughgumbs@hotmail.com 
 
NB. As required all necessary contact numbers for Social Services / Safeguarding Unit are 
held by the Club Safeguarding Officer 
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Definitions 
 
‘Bar’ means a restriction imposed on an individual’s involvement in Rugby Union on such terms as may be 
determined by the RFU in accordance with this Regulation. “Barred” means subject to a Bar.  

 

‘CB Safeguarding Manager’ means a person designated to manage safeguarding at a Constituent Body.  
 

‘Child’ means a person under the age of eighteen years as defined by the UN Convention on the Rights of 
the Child and ‘Children’ people under the age of 18.  

 

‘Club Safeguarding Officer’ means a person designated to manage safeguarding at a Club.  
 

‘DBS’ means the Disclosure and Barring Service. ‘DBS disclosure’ means a DBS disclosure issued by the 
Disclosure & Barring Service (DBS) - including any renewal Disclosures. For individuals applying to engage 

within the Children’s Workforce the RFU will require an Enhanced with Children’s barred list check.  
 

‘DBS cleared’ means a person whose DBS disclosure has been cleared by the RFU.  

 
‘Harm’ means ill-treatment or the impairment of health or development including, for example, impairment 

suffered from seeing or hearing the ill-treatment of another as defined by the Childrens Act 1989.  
 

‘Legal Officer’ means one of the RFU’s in-house lawyers.  

 
‘Offence’ means any criminal offence.  

 
‘Policy’ means the RFU’s Safeguarding Policy, Guidance and Procedures (as amended from time to time) 

and the RFU Safeguarding Adults at Risk in Rugby Union Policy and Procedures or any other successor 
policies and procedures for the safeguarding of Children and vulnerable adults. These Policies are binding on 

all those involved in Rugby Union.  

 
‘Referral Management Group’ (‘RMG’) means an RFU appointed group charged with assessing the risk 

that individuals pose to children.  
 

‘Regulated Activity’ means the statutory definition of the term as set out in the Safeguarding Vulnerable 

Groups Act 2006 (as amended) that for the RFU’s purposes shall be construed as meaning: (i) any coaching 
and training of children; and/or (b) any teaching, instruction, care or supervision of children, carried out by 

the same person frequently (once a week or more often), or on four or more days in a 30 day period, or 
overnight. For more detailed information and examples of what constitutes Regulated Activity, please see 

the Policy.  

 
‘Rugby Union’ means any form of rugby played under the jurisdiction of the RFU, including but not limited 

to, all age-grade rugby, fifteen-a-side, sevens, touch and tag.  
 

‘RFU Appeal Panel’ means an appeal panel appointed pursuant to this Regulation and in accordance with 
the process set out in RFU Regulation 19.  

 

‘RFU Safeguarding Team’ means the team of executive staff within the RFU that is responsible for 
safeguarding.  

 
All other Definitions used in these Regulations will bear the same meaning as those set out in RFU 

Regulation 1.  
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Foreword 

 
Wetherby RUFC (hereinafter known as ‘the Club’) has a moral and legal obligation to 
ensure that it provides the highest possible standard of care for its young 
players/members. 
 
This Club Safeguarding Policy has been developed to protect both the young players as 
well as the coaches, volunteers and the Committee members of the Club. The policy is 
made up of several key policy areas: 
 

• Anti-bullying 

• Ethics 

• Child protection 

It is backed up by a Code of Conduct and guidelines.  The Club asks all its members for 
their full co-operation in the implementation of the Policy which covers the following key 
areas: 
 

• The Policy defines the responsibility of volunteers to safeguard and promote the interests 

and well-being of our young players; 

 

• The Policy provides a framework for the recruitment, suitability and deployment of our 

volunteers; 

 

• The Policy emphases the importance of good conduct by coaches, volunteers, parents 

and players; 

 

• The Policy clearly defines the definition of abuse, raises awareness and establishes the 

correct reporting procedures if abuse is suspected; and 

 

• The Policy gives guidance to parents on the care and transportation of children in their 

care. 

Please note that this Policy is applied to all young players who are under 18.  Within the 
RFU regulations a male player is permitted to play in the adult game when he reaches his 
17th birthday.  In these circumstances certain aspects cannot practically apply.  However, 
those responsible for the management of adult teams which include 17-year old players, 
must at all times be mindful of their safety and well-being. 
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1.  Introduction 
 
It is the responsibility of every adult working within rugby union, whether as a professional 
or volunteer, to ensure that all young people can enjoy the sport in a safe, enjoyable 
environment. 
 
The Club recognises its responsibility to safeguard the welfare of its young members by 
protecting them from physical, emotional, or sexual harm and from neglect or bullying of 
any kind. 
 
The Club will ensure that all adults who work with young people are aware of their role 
and responsibilities and that all training opportunities are made available to them. 
 
The Club will take all reasonable steps to ensure that individuals involved in the game are 
aware of situations which may compromise their responsibility or position. 

2.  Key Notes 
 

• Anyone under the age of 18 should be considered as a young person for the purpose 

of this document; 

• The welfare of all young people is paramount; 

• All young people, whatever their age, gender, culture, ability, language, religious 

beliefs, racial origin and/or sexual identity should be able to take part in rugby union 

safe from abuse of any kind; 

• All suspicions and allegations of abuse will be taken seriously and responded to swiftly 

and appropriately; 

• Individuals working with young people will be made aware of good practice to ensure 

they are not placed in situations where allegations could be made; and 

• Any adult who suspects abuse should be made aware that it is their duty to act. 

3.  Definitions & Indications of Abuse  
 

3.1 Emotional Abuse (Definition)  

 
Exists where a child is denied proper love and affection.  This may include situations where 
the child is constantly shouted at or verbally abused.  Emotional abuse is likely to make the 
child withdrawn and nervous.  Another form of emotional abuse is where the child is 
constantly over protected which leads to retarded social and emotional development.  
Emotional abuse may also be found in a rugby situation where the children are subject to 
unrealistic pressure by parents or trainers.  Where the child is given repeated negative 
feedback and their efforts to progress are ignored or even over-emphasis of the winning 
ethic. 
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3.2 Emotional Abuse (Indications) 

 

• Low Self-esteem. 

• Decline in concentration levels. 

• Continual self-depreciation. 

• Emotional immaturity. 

• Extremes of behaviour. 

• Physical, mental and/or emotional lags in their development. 

• Overreact to their own mistakes. 

• Fear new situations 

3.3 Neglect (Definition) 

 
Exists where an adult fails to meet a child’s basic needs of food, warmth, protection etc. 
Neglect may also be found where children are constantly left alone or unsupervised. Neglect 
in a sport situation could include a trainer not ensuring a child is safe or exposing it to undue 
cold or unreasonable physical demands which may result in an unacceptable risk of injury. 
 

3.4 Neglect (Indications) 

 

• Constant hunger or tiredness, 

• Sudden weight loss, 

• Poor personal hygiene, 

• Poor state of or inappropriate clothing, 

• Frequent lateness or absence from the coaching sessions, 

• Low self-esteem, 

• Poor social peer relationship, 

• Untreated medical problems, 

• Neurotic behaviour, 

• Destructive tendencies, and 

• Bedwetting / regression.  

3.5 Physical Abuse (Definition) 

 
Where a person physically injures, hurts, or fails to prevent physical injury (or suffering) to 
a child.  In a rugby situation this may be a coach exposing a young player to exercise/ 
training which disregards the capacity of their immature and growing body.  Other examples 
are: 
 

• Coaches/Managers or helpers who expose young players to alcohol or give them the 

opportunity to drink alcohol below the legal age;  

• Coaches who expose young players to performance enhancing drugs and recommend 

that they take them; and 
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• Physical abuse covers a wide range of injuries that could lead to short/ long term effects 

in a child’s health and overall well-being.  Such injuries can be caused in a number of 

ways: 

Hitting    Shaking   Squeezing  Burning/Scalding 
Biting   Drugs    Poison   Alcohol  
Suffocation   Drowning   Neglect  Injurious items 
Animals    Other children 

 

3.6 Physical Abuse (Indications) 

 

• Current unexplained injuries, 

• Inappropriate excuses to explain injury, 

• Reluctance to discuss injuries, 

• Untreated injury, 

• Admission of punishment which appears excessive, 

• Withdrawal from physical contact, 

• Arms and legs kept covered even in hot weather, 

• Fear of returning home, 

• Fear of medical help, 

• Self-destructive tendencies, 

• Aggression towards others, and 

• Running away. 

3.7 Sexual Abuse (Definition) 

 
Where a person uses a child or adolescent sexually for their own gratification.  This includes 
indecent exposure, indecent words or suggestions, fondling, oral and anal sex, masturbation 
and showing pornographic material as well as full sexual intercourse.  Sexual abuse can be 
committed by both male and females.  In a rugby situation the close proximity of coaches 
and others to young people provides opportunities for potential abusers to exploit their 
position of trust to sexually abuse. 
 

3.8 Sexual Abuse (Indications) 

 

• Having soreness or bleeding in the throat, genital or anal areas, 

• Regression to much younger behavioural pattern, 

• Unexplained changes in behaviour, 

• Behaving in a way sexually inappropriate to their age and being obsessed with sexual 

matters, as opposed to normal exploration, 

• Staring blankly, seeming to be unhappy, confused or sad, 

• Appearing to be bothered or worried but not willing to talk about this, 

• Becoming aggressive and hurtful, 
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• Distrust of adults, 

• Inappropriate language, and 

• Inappropriate sexual awareness. 

4.  Responding to Disclosure, Suspicions and 

Allegations 
It is NOT the responsibility of Club volunteers to decide that abuse is occurring, but it IS 
their responsibility to act and report on any concerns. 
 

4.1 Principles to be adopted 

 
In all cases of reported poor practice/abuse the following principles must always be adopted. 
 
DO: 
 

• Stay calm – do not rush into inappropriate action.  React calmly in order not to alarm 

the young person; 

• Reassure the child – that they are not to blame and confirm that you know how 

difficult it must be to confide; 

• Listen sympathetically – to what the child says and show that you take them seriously; 

• Keep questions to a minimum – the law is very strict and child abuse cases have been 

dismissed where the child has been led or words and ideas have been suggested.  Only 

ask questions to clarify; 

• Ensure you clearly understand what the child has said – in order that the information 

can be passed on to the appropriate agencies; 

• Consult with the Club’s Safeguarding Officer (CSO) – ensuring that you communicate 

all the information accurately; 

• Maintain confidentiality – complete an incident report form (available from the CSO/ 

Secretary/ Club website).  All incidents will be treated with an ‘open mind’ and be 

handled in a fair and equitable manner.  Confidentiality must be maintained until a 

case is proven; and 

• Ensure the safety of the young person – if urgent medical attention is required then 

call an ambulance, inform the doctor of the concerns and ensure they are aware that 

this is a child protection issue. 

DO NOT: 
 

• Panic or allow your feelings to be evident, 

• Make promises you cannot keep – explain that you will need to tell other people, 

• Make the child repeat the story unnecessarily, 

• Delay, 

• Speculate or make assumptions, 
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• Approach the alleged abuser, and 

• Take sole responsibility. 

4.2 Record a report 

 
Information passed to external agencies must be as helpful as possible. It will be necessary 
to make a detailed report at the time of disclosure. The report should contain the following 
details: 
 

• The young person’s name, address, date of birth, race, ethnic origin and any disability 

they may have, 

• Nature of the allegation, 

• A description of any injuries/bruising, 

• Any observations about the behaviour/emotional state of the young person, 

• Times, locations, dates, 

• The young person’s account in their own words of what has happened, 

• Actions that have been taken as a result of your concerns, 

• Whether the person writing the report is expressing their own concerns or those of the 

third party, 

• Sign and date, and 

• Keep a copy. 

4.3 Do Not Investigate Yourself 

 
Immediately contact the CSO who will take the appropriate action (In the absence of the 
CSO the Junior Club Secretary deputises). 

5. Taking Appropriate Action 
 

5.1 Concerns About Poor Practice and Possible Abuse Within the 

Club 

 
This would relate to anyone working with young people in a paid or voluntary capacity e.g. 
volunteer coaches, club helpers, club members or staff.  Child abuse can and does occur 
outside the family setting.  It is crucial that those involved with the Club and Rugby Union 
are aware of the possibility and that all allegations are taken seriously and appropriate 
actions pursued.  Allegations often relate to poor practice where an adult’s behaviour is 
inappropriate and may be causing concern to a young person, colleague or parents. 
 
Poor Practice constitutes any behaviour which contravenes the Coaches and Parents Code 
of Conduct (See Section 9 Good Practice). 
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5.2 If a Young Person informs you. 

 
If a young person informs you that he/ she is concerned about someone’s behaviour towards 
them in the rugby setting, the steps in Section 4 Responding to Disclosure, Suspicions and 
Allegations must be followed. 
 
If the allegation is that of poor practice, the CSO will: 

• Report the matter to the RFU Ethics and Equity Manager. 

If the allegation is one of abuse then the CSO will: 

• Ascertain whether the young person needs medical attention and phone an 

ambulance; 

• Refer the allegation to Police or Social Services who will give further advice; and 

• Inform the RFU Ethics and Equity Manager and forward a written report (Appendix 3). 

5.3 Observation 

 
If you become aware through your own observations or through a third party or possible 
abuse occurring at a young person’s home or in some other setting (outside of rugby) you 
should: 

• Ensure the safety of the young person – if he/ she requires immediate treatment, call an 
ambulance, inform the doctors of your concern and ensure they are aware that this is a 
safeguarding issue; and 

• Follow the instructions in 4.1, 4.2., and 5.4. 
 
  

In all cases please always remember the following: 
 

• It is often more difficult for some young people to disclose abuse than others. Young 

people from ethnic minorities may have regularly experienced racism, which may lead 

them to believe that certain groups, including those in authority, do not really care 

about their well-being.  They may well feel they have a good reason to question 

whether the response may be different; and 

• Disabled young people may have to overcome additional barriers before feeling they 

can disclose abuse. They may rely on the abuser for their daily care and not know of 

alternative sources of care.  The abuse may be the only attention/ affection they have 

experienced.  There may be communication differences and they will almost certainly 

have to overcome prejudices which block our willingness to believe they may be 

abused or to use their medical condition to explain away indicators which in a non-

disabled young person would concern us. 

These groups of people need us to be extra vigilant and to give thought as to how we will 
respond. 
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5.4 Maintain Confidentiality 

 
In all cases every effort should be made to ensure that confidentiality is maintained.  
Information should be handled on a need to know basis. This will include the following 
people: 
 

• The CSO or, in their absence, their deputy (Junior Club Secretary), 

• The person making the allegation, 

• Social Services and Police, and 

• The parents of the young person alleged to have been abused. 

6.  Anti-Bullying Policy 
 
Bullying is not always easy to define and may not always be an adult abusing the young 
person.  It is often the case that the bully is a young person.  There are three main types 
of bullying: 
 

• Physical - hitting, kicking, theft, 

• Verbal - racist or homophobic remarks, and  

• Emotional - persistent negative feedback. 

The Club takes bullying very seriously.  Any incidents will be investigated, and anyone found 
to be bullying may be subject to an interview.  After an interview appropriate action may be 
requested of the perpetrator.  Appropriate action may be: 
 

• Obtain an apology from the bully(ies) to the victim; 

• Inform parents of the bully(ies); 

• Insist on the return of items ‘borrowed’ or stolen; 

• Insist bullies compensate the victim; 

• Hold club/team discussions about bullying; and 

• Provide support for the coach of the victim. 

7.0 Equality Policy 
 
This Club is committed to ensuring that equality is incorporated across all aspects of its 
development.  In doing so it acknowledges and adopts the following Sport England definition 
of sports equity: 
 
Sports equity is about fairness in sport, equality of access, recognising inequalities and 
taking steps to address then. It is about changing the culture and structure of sport to 
ensure it becomes equally accessible to everyone in society. 
 
The Club respects the rights, dignity and worth of every person and will treat everyone 
equally within the context of their sport, regardless of age, ability, gender, race, ethnicity, 
religious belief, sexuality or social/economic status. 
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The Club is committed to everyone having the right to enjoy their sport in an environment 
free from threat of intimidation, harassment and abuse. 
 
All Club members have a responsibility to oppose discriminatory behaviour and promote 
equality of opportunity. 
 
The Club will deal with any incidence of discriminatory behaviour seriously, according to the 
Club disciplinary procedures. 
 

8.0 Recruitment of Staff, Coaches and Volunteers 
 
Anyone may have the potential to abuse young people in some way. The Club takes its role 
seriously and will take reasonable steps to ensure that unsuitable people are prevented from 
working with their young people. 
 
The following checks will take place to ensure the protection of the young people: 
 

• All adults who are in contact with young people, whether paid or voluntary, will 

complete a Volunteer Application Form; 

• All adults who have ‘regular supervisory contact with young people’ will be subjected to 

a Disclosure and Barring Service (DBS) check.  These adults will include: 

• Committee Members,  

• All Coaches/ Assistant Coaches, 

• Team Managers, and 

• Referees. 

• Two written references will be taken up (if appropriate); and 

• All volunteers will undergo an informal induction during which: 

• Coaching qualifications, if applicable, are verified; 

• Training needs are identified; 

• Appropriate Codes of Conduct/ Good Practice are agreed & signed (if 

appropriate); 

• The role, responsibilities and expectations of the job are clarified; and 

• Safeguarding procedures are explained and training needs established. 

9.0  Good Practice 
 
Codes of Conduct ensure that all young members, and the individuals who work with them 
within the game, are in a safe environment.  When working with young people, coaches 
and officials must adopt the following guidance. Each coach will be given a copy of the 
following Code of Conduct which must be signed and returned to the CSO: 
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9.1 Code of Conduct for Coaches 
 

• Always be publicly open when working with young people. Avoid situations where you 

and an individual child are completely unobserved; 

• Rugby is a physical game.  Situations will occur when, in order to teach or coach 

certain techniques, it is necessary to make contact with the player.  However, the 

following must apply: 

• Parents and young players must be made aware of situations in which this may 

happen when they join the club. 

• Physical handling should only be used for safety reasons or where there is no 

other way of coaching the technique. 

• Contact or touching which is inappropriate (not directly related to the coaching 

context) or aggressive will NOT be tolerated. 

• Teams are to be supervised in changing rooms; 

• Coaches will have separate changing rooms; 

• Only coaches and DBS checked adults will be admitted to the changing rooms.  

Coaches must be vigilant whilst in the changing room; 

• Attention will always be given to gender.  Females will be given separate changing 

rooms; 

• Volunteers will respect the rights and dignity of all and treat them with equality; 

• Coaches must place the well-being and safety of the player above the development of 

performance. Coaches should: 

• Avoid overplaying of players (particularly talented players).  All players need and 

deserve equal opportunity to play; 

• Remember that young people play for fun and enjoyment and that winning is 

only part of it; 

• Motivate youngsters through positive feedback and constructive criticism; 

• Ensure that contact skills are taught in a safe, secure manner, paying due regard 

to the physical development of young players; 

• Never allow young players to train/ play when injured; and 

• Ensure equipment and facilities are safe and appropriate to the age and ability of 

the players. 

• Coaches should hold a current RFU coaching award or recognised award; 

• Coaches should keep up to date with knowledge and technical skill and should be aware 

of their own limitations. Coaches should only work within the limitations of their 

knowledge and qualifications; 

• Coaches must ensure that the activities which they direct or advocate are appropriate to 

the age, maturity and ability of their players; 
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• Coaches should always promote the positive aspects of their sport (e.g., fair play) and 

never condone law violations or use of prohibited substances; 

• Coaches must consistently display high standards of personal behaviour and 

appearance; 

• Coaches should never overtly criticise players or use language/ actions which may 

cause the players to lose self-esteem or confidence; and 

• Young players should not be allowed to drink alcohol or encouraged to drink alcohol if 

they are under the legal age to do so. 

9.2 Prohibited Practice 

 
Everyone should also be aware that as a rule, it does not make sense for a coach to: 

• Spend amounts of time alone with children away from others; 

• Take children alone on car journeys, however short; 

• Take young people to their home or other secluded place where they will be alone; 

• Engage in rough physical games, sexually provocative games or horseplay with young 

people; 

• Take part in any dynamic games or training sessions with young people.  If there is a 

need for an adult to facilitate learning within a coaching session using coaching aids 

e.g. contact pads, this should be done with utmost care and with due regard to the 

safety and well-being of young players; 

• Allow any form of inappropriate touching or make sexual suggestive remarks to a 

young player, even in fun; 

• Use inappropriate language or allow young players to use inappropriate language 

unchallenged; 

• Allow allegations by a young person to go unchallenged, unrecorded or not acted 

upon; 

• Do things of a personal nature for a young person that they can do for themselves. 

(Please note that it is recognised that some young people will always need help with 

things such as lace tying, adjustment of tag belts fitting, head guards, etc); and 

• Depart from the Club until the safe dispersal of all young people is complete. 

If it should arise that such situations are unavoidable, they should only take place with full 
knowledge and consent of a Committee Member and/ or a person with parental 
responsibility for the player. 
 
If a coach accidentally hurts a player or causes distress in any manner or the player appears 
to respond in a sexual manner to your actions, misunderstands or misinterprets something 
you have done, report the incident to a colleague supported by a written report of the 
incident as soon as possible. Parents/ carers should also be informed of the occurrence. 
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9.3 Code of Conduct for Match Officials 

 
When refereeing young players, match officials should: 

• Recognise the importance of fun and enjoyment when officiating young players, 

• Provide verbal feedback in a positive way during games, 

• Appreciate the needs of the players, 

• Be a positive role model, 

• Recognise that safety is paramount, 

• Explain decisions – most young players are still learning, and 

• Never tolerate verbal abuse. 

Officials should not: 

• Change in the same area as young players. 

• Shower with young players – agree a timetable with the coaches. 

• Be alone with young players at any time – if a young player comes into the dressing room, 

ensure another adult is present. 

• Check studs without the coach being present. 

• Administer first aid. 

• Allow a young player to continue playing if there are doubts about their fitness. 

• Tolerate bad language from young players. 

• Engage in any inappropriate contact with young players. 

• Give a lift to a player unless there are other young people or adults in the car and the 

parents are aware. 

• Take a young player to your home. 

• Overtly criticise young players or use language which may cause the player to lose 

confidence or self-esteem. 

• Make sexually explicit remarks to young players, even in fun. 

 
Officials must always: 
 

• Report in writing to the CSO and/or Junior Secretary, behaviour by adults which you 

feel contravenes RFU’s and Club’s Safeguarding Policy: 

• Verbal bullying by coaches/ parents/ spectators, 

• Physical abuse by coaches/ parents/ spectators, 

• Inappropriate or aggressive contact by an adult to a young person, and 

• Verbal abuse directed at the official by young people or adults. 
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9.4 Code of Conduct for Parents 

 
Parents should be made aware of their role in protecting the young people of the Club and 
should read the following Code of Conduct. 
 
DO: 

• Get to know your child’s coach – the coach will play an important role in your child’s 

development; 

• Respect the coach’s opinion; he/ she should be more knowledgeable than you; 

• Establish clear lines of communications; find out when it is convenient and appropriate 

to contact the coach; 

• Encourage your child to improve his/ her skills through coaching sessions; 

• Teach your child that winning isn’t everything – it is important to recognise and reward 

effort; 

• Encourage your child to play by the rules; 

• Set a good example; applaud players on both sides; and 

• Remember your child takes part for their enjoyment, not yours. 

DON’T : 

• Yell at your child or other children for making a mistake; they are all trying their 

hardest; 

• Ignore any bad behaviour, cheating or bad manners by your child; reasonable prompt 

action is appropriate; 

• Coach from the sidelines; if you want to get involved talk to the coach after the 

competition; and 

• Abuse the official; they are volunteers and your child cannot play without them. 

Parents should note that the Club rules state that no child under the age of 12 may be left 
at the Club without a guardian/ approved carer. 
 
Parents should note that only approved people with the correct DBS clearance may enter 
the changing rooms. The Club recognises that this may be a problem for the children in the 
U7s/ U8s age groups.  If required, a changing room can be set aside for these children who 
MUST be accompanied by an adult. 
  

9.5 Code of Conduct for Young Players 

 

• Participate for the ‘fun of it’, not just to please your parents or coach; 

• Play fairly – treat all other participants as you yourself would like to be treated;  

• Work equally hard for yourself and your team mates – your team’s performance will 

benefit and so will your own; 

• Co-operate and listen to your coach and competition officials – they are more 

knowledgeable than you; 
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• Speak to an adult if you are unhappy about anything; and 

• Speak to an adult if you feel another young player is being bullied. 

Appendix A - Photography 
 
The RFU and the Club positively encourages parents and spectators to take photographs of 
participants involved in rugby union to celebrate the ethos and spirit of the sport.  
 
However, there may be circumstances where taking a photograph of a child might not be 
acceptable.  Any photograph (digital or printed) which is produced and released into the 
public domain may be misused by anyone as once this has been done, control has been 
lost.  In this day and age when it is so easy to upload or email a photograph within seconds 
of it being taken, it is worth taking a moment to consider the issue of control.  
 

Club Photographic Policy  

 

• Personal information which can lead to a child being identified should never be used.  

If it is necessary to name a child, parental consent must have been received and the 

parents informed as to how the image will be used. This is particularly important when 

issuing press releases and match reports.; 

• Photographs should be of the activity or team, not of one individual; 

• The Club obtains parental consent for photographs to be taken whilst a child is either at 

the club or away fixtures.  This is conducted during the registrations process at the 

beginning of the season.  Team Managers are responsible for ensuring that the CSO is 

made aware of any incidences of non-approval and, if known, the reasons for that; 

• Children must be appropriately dressed when being photographed.  It is never 

acceptable to capture any images in changing rooms, showers or at any time when 

players are dressing.  Images should be neither sexual, of an exploitative nature nor 

open to misinterpretation or misuse; 

• Parents are to be made aware if a film is being taken to be used as a coaching aid.   The 

Club (and CBs) are to ensure that any footage is carefully monitored, stored securely 

and, when no longer required, deleted/ destroyed appropriately; 

• It is not an offence to take photographs in a public place.  On privately owned or leased 

land it is the owner who may regulate whether or not photographs may be taken. Clubs 

must have their own photographic policy appropriate for their own specific needs and 

circumstances.  

• When clubs meet for fixtures/festivals it is recommended that confirmation is obtained 

from each club that parental permission has been given for all the children participating. 

If there is a child who is the subject of a court order who should, therefore, not have 

their photograph taken, this should be addressed before the event; and 

• Parents should be aware that they may be asked to register their intention to take 

photographs.  
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Commissioning Professional Photographers & the Local Media  

 
When the Club commissions professional photographers or invites the press to cover an 
activity, it will ensure everyone is clear about each other’s expectations. The key is to plan 
ahead and communicate early on. The Club is responsible for: 
  

• Ensuring that the photographer has been appropriately vetted prior to the event; 

• Providing a clear brief about what is considered appropriate in terms of content and 

behaviour;  

• Informing them of the Club’s commitment to safeguarding children.  

• Establishing who will hold the recorded images and what they intend to do with them; 

and 

• Issuing the professional photographer with identification, which must be worn at all 

times. 
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Appendix B – Transportation of Children  
 
Whilst it is recognised that many teams rely on volunteers taking children to matches in 
their private cars, this is not recommended good practice. 
 
Any parent who takes children in private cars should note the following: 
 

• Drivers should ensure their car insurance covers them for taking other people’s 

children in their car.  What would happen if the parent sued the driver following an 

accident causing injury to their child? 

• Parents insured to carry children in their cars should sign a declaration stating this. The 

CSO will keep a register of all such drivers; 

• A consent form should be obtained by the driver from the parent of the child. (forms 

available from the CSO); and 

• Drivers should ensure there is always another adult in the car when driving children. 

Never allow drivers to be alone with children to protect the child from abuse or the 

driver from false allegations. 
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Appendix C – Cyber Guidance 
 
Electronic communications and the Club website are a key part of the daily operation of the 
Club.  They provide the most flexible way to communicate with members, parents, and to 
anyone interested in joining the Club.  They also have the potential to be a very safe way 
to communicate with children, given their wide accessibility.  
 

Club Website 

 
In the same way that the Club has the responsibility for the physical safety of a junior 
member when visiting the Club’s premises, the Club must also ensure that there is nothing 
on its website which could harm a child, directly or indirectly.  
 
The Club is legally and morally responsible for the content of its website. There are two key 
risks to guard against:  
 

• Abusive or inappropriate content (photos, video or text), on the site itself or on linked 

sites (including adverts, especially from Google or other ‘sponsored’ links); and 

• Disclosing personal information about a child to people accessing the website.  This 

could be the child’s name, address, or any information about a child’s life, interests or 

activities which would help a stranger target a child or engage that child in 

conversation.  

 

Another aspect of inappropriate content can be perceived as bullying.  This could be 

material on the site which criticises or humiliates a child.  It could also be information 

which places undue pressure on the child to participate in some of the Club’s activities. 

Blogs  

 

Blogs are a type of content becoming commonplace on websites.  The creation of a blog is 

straightforward.  It does not require technical or design expertise, and it can be updated 

remotely.  Blogs present two challenges:  

 

• A central part of the attraction of a blog is that it is updated frequently.  However, the 

same risks apply to its content as apply to all other content on the site.  The Club 

cannot distance itself from the content of a blog it chooses to include on its site. 

• Blogs often contain a lot of opinion, as opposed to purely factual information.  

Linked sites  

 
Many sites contain links to other sites; this could be for commercial reasons, such as the 
sites of sponsors or advertisers, or simply to communicate information to be found on 
other websites.  Before creating a link, the Club will thoroughly check the content of the 
other website, both for child protection reasons, and to ensure the content poses no other 
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risk to the Club’s reputation.  Once a link is included on the site, the Club is to check its 
content periodically, and remove any link immediately if concerns arise.  
 

Photos and Video  

 
Photos and video clips can make any child featured vulnerable to grooming if information 
about the child (name, address, activities or interests) is also disclosed.  Furthermore, 
posting an image on the website carries a risk that the image could be taken and adapted 
for an inappropriate use.   For further guidance on photographs see Appendix A.  
 

Mobile & On-Line Communication with Children  

 
Technology is moving very fast in this area.  There are now many ways for people to 
communicate.  On-line communication can be by email, instant messaging or social 
networking sites.  The risks posed by such methods of communication arise from a variety 
of issues:  
 

• The privacy provided,  

• The wide range of content that can be transmitted, including content of a violent, 

sexual or hateful nature,  

• The ease with which images can be forwarded onto others, and  

• The difficulty in knowing truly who you are communicating with.  

In sport, there are additional risks: inappropriate pressure can be exerted by adults, 
particularly coaches, on children or inappropriate criticism of a child’s performance. An 
official position or role within a club, such as coach, can carry with it a level of authority, 
and engender a level of trust, that facilitates the control of a child.   
 
Against this background, the Club will ensure the following: 
 

• When communicating by phone, Club Officials and coaches should speak to the parent 

of a child; 

• Club Officials and coaches are not to communicate with individual children by text or 

on-line at any time, on any matter, unless there is an immediate risk to the welfare of 

that child which can be lessened by such contact; 

• When the Club needs to communicate Club-related information to children by email 

(such as training or match details), it will use email groups comprising email addresses 

given by parents.  Coaches are not to communicate by email on a one-to-one basis 

with a child; if replying to an email from a child the parent must be copied in to the 

response; 

• Coaches and Club Officials are not to communicate with children through social 

networking sites such as Facebook.  Coaches should not be “friends” with the children 

they coach.  
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Appendix D – Touring with Children 
The Club will implement the RFU guidance “Touring with Children” when considering 
arrangements for any Club tours.  This guidance includes: 
 

• Information/ briefing requirements for parents, their children, and any volunteers; 

• Ensuring that those supervising have had an RFU DBS check; 

• Ensuring adequate rotas for supervision are in place at all times, with first aid trained 

officials, both whilst travelling and at the tour site; 

• Appropriate vetting and allocation of accommodation; 

• Emergency procedures; 

• Notification of the RFU with respect to insurance; and 

• Completion of a risk assessment and tour planning checklist. 

 
 
 
 
 


