
PROTOCOL FOR DEALING WITH ISSUES ARISING OUT OF YOUTH RUGBY AT PENRITH RUFC (the 

club) 

 

Inevitably during each season certain issues will arise which need to be dealt with other than by 

discussion ‘on the ground’.  By that it means that the issue is a fairly trivial one which can be dealt 

with in a discussion with , say, a team manager/coach. 

In certain circumstances it may be felt that the issue goes beyond the ‘trivial’ and is considered 

serious enough to be brought to the attention of the club at a senior level. 

Whilst it is accepted that what is trivial and what is serious is subjective it is hoped that common 

sense will prevail. 

Having regard to the above, set out below are a set of protocols designed to deal with matters as 

they arise. Please note that on field disciplinary matters ie red cards, citings etc are dealt with 

separately under RFU procedures. 

1) In the event that someone wishes to raise a serious issue at a higher level then that person 

should initially contact the Youth Chair. 

2) If the Youth chair is unable to deal with the matter directly he/she will liase with the 

Chairman of the clubs disciplinary panel in the hope that the matter can be resolved. 

3) If the matter cannot be resolved through either of the above points then the issue will be 

discussed at a meeting of the sub committee set up to deal with the point(s) raised. Such 

committee will consist of Youth chair, Chairman of the clubs Disciplinary panel, Club 

Safeguarding Officer, Club Secretary and one other of the clubs Board members. 

4) It is hoped that a combination of the above will satisfactorily deal with the issue raised in an 

expeditious manner.  

5) All safeguarding issues and any other matter dealt with by the above will be brought to the 

notice of the Youth meetings held regularly every month and will be minuted and sent to all 

managers/coaches. It is important that these minutes are read and understood but more 

importantly attendance at Youth meetings will avoid any inference that   ‘there is a lack of 

communication within the club’ 

6) On the matter of Social Media it should be noted that the RFU state that Junior teams 

should not use this method of communication. Further detail can be seen within the clubs 

Welfare document.   

7) On the matter of match reports, again, care should be taken to fairly represent all aspects of 

the game and inflammatory remarks are strongly discouraged. It should be noted that the 

club will, with effect from next season (2018/19) be moving to the RFU’ s preferred site 

Game Management System (GMS) and all match reports will be vetted by the clubs 

Webmaster who will approve or otherwise before issuing.   

8) The above is not an exhaustive list.  

9) It is important to note, that in the absence of any of the individuals mentioned above that an 

individual(s) can approach any member of the clubs Board at any time. The club operates an 

‘open door’ policy. 
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