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“Clients note that “the 

calmness and efficiency of 

the team is unbelievable”, 

with one observing: “They 

are absolutely first rate, are 

quick to give you relevant 

advice and they’re all good 

at what they do – the staff 

training must be first rate.”

Chambers and Partners

2015
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City experience  
without the city pressures
“Harrison Clark Rickerbys Ltd provides a complete 
spectrum of city-quality legal services to business 
and private clients from the heart of some of the most 
beautiful towns and cities in Britain.  With a team of over 
370 legal advisors and staff, the firm prides itself on its 
exceptional quality of service and client care. 
Making a choice of law firm to undertake your Period of Recognised Training 

is one of the most important decisions you will make in your legal career.  It 

is a decision that you do not want to take lightly.  You will have to consider 

the areas of legal work you want to work in, the nature of the firm you want 

to work for, the genuine extent to which you will get proper training during 

your Period of Recognised Training and also the opportunities that you will 

have to be “hired on” at the end of your training period.

We are aware that the best candidates will have options to choose 

from, but we would like to think that Harrison Clark Rickerbys 

provides an exceptional offering that covers off these key points 

and provides an excellent training opportunity.”

Rod Thomas, Managing Partner, Harrison Clark Rickerbys

A few things to think about:
• As a top 100 law firm, we have exceptional 

lawyers in all disciplines, many of whom have 
worked for Magic Circle or similar firms during 
their career.  Their knowledge and expertise is 
second to none.

• Given our offices throughout the three 
counties of Herefordshire, Worcestershire 
and Gloucestershire (with our major bases in 
Cheltenham and Worcester) we are able to 
offer top quality work and legal experience in 
one of the most enjoyable and vibrant parts 
of the country in which to live.  

• Our Period of Recognised Training is a genuine 
four seat rotation.  You will be given client 
contact and proper legal work from “day one”.  

• We absolutely do not play the “numbers game” 
and simply hire trainees on the basis that 
we will only look to recruit a small number of 
them at the end of their Period of Recognised 
Training.  We have a genuine belief that all our 

trainees will succeed in the firm.  The trainees 
we recruit are viewed as the Partners of the firm 
in the future.  Our track record in this regard 
speaks for itself.  Our hire-back percentage is 
always in excess of 90% and is often (as it was in 
2014) 100% hire back of trainees. 

Finally, we understand that to maintain our position 

as the most successful law firm in the region, we 

need to make a genuine commitment to our 

trainees and invest in their development.  By 

training with us, we expect you to commit fully 

to the continued growth and success of the firm 

with commitment and enthusiasm.  In return, we 

will make sure that you receive top quality work, 

a genuine opportunity to sample a number of 

different departments and dedicated supervision 

from some of the country’s leading lawyers.  

Working together we can hopefully fulfil your 

potential and ambition.

www.hcrlaw.com

Rod Thomas
Managing Partner, Harrison Clark Rickerbys



Who we are
Harrison Clark Rickerbys Ltd was 
formed following the merger in 2013 
of two long established regional 
law firms, Harrison Clark Ltd and 
Rickerbys LLP. 

What we do
We are renowned for providing 
quality advice as well as exceptional 
client service. Our work in all 
aspects of law is nationally and 
internationally recognised. 

The firm has specialist expertise 
in hospitality, leisure and sport; 
construction and engineering; 
health and social care; defence, 

security and the forces; agriculture 
and rural affairs, education and 
children’s services.

We have been a member of MSI 
Global Alliance, one of the world’s 
leading international legal and 
accountancy associations, since 2007.  

Our achievements
The firm is also annually recognised for 
the quality of its work through listings in 
Tier 1 of the Legal 500 and Chamber 
and Partners direct.  We are LEXCEL 
accredited and have achieved 
Investors in People status for the 
training and development of our staff.

Refreshingly different in every way
Harrison Clark Rickerbys, One of the UK’s Leading Law Firms

HOME | WHAT WE DO | OUR PEOPLE | OUR FIRM | CONTACT US
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Training with us
From day one we invest heavily in our trainees and where possible we offer 
contracts to all our trainees upon qualification.

Choosing the right law firm to join as a trainee is both exciting and daunting. After years of study you’ll want to choose 

a firm that is professionally challenging, yet has a culture that allows you to be yourself and to make new friends.

Recruiting trainees is an important decision for us too. We try our best to provide permanent positions within 

the firm which is why our selection process is thorough.

We are looking for our Partners of the future; talented individuals who are going to take our firm forward. 

Those who are pro-active, enthusiastic, independent thinkers who enjoy a challenge. Strong communication 

and interpersonal skills are also key as they will often work within a team as well as independently.

Practice areas 
To successfully qualify at Harrison Clark Rickerbys all of our trainees are required 
to train in a mandatory four seats which are rotated every six months. Trainees 
have the choice of the eleven practice areas listed below, many of which have 
been rated tier 1 in the Legal 500 and Chambers and Partners directories:

Corporate 
Consisting of several solicitors who have gained 

experience from Magic Circle and other leading 

city and overseas firms, the team offers a vast 

knowledge of corporate finance, mergers and 

acquisitions, banking and re-structuring.

Commercial 
The team comprises experienced and commercially 

aware lawyers specialising in a wide variety of 

commercial law issues and commercial contracts. 

The clients range from start-ups, through SMEs to large 

national and multi-national companies, as well as 

schools and public sector bodies. In addition we have 

specialist commercial lawyers in charities, health and 

social care, logistics, IP, IT and e-commerce. 

Litigation 

Harrison Clark Rickerbys most ‘contentious’ 

team provides traditional methods of dispute 

resolution, from litigation and court proceedings to 

alternatives such as mediation and ADR. The team 

acts for both companies and individuals and have 

a proven track record for winning disputes.

Employment 
Harrison Clark Rickerbys’ Employment team 

provides legal services to businesses across a 

range of industries, from staffing and HR issues to 

more contentious tribunal representation.

Family 
Matrimonial law requires a great deal of sensitivity 

and an understanding of a client’s circumstances 

and needs. We help to resolve disputes quickly and 

appropriately with a number of methods that will 

best suit the client.

Banking / Finance
Harrison Clark Rickerbys Banking team has significant 

experience of acting for lenders and borrowers, both 

locally, nationally and internationally. The Banking 

team offers comprehensive legal assistance to our 

clients in the Corporate and Education Sectors as 

well as advising a number of domestic and overseas 

banks, leasing companies and invoice discounters.



Commercial Property 
Harrison Clark Rickerbys’ Property team has 

an unrivalled reputation and is one of the 

strongest in the South West. Our team provides 

advice on a full range of Property matters, 

dealing with banks, surveyors and developers, 

often providing support to the ‘construction’ 

specialists from the Commercial team. The 

team is divided into several individual units, 

including property and development, rural land, 

renewables, acquisitions and disposals and 

leasehold enfranchisement.

Residential Property

Harrison Clark Rickerbys’ Residential Property 

team provides a personal and professional 

service through fully qualified and highly 

experienced staff who have a clear 

understanding of all issues that can affect a 

move. The team covers all areas to include 

sales and purchases, re-mortgages and equity 

release, deeds of gift, transfers of equity, deeds 

of easements and lease extension/variations. 

We also deal with high-end estates.

Private Client
Acting on behalf of high-profile local estates, 

the Private Client team provides advice on UK 

and international tax, trusts, wills and probate. 

The nature of Private Client work is not only 

diverse and challenging but also requires 

sensitive interpersonal skills and empathy for 

clients’ personal circumstances.

Insolvency
The Insolvency, Restructuring and Recovery 

Team at Harrison Clark Rickerbys can deal 

with the whole range of issues that may arise 

when the threat of insolvency occurs. Our 

dedicated team deals solely with insolvency and 

restructuring related matters. The team has years 

of experience and has built up a comprehensive 

contact base over a range of industries, sectors 

and institutions which includes sources of funding 

for distressed businesses.

Personal Injury
The Medical Accident Group is a unique team 

of medical negligence and major injury lawyers, 

formed exclusively to provide the highest quality 

of service and expertise. This not only requires a 

professional approach but empathy and careful 

consideration of clients needs.

Sector Groups (Post 
Qualification)

Due to our solicitors’ expertise in working 

for various clients within different 

sectors, we have established Sector 

Groups which service the needs of 

specific client niches. Our sectors 

currently include Education, Health 

& Social Care, Agricultural & Rural 

Affairs, Children, Construction & Engineering, 

Defence, Security & the Forces, Energy and 

Hospitality, Leisure & Sport. 

+44 (0)1905 612001

info@hcrlaw.com



The selection process
We want to recruit the best possible trainees and, in turn, help you to develop and 
realise your true potential, resulting in you undertaking a long and successful career 
with us! With this in mind we have adopted a two pronged recruitment method:

Route 1 – Paralegal to Trainee

Paralegals are recruited throughout the year, as 

the need arises.  You will need to have the same 

academics as your Route 2 colleagues i.e. a minimum 

2:1 degree in any subject - although if not an LLB 

you will also be required to have passed the GDL - 

300 UCAS points and your LPC (unless exceptional 

circumstances apply). If you have a high level of 

achievement and you can show us you have a strong 

commercial awareness and the ability to forge lasting 

client relationships mixed with the right personality, we 

will however view your application with an open mind.

You must complete a minimum of 12 months’ 

continuous service with us in order to be considered 

for 6 months’ time to count.  This is your chance to really 

impress, as Paralegals benefit from having the support 

of their Head of Department when being considered 

for a Period of Recognised Training. All Paralegals that 

apply for a Period of Recognised Training will be required 

to attend our Open Afternoon and Assessment Centre 

held usually in July and August of each year.

Route 2 – Direct Application from 
University/“Milk Round”

We accept direct applications from university students 

for a Period of Recognised Training. Applications 

must be received by 30th June each year and we will 

generally recruit trainees one or two years in advance.

If successful you will be invited to attend an interview 

where you will have the opportunity to meet our 

Partners and get a feel for what life at Harrison Clark 

Rickerbys is about and what we have to offer.

From these interviews we will then select potential 

trainees to attend an Assessment Day (usually 

held in August of each year) where you will 

demonstrate your ability to work within a team, 

prioritise work and show your presentation skills. This 

is then followed by further interviews.

After the rigors of Assessment Days we will then 

select approximately 10 of the best candidates 

who will be offered Periods of Recognised Training.

Annual Trainee Awards
During your Period of Recognised Training you will be 

marked on your overall performance and contribution 

to the firm, this will also take into account any work that 

is undertaken outside of your department. 

There is a 50% award of LPC costs offered to one 

outstanding candidate when offered a Period of 

Recognised Training. 

Four ‘outstanding’ trainees, two from year one and 

two from year two, will also have the opportunity 

to be awarded a payment of £1,000 during their 

Period of Recognised Training. 

In addition each year one outstanding Paralegal 
will also have the opportunity to be awarded £1,000.

How to Apply 
Email your CV with a covering letter to; Kristine 

Rance, krance@hcrlaw.com, or by post; FAO Kristine 

Rance, HCR Ellenborough House, Wellington Street, 

Cheltenham, Gloucestershire GL50 1YD

Interview Tips 
At Harrison Clark Rickerbys we try to make you as 

comfortable as possible and let the ‘real you’ do 

the talking. Here are a handful of tips that you may 

find useful in preparation for your interview.

1. Look smart – dress the part! Present yourself as a 
qualified Solicitor, personal presentation is key.

2. Be confident – without being over confident! 
The more confident you are the better you will 
come across on the day. 

3. Preparation is a priority! Do your research into the 
firm if you want to get the most out of the day.

4. Be yourself and you’ll shine! The Assessment 
Day is a two way process, it is an opportunity 
for us to find out about you and for you to find 
out about us. Always have some relevant well 
thought out questions to ask.



 

Nerys Thomas
Nerys studied at Aberystwyth University and in 

Lyon, France. After completing her LPC, Nerys 

worked for Wales Probation Trust whilst also 

undertaking a LLM in Legal Practice. She joined 

Harrison Clark Rickerbys as a Trainee Solicitor in 

September 2014 and has so far completed seats 

in the Personal Injury and Banking departments, 

with an expected qualification date of 

September 2016.

“The training at Harrison Clark Rickerbys definitely 

places an emphasis on ‘learning through 

doing’, which prompts trainees to take a pro-

active approach to each seat. Whilst trainees 

are encouraged to take on responsibility from 

the outset, supervisors are always on hand to 

provide constructive feedback, guidance and 

support. The firm takes a genuine interest in the 

professional development of each trainee, not 

only through ensuring the highest standard 

of training but also through providing an 

impressive range of potential seats, allowing us 

to experience areas of law which we may have 

never previously considered.”  

T RAINEE 

LIFE!
Mandip Riar 
Mandy Riar studied Law at the University of 

Birmingham. After completing her LPC at the 

University of Law, Mandy joined Harrison Clark 

Rickerbys in March 2014 as a Paralegal in the 

Corporate department. Mandy started her Period 

of Recognised Training in September 2014 and has 

taken advantage of the “time to count” rules and 

will therefore qualify in March 2016.

“Starting my legal career as a Paralegal has 

given me invaluable experience in a legal 

environment. It has allowed me to put into 

practice the knowledge and skills, I acquired 

through my academic study of law, such as 

practical research and drafting. It allowed 

me to adapt to working in a commercial legal 

environment, which I believe has enabled 

me to start my Period of Recognised Training 

with confidence. My training at Harrison Clark 

Rickerbys has been diverse, challenging and 

exciting, no two days have been the same! 

Life as a Trainee at Harrison Clark Rickerbys is 

very hands on as you are actively encouraged 

to take responsibility at an early stage. I have 

received great support from Partners and 

Solicitors alike, who are, approachable, friendly, 

and always willing to take time out to talk to you, 

whether that be for a general catch-up, or to 

explain and discuss complex legal issues. There 

is a real sense of a team environment and you 

always feel included and valued. I have had the 

opportunity to work at both our Worcester and 

Cheltenham offices. This has allowed me to get 

to know people and appreciate the culture of 

the firm. The regular appraisals and feedback, 

I have had with my supervisors across the firm 

have been constructive and assisted me with 

further developing my skills and understanding.  

There has been a real commitment to helping 

me grow and develop into a young professional”.   



Life After Qualification - 
Charlotte Thornton-Smith: 
From Trainee to  
Partner in 8 years!
Charlotte attended Cardiff University to complete 

her law degree and LPC before starting at Harrison 

Clark Rickerbys as a Trainee Solicitor in 2001. 

Charlotte qualified as a Solicitor in 2003 and was 

promoted to Partner in 2009.

“During my Period of Recognised 
Training, I experienced a number of 
different legal disciplines and in each 
seat I was provided with support to 
further develop my skills and legal 
knowledge. This provided me with 
solid grounding on which to make the 
transition to a Newly Qualified Solicitor. 

Despite this, it was 
very intimidating 

to be a trainee 
one day and a 

fully fledged 
‘Newly Qualified 

Solicitor’ the 
next! Your 

knowledge 
doesn’t 

grow 
overnight, 

but it 
evolves. 

Post qualification I continued to face 
new challenges, but with time and 
continued support I settled into my  
new status and my experience grew. 

Throughout my time at the firm, I have 
been encouraged to fulfil my career 
aspirations and six years following 
my qualification as a Solicitor, I was 
promoted to Partner. I now work 
closely with our Trainee Solicitors 
and I provide the same support and 
encouragement to others that I have 
consistently received myself. ”

Do not be fooled 

by thinking  

“big is a
lways 

better”. S
ome of 

the best fe
edback 

we have had from 

trainees is 
when 

they have worked 

in the smaller 

offices. You are 

immediately a 

“bigger fish in a 

smaller pond.”

- Diverse range of seats;- Work in a busy commercial        legal environment;
- Hands on training;
-Encouraged to take responsibility;
- Work with real clients



Taking the ‘Work’ out of Networking

Employment Solicitor, Oliver Daniels is a member of The Exchange Networking 

Group and offers his valuable tips on how best to ‘work the room’ when 

networking and how to avoid those notorious awkward moments. 

Keep in mind that networking is about being genuine.

Ask yourself what your goals are in participating 

in networking meetings.

Visit as many groups as possible that spark your interest.

Hold volunteer positions in organisations.

Ask open-ended questions in networking 

conversations.

Become known as a powerful resource for others.

Have a clear understanding of what you do and why, 

for whom, and what makes you doing it special.

Be able to articulate what you are looking for and 

how others may help you.

Follow through quickly and efficiently on referrals 

you are given.

Call those you meet who may benefit from what you 

do and vice versa.



The role of a Solicitor 
is not what it used 
to be. Networking 
and raising profile 
is an increasingly 
important 
responsibility of 
today’s Solicitors. 
We want our 
trainees to be 
as involved as 
they can in these 
activities to help 
them become 
a well rounded 
individual as well 
as an integral part 
of the firm.

The Exchange Group

Harrison Clark Rickerbys’ professional network for 

up and coming professionals which is based in 

Cheltenham, is a great way for you to refine your 

networking skills in an informal environment and 

above all, make friends with like minded junior 

professionals. With regular events, barbecues 

and quizzes you will have a chance to build 

relationships with junior professionals such as 

accountants, clients and other Solicitors, as well as 

a number of Harrison Clark Rickerbys’ staff. Trainees 

are welcome from all our offices.

Committees

As well as helping you to hold your own in social 

circles we want you to play an important part 

in helping the firm look after the interest of our 

biggest assets, our staff. We have a number of 

committees that you may wish to join.

The Department of Fun works alongside the Paralegal 

and Trainee (PT) Group to run fundraising events for 

our sponsored charities, organise staff parties and 

play a major role in supporting our Corporate Social 

Responsibility policy. If you are the sporting type, the 

firm has a number of teams who are always recruiting 

new players and appreciate supporters.

The Chimes
The Chimes is an informal newsletter written by 

members of the PT Group that is published three times 

a year. It is light-hearted and a chance for paralegals 

and trainees to gently mock more senior members 

of Harrison Clark Rickerbys, whilst also updating staff 

about the latest activities around the firm.

Corporate Social Responsibility
At Harrison Clark Rickerbys we believe in 

supporting our local community and as a firm we 

endeavour to contribute a substantial amount of 

pro-bono work assisting charities and non-profit 

making organisations. We support local charities 

and are proud of our staff for wanting to give their 

time and experience to help others in this way. 

Harrison Clark Rickerbys’ Charitable Trust has raised 

over £160,000 since its inception in 2007.

+44 (0)1905 612001info@hcrlaw.com
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Locations
Deciding on where you want to train is a tough decision. To help you make your 

mind up, here are some of the highlights of what our Cheltenham, Worcester, 

Hereford, Wye Valley, Thames Valley and Birmingham offices have to offer.

Worcester
The city of Worcester, county town of Worcestershire, is an ancient city with a 

modern outlook and one of the UK’s less explored historic cities, and it has great 

things to offer. From the keen shopper and the leisure visitor to the history buff, 

culture vulture or the sports fan (county cricket and rugby to name a couple); 

there is definitely something to tempt everyone. Throughout the year there is a 

vibrant programme of events to include the Worcester Three Choirs Festival and 

the more contemporary Worcester Music Festival.

Wye Valley
The spectacular surrounding countryside and picturesque market town  atmosphere  

of Ross on Wye with its impressive 17th century market hall and tudor timbered 

houses is picture postcard material. There are some excellent shops ranging from 

small craft shops to some of the larger high street chains. 

Cheltenham
The town of Cheltenham is situated in the heart of the Cotswolds. Much of the 

surrounding areas offer breathtaking scenery, fresh country air and the opportunity 

to unwind in peace after a busy week. This isn’t to say that Cheltenham is a quiet 

place; the town is host to plenty of busy bars and clubs, as well as many restaurants, 

some of which are Michelin starred. Cheltenham also boasts some of the country’s 

most popular events like the Cheltenham Races held annually.

Hereford 
The city of Hereford is not only a beautiful and picturesque location in its own right, but it 

is set amid some of the most stunning countryside anywhere in the country. Between the 

Black Mountains and the Malvern Hills on either side of Hereford and with the River Wye 

snaking through the city, there are many stunning walks to be enjoyed. The city centre 

boasts many good shopping areas offering everything from the big high street names to 

smaller, more exclusive fashion boutiques and stylish European-style street cafes. There 

are many attractive and friendly pubs on offer and for those of a more active persuasion 

there are plenty of sporting and other outdoor activities in and around the city.



Worcester

Hereford

Wye Valley

Cheltenham

Thames Valley

London

Birmingham

Thames Valley
Harrison Clark Rickerbys operates in the Thames 

Valley and surrounding areas, such as Reading, 

Slough, Newbury, Maidenhead and Basingstoke. 

Our office is based in Green Park Business Park 

which can be easily reached by road, rail and air. 

The Thames Valley is a great destination at any 

time of the year, offering something for everyone - 

from leisurely boat trips and activities such as horse 

riding to historic villages and extensive walks in 

rural countryside. 

Birmingham
Following a merger with K&M Family Law Solutions we 

now have a fully serviced office based in Birmingham, 

as well as a family law team in situ. Birmingham is a 

diverse and dynamic city brimming with culture. 

This city is fascinating and for something a 

little different, explore the city by canal boat – 

Birmingham has more miles of canal than Venice 

and there’s plenty of beautiful scenery to take 

in. Birmingham is also host to a number of bars, 

restaurants and music venues.

- C ountry lifestyle

- Low cost of living

- Easy access to the     
  rest of the country

- Naturally beautiful area

- Wide range of 
  weekend activities
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Contact
Birmingham T: 0121 454 0739 53 Calthorpe Road, Edgbaston, Birmingham, B15 1TH

Cheltenham T: 01242 224422 Ellenborough House, Wellington St, Cheltenham, GL50 1YD

Hereford T: 01432 349670 Thorpe House, 29 Broad Street, Hereford, HR4 9AR

Thames Valley T: 0118 925 6100 200 Brook Drive, Green Park, Reading, RG2 6UB

Worcester T: 01905 612001 5 Deansway, Worcester, WR1 2JG

Wye Valley T: 01989 562377 6 High Street, Ross-on-Wye, HR9 5HL

By Appointment: London

www.hcrlaw.com | @HCRlaw




