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The Gender Pay Gap Regulations: 
A Quick Guide

This is a quick reference guide to explain the draft Equality Act 2010  
(Gender Pay Gap Information) Regulations 2016 for busy HR teams.

Are we caught by these 

Regulations?

Yes, if you operate in the private or third sectors 

and have 250 or more relevant employees  

(see definition below)

When will we have to publish our 

gender pay gap information?

By 30 April 2018 (your April 2017 data) and every 

12 months thereafter

Which staff groups will need to be 

included?

Employees who ordinarily work in Great Britain 

and whose contracts are governed by UK law

What will we have to publish? Five things:

• Mean average total female pay as a % of 

total male pay

• Median total female pay as a % of total 

male pay

• Mean average total female bonus pay as a 

% of total male bonus pay

• The numbers of male and female 

employees in each of four equal pay bands 

or quartiles (A-D)

• The proportion of males and females who 

receive bonus pay in each pay quartile

What elements of pay will we 

need to include?

Almost everything except overtime, expenses, 

pay arrears, benefits in kind, redundancy pay, tax 

credits or salary sacrifice benefits

What pay periods will we  

need to use?

The relevant pay period for the individual 

employee.  In practice, this will mean pay for April 

each year (or the last week in April).

NB: For bonus pay, it’s the previous 12 months
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Where will we need to publish? Your organisation’s website and a government-

hosted website.  The data will be used to compile 

“league tables” which will be published on the 

government site.

What’s the penalty if we  

don’t publish?

The Regulations do not include the power to 

fine employers who don’t comply, but this is to 

be reviewed once they are up and running. 

Organisations who don’t publish will be “named 

and shamed” and the reputational risk/ impact 

on talent management is unlikely to be worth it.

Top 100 law firm Harrison Clark Rickerbys works in partnership with its sister company, 

Eagle HR, to provide a one-stop gender pay solution to its clients via its multi-disciplinary 

Gender Pay Team. With expert equal pay lawyers, project managers and reward 

consultants working in a joined up way, our clients can find a range of skills in one place. 

They tell us that it pays to be legal… 

Our Gender Pay Team provides:

• Legal support and advice on gender pay gap reporting

• Support, advice and guidance on equal pay law 

• Defence of equal pay claims

• Gender pay gap measurement services

• Project management of gender pay work

• Equal pay audits (in confidence)

• Gender pay action plan creation and implementation

We also offer a range of joined-up services with other aspects of pay and reward, such 

as national minimum and living wage, pay structure design, job evaluation, job design, 

benchmarking, devising and implementing pay modernisation strategies. 

For further information please contact Jenny Jones, Partner (Barrister) and Head of 

Employment Harrison Clark Rickerbys and Director of Eagle HR.
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