
Securing Your Workforce
Brexit and Beyond



Will Brexit impact your service delivery?

Many health and social care providers are reliant on a 

multinational workforce. The uncertainty surrounding the 

terms on which the UK will exit the EU leaves providers 

unsure as to  whether their migrant staff will continue to be 

able to work, whether they will want to work in the UK and 

whether they can be employed profitably.

The Government is keeping its cards close to its chest, but 

it has at least made it clear that it will be triggering the 

mechanism for the UK’s departure before May 2017.

Many employers have already seen a dramatic reduction 

in the number of non-UK nationals working in their 

businesses with a consequent impact on service delivery.  

Although no one can know yet what the UK will be able 

to agree with the EU when it comes to the rights of UK 

businesses to hire from within the EU, it’s not too early for 

employers to start working out their options.

Workforce Audit

Our workforce audit will get you on the right 

track For a fixed fee, our specialist Health and 

Social Care Immigration Team will carry out a 

full or partial audit of your workforce. We will 

help you be clear on the size of the problem you 

might be facing and what you can do about it.



With you every step of the way

Once we have completed your audit, if there are steps that 

you or your employees can take to secure their right to 

work in the UK, we can offer advice on how best to do 

that. We can run immigration surgeries from your business 

or at our offices - whatever suits you best.

It makes sense to be clear - as soon as possible - on how 

big a problem you may be facing.

For a no obligation discussion and to find out more about 

how our fixed fee proposals could help you, please get in 

touch with our Health and Social Care Team.

We will identify

• Which of your employees 
may be at risk

• How they can establish  
their right to work in the UK

• How you can help them

As part of our audit, we will let you know of 
any other employment law issues that arise 
and how you can put them right.



For more information about our 

immigration services contact:

Charlotte Thornton-Smith, Partner,  

Head of Health and Social Care

01905 744 811 | ctsmith@hcrlaw.com

Claire Thompson, Partner, Immigration

01905 746462 | cthompson@hcrlaw.com
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