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Recruitment Pack: Trustees 

 

We are looking for individuals with a passion for contemporary culture - specifically art, film, 

sound and technology - and a range of skills and experience that include capital and charity 

funding, business growth, contemporary digital art, young audiences, diversity and inclusion. 

 

We are keen for the Board to reflect the diversity of the communities we serve, so there is a 

particular focus to encourage expressions of interest from women, disabled people, people from 

black, Asian and minority ethnic backgrounds, and from people under the age of 40. 

 

This is a voluntary role; our trustees are required to attend an average of 6 meetings per year and 

where possible, attend key events in the Lighthouse programme, working with us to shape the 

next chapter of Lighthouse’s development. 

Opportunity  

We are seeking to appoint 2-3 new Trustees to add new skills to our Board. As a Trustee, you will 

play an important role supporting the next phase of development for Lighthouse. This will require 

supporting the Chair and Executive Team in the strategic positioning of the organisation and 

stakeholder advocacy across regional and national stakeholders. Trustees will benefit from 

working with a small but enthusiastic team on the strategic vision of the organisation, helping us 

to build our role as one of the most important and forward-thinking institutions to champion 

international contemporary culture in the UK. 

A key focus of the next business growth phase, from 2020 to 2024, will be to connect more 

people to our programmes though initiatives that encourage dialogue and participation. This work 

will include examining the potential to evolve Lighthouse’s physical presence, by developing a fit 

for purpose venue for world-class exhibitions, screenings and live events, either in our existing 

building or in new premises. 

Our Ideal Candidates 

You will be an experienced professional from the public, corporate or third sectors. You will be 

comfortable working at a strategic level and happy to make effective use of your networks on 

behalf of Lighthouse. You will have a strong desire to contribute to evolving Lighthouse in its next 

phase and an interest in the work we do.  

You may have senior experience in the film industry, contemporary digital culture and art, 

commercial operations, or public funding. You may have experience of leading an arts 

organisation as a CEO, Director, Artistic Director or Executive Director. You may also have past 

experience of delivering a capital project for a cultural organisation or venue.  
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About Lighthouse  

Lighthouse is a Brighton-based arts charity specialising in connecting new developments in art, 

technology and society. We provide an accessible programme of training, talks, exhibitions, 

commissions and education initiatives. 

For over 30 years, our programme has revealed new ways of presenting artists and the creative 

industries, how artistic work and practice can cross boundaries and disciplines, and be used as a 

way of enhancing digital technology and its place within society. 

Key projects include Guiding Lights, the UK’s leading mentoring scheme for filmmakers, regular 

residencies, to provide creative and professional development for a wide range of artists and 

creative practitioners, and Re-Imagine Europe, a four-year collaboration funded by Creative 

Europe that joins ten cultural organisations with artists and audiences across nine European 

countries. 

 

In recent years, Lighthouse has produced, presented, and commissioned work by many 

internationally renowned and emerging artists and filmmakers, including Haroon Mirza, Peter 

Middleton & James Spinney, Lynette Wallworth, The Otolith Group, Kutlug Ataman, Matthew 

Herbert, Holly Herndon, Metahaven, David Blandy, Larry Achiampong, Trevor Paglen, Blast 

Theory, Invisible Flock, and Rafael Lozano Hemmer. 

 

The current Chair of the Board is Antony Mayfield, CEO and co-founder of Brilliant Noise, a 

strategic digital agency with clients including Universal Pictures, Barilla, L’Oreal, Jaguar Land 

Rover and EDF Energy. He has written several books on digital, business and culture including 

Me and My Web Shadow, which was published internationally by Bloomsbury. He was named 

one of the 100 most influential people in the UK digital industry by the British Interactive Media 

Association (BIMA) in 2017 and 2018. 

Application Procedure  

Please complete the online application form (link below) and upload a Letter of Application 

(maximum 2 pages) explaining how you meet the Person Specification for this role and how you 

would be able to support Lighthouse. Please also upload your CV. Once you have submitted the 

form, you will be sent a link to a Diversity Monitoring Form to complete. This will be kept separate 

from your main application. 

https://form.jotform.com/193533565570362 

 
Key Dates 

Advertisement of position issued: Friday 20 December 2019    

Applications Due: 5pm, Monday 17 February 2020    

     

Enquiries 

Enquiries should be addressed by email to alli@lighthouse.org.uk 

 

Contact  

01273 647197  /  28 Kensington Street, Brighton BN1 4AJ  /  http://www.lighthouse.org.uk 

  

http://www.lighthouse.org.uk/guiding-lights/about-guiding-lights-scheme
http://www.lighthouse.org.uk/projects/re-imagine-europe
http://www.lighthouse.org.uk/programme/last-dance-the-wave-epoch
http://www.lighthouse.org.uk/Peter-Middleton-and-James-Spinney
http://www.lighthouse.org.uk/Peter-Middleton-and-James-Spinney
http://www.lighthouse.org.uk/programme/collisions
http://www.lighthouse.org.uk/programme/the-otolith-group-i-see-infinite-distance-between-any-point-and-another
http://www.lighthouse.org.uk/programme/kutlug-ataman-mesopotamian-dramaturgies
http://www.lighthouse.org.uk/programme/home-by-holly-herndon-and-metahaven
http://www.lighthouse.org.uk/programme/the-sprawl--2
http://www.lighthouse.org.uk/programme/finding-fanon
http://www.lighthouse.org.uk/programme/trevor-paglen-geographies-of-seeing
http://www.lighthouse.org.uk/programme/blast-theory-a-machine-to-see-with?query=blast%20theory
http://www.lighthouse.org.uk/programme/blast-theory-a-machine-to-see-with?query=blast%20theory
http://www.lighthouse.org.uk/programme/invisible-flock-sea-of-voices?query=invisible%20flock
http://www.lighthouse.org.uk/programme/invisible-fields?query=rafael
https://form.jotform.com/193533565570362
http://www.lighthouse.org.uk/
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Job Description –Trustees, Lighthouse  

 

Job title: Trustee  

Purpose  

The Trustees will support the Chair to provide leadership for the overall governance and strategic 

direction of the organisation.  

The Trustees will support the Chair to ensure that the organisation complies with its governing 

document, company law and any other relevant legislation or regulations and has a responsibility 

to ensure that the organisation pursues its objects as defined in its governing document.  

The Trustees will work to support and enable the Executive Team to manage and to achieve the 

aims of the organisation. The Board of Trustees meets every two months.  

Main Responsibilities  

• To ensure that the organisation operates in accordance with all legal requirements.  

• To support the fundraising aims of the organisation.  

• To represent the organisation at appropriate events, meetings & functions.  

• To act as a spokesperson and advocate for the organisation where appropriate.  

• To provide support when required to the executive staff team.  

• To sit on recruitment panels as required.  

• To ensure that the organisation applies its resources exclusively in pursuing its objectives.  

• To contribute actively to the Board of Trusteeʼs role in giving strategic direction to the 

organisation, setting overall policy, defining goals, setting targets & evaluating 

performance against agreed targets.  

• To declare any conflict of interest while carrying out the duties of a Trustee.  

• To be collectively responsible for the actions of the organisation and other Trustees.  

• To ensure the effective & efficient administration of the charityʼs affairs.  

• To ensure the financial stability of the organisation & the proper use of the organisations 

funds.  

• To protect & manage the property of the organisation.  

• To attend meetings & read relevant papers in advance of those meetings.  

• To keep informed about the activities of the organisation.  

Person Specification - Trustees, Lighthouse 

Essential 

• Experience of working in the arts, culture or business sector - with acknowledged success.  

• Enthusiasm for the contemporary digital culture and art and commitment to Lighthouse’s 

aims and objectives.  

• A good understanding of the cultural, artistic, economic and political context at local, 

regional and national levels within which Lighthouse operates.  

• Excellent networks with which to help advocate for and support the aims of Lighthouse.  

• Excellent communication and networking skills.  

• Willingness to devote time and effort to the role including meetings and events as 
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required.  

• Understanding and acceptance of the legal duties, responsibilities and liabilities of 

trusteeship, or willingness to learn.  

• Strategic vision and good independent judgement.  

• Tact, diplomacy, impartiality, fairness and the ability to respect confidences.  

• A commitment to equality, diversity and inclusion.  

 

Desirable 

 

We are seeking 2-3 new Trustees with a diverse set of skills, which may include: 

• Experience of contributing to a capital development project for a contemporary art gallery 

or cultural venue, through its architectural vision or fundraising strategy. 

• Experience of developing business growth in the cultural and creative industries  

• Knowledge of the cultural and civic infrastructure in Brighton and the South East of 

England.  

• Experience of contributing to the commercial strategy for a cultural public venue.  

• Experience of the film industry and film talent development. 

• Experience of leading a cultural organisation as CEO, Director, Artistic Director or 

Executive Director. 

 

We are keen for the Board to reflect the diversity of the communities we serve, so we particularly 

encourage expressions of interest from women, disabled people, people from black, Asian and 

minority ethnic backgrounds, and from people under the age of 40. 

Terms and Conditions of Service 

Salary: This is a voluntary position.  

 

Hours of work: Six board meetings per year they currently take place in Brighton on Tuesdays, 

from 18:30-20:00 – but there is flexibility on days. 

 

Trustees are also encouraged to attend key events in the Lighthouse programme, such as 

exhibition previews to deepen awareness of our programmes and to actively engage with our 

networks. 
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Current Trustees 

 

Antony Mayfield (Chair) 

Antony is CEO and co-founder of Brilliant Noise, a strategic digital agency with clients including 

Universal Pictures, Barilla, L’Oreal, Jaguar Land Rover and EDF Energy. 

He has written several books on digital, business and culture including Me and My Web Shadow, 

which was published internationally by Bloomsbury. 

He was named one of the 100 most influential people in the UK digital industry by the British 

Interactive Media Association (BIMA) in 2017 and 2018. 

 

Tony Pilgrim (Deputy Chair) 

Tony is Executive Editor at BBC Radio 4. He leads the development of the channel’s strategy, 

ensuring that Radio 4 and 4 Extra are constantly evolving and reaching new audiences. 

Tony has 20 years’ experience operating at senior level at the BBC, having previously worked in 

the private sector. He has a Masters in Decision Analysis, and has consulted on project 

management, decision-making and prioritisation. 

 

Helen Kennedy 

A leading figure within the gaming industry, Helen has been researching and writing about games 

since 1993. She co-organised the first UK International conference on games, Game Cultures, 

and co-founded the Play Research Group at UWE (University of West England). Helen is also an 

active member of the Women in Games (WiG) steering committee and is a Co-Investigator in the 

International collaboration, ‘Feminists In Games’. 

Currently, she is Deputy Head at the School of Art, Design and Media at the University of 

Brighton. Prior to this Helen was a resident at the Pervasive Media Studio in Bristol, which brings 

together artists, designers and researchers to produce new forms of media experience. 

 

Antonia Blocker 

Antonia is a London-based curator, predominantly concerned with how audiences engage with 

artistic practices beyond the exhibition format. She is currently Curator: Public Programme, at 

Zabludowicz Collection in London, where she leads on education, events and performance 

programming. She was previously Curator: Public Programmes at Whitechapel Gallery, London, 

where she organised projects with numerous artists and performers including Cally Spooner, 

Daniel Buren, Oliver Coates, and Heather Phillipson. 

Antonia previously worked at the Institute of Contemporary Arts and Serpentine Galleries as 

Associate Curator – Talks and Assistant Curator, Public Programmes respectively. In a freelance 

capacity, she has organised exhibitions and events at Flat Time House; Gasworks; The 

Showroom – all in London; and at LOOP, Barcelona. 

 

Antony Gostyn 

Antony is a solicitor with many years of experience working in film, television and the cultural 

sector. He is one of the founding partners of Swan Turton. Prior to this, he was a partner at The 

Simkins Partnership for ten years, having spent several years in the legal department of the EMI 

Group and two years as the Business Affairs Manager of THORN EMI Video, before returning to 

private practice. Antony is the author of the 1991, 1998 and 1999 editions of the PACT Model 

Contracts, which are widely used by television production companies. Antony was for many years 

a member of the PACT Finance Committee and was on the Board of the Design and Artists 

Copyright Society (DACS) for five years, before standing down at the end of 2009. 

Antony is a member of the Finance sub-committee of the Board. 
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Elijah 

Elijah is an electronic music producer and co-founder of influential grime label Butterz, described 

by the Guardian as “one of the genre’s smartest operations”. He and the core artists (Flava D, 

Swindle & Royal-T) on the label he runs with his partner Skilliam have toured globally and have 

been a fixture across the club and festival circuit since 2010. 

His work spans music programming, journalism, a&r and artist management, and shines a light 

on the artistic, social and economic challenges and opportunities for emerging artists. 

Elijah was Associate Artistic Director at Lighthouse in 2017-18, during which he produced ‘Last 

Dance’, a timely and urgent look at the rapidly changing landscape of club culture. 

 

Ken Smith 

Ken is a financially orientated senior executive with seven years of UK FTSE (250) main board 

experience, a founder director and divisional MD of UK airline with £500 million turnover. He is 

former President of an international airline association based in Brussels now with non-executive 

and consultancy roles within the aviation sector. He is a member of the Arts and Business Board 

Bank and Mentoring Scheme. Ken is completing his doctoral research in strategic management 

as part of a DBA at Kingston Business School and has a passionate interest in the contribution of 

the Arts to the development of strategic exploration within companies. 

Ken is a member of the Finance sub-committee of the Board. 

 


	Applications Due: 5pm, Monday 17 February 2020

