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Key information   

This document contains the report from the National President on the Priority Motion passed at National Conference 

2014 and the proposed Priority Motion for National Conference 2015. Amendments to this motion can be submitted 

by Friday 6 March 2015 at 12pm.  

 
 

National President Report – Priority Zone 

 

1. Overview of work: Main Priorities 

 
At last year’s National Conference we recognised that by standing for something better than the status 

quo, we would rise to the challenge of forging a better deal for students and young people. That’s why we 

chose to prioritise campaigning for a New Deal for the Next Generation and use the General Election this 

year to win for students both locally and nationally. 

 

In setting out our New Deal for the Next Generation we are clear that students are not driven by a single 

issue, but that there are many important issues across the themes of education, work and community 

that matter to students in making their lives, and the lives of others, better – making change happen 

across the country and in their local communities. But we also understood that we need to make sure that 

students’ voices are too powerful to ignore – both at the general election but afterwards too. That’s why 

we have released our New Deal for the Next Generation manifesto but also launched an extensive 

campaign supporting students and students’ unions to register students and young people to vote – 

making sure that all our 7 million members are the political force we know we can be at the ballot box in 

2015.  

 

This year we have also continued to take huge steps forward to build a more inclusive movement and 

society – leading by example and showing that leadership is more than just shouting louder than 

everybody else. Last year we made a commitment to empowering students and connecting our student 

communities with wider society – we’ve made this a central part of our campaigning for a New Deal and 

by working alongside our allies in the trade union movement too students and students’ unions have won 

change at a national level. 

 

We have moved forward as a stronger movement, standing for policies we know will change society for 

the better and beginning to forge a better deal for students and young people across the country. 

 

New Deal for the Next Generation 

 

In the run up to the general election we have launched our New Deal for the Next Generation manifesto 

and we have already won commitments from major political parties to take up aspects of the manifesto 

across education, work and community as manifesto commitments ahead of the election. I have focused 

our work on the general election hub and supporting students’ unions to use resources and tools to build 

their own general election strategies – enabling students and students’ unions to work in partnership with 

their local communities. This has enabled us together to pressure politicians locally and nationally to forge 

a new deal for their local area, and commit to working to secure real change for the next generation. 

 

I have also launched a series of Days of Action running from January until the General Election – on each 

of our key themes starting with education and culminating in a day of action on political reform and 
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accountability. But we aren’t only winning commitments for a New Deal post the election– this year 

together with the hard work of students and students’ unions we won a commitment for postgraduate 

loans and stopped cuts to DSA and students’ unions and local community organisers are making real 

change happen in local communities across the country, building lasting relationships. 

 

Voter Registration 

 

We know that to be heard at the general election we have to overcome some big challenges. With the 

government’s cynical move to change the voting registration system we have fought back hard, launching 

an extensive campaign to maximise voter registration and encourage students and young people to go 

out in May and get their voices heard. We have launched the #GenerationVote campaign which has had 

national reach and supported students’ unions and students with the resources to go out and make 

students a force too powerful to ignore. 

 

Women in Leadership 

 

We have again taken huge steps forward for our movement this year – making ourselves more inclusive 

and more relevant than ever before. We held our biggest Women in Leadership conference yet – an 

inspiring event supporting women to lead in all aspects of life and the ‘I Will lead the way’ programme has 

begun its roll out to the Black Students campaign and work is already underway with both the LGBT and 

Disabled Students campaigns. Our ground-breaking research on Lad Culture received national coverage – 

putting the issue firmly on the agenda. 

 

Main Priorities Progress (what has been achieved since Conference 2014) 

New Deal for the 

Next Generation 

New Deal for Education 

 Roadmap for Free Education launched 

 Won a commitment for a government-backed postgraduate loans 

scheme 

 Won a u-turn from the government on cuts to the Disabled 

Students Allowance 

 Forced an apology from Student Loans Company on use of an 

internal debt collection service 

 Day of Action ‘#JanuaryEducationSales’ launching general election 

campaigning 

 

 9 commitments from 3 political parties; 

 

o We want government to phase out tuition fees and restore 

public funding to universities. (Green Party) 

 

o We’re calling for a new postgraduate funding system that 

removes the financial barriers to study and puts the diverse 

needs of students first. (Liberal Democrats) 

 

o We want government to protect and improve the Disabled 

Students Allowance. (Labour, Green Party) 

 

o We want political parties to recognise that not every learner 

needs to look the same and to restore AS levels, resits and 

modular learning. (Labour) 

 

New Deal for Work 

 Launched the Commission on the Future of Work in May and 

collected evidence from wide range of organisations and students 

including two oral evidence sessions in Parliament with report 

findings released in March 2015 

 Supported the TUC march ‘Britain Needs a Pay Rise’ on 18th 

October 

 1 commitment from 1 political party; 



 

 

o We want the next government to guarantee paid work or 

training for every person aged 16–24 who is out of work, 

matched to their skills and interests. (Labour) 

 

New Deal for Community 

 Day of Action on youth issues including Sex and Relationships 

Education and Statutory Youth Services 

 9 commitments from 4 political parties; 

 

o We are calling on political parties to repeal the Lobbying Act 

and to strengthen protections for citizens who want to 

engage in peaceful protest so that nobody ever has to be 

afraid of speaking up. (Labour) 

 

 

o We want political parties to commit to making proper 

provisions for elected representatives to be kicked out of 

office when the people who put them there believe they 

have not lived up to their promises. (Conservatives and 

Liberal Democrats in part) 

 

o We want political parties to show they care what young 

people think by committing to lowering the voting age to 

16. (Labour, Liberal Democrats, Green Party) 

 

o We want schools and colleges to be required by law to 

provide adequate citizenship and sex and relationships 

education. (Labour) 

 

o We want the next government to reverse the NHS Bill, go 

back to the drawing board, and ensure that we have a 

National Health Service that is public, accountable and fit 

for purpose for the next century and beyond. (Labour, 

Green Party) 

 

o We want government to scrap letting agent fees so that 

students are clear on the costs of renting from the 

beginning, and are able to spread their costs across the 

year. (Labour) 

 

o We want political parties to put an end to playing politics 

with our world-leading education system and scrap the use 

of arbitrary net migration targets. (Labour, Liberal 

Democrats, Green Party) 

 

General Election  

General Election Hub  General Election Hub launched to students’ unions 

 Hub supporting students’ unions to create a general election 

strategy, develop their own new deal, choose constituencies, 

priorities, strategy and tactics 

 Second stage of hub launched as resource for students, enables 

them to get information they need about the general election, their 

local constituency seats and to register to vote 

 Student hub launched to over half a million students through the 

NUS Extra and NUS Apprentice Extra cards as well as those who 

have taken action on nus.org.uk 

 

 

 



 

Voter Registration  

 50 students’ unions entered the National Voter Registration Day 

competition – allocating £11,000 to 30 students’ unions. 

 #GenerationVote campaign launched with students’ unions and 

working with Bite The Ballot  

 Over 300 #GenerationVote resource packs distrubted to students’ 

unions and actions for National Voter Registration Day. 

 NUS on course to be one of the biggest referrers to national 

register to vote website 

  

Lobbying Act  NUS launched guidance to students’ unions and commissioned 

lawyers to interpret guidance on ‘Lobbying Act’ from Electoral 

Commission and Charity Commission obligations. 

 NUS undertaken work to register with Electoral Commission as an 

organisation that intends to carry out ‘regulated’ campaign 

activities under the ‘Lobbying Act’ 

 Worked as part of the Commission on Civil Society and Democratic 

Engagement to win concessions on the Lobbying Bill to stop certain 

parts of the Act from taking effect. 

  

 

Women in Leadership 

 

Women in Leadership 

Conference 

 Women in Leadership Conference held in December 

 Particular emphasis on intersectionality and black women in 

leadership. 

  

I will…  I will… programme developed to roll out across liberation 

campaigns and Black leadership hub launched. 

 Aspiring Women Leaders programmed launched with 49 coaches 

and coachees. 

  

Tackling Lad Culture 

 

 

 Research launched with extensive press coverage and putting NUS 

and students’ unions work on the agenda. 

 Research of over 2,000 students commissioned and released 

 

 

2. Overview of work: Other successes and achievements 

 

Speaker’s Commission 

on Digital Democracy 

 Report into role of technology in democratic reform and 

engagement launched in January 2015 

Tax dodging alliance  Joined with ActionAid, Christian Aid, Oxfam, Global Poverty Project 

and other partners to support campaign for tax dodging bill to be 

implemented following 2015 election 

Swaziland Political 

prisoners 

 Alongside ACTSA and the TUC, wrote a joint letter to the foreign 

secretary demanding the release of political prisoners in Swaziland 

including the Secretary General of the Swaziland Youth Congress 

and prominent student activist; Maxwell Dlamini. 

NUS Democracy and 

transparency 

 Re-launch of NUS Connect including ‘Shape Our Work’ hub on new 

website with improved accessibility. 

Highly Trusted Status  Worked with the sector to ensure protection of students affected 

by the removal of Highly Trusted Status from several institutions 

and the suspension of status from others and supported local 

students’ unions advice services in this work 

APPG  Launched an All-party Parliamentary Group for Students 

 



 

3. Priority Zone Proposal 

 

Motion 101: A New Politics for the Next Generation 

 

Conference Believes: 

 
1. There are just 16 days left until a verdict on the current coalition government will be given at the 

general election on Thursday 7th May 2015. 

  

2. The current government which took office in May 2010 was formed in back room deals with a 

limited mandate has shown contempt for democracy, failed to act on its own commitments for 

political reform and has used cynical acts including the ‘Lobbying Act’ and rushed changes in voter 

registration system to avoid accountability. 

  

3. It has since presided over growing inequality and intolerance: where low income and public sector 

workers, women, immigrants and the most vulnerable in society have been unfairly targeted by 

this government’s damaging programme – and this brings shame on the United Kingdom. 

  

4. It has also presided over increasing dysfunction in our education system through disruption caused 

by free schools, funding cuts across further and higher education, and the trebling of university 

fees backed by student loans that will bind a generation and still create unsustainable levels of 

debt. 

  

5. This failure of leadership has reinforced a disillusionment with the political system, turned people 

against each other and allowed the far right to flourish in a United Kingdom that has never been 

less united. 

  

6. That distrust and cynicism of politics runs much deeper than a single government and that 

politicians from all sides are implicated in the way politics shuts out ordinary people and reinforces 

establishment elites, leaving us poorly prepared to face the challenges of the future. 

  

Conference Further Believes: 

  

1. We need a New Deal for the Next Generation. 

  

2. That without significant reform our political system cannot deliver a New Deal - and a ‘politics as 

usual’ approach will fail to tackle the huge challenges we face. 

  

3. The first step in winning a New Deal must be to ensure the new Parliament delivers a politics fit 

for the Next Generation - acting now through the ballot box and in Westminster after the election. 

  

4. That those who have broken their promises since the last general election do not deserve a place 

in this new Parliament and should be held to account for their actions. 

  

Conference Resolves: 

  

1. To condemn the record of this government and take steps to ensure the public remembers those 

who have broken their promises. 

  

2. In the new Parliament, work with those who commit to and deliver significant political reform – 

including a right of recall, online voting and extensive devolution to the nations and within 

England. 

Proposal: A New Deal for the Next Generation 

Submitted by: Toni Pearce, NEC 



 

  

3. To ensure all students and young people are eligible and registered to vote for every future 

election; delivering Votes at 16, citizenship education and integrated voter registration. 

  

4. Within six months of the election of the new Parliament, hold a national lobby of politicians at all 

levels, taking our demands for political reform to the very centre of power. 

  

5. To work with other progressive organisations wherever possible in this mission. 
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1. Overview of work: Main Priorities 

 

 

Main Priorities Progress (what has been achieved since Conference 2014) 

#SavetheAS This campaign continues in the build up to the General Election, with the reversal 

of the de-coupling of the AS level forming one of the New Deal asks. We held a 

#SavetheAS campaign day on A level results day in August and lobbied the 

Government to reverse the policy decision. The schools Minister replied to our 

letters but shows no sign of halting the reforms.  

Student Financial Support A costed EMA proposal is part of our New Deal general election asks. We also 

hosted a day of action in November on EMA, raising awareness and encouraging 

students’ unions to campaign on their campuses.  

IAG In January, together with UNISON and the TUC, we launched our joint asks on 

careers information, advice and guidance. The event was hosted in Parliament by 

Alex Cunningham MP and included speeches from Rt Hon Liam Byrne MP, Shadow 

Minister for Universities, Science and Skills, General Secretary of UNISON Dave 

Prentis and Toni Pearce. With UNISON and TUC we are calling for a universal 

careers service delivering impartial information, advice and guidance for all 

students and workers, regardless of age. We also published a pamphlet entitled 

‘When IAG grow up’ with pieces from sector professionals and academics.  

National Society of 

Apprentices  

The new committee has been elected and last year over 3000 apprentices took 

part in a nationwide travel survey. The results of this were published in September 

alongside member events across the country. These events have helped set the 

society’s priorities, with a focus on apprentice pay, financial support, teaching and 

learning and working towards a kite mark for excellent apprenticeships.  

Apprentice inequality 

expose 

We are in the process of writing an evidence based report on the financial situation 

of apprentices and hope to have it published in March. 
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2. Overview of work: Mandates from Zone Policy 
 

Work carried out Mandate from National Conference 

Re-established quarterly KIT meetings with Deputy 

director for FE at Ofsted. Input into consultation on 

new inspection framework highlighting the need for 

further student involvement in inspection and 

education. Project proposal for increasing 

engagement with Learner View submitted.  

Increased profile and engagement with BIS, ETF, 

AoC and others to develop national narrative of 

student-led learner voice systems. Project proposal 

for sector-wide “future of Learner Voice” 

commission in to ETF.  Strategy to increase Learner 

engagement in teaching & learning and quality 

improvement in place.  NUS involvement in 

steering groups for sector partner projects on 

teaching & learning, such as Jisc FE Digital Student 

project.  Work continues through National Society 

of Apprentices and employers to develop learner 

voice strategies for apprentices.  Embedded 14-15 

year old representation issue into SU2034 project.  

Challenge of the Learner Voice: Conference 2014, 

Resolves 1-8 

Conducted research with OCR assessment board in 

to the reforms to Level 3 qualifications. This 

addressed issues of the marginalization of certain 

subjects and the impact on student choice. 

Launched a #SavetheAS campaign with a day of 

action and lobbied the government.  

Put together a student commission on IAG and 

included their findings in a pamphlet on IAG 

entitled ‘When IAG grow up’. In January we 

launched our IAG asks jointly with TUC and 

UNISON in Parliament. 

Qualifications and Progression: Conference 2014, 

Resolves 1-8 

We have established a relationship with UCAS 

Progress, the expanding application system for 

post- 16 and further education courses. Through 

this relationship we are supporting UCAS to reach 

out to more FE students and improve the 

information and advice they provide.  

Qualification and Assessment Reform: Conference 2013: 

Conference 2013, Resolves 1-6 

We are continuing to work with the Office for the 

Independent Adjudicator (OIA) to advance the 

cause of an independent complaints adjudicator for 

FE students. We have recently had meetings with 

both the Department for Business, Innovation and 

Skills (BIS) and the Skills Funding Agency (SFA) to 

discuss our proposals. 

Further Education in the Tertiary Sector: Conference 

2013, Resolves 1-4 

We won the campaign to persuade the Government 

to scrap 24+ advanced learning loans for 

apprenticeships. We will be continuing to call for 

the policy to be scrapped completely and campaign 

against any expansion. 

Qualification and Assessment Reform: Conference 2013, 

Resolves 1-6 

Free Education: Conference 2012, Resolves 1-6 

Through the FE Choices project NUS has been able 

in influence the delivery of the SFA’s Learner 

Satisfaction Survey, reducing the turnaround time 

of satisfaction data for students’ union and college.  

Barriers to Participation: Conference 2013, Resolves 1-11 

NUS has established a partnership with the 

Prisoners’ Education Trust to lobby the government 

Offender Learning: Conference 2012, Resolves 1-5 



 

to recognise and value Learner Voice in the 

Criminal Justice System (CJS), and to research the 

educational opportunities and experience of its 

current learners.  

The first independent conference of the network of 

Learner Voice Practitioners took place in August 

2014. 

Student Voice: Conference 2011, Resolves 1-6 

 

We campaigned with the AOC and students’ unions 

to ensure the free school meals programme was 

extended to students who are aged 16-18 and 

studying in FE colleges. 

Keeping Colleges in Check: Conference 2012, Resolves 1-

5 

 

We held a day of action called #sweptoffmyFE on 

Valentine’s Day. This was intended to raise the 

profile of FE and give students’ unions an 

opportunity to express why they value FE. We had 

over 240 tweets of support from students’ unions 

and sector bodies. 

 

A costed EMA proposal is part of our New Deal 

general election asks. We also hosted a day of 

action in November on EMA, raising awareness and 

encouraging students’ unions to campaign on their 

campuses. 

 

We have piloted FE Leaders with LLDD learners 

(learners with learning difficulties and/ or 

disabilities) at Derwen College with great success. 

We’re now looking for a venue and are hoping that 

a national training event will take place at the end 

of March this year. We’re aiming for 20 delegates.  

 

The Learner Rep Hub has launched and in its first 2 

months 253 people registered and over 2400 pages 

have been viewed. We’re going to be looking at 

adding more resources ourselves soon and looking 

at how we develop the site in the coming months. 

 

The #keepFEteachersqualified campaign was 

launched at the Lead and Change 2 training event. 

The campaign involved a blog, a national survey, a 

lobby your MP online tool and work with the 

Institute for Learning (IFL). The blog was published 

in an IFL thought pamphlet alongside articles from 

leading sector individuals. A letter was also sent to 

the Parliamentary Scrutiny Committee for 

Secondary Legislation on FE teacher qualifications. 

Since this the Labour party have pledged to 

reverse the policy, if elected in 2015. 

 

We have re-designed and extended the Student 

Governor Support Programme, with the help of a 

new staff member. This programme is currently 

being piloted in a group of colleges before being 

launched to all colleges in March 2015. 

 

 

 



 

3. Further Education Zone Proposals 

 

Motion 501: Vocational Education 
 

 
 

Conference believes: 
 

1. Vocational education prepares people for specific trades, crafts and careers. It is taught in a practical way and 

learning happens through deconstruction and reconstruction of practices, methods and ideas until the skill is 

mastered. 

2. Vocational education exists in both further and higher education. Practical learning can be found on a 

plumbing course or as part of medical or legal training. 

3. Higher technical and vocational education is less well established and resourced in the UK in comparison to 

other countries. 

4. The UK is suffering from a skills shortage as the labour market struggles to meet employer demand. 

 

Conference further believes: 
 

1. The narrative around vocational education should stop being about the ‘the other 50 per cent’. For too long 

society has framed vocational courses as done by those who have failed their GCSEs or aren’t ‘academic 

enough’ for A levels or a degree. We need a new narrative which affirms the need and value of vocational 

education. 

2. Poor information, advice and guidance directs students away from vocational options as traditional or 

academic routes are often favoured.  

3. Lifelong learning is a crucial part of a dynamic economy. People should be able to access education at any 

point in their career to re-skill or up-skill. 

4. Colleges, universities and employers should work together in a social partnership, to develop vocational 

routes and deliver higher technical and vocational qualifications. 

5. Vocational learning should match the skills needs of the local economy, through Local Enterprise Partnerships 

(LEPs), and collaboration, to ensure it is responsive to local demand. 

6. Students should be protected from businesses becoming a too powerful partner in the skills agenda, ensuring 

that their input puts the interests of the learner first. 

7. Apprenticeships have support across the political spectrum, with universal commitments to increasing 

spending in this area. Yet, the minimum wage for apprentices remains pitifully low and many apprentices are 

spending most of their wages on travel. Apprentices remain at a considerable disadvantage to their full time 

student counterparts, as they don’t have access to the same tax breaks and funds. If the Government plans 

to expand apprenticeships in the future then they need to commit to providing better financial support. 

8. The space in which vocational learning takes place is critical. A vocational setting must encourage skills such 

as craftsmanship, employability and professionalism. 

9. Gender stereotypes are embedded in vocational education, leading to technical and professional jobs 

becoming inaccessible and restrictive. 

Proposal: Vocational Education (joint FE and HE motion) 

Submitted by: 31/01/2015 



 

10. The Government needs to install stability in to the education system in order to allow teachers, students and 

employers to experience some continuity. The Government’s plans for reforms should be part of a long-term 

strategy, developed through consultation with key stakeholders and not based on quick fixes or the electoral 

cycle. 

 

Conference resolves: 
 

1. To campaign against the Government’s requirement for all vocational courses to be assessed by exam and to 

support the development of assessment which is appropriate for practical settings as well as academic. 

2. To support flexibility in the 14- 19 curriculum, encouraging the development of an education system which 

recognises and values both vocational and academic learning. 

3. To encourage partnership between students, education and training providers and employers in vocational 

learning. Ensuring that provision remains flexible and responsive to local labour markets. 

4. To work on developing a university application system where skills and work experience are recognised in 

applications, as well as qualifications. This will aid applicants who have skills which have been acquired in the 

workplace, rather than through formal education  

5. To continue to support the diversification of vocational courses, combatting gender. stereotypes and 

challenging how vocational courses are presented. This should extend to apprenticeships, where the gender 

pay gap is significant. 

6. To campaign for apprentices to be better financially supported, with access to the same funds and support 

packages as full time employees or students. 

7. To continue the campaign for a universal careers service, including impartial face-to-face guidance for all 

students. 

 

Motion 502: Changing FE 

 

Conference believes: 

 
1. New freedoms for colleges from 2011 have led to a range of different governance models and partnerships 

within further education. 

2. Freedoms, twinned with huge cuts to further education by the government mean providers are increasingly 

accountable to business and employers, with less focus on understanding the voice of learners. 

3. Inspection and regulation of colleges works best when providers and learners are able to present clear 

information on the educational experience of learners, rather than a snapshot observation of teaching.  

4. Pressure caused by observations of learning, such as those from Ofsted, adversely affects the welfare of staff 

and students leading to poorer quality educational experiences.   

5. New measures on provider performance, such as positive learner destinations can help learners move on to 

employment and further study and encourage improved advice and guidance for students. 

Conference further believes: 

 

Proposal: 

 

Changing FE 

Submitted by: 31/01/2015 



 

 
1. Students should be seen as the key stakeholder for providers and should seek to build collaboration and 

partnership with their student body to enhance the educational experience. 

2. There is a need to ensure that students’ voice isn’t lost as employers become more influential in governance 

structures. 

3. Students have the right to access clear, autonomous complaints procedures. 

4. Data on provider performance should be open and easily accessible to allow students to make informed 

choices about their education. 

5. Students should have confidence that information about provider performance is an accurate reflection of the 

quality of the educational experience they receive at a provider 

6. No-notice inspections are by definition anti-worker.  Increased pressure caused by reducing or removing the 

notice period given for inspections would have a negative effect on teaching and learning. 

Conference resolves: 

 
1. To work to improve the clarity and quality of information about provider performance available publicly, 

including lobbying for a single, high-profile student satisfaction survey for further education. 

2. To continue to lobby for an independent complaints authority in further education which is easily accessible to 

students 

3. To reject any move towards no-notice inspections from FE regulatory bodies 

4. To take a lead in the conversation to improve college regulation and accountability both to students, provider 

stakeholders and the local authority across the board 
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1. Overview of work: Main Priorities 

 

Main Priorities Progress (what has been achieved since Conference 2013) 

Radical Education 

(NC 14: Higher education 

qualifications) 

I have launched the Radical Interventions in Teaching and Learning project, which 

seeks to explore how and why students should be enabled to create their own 

learning, alongside supporting students’ unions to both make interventions within 

their institution’s teaching and learning practice as well as develop student-led 

learning spaces.  

 

Our Radical Education paper launched in October and outlined NUS’ vision for 

transformative education. We have been working with a number of students’ 

unions to develop union-led projects that support students to take action in their 

education, including supporting unions to work on radical education manifestos 

with their institution, repurpose learning spaces for student-led teach ins and 

develop modules and courses on liberation and education change in the curriculum.  

 

The response from the education sector to this work has been very positive, and 

educators are increasingly looking to NUS and students’ unions to steer the 

narrative on what student driven educational change could and should look like. 

We have been approached by learning designers in institutions who are interested 

in NUS’ work on student-led learning and wish to work with their unions on 

reshaping curricula.  

 

The foundations have been laid for some really incredible work going on in 

students’ unions and we will begin to see these projects deliver results by May 

2015. 

Inclusive Education 

(NC 14: Higher education 

qualifications) 

This year I have launched two, soon-to-be three, benchmarking tools on different 

aspects on teaching and learning (learning resources, academic support and 

personal development) which support students’ unions and institutions to look at 

how to ensure that their education spaces are inclusive of all students. The tools 

bring to life the principles outlined in Radical Interventions in Teaching and 

Learning, and allow students’ unions to challenge their institutions’ exclusive 

practice in an evidence-based way. 

 

I have been working with the Office of the Independent Adjudicator & Equality 

Challenge Unit to develop guidance for institutions on effectively managing sexual 

harassment complaints, to make sure that institutions can tackle problems head 
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on. This guidance will be published in the summer term. 

 

Finally, I worked with the Disabled Students’ Officer to successfully reverse the 

proposed cuts to the Disabled Students’ Allowance for next year. I am continuing 

to work with the Disabled Students’ Campaign to lobby to secure this funding 

longer-term. 

 

General Election 

(NC 14: A New Deal for 

Education Funding; 

Postgraduate Funding 

Ahead of the General Election I have been working with officers across NUS to 

ensure that students’ are an active and powerful force. In particular, I have 

supported student’ unions to run actions to encourage students to register to vote, 

especially around National Voter Registration Day and regularly publically 

encouraged voter registration through my blogs and press work. I have also work 

with students’ unions across the days of action in the run up to the election. 

 

With regards to general election policy, I have launched our Roadmap to Free 

Education, which outlines in clearly how I think undergraduate tuition fees can be 

abolished. The Roadmap have been crucial in setting out a viable alternative option 

to the current Government’s agenda. As we proved this year, with our Steps to a 

Fairer Postgraduate Funding report – our work is taken seriously. This year we won 

on securing a postgraduate taught loans system. It is not perfect, and I will be 

continuing to lobby for the removal of the age cap, but it is a huge win for the 

student movement, and a step in the right direction. 

Student Protections This year I have been working closely with a range of bodies to better secure 

students’ rights. In particular I have been working closely with the Competition & 

Markets Authority, with regards to their guidance to Higher Education Institutions. 

The guidance will include protections for students about access to information 

before application, fair contract terms and complaints handling. 

 

It is often uncomfortable to talk about students as consumers, but consumer 

legislation provides protections to students that otherwise would not have been 

legally enforceable. You can argue against markets and consumerism in education 

and still use the laws available to uphold students’ rights. You do not need to pay a 

fee to be protected by consumer law. It is the provision of a service which matters, 

not cost of the service, and as consumer legislation is not a devolved matter, this 

work can benefit students across all nations. 

 

In addition, I in coalition with partners such as the OIA to lobby for the expansion 

of the OIA’s remit to cover all institutions which receive public funds. This is a 

significant expansion of a students’ rights to independent redress, particular for 

students studying at private colleges and higher education courses in further 

education colleges.  

 

2. Overview of work: Mandates from Zone Policy 

 

Work carried out Mandate from National Conference 

Access: supporting 

students’ unions through 

workshops and webinars 

to influence access 

agreements and develop 

their own work on WP. 

NC 14: “If you don’t like the way the table is set, turn it over” 

DLHE review: I have 

continued to engage with 

the review of the DLHE, 

highlighting the way in 

NC 14: A clearer and more transparent employment indicator from the DLHE 



 

which the current survey 

is not suitable for a wide 

range of courses, and 

especially small & 

specialist institutions. 

Immigration: I have 

actively supported the 

international students’ 

officer since July with 

regards to the on-going 

visa crisis. In addition to 

publically protesting 

against decisions by the 

Home Office, I have 

supported work to ensure 

international students 

have access to legal 

support and independent 

advice and guidance. 

NC 14: Protecting internationalisation in our education system, fighting visa 

changes 

 

 

3. Higher Education Zone Proposal 

 

Motion 503: Doctor Doctor, we need to talk about postgraduate researchers 

 
 
Conference Believes 

 
1. Excellence in UK higher education teaching and research requires a well-funded, accessible and innovative 

postgraduate research sector. However, PGR is becoming increasingly important for delivering the right skills 

and experience in a number of fields outside of higher education.  

2. Funding for postgraduate research is too concentrated among a small number of research-intensive 

universities, and in particular subjects, and this does not represent the good work being done by other 

institutions and subject areas that require heavy cross-subsidisation.   

3. While a majority of postgraduate research students have career aspirations in research and/or teaching inside 

higher education, only a minority will find an academic job after graduation, and many of these opportunities 

will not be permanent or full-time.   

4. Issues of underrepresentation, particularly for black and disabled students and for women in STEM subjects, 

are extenuated at PGR level, and not enough is being done to tackle these participation issues.   

5. PGR training and development should better reflect the fact that a growing number of PGR graduates will 

work in non-academic jobs in a number of different sectors of the labour market.  

6. Employers require better information of the doctorate and what knowledge, skills and experience a doctoral 

student can offer.  

Proposal: Doctor Doctor, we need to talk about postgraduate researchers 

Submitted by: Higher Education Zone Committee 



 

7. Many postgraduate research students face serious mental health issues, suffering from stress, anxiety 

disorders and depression.  

8. The health and wellbeing of PGR students is adversely affected by pressures from lack of funding, 

unmanageable workloads and poor support in part-time research and teaching roles, lack of key resources 

such as office space, and poor support structures.  

9. Some institutions do not take seriously enough issues of mental health and wellbeing because of a “culture of 

acceptance” in the academic environment when examining the pressure and stress of academic work.  

10. The culture of acceptance, and wider academic cultures often disproportionately affect women PGR students 

due to their masculine nature.  

 
Conference Resolves 

1. To lobby HEFCE and the Research Councils to increase the level and distribution of funding for postgraduate 

research and ensure its fair distribution so that it reflects both research excellence wherever it is found, but 

also high-quality PGR provision wherever it is found.  

2. To lobby for more funding to be distributed on the basis of improving underrepresentation of groups in PGR.  

3. Examine the quality of careers advice and professional development options for PGR students, supporting 

students unions to campaign for improvements where necessary. 

4. Monitor the progress of institutions that have developed or are thinking of developing doctoral colleges to 

support PGR students, supporting students’ unions to engage in the structure and content of the colleges.  

5. Work with students unions to further investigate issues of PGR mental health and wellbeing, and work up 

guidance on best practice.   

6. Work with sector organisations and mental health charities to develop guidance for supervisors to help them 

to spot signs of stress and anxiety in their students and act as signposts to the right support structures.  

7. Encourage institutions to offer more staff resource for mentoring and pastoral support for PGR students, and 

to develop processes for checking student progress that support students rather than add more pressure or 

encourage students to suspend study.  

8. Provide support for students’ unions to raise awareness and campaign for improvements in tailored welfare 

and counselling services for PGR students.  

9. Continue to develop the “postgraduates who teach” campaign, to ensure that all PGR students who work at 

institutions are treated fairly and given the support they need to develop.  

10. Continue to support and strengthen unions to provide better representation for postgraduate students.  

11. Mitigating circumstances / performance management – how to deal with processes / checks and balances that 

support students rather than add more pressure.  
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Union Development 

 

1. Overview of work: Main Priorities 

 

Main Priorities Progress (what has been achieved since Conference 2014) 

SU34 Policy: From 1994 to 2034: the next generation of the student movement 
Our movement has achieved so much in the last 20 years, in spite of increasing 
regulation and market forces. The future is uncertain and the limits of our usual 
models are being tested, but students’ unions must continue to be a force for the 

common good in society. 
We’ve worked to highlight the changing nature of students’ unions – who we work 
for, why we exist and how we use our collective power. The Big Conversation, a 
major strand of work within the project, has collected submissions from Vice 
Chancellors, Principals and other leaders in society - from the chief executive of 
UCAS to representatives from faith organisations. Around 50 students’ unions have 
also submitted reports to the project, as well as a range of perspectives gathered 

from a course of interviews and workshops at 15 NUS events this year. The Big 
Conversation uses these to explore what contribution our movement makes to 
education and society, and how much of that is understood beyond our 
organisations. 
To secure a stronger movement for the next 20 years and advance our values in 
society we will need to be innovative and committed to our beliefs in the power of 

collective, progressive student-led change. NUS has also been challenging 
students’ unions to do things differently, with monthly briefings on topics like city-
wide collaboration and students’ union charters, ‘think pieces’ from the Strategic 
Support Unit and learnings from student movements around the world including 
Québec, Hong Kong and Swaziland. 
The Union Development Zone Motion to NUS National Conference affirms our 
commitment to work for the common good in society and starts to prepare 

students’ unions to be able to deliver on it. 

Membership Commission We launched the commission to provide NUS and students’ unions with advice on 
the value, structure and distribution of the costs and benefits of participating in 

NUS as a member. Participation is not only about funding an organisation, but 
being part of a collective - organisations pooling resources, sharing costs and 
working towards common goals. This is the basis upon which we will take this work 

forward. 
95 different students’ unions participated in an in-depth survey and attended 
workshop discussions. After 6 months of research the report was published in 
February 2015.  
Recommendations include consistently applied affiliation fee as a % of block grant, 
stronger tests of member value and democratic events free to attend.  Now it’s for 

students’ unions and NUS to decided how to take forward. 

National Society of 
Apprentices (NSoA) 

This year the NSoA has gone from strength to strength- with 150 providers signed 
up and 150,000 apprentices. We’ve delivering the first regional democratic events 
over 5 locations- Liverpool, Doncaster, Birmingham, Bristol, London. The events 
were aimed at electing the first leadership team and engaging apprentices in 
shaping policy for this year- 15 apprentices were elected to lead the NSoA and 5 
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policy areas were agreed. We’ve supported apprentices throughout wider work in 
NUS, developing the first ever Apprentice stream at FE leaders, apprentices 
attending women in leadership conference and attending the Student APPG- as 

well as ensuring the nations Apprentice work is supported. Finally, have a joint 
event with the TUC in March during Apprentice week which we expect high 
attendance and our largest gathering of apprentices yet. 

Priority campaign- 
General Election 

Joint priority with other NUS officers delivering our priority campaign. This includes 
supporting SU’s develop manifestos on the NUS online hub, delivering campaigns 
and GE training at SU local events for staff and officers, supporting city wide SU 
collaboration on the GE, attending and support national voter registration day 
activity. 

New members So far in 2014/15, we have acquired 9 new member students’ unions, including 
Aston University, Regents University and the Royal Agricultural University  

Officer Development 
Review/ Training 

Review conducted into our summer ODP program, we engaged approximately 225 
stakeholders. Conversations were facilitated through a series of 13 individual 
interviews, 6 webinars, 5 focus groups and two surveys (for staff/for officers) sent 

to all ODP 2014 participants. 
Work being undertaken to deliver the recommendations over 18mnth period to 
revamp the training offer that include an all year round development offer for 

officers, in house training guidance, core materials and development of summer 
courses. 
We also launched an online training platform Ulearn, and held 31 webinars 
between Jan-Dec 14, supporting our commitment to make it easier to get involved 

and train staff and officers easier. 

Quality Mark 99 unions have signed up to take part in the Quality Mark, only 1 has gone through 
the entire award, with other unions booking in audits and implementing policy. 

Trustees Support -Trustees Week Partner -working alongside other organisations to develop and 

promote an exciting programme of activity aimed at supporting trustees in their 
roles. 
-Held first event aimed at supporting external trustees on SU boards. 
-Launched serious of guidance and training material from recruitment of trustees 
to running effective trustee boards. 

 

2. Overview of work: Mandates from Zone Policy 
 

Work carried out Mandate from National Conference 

Impact of the student 
movement 

Policy: Empowering Active Students (2014) 
We have been supporting students’ unions to improve our reporting and 

measurement of we’ve changed lives and shaped society. Our work with the New 
Economics Foundation has produced a language and method for attributing 
students’ union activities to the social impact they create.  
 
9 students’ unions took part in the pilot, putting the metric into action, and 40 
students’ unions have been introduced to the lessons learned from it. It’s tough 

and takes investment, but together we will get better at this. We will be more 
effective, more engaging, better able to justify funding and better equipped to 
drive change if we keep doing this work, alongside other third sector organisations 
grappling with the same problems. 

Democracy Policy: Empowering Active Students (2014) 
After completing a democracy commission with 10 students’ unions (2013-2014) 

this year we have continued to support development of democratic structures 
through individual diagnostic support.  
Average election turnout in 2014 was 19.05%. Average number of candidates 
standing for sabbatical elections in 2014 was 27- both an increase on previous 
years. This year we will be launching the democracy commission part 2 - pulling 
together information on success stories in innovating around democratic 
structures, for example where students’ unions have implemented participatory 

budgeting. 

Regional partnerships- SU 
Local 

Policy: Regional Partnerships (2014) 
With a clear mandate from unions about supporting regional collaboration, this 
year we have supported regional collaboration in a number of ways. From 
developing a policy briefing about currently partnerships across cities to working 

closely with unions who wanted to develop cross-city general election strategies. 
The most noticeable being the development of SU local events- these were 
developed to stop one day national events that are expensive to travel to. 2 



 

rounds of SU local have been delivered in 12 locations with over 600 delegates 
attending- there was a focus on building strong regional networks across the 
events. 

Student Opportunities 
(work with societies, 

sports, enterprise) 

Policy: The next opportunity (2014)/ Connecting Networks of student 
communities (2014) 

- Produced report with UUK on barriers to student opportunities and developed 
an evaluative tool for unions to support student groups. 

- Developed an online 
- e leadership development program for part time officers, chairs and captains 

in unions- due to be launched in June. 
- Continued support for National student fundraising association, including 

conference support and committee support. 

- Student volunteering week partnership, over 100 SUs signed up 
- Media, ongoing discussions with BUCS, SRA, NASTA and SPA to see where we 

can collaborate and support 
- Guidance with National Union of Journalists (NUJ) on supporting student 

media to be launched in April 
- Developing guidance on adventure trip providers to support SUs and 

fundraising groups make informed decisions about safety and values 

- Delivered monthly webinars on topics selected by SUs 
- Working with staff enterprise network to support student enterprise, including 

identifying what funding pots are available for this work. 

Mentoring/ Women in 

Leadership/ Development 

work (some projects are 

joint responsibility with 

relevant liberation 

officers) 

Policy: Nationwide officer mentoring (2013) 
- Women in leadership conference: 260 delegates attending, which is 130 more 

delegates than last year and includes 5 apprentices.  
- Aspiring Women Leaders Course: 35 women signed up for the course which is an 
increase of 5 from last year 
- Expansion of the ‘I will lead the way’ coaching scheme to black students, with 
view to extend to other liberation groups in the coming months 

-Launch of Race Matters report, research of black staff in students’ unions and 

recommendations to support unions create a more diverse staff team 

 

NUS Services Activity 

NUS Extra Extra for the current year are 541k which is 3% more than this time last 

year.   Sales of three year cards are up 211% on last year, which means students 
getting a better deal for longer. NUS extra sales have generated over £2.3m in 
commissions for our member unions through and up to the end of November, we 
have already given back £2,081,304. Focus for this year include: introduction of a 

targeted renewals strategy, Growing NUS extra in schools, FE, Apprentice extra in 
the nations, Increasing strategic partnerships, Integrating NUS extra into NUS 
Local, Improving monitoring and evaluation of sales initiatives. 

Union Cloud We now have 49 sites live on UnionCloud - our national digital platform that 
provides users with a ‘Union in a box’ website and membership management 
system.  Our current reach is 756,000 students which is good progress 

considering we’re only in year two of full platform launch.  We continue to 
enhance the system having recently launched an intuitive set of “drag and drop” 
analytical tools that do not require any technical expertise and can provide 
invaluable insight into student behaviours. 

NUS Connect We re-launched Connect - our Union-facing internet site – improving navigation, 
putting our democracy front and center and enhancing our editorial content. 

Epona (ethical clothing 

supplier) 

Epona half year sales of £847 which is £75k more than last year- with over 35 
unions stocking the products. We are making great progress with the first fair 
wage organic Fairtrade hoody, the first shipments of which will arrive in mid-
summer.  

 

 

 

 

 

 

 

 

 



 

3. Union Development Zone Proposal 

 

Motion 201: Students’ unions reimagined for the common good 

 
 
Around the world students’ unions provide a platform for students to be leaders in social movements. Much more than 

service centres, students’ unions bring their members together and enable them to make collective demands on 

others – be that a college, university, government or otherwise.  

 

However in the context of the UK’s increasingly marketised education system, a complex web of regulation and red 

tape, students’ unions increasingly struggle to fulfil this purpose, pressured instead to act like consumer rights 

champions as part of a customer feedback system. 

 
Conference believes 

1. Over the last 20 years, students’ unions have become increasingly regulated, clouding and conflating their 

purpose. 

 

2. Furthermore a market has been created in education by successive governments increasing fees, reducing 

funding and championing private providers. 

 
 

Conference further believes 

1. The market has brought with it a new set of competitive motivations and financial considerations for 

institutions, students and students’ unions. 

 

2. In this context, the purpose of students’ unions has become gradually more limited to the protection of 

students’ individual investment in their own education - an education that is understood primarily as a means 

of earning more money after their studies. 

 

3. In the absence of healthy democratic engagement, students’ unions have turned to using market indicators to 

assure this investment, rather than challenging wider values-based issues within education, employment and 

society, including the behaviours of institutions and external organisations. 

 

4. In this way, students’ unions have become a further function of the market, using consumer feedback 

mechanisms to ‘add value to the student experience’.  

 

5. Additionally narrow charitable objects are seen to limit the scope of students’ unions work to issues faced by 

their members as students, rather than as citizens. 

 

6. However if society is to recognise the public value of educating people and invest in tertiary education then 

students and their collective political platform (students’ unions) must be understood as a force for equality, 

social justice and the common good in society, not just as self-interested members of private clubs.  

 

 

Conference resolves 

1. NUS must consult on and campaign for a revised regulatory framework that catalyses, rather than constrains, 

students’ unions to use the collective power of their members as a united force for equality, social justice and 

the common good in society. 

 

Proposal: Students’ unions reimagined for the common good 

Submitted by: Union Development Zone Committee 



 

2. NUS should support students’ unions to invest in regional campaigning partnerships in order to: 

 

 Campaign outside of the current regulatory framework of students’ unions 

 Organise around regional social issues and allow students to campaign shoulder-to-shoulder with other 

members of the local community 

 Formalise existing links, which vary in success due to lack of support, resource and structure, between 

students’ unions and wider civil society groups 

 Enable more collaboration between local students’ unions (particularly across the gap between HE and 

FE) to share resources, create capacity for innovation and support collective social enterprise 

 Reinforce the understanding of students as a force for the common good in society 

 

3. NUS should support students’ unions to uphold their own progressive values within organisational practices, 

including employment and purchasing. Examples like paying the living wage, reducing environmental impact 

and using Fairtrade supply chains must be understood as essential steps towards advancing students’ unions’ 

values-based ideas within education and society. 

 

4. NUS should help students’ unions to experiment with models of inclusive governance which position students 

as mutual partners in their union, rather than individual beneficiaries of a charity. Whilst remaining student-

led, these governance models should reflect the new social focus of students’ unions by including a broader 

range of stakeholders from across society in their decision-making. 

 

5. NUS should campaign for national levers to ensure institutions give students’ unions a guaranteed level of 

funding, granted unconditionally, and influence over key decisions. This funding and influence must be 

accounted for, so should be granted on the understanding that students’ unions demonstrate their success by 

preparing publicly-available social accounts to document the difference they’ve made to students and wider 

society. 
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Welfare Zone motion and report 

 

1. Overview of work: Main Priorities 

 

Main Priorities Progress (what has been achieved since Conference 2013) 

General Election  Contributed to shaping the General Election strategy with student 

welfare aspects in policy asks, including EMA (Education 

Maintenance Allowance), Disabled Students’ Allowance, Banning 

Letting Agent Fees, Transport Subsidies etc. 

 Led on Days of Action and supported students’ unions to carry out 

work related to policy asks 

 Ran a campaign to secure statutory sex and relationships education 

(SRE) in schools and lobby political parties to adopt its policy 

(www.nus.org.uk/sexeducation)  

 Worked with Generation Rent to run a ‘Rent Freedom Day’ 

mobilising people to register to vote and lobby candidates on 

housing issues 

 Lobbied political parties to adopt policies addressing the inadequate 

levels of student finance and housing affordability 

Homes Fit For Study  Secured funding for and developed the ‘Ready to Rent’ programme 

which has provided students’ unions with resources and training to 

enable them to deliver local tenancy training workshops. As part of 

this, we have created an online ‘Ready to Rent’ hub which includes 

training materials, videos, house-hunting checklists, and an online 

platform to manage housing training events. 70 unions have now 

been trained, either through SU Local events or our webinar 

content, and workshops are now being rolled out on campuses. 

 Produced a “Housing How To” project to support students’ unions 

on diverse housing issues including advice on international students 

and housing, Rate Your Landlord, tenants’ unions and accreditation. 

 Successfully lobbied for an affordability requirement for private 

student accommodation to be implemented in London. 

 Worked with Unipol to deliver housing training events for students’ 

unions   

 Contributed to consultation on landlord immigration checks and 

supported unions in the West Midlands to monitor the impact of 

landlord immigration checks on international and home students. 

 Worked with Shelter and Generation Rent to push for changes to 
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tenancy deposit protection in England to ensure that it is more 

transparent and that there are greater benefits for tenants. 

 Was invited to submit both written and oral evidence in inquiry 

from the APPG on Private Rented Sector on access to the housing 

market for under 35s. We brought forward a range of views and 

opinions but particularly analysed the use of Article 4 Directions 

and called for their repeal. 

 We launched the Home Truths campaign calling on universities to 

be transparent about the bed spaces they have in relation to the 

number of students they have recruited, especially in light of 

additional student numbers this year. 

 Continued our work on fuel poverty and energy efficiency in the 

private rented sector by contributing to a government consultation 

and joined with Future Climate and UK Association for the 

Conservation of Energy to call for better regulation of cold homes. 

Student Health  Launched NUS Alcohol Impact scheme with seven pilot sites and 

supported development of the new accreditation mark and 

implementation in pilot sites. 

 Worked with pilot sites alongside Brook in implementation of the 

‘Stuff’ project. 

 Launched a partnership with Student Minds to provide better 

support to students’ unions on mental health 

 Contributed to mental health guidelines for higher education 

institutions being put together by the Mental Wellbeing in Higher 

Education group. 

 Secured membership for NUS in the Sex Education Forum, 

furthering our work to secure adequate sex and relationships 

education with other relevant organisations such as Terrence 

Higgins Trust, Brook, and teaching unions 

 Joined HPV Action and worked with them to campaign to introduce 

HPV vaccines for men who have sex with men (MSM) and 

eventually all men 

 Lobbied government to make procedure to transferring Care 

Packages between Local Authorities (common amongst students 

moving away to study) easier and more efficient 

 Worked with SXT to provide a good source of information for people 

to access information on sexual health – www.sxt.org.uk  

 

2. Overview of work: Mandates from Zone Policy 

 

Work carried out  

Housing   Supported Shelter campaign for landlords in England to be 

prevented from evicting tenants when they have failed to meet 

basic legal requirements of rented property e.g. repairs, providing 

relevant documentation. This will also help to prevent retaliatory 

eviction. 

 Working to get case studies of students disadvantaged through 

renting too early for a national press push on the dangers of early 

renting.  

 Working with Unipol to establish a network for students’ unions 

working on accreditation. 

Finance   Successfully lobbied alongside Disabled Students’ Campaign for 

concessions on Disabled Students’ Allowance and continue to lobby 

MPs and government on the new £200 contribution to IT 

equipment 

http://www.sxt.org.uk/


 

 Secured a Sharia compliant loan system allowing Muslim students 

to access Higher Education without barriers from the finance 

system. 

 Worked with students’ unions to carry out the win from the 

movement which secured stopping universities withholding 

degrees, deregistering students and restricting service access to 

students with non-academic debts. 

 Secured exempting apprenticeships from 24+ Advanced Learning 

Loan Policy 

 Published the annual Student Support and Benefits Handbook with 

CPAG and distributed to all member students’ unions 

 Continuing to monitor the situation on hardship funding closely, 

and are hoping to update the ALF guidance in conjunction with 

NASMA (the National Association of Student Money Advisers) 

 Successfully demanded that the Student Loans Company put a 

stop to sending out threatening debt collecting letters to students 

and demanded a formal apology 

 Ran campaigns to highlight the dangerous tactics of Pay Day 

Lenders who specifically target students securing support of MPs 

and withdrew from student welfare event giving Pay Day Lenders 

platforms to speak 

Advice and 

Representation 

 Launched the National Casework Reporting Guidelines and ran the 

‘Case to Campaign’ project to help encourage consistency in 

national and local casework reporting and integrate advice and 

campaigns better, put together annual report of AdvicePro data. 

 Begun work to create more resources of advice content in areas 

like housing and finance for students on NUS’ website 

 Ran an event to celebrate 40th anniversary of NUS VP Welfare role 

existing to commemorate successes in the movement 

 Developed project to create resource to support students’ unions 

to influence and work with local public services 

Faith, Belief and 

Campus Cohesion 

 Secured funding for Campus Cohesion, Faith and Belief project 

including increased funding to expand the project into further 

education and research 

 Gave out £10,000 of Faith and Belief Initiative funding to students’ 

unions and societies for interfaith activities and events. 

 Delivered research into Isolation and Vulnerability amongst 

students of faith and delivered 2 focus groups building on 

recommendations for a guidance document for practitioners.   

 Created HE and FE advisory groups specifically looking at issues of 

faith and belief and helping to steer our project 

 Ran Faith and Belief fortnight which represents interfaith week in 

England and Scotland 

 Completed a successful week of training across Scotland and a 

number of further education colleges. 

 Worked with the Women’s Campaign to deliver the I Will Lead the 

Way for Muslim women event for third year running 

 Ran a two day residential events on Faith & Belief over 100 

delegates attended from across HE, FE, staff and officers across 

the 2 dates. 

 Contributed to the discussions on gender segregation by Equality 

and Human Rights Commission, have worked with faith groups & 

students’ unions to ensure guidance is adequate 

 Worked with groups including FOSIS and Black Students Campaign 

to oppose Counter Terrorism Bill and highlight attacks on civil 

liberties and targeting of specific identities. 



 

Care Leavers  Worked with the Buttle Trust to discuss how the FE and HE sectors 

will respond to the withdrawal of the Quality Mark in educational 

institutions for Care Leavers. We presented on NUS activity and 

participated in some really positive discussions about the way 

forward, which include proposals to create a new quality mark.  

 Planned event to invite students and students’ union officers with 

experience of care to discover what would improve educational 

experiences and also involvement in NUS/the student movement 

Nursing & medical 

students 

 Worked with students’ union officers from nursing courses to gain 

understanding of how involvement in student representation can 

be improved 

 Worked with the Royal College of Nursing (RCN) and Royal College 

of Midwives (RCN) to identify how their student representative 

groups can be better linked with  

Events and training   Ran NUS Welfare Zone conference in October 

 Provided training through Welfare & Community summer training 

course, plus training at other NUS events throughout year 

including SU Local events. 

 Delivered training to the student forum of the RCM on working with 

SUs, and to understand their barriers – it was a really useful 

session and will help inform some work this year. We’ll be speaking 

to the HE and UD zones too 

 Planning an event to support students’ unions to engage more 

effectively with private providers and to push for requirements for 

them to consult meaningfully with students’ unions. 

 

 

3. Welfare Zone Proposal 

 

Motion 301: Supporting for Success: Getting the most out of student support 

services 

 

Conference Believes: 

1. The work of student support services is hugely important to access and retention, but is often undervalued 

within institutions. 

2. Student support services can include but aren’t limited to advice, counselling, campus medical centres, 

disability services, mental health services and other types of pastoral care. 

3. Recent years have seen a number of pressures on student support services including increasing demand, 

insufficient funding, threats of cuts and the potential loss of Disabled Students’ Allowance. 

4. In addition to this, overstretched NHS services are resulting in increasing strain being placed on services 

provided by institutions. 

5. The increasing marketisation of education is leading to prioritisation of more superficial services and 

expenditure linked to ‘the student experience’ rather than the vital services that students need. 

6. Leadership within institutions, as well as sector bodies should place higher priority on delivering adequate, 

well-resourced services which support students who are struggling. 

7. Students should be partners in the shaping of services, and students should be empowered to decide their 

own journey through services. 

8. Students’ experiences of services and support should be joined-up and coherent from pre-application through 

to completion and students should not be expected to disclose support needs at multiple points. 

Proposal: Supporting for Success: Getting the most out of student support services 

Submitted by: Welfare Zone Committee 



 

9. That student support services should not be profit making. 

10. Services should be delivered by staff who are paid fairly for their work, and supported through proper 

training. 

11. The student movement should stand in solidarity with student services staff fighting for fair pay and terms 

and conditions. 

12. Academic staff cannot and should be expected to undertake high level student support, though they can play 

an important role in signposting and acting as a consistent and trusted point of contact for students. 

13. Attendance monitoring should not lead to the surveillance or singling out of international students. Where and 

if it is used, it should be for supportive and pastoral reasons to help identify vulnerable students across the 

board. 

14. Institutions should ensure that services and support extend to bullying and harassment experienced in online 

spaces. 

 

Conference Resolves: 

1. To call for restoration of funding cut from student support services in institutions 

2. To call for the repeal of the Health and Social Care Act which has had severe impact on healthcare provision in 

our communities 

3. To commission a piece of work which looks at students’ experiences of student support services and makes 

recommendations  in relation to the distinction between academic and pastoral care services (in consultation 

with UCU and other sector groups), as well as plotting what students’ journey through support services might 

look like. 

4. Within this work, recommendations will also be made on the level of training that is appropriate for academic 

and other frontline staff to receive in relation to student support and mental health, as well as how best to 

communicate services so that they become a more prominent feature of institutions. 

5. This work should not be prescriptive, but should instead aim to provide a framework for reasonable student 

expectations, with details of service provision rightly determined and negotiated on a local level. 

6. To incorporate examples of where services have innovated and established new ways of delivering support. 

7. In order to ensure that services are fit for purpose for all students regardless of identity: 

8. To consider and challenge structures which make it difficult for liberation groups (who may be particularly 

vulnerable) to access services  

9. To encourage greater participation among other groups less likely to access services (e.g. men accessing 

mental health services, international students, distance learners) 

10. To emphasise the importance of ongoing evaluation and an effective feedback loop between students (and 

particularly those using services), students’ unions and institutions in relation to the delivery of services. 

11. To consider the student services arrangements for students on years abroad, as well as part-time students 

and distance learners to ensure that all students can expect a minimum level of service at all times. 

12. To push for parity of access to services for international students, both within institutions and outside 

(particularly within the NHS) 

13. To fight outsourcing and cuts and the effects this can have on the position of staff, as well as the services 

delivered to students. 
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Society and Citizenship Zone 

 

1. Overview of work: Main Priorities 

 

Main Priorities Progress (what has been achieved since Conference 2013) 

Youth services.  We have established a huge network of partners willing to back the 
campaign including ten of the biggest youth organisations in the uk and 

different unions. Partnering with the youth organisations massively 
amplifies our voice and is a strong message to government from across the 
youth sector. It also allows us to engage and utilise their networks of 
young people increasing our ability to link SUs up with local youth groups 
and young people. 

 
 

 I’ve spoke at countless events all over the UK promoting the value of youth 
services and gaining support for the campaign.  

 

 We have 136 signatures on our EDM currently the second highest signed in 
the country this year. We have campaign packs to send to SUs, youth and 
community groups and anyone else who will support us. These packs will 
contain loads of different tactics both local and national with actions that 

can be taken on by individuals and groups. 
 

 Work on research with demonstrates the threads youth work has into areas 
such as liberation, widening participation and social mobility to engage 
more people into the campaign. 

 
 Building up support from different sectors such as criminal and justice, 

health and education.  
 

 Mobilise and politicise young people with this political issue as a platform 
for getting involved in the GE. 

 

 Utilising our campaign network and partners To continue to apply pressure 

to current MPs but also political party candidates and gain their support for 
the campaign.  

 
 Continuing to work with elected officers in the British youth council to 

engage their members.  
 

 Encourage as many unions to choose the youth service issues as their 

priority campaign.  
 

 Met with Green Party to get their commitment to a statutory based youth 
service. 

 
 Met with MP Tristram Hunt (shadow education secretary) to get 
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responsibility for youth work moved from the cabinet office to the 

department of education. 
 

 Visiting all the institutions where youth and community development 
course is delivered (youth work degree) and working with those students 
and officers to build a network of local campaigners who can engage local 
young people and youth organizations in the local and national actions.  

 

 

Voter regristration.  Continue to work with SUs and relevant organisations to push the voter 
registration agenda. I want to provide support for them to make it as 
accessible and relevant as possible and sharing best practice and linking 
them up with relevant organisations and local electoral registration 
departments in local councils, because they have time, money and staff to 

get our students registered so lets work together more effectively. 
 

 Working with the political strategy unit to identify the unions which sit on 

the 197 swing seats to ensure that we use our membership to swing the 
election our way.  

 

 Working with SUs where MPs broke the pledges to take appropriate action 
against them and ensure they are held to account for their actions.  

 
 Provide support and encourage as many SUs to organise hustings debates 

on the lead up to the election on campuses.   
 

 I’ll also utilise the networks I have established via the youth service 

campaign to help those organisations engage their members and young 

people in political activity and get them signed up to vote. 

 

2. Overview of work: Mandates from Zone Policy 

 

Work carried out Mandate from National Conference 

Theme of work carried out Barriers to Participation: Conference 2013 Resolves 1 - 11 

  

 

3. Zone Proposals 

 

 

Conference Believes: 

1. NUS polling indicates that 63% of students have been involved in some form of youth organisation 

across the statutory and voluntary sectors. 

2. Legally, councils must provide “sufficient leisure-time activities” for teenagers, but only “so far as 

reasonably practical” with no other guarantees in place, making youth service funding an easy target 

when making cuts. 

3. The last three years have seen some 40% of cuts to youth work, and this continues with some local 

authorities cutting services by over 90%. 

4. Cuts in services contribute to a national shortage of placements for Youth Work and Community 

students. 

5. In 2014 funding to Funky Dragon – the voice of young people in Wales – was cut completely, leaving no 

representation of youth voice in Wales. 

Proposal: Defend youth work and community education. 

Submitted by: Society and citizenship zone committee. 
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6. Similarly to students’ unions, youth organisations provide a range of activities, rely heavily on 

volunteers and focus on youth leadership. 

7. NUS works in partnership with nine other youth sector organisations and is a constituent member of the 

British Youth Council. 

 

Conference Resolves: 

 

1. NUS will campaign for government to introduce a statutory duty for youth work with guaranteed quality 

services that are concerned with the personal and social education of young people. 

 

2. NUS should support placement opportunities for Youth Work and Community students within students’ 

unions in both HE and FE where appropriate. 

 

3. NUS will continue to champion youth leadership within the youth sector and in its partnerships. 

 

4. NUS will support cuts campaigns where they are happening, locally and nationally. 

 

 

 

 

Conference Believes: 

 

1. Students should leave our education systems (Primary, Secondary and Tertiary) equipped with the 

skills, knowledge and experience to become active, well-informed, confident members of their local, 

national and global communities. 

2. This means making sure that education covers politics and democratic life, as well as social issues such 

as sex and relationship education (SRE), sustainability and inequality, critical thinking and a holistic 

understanding of equality and diversity. 

3. There is currently a lack of commitment from the Department of Education towards citizenship 

education and SRE, and free schools and academies are able to opt-out of these curriculum areas. 

4. The scope of citizenship education is currently too narrow and should encompass wider political and 

constitutional rights, as well as social issues including global citizenship and sustainability, legal rights 

and financial literacy, human rights, liberation, and diversity. ‘Active citizenship’ should be given priority 

and embedded as far as possible across the curriculum. 

5. The delivery of SRE has been found by Ofsted to be inadequate in a third of schools, sometimes 

confined to a single biology lesson. SRE should be holistic, inclusive, timely, and relevant to the pupils 

and students receiving the training.  

6. Training, development and specialist support for teachers in the potentially complex and sensitive 

issues of citizenship education and SRE should be extended to ensure that those delivering these 

programmes are confident, competent, impartial, consistent and professional. 

7. The next government should introduce compulsory basic citizenship education and SRE to pupils in Key 

Stage 2, and improve and expand the provision at Key Stage 3 and 4.  

8. The adequate provision of citizenship education and SRE should be prioritised similarly in FE and HE 

contexts, with content developed in partnership with students at those levels.  

9. Students’ unions have the potential to play a key role in developing and nurturing peer-led partnerships 

between Primary, Secondary and Tertiary student groups in the creation and delivery of ‘active 

citizenship’ education at all levels. 

 

Proposal: Citizenship education and SRE 

Submitted by: Society and citizenship zone committee. 
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Conference Resolves: 

 

1. Create a framework for a partnership-based approach to shape citizenship education in FE 

and HE, ensuring ‘active citizenship’ is embedded as a key component across disciplines. 

2. Campaign for the prioritisation of relevant citizenship education and SRE, starting from Key 

Stage 2 and on throughout our education institutions. 

3. Engage education professionals on SRE and citizenship education by working with teaching 

unions to support thorough, ongoing training and development for teachers.  

4. Support Sexpression in offering peer-led teaching on SRE. 

5. Engage with faith groups through the NUS faith and sexuality training and resources. 

6. Encourage partnerships between students’ unions and schools on mentoring schemes and 

‘active citizenship’ projects within their shared local communities. 

7. Continue to formally support the Sex Education Forum’s 'SRE - It’s My Right' campaign, to 

urge all political parties to commit to statutory SRE in their general election manifestos. 

8. Continue to support Brook’s ‘Talk about Stuff’ project to deliver age-appropriate SRE in FE 

colleges. 

 
 

 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

http://www.sexeducationforum.org.uk/policy-campaigns/sre-its-my-right.aspx
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Key information  
 

Purpose of this document 

This document reports on the activity of the Democratic Procedures Committee. 

 

Checklist for Reports 

I have noted the process on page three of how to refer back sections of the reports   

I have read the NEC report and am prepared to hold the NEC accountable    

I have read the Trustee Board report including the affiliation fee recommendation    

I have read the Nominations Committee report        

I note the recommendations for lay trustee appointments      

I note that the DPC report will follow         

 
Read through the document and need more help?  

If you require additional information please contact one of the following people: 

For issues relating to the administration of conference, including registration, access needs, room bookings and stalls 

contact the Events Team events@nus.org.uk  

 

For issues about delegate entitlement, zone committees, reports and policy, amendments to zone policy proposals & 

Cross Campus Ballots contact executiveoffice@nus.org.uk 

  

Referring back reports 

 

During the “business and work carried out section” of any report constituent members will be empowered to submit 

the following report motions:  

 

b. The reference back of a specified part of the report  

c. A motion of censure on a member of the relevant body or body as a whole   

 

If 100 delegates wish to discuss the motion it will be moved. A member of the body will reply and the National 

Conference will immediately vote on the motion.  

 

Following discussion of all Report motions or at the end of the time allocated for Report motions a member of the 

relevant body will sum up and the National Conference will vote on the adoption of all sections not referred back. 

mailto:events@nus.org.uk
mailto:executiveoffice@nus.org.uk


 

Introduction from Hanif Leylabi, Democratic Procedures Committee Chair 

 

This year’s meeting of National Conference is happening at an exciting time for politics. Just two weeks after National 
Conference closes, people across the country will be heading to polling stations to cast their vote and elect a new 
government for the next five years. Students are often told that they’re apathetic about politics and yet this week, 

nearly 1,000 delegates will be meeting to discuss and debate issues across a wide range of areas. 
  
More than ever this year, my advice is to get involved however you can. Be the delegate who debates their union’s 
policy. Be the one to challenge the elected officers on the work they have done against what they promised 
conference last year. Be someone who learns from the fringes and speakers, the person who goes back to their 
students’ union excited about the challenges ahead and ready to be the change for their students.  

 

This is my tenth National conference and I've enjoyed every one. Being a volunteer for such a dynamic and exciting 

organisation has been an incredible experience. My advice to anyone interested in being on DPC in the future is do it. 

DPC works best when it's diverse and genuinely representative of our movement. 

  
I wish you the very best for the conference ahead and I commend this report to National Conference on behalf of the 

committee.  

 

I hope that you enjoy Conference 2015. 

Yours, 

Hanif Leylabi 

Chair, Democratic Procedure Committee  

 

Who sits on the Democratic Procedures Committee (DPC)?  

The Democratic Procedures is made up of nine members, each elected by National Conference. 

 

Hanif Leylabi 

Chair – Elected 

2014 

Mike Ross – Vice-

Chair 

Elected 2013 

Nabil Alizai 

Elected 2014 

Fatima Junaid 

Elected 2013 

Sam De Kare-

Silver  

Elected 2014 

Lizi Mutter 

Elected 2014 

Jo Johnson 

Elected 2013 

Guy Drury 

Elected 2013 

Vacant position 

caused by 

resignation of Sam 

Gaus 

Colum McGuire 

NEC observer 

(appointed by 

NEC) 

 

When has DPC met? 

DPC has met on the following occasions in 2014/5: 

 

October 11th 2014 

January 24th 2015 

March 14th 2015 (Drafting commission) 

March 22nd 2015 (Compositing) 

 

The committee also regularly keeps in touch via email and telephone calls. 

 

What does the Democratic Procedures Committee do? 

 

From the NUS Constitution 

Democratic Procedures Committee 

62. The Democratic Procedures Committee of the National Union shall be responsible for the democracy of the 

National Union and shall have the power to govern and interpret all matters relating to democratic procedures except 

elections. 

62.1 It shall also be needed to structure and run National Conference in such a way as to guarantee the accessibility 

of proceedings for delegates in line with the Democratic Procedures Rules  

63. The composition of the Democratic Procedures Committee shall be as follows: 

63.1 nine Individual Members, four of which will be elected by the National Conference in even years and five in odd 

years. All of these will serve two year terms at its annual meeting; and 



 

63.2 non voting members which it chooses to co-opt that shall not usually be Individual Members of the National 

Union. 

64. A Full Time Officer appointed by the President shall be entitled to go to meetings of the Democratic Procedures 

Committee as a non- voting member. 

65. The procedures of the Democratic Procedures Committee shall be further defined in the Democratic Procedures 

Committee Rules. 

 

Activity and Decisions of the DPC 

This section describes the decisions taken by the Democratic Procedures Committee since National Conference 2014. 

We have made 3 types of decision: the acceptance of new members; decisions around the democratic rules of NUS 

and rulings on the eligibility of motions.  

 

New Members  

Since the last National Conference in 2014 DPC has approved the following on an interim basis: 

 Regent's University London Student Union 

 Royal Agricultural University Student Union 

 Itchen Students’ Union 

 The City Academy, Hackney 

 The Bassetlaw Training Academy Ltd. 

 Hartpury Students' Union 

 Aston University Students’ Union 

 Budmouth College Sixth Form Student 

Union 

 Esher College Student Council 

 Student Learning Portal Club 

 Pearson College Student Association 

 West Somerset College Students’ Union 

 Tropics Global College Union 

 North Lindsey College Students Association 

 Asset Learner Forum 

 

 

Decisions on the democratic rules 

 Since the last National Conference in 2014, DPC has ruled on the following: 

 Discussed and approved new debating regulations for National Conference. 

 Provided guidance on how unions should implement the new rule around Fair Representation of women in 

National Conference delegations 

 

Motions and the democratic processes 

Since the last National Conference in 2014, DPC has: 

 

 Moved the motion submission process online to make it more accessible and easier for unions to use 

 Held a drafting commission to assist with the compositing of motions. 

 Held a compositing session to re-allocate ordinary motions as amendments where appropriate and compiled 

motions to ensure smooth and democratic running of National Conference. 

 Sent all delegates a Priority Ballot in order to give delegates the opportunity to influence the order of Zones 

and Motions discussed at National Conference. 

 Ruled out motions which were submitted after the Motions deadline. 

 Over 300 delegates responded to the Priority Ballot and had a say on the order of motions debate. 

 

Accessibility of Conference  

DPC is also responsible for overseeing the accessibility of Democratic Events in terms of policy and procedure as well 

the venue and activities around the main debate sessions of Conference. We have: 

 

 Produced and publicised a timetable for conference documents 

 Produced, in time of all deadlines, the conference documents 



 

 Produced a democracy update distributed to all CMs to promote deadlines ahead of National Conference 

 Introduced each conference document by explaining its role and the actions required by delegates in relation 

to it. 

 Updated a training presentation for students’ unions to use to train their delegates, available on the National 

Conference hub. 

 Contacted delegates who have indicated access needs in their registration in order for these to be discussed 

and accommodated for appropriately.  

 

DPC is responsible for the smooth and democratic running of National Conference and are always looking for ways to 

ensure that delegates have an enjoyable Conference and are able to fully participate in the democracy of NUS.  

 

245 delegates responded to the National Conference 2014 feedback survey.  

 

 93 per cent understand how motions work 

 92 per cent understand how amendments work 

 83 per cent understand how parts work 

 77 per cent understand how procedural motions work 

 

Following the feedback survey given to delegates after National Conference 2014, DPC has taken the following actions 

to improve the conference experience. 

 

 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
Submission of Motions and Amendments 

 

75 Constituent Members submitted policy to National Conference this year, amounting to over 57,000 words of policy. 

In comparison, 66 Constituent Members submitted policy to National Conference 2014. The most popular way of 

submitting policy was through Executive Committee although some unions also used Union General Meetings, Trustee 

Boards and Student Council meetings.  

 

Motions passed through an Executive Committee: 

 

London Metropolitan University Students' Union, University of Bradford Union of Students, Ulster University Students' 

Union, Sheffield Hallam Students Union, Sheffield College Students' Union, NUS International Students' Committee 

Leeds Trinity Students' Union NUS Black Students' Campaign, Bishop Grosseteste University Students' Union 

Hull University Union, Kent Union, Bishop Grosseteste University Students' Union, Stanmore College Students' Union 

University of Leicester Students' Union, Leeds Trinity Students' Union, Coventry University Students Union 

Reading University Students' Union, University of Plymouth Students Union, Leeds University Union 

Delegates said DPC did 

We want more pre-Conference information Conference documents have been circulated by 

email, as well as published on the website.  

We want to know how to implement new rules about 

Fair Representation 

Guidance has been produced and circulated to 

students’ unions, a webinar has been produced, as 

well as presentations on the rule change at the 

Women in Leadership conference 

We want a more accessible motion submission 

process 

Motion submission is now done online via an online 

form and made it easier to submit motions. 

We want longer to submit ordinary motions and 

amendments 

Extended the submission time compared to 2014 in 

order to benefit member unions 

We want more training before Conference Produced materials for delegates and students’ union 

staff to train delegates ahead of attending National 

Conference 



 

NUS UK Disabled Students' Committee, Belfast Met Students' Union, University of York Student's Union 

Goldsmiths Students' Union, Sheffield Hallam Students' Union, Alton College Students' Union 

First4Skills, Students Union Bournemouth University, Middlesbrough College Students' Union, Aberystwyth University 

Students' Union, Lewisham Southwark College 

 

Motions passed through Student Council: 

 

Derwen College, King's College London Students' Union, Salford students union, Birkbeck Students' Union, Leeds 

Trinity Students' Union, Lambeth College, Leeds Trinity Students' Union, University Of Northampton Students' Union 

Liverpool Guild of Students, NUSU, Cambridge University Students' Union, Canterbury Christ Church Students' Union, 

Oxford University Student Union, Nottingham Trent Students' Union, University College London Union, UCLan 

Students' Union, Huddersfield Students' Union, Canterbury College Students' Union, Union of University of East Anglia 

Students 

 

Delegate Entitlement 

 

In the NUS Core Constitution, the bulk of participants in national Conference are made up of: 

 

…“a number of representatives from each Constituent Member, as decided in line with the National Conference Rules. 

An entitlement to a number of delegates per "full time equivalent" student at the Constituent Member, where "full 

time equivalent" means the total number of full time students added to 0.6 of part time students will be proposed by 

the Democratic Procedures Committee and agreed by Conference in accordance with the National Conference Rules; 

save that in proposing the entitlement figure the DPC shall ensure that the total number of delegates entitled to 

attend National Conference is calculated to not fall below 1400” 

 

The National Conference rules say that: 

 

“the number of full-time student members of the National Union who are members of that Constituent Member, and 

three fifths of the number of part-time student members of the National Union (rounded upwards in the case of 

fractions, to the nearest integer) who are members of that Constituent Member, will be added together. This figure 

will be known as the number of ‘full-time equivalent students’. In adopting the relevant section of the Democratic 

Procedures Committee report, the National Conference will annually set a figure, which each constituent member may 

elect one delegate for from their full time equivalent students. In proposing the figure the Democratic Procedures 

Committee will consult with the trustee board and pay due regard to the need to ensure wide participation, 

demographic change, accessibility and an event within financial means. In the event that the relevant section of the 

Democratic Procedures Committee report is not approved the entitlement figure will be the one last used for National 

Conference” 

 

In short, DPC must propose a delegate entitlement that is within the finance allocated to it by conference and as 

wide as possible to allow unions to send a range of delegates.  

 

The proposal for the year ahead: 

As the NEC has not proposed an increase in the conference budget for 2015-16 in the Estimates, we do not have any 

real room to increase delegate entitlement.  There isn’t an increased budget in real times however the number of 

students has increased. 

 

Therefore, for the next year, DPC continue to propose a delegate entitlement of 1 per 3,500 full time 

students and 0.6 per 3,500 part time students. 
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Purpose of this document 
 

Reports 
This document presents reports from a variety of bodies within NUS to National Conference. 

 

The National Executive Council (NEC) is the body with political responsibility for the organisation between 

meetings of Conference and is made up of representatives from the policy zones, liberation, student sections and 

nations and the block of fifteen. It is chaired by the National President and has sub committees for Communications, 

Equality and Diversity and Anti-racism, anti-fascism.  

 
Checklist 

I have noted the process on page three of how to refer back sections of the reports   

I have read the NEC report and am prepared to hold the NEC accountable    

I have read the Trustee Board report including the affiliation fee recommendation    

I have read the Nominations Committee report        

I note the recommendations for lay trustee appointments      

I note that the DPC report will follow         

 
Read through the document and need more help?  

If you require additional information please contact one of the following people: 

For issues relating to the administration of conference, including registration, access needs, room bookings and stalls 

contact the Events Team events@nus.org.uk  

 

For issues about delegate entitlement, zone committees, reports and policy, amendments to zone policy proposals & 

Cross Campus Ballots contact executiveoffice@nus.org.uk 
  

Referring back reports 

 

During the “business and work carried out section” of any report constituent members will be empowered to submit 

the following report motions:  

 

1. The reference back of a specified part of the report  

2. A motion of censure on a member of the relevant body or body as a whole   

 

If 100 delegates wish to discuss the motion it will be moved. A member of the body will reply and the National 

Conference will immediately vote on the motion.  

 

Following discussion of all Report motions or at the end of the time allocated for Report motions a member of the 

relevant body will sum up and the National Conference will vote on the adoption of all sections not referred back. 

mailto:events@nus.org.uk
mailto:executiveoffice@nus.org.uk


 

Introduction from the clerks to the National Executive Council: 

 

As clerks it is our role is to support the administration and functioning of the National Executive Council and to report 

on its work to National Conference in April. 

 

This year, the National Executive Council has debated motions covering a broad range of topics and passed over 20 

policies including a commitment to working with the SRE It’s My Right campaign, fighting hate crimes on campuses 

and working to get out the vote ahead of the General Election. A full list of policies can be found below and all the 

resolutions can be found in CD8 Policy Adoptions. 

 

The NEC approved the cycle of business for the year ahead at its first meeting and held election for sub-committees. 

The following members of the National Executive Council were elected to sub-committees: 

 

Ethics and Environment sub-committee – Clifford Fleming and Zekarias Negussue 

Communications and Membership Engagement – Dario Celaschi and Hannah Graham 

Nominations committee – Poppy Wilkinson 

Clerks to the NEC – Hannah Graham, Ste Smith, Michael Rubin 

 

Charlie Agran and Malia Bouattia were appointed the co-conveners of the Anti-Racism Anti-Fascism committee. 

  

At the start of the year the NEC set the policy that National Conference 2014 was not able to, giving officers a wider 

range of mandates and principles within which to work. It has also received and approved regular reports on the work 

of the different policy zones and welcomes the work of the Zone Committees and Vice-Presidents. Though not 

accountable to the NEC for their political work, we thank the Liberation, Section and Nations conveners for their work 

this year. 

 

We commend the work of the National Executive to you and ask you to accept it. 

 

Hannah Graham, Ste Smith and Michael Rubin, 

 

Clerks to the National Executive Council 

 

 



 

There have been four meetings of the National Executive Council held this year: 

 

4 August 2014 

16 September 2014 

3 December 2014 

4 March 2015 

 

An NEC meeting is also scheduled for June 2 2015. 

 

Please see below information about the number of meetings attended by each member of the National Executive 

Council, any apologies that were received and the number of reports submitted. The National President and five Vice-

Presidents are required to send reports to NEC; Representatives from the Nations, Liberation and Sections campaigns 

are not required as they are held to account at their own conferences.  

 

 

Name and Title Meetings attended Reports submitted 

Toni Pearce – NUS National 

President 

4 of a possible 4 4 of a possible 4 

Joe Vinson – Vice-President 

Further Education 

 

Amy-Victoria Prior - FE Zone 2nd 

Place 

3 of a possible 4 (with apologies) 

 

 

None of a possible 2 (with 

apologies) 

4 of a possible 4 

Megan Dunn – Vice-President 

Higher Education 

 

Sorana Vieru – HE Zone 2nd Place 

 

3 of a possible 4 (with apologies) 

 

 

2 of a possible 2 

4 of a possible 4 

Piers Telemacque – Vice-President 

Society and Citizenship 

 

Samayya Afzal – Society and 

Citizenship Zones 2nd Place 

4 of a possible 4 

 

 

1 of a possible 2 (with apologies) 

 

4 of a possible 4 

Raechel Mattey – Vice-President 

Union Development 

 

Laura Jackson – Union 

Development Zone 2nd Place 

4 of a possible 4 

 

 

 

0 of a possible 2 (with apologies) 

4 of a possible 4 

Colum McGuire – Vice-President 

Welfare 

 

Sidonie Bertrand-Shelton – Welfare 

Zone 2nd Place 

4 of a possible 4 

 

 

2 of a possible 2 

4 of a possible 4 

 



 

 

Name and Title Meetings attended 

Gordon Maloney – NUS Scotland President 

 

Kirsty Haigh – NUS Scotland 2nd Place 

2 of a possible 4 (one apology) 

 

 

2 of a possible 4 (one apology) 

Beth Button – NUS Wales President 

 

Grace Burton – NUS Wales 2nd Place 

4 of a possible 4 

 

 

2 of a possible 4 with apologies 

Rebecca Hall – NUS-USI President 

 

Fergal McFerran – NUS-USI 2nd Place 

4 of a possible 4 

 

4 of a possible 4 

Shreya Paudel – International Students Officer 

 

Teodora Teodorescu – International Students 2nd Place 

4 of a possible 4 

 

1 of a possible 4 (two apologies) 

Kae Smith – Part-Time Students Representative 

 

Erin Lee – Mature Students Representatives 

4 of a possible 4 

 

 

4 of a possible 4 

Ste Smith – Postgraduate Taught Representative 

 

Sai Englert – Postgraduate Research Representative 

2 of a possible 4 with apologies 

 

4 of a possible 4  

Malia Bouattia – Black Students Officer 

 

Zekarias Negussue – Black Students 2nd Place 

4 of a possible 4 

 

4 of a possible 4 

Fran Cowling – LGBT Officer (Women’s Place)  

 

Robbiie Young – LGBT Officer (Open Place) 

3 of a possible 4 (with apologies) 

 

 

3 of a possible 4 (with apologies) 

Susuana Antubam –Women’s Officer 

 

Rochelle Owusu-Antwi – Women’s 2nd Place 

4 of a possible 4 

 

2 of a possible 4 

Maddy Kirkman – Disabled Students Officer 

 

James Elliott 

4 of a possible 4 

 

 

3 of a possible 4 with apologies 

 
Block of 15 members 

(Meetings attended out of a possible 5 / absences with apologies) 

 

The role of the Block is to communicate with member unions and hold the Zones and sub-committees accountable for 

the work that they do. 

 

 



 

Amy Smith 4 of a possible 4 

Michael Rubin 4 of a possible 4 

Poppy Wilkinson 4 of a possible 4 

Michaela Vyse 2 of a possible 4 (with apologies) 

Shakira Martin 4 of a possible 4 

Zarah Sultana 4 of a possible 4 

Clifford Fleming 4 of a possible 4 

Hannah Graham 4 of a possible 4 

Dario Celaschi 4 of a possible 4 

Edmund Schluessel 2 of a possible 4 (with apologies) 

Vonnie Sandlan 3 of a possible 4 (with apologies) 

Charlie Agran 4 of a possible 4 

Abdi-Aziz Suleiman 4 of a possible 4 

Daniel Cooper 4 of a possible 4 

Aaron Kiely 4 of a possible 4 

 
What does the NEC do? 
 
Role and powers 
 

1. The National Executive Council shall be the interim policy body and its officers shall provide the Political 

Leadership of the National Union. The National Executive Council shall be the most senior policy body outside 

of the National Conference. The National Executive Council shall: 

1.1 decide emergency policy of the National Union in between meetings of the National Conference; 

1.2 appoint members to various committees as further defined in the Rules; 

1.3 set up special committees of significance to the National Union whose work applies to more than one 

Nation, Student Section, Liberation Campaign or Zone; 

1.4 interpret and develop policy and plans arising from it; 

1.5 hold the Zones and their work to account; 

1.6 advise the Trustee Board on the meaning of policy, political priorities and allocation of resources of the 

National Union subject to the Trustee Board’s power of overrule in Article 69; 

1.7 in conjunction with the Trustee Board propose the Budget for the National Union to National 

Conference by the President; 

1.8 form a special committee of the National Executive Council to be named the Anti Racism Anti Fascism 

committee (ARAF). The conveners of this committee shall be selected by the National Executive 

Council; 

1.9 call Ballots on matters of significance as detailed in Article 41; 

1.10 set up scrutiny committees on behalf of the National Union’s membership; 

1.11 receive, approve or refer back reports of the work of the Trustee Board; and 

1.12 hold to account, with the power to censure, any person elected by the National Conference or of or 

from itself. 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

What policies have NEC passed this year? 

 

Meeting held on 4 August 2014: 

 

 SRE: It’s my right 

 Condemn the collective punishment and killings in Gaza 

 Time for Peace 

 Palestinian and Israeli International Students 

 Birmingham Suspensions 

 Home Office Action against Tier 4 sponsors: Sanctions, suspensions and revocations 

 

Meeting held on 16 September 2014: 

 

 Stand against National Action 

 Shahrokh Zamani and Reza Shahabi Solidarity 

 Fighting for free education and decent jobs for all 

 Getting out the vote 

 Defeating the rise of anti-Semitism 

 Care leavers and education 

 Protecting vital hardship funding in Wales 

 

Meeting held on 3 December 2014: 

 

 Anti-casualisation and Living Wage speaking tour 

 Standing up for sex workers, supporting the decriminalisation of sex work 

 International Students and the NHS 

 Kurdish Solidarity 

 

Meeting held on March 4 2015: 

 

 Student support for healthcare and social work students 

 Wales and Northern Ireland need a Postgraduate Loans system 

 Forget Me Not – The Other 50% 

 Free Raif Badawi 

 Continuing the fight for Free Education 

 Learn Greek! 

 Ayotzinapa 

 Responsible students’ union 

 Tackling hate crime on campus 

 Post-study work visas 

 

All the policy that NEC have passed this year can be found in CD8 Policy Adoption. 
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NUS UK Trustee Board 

 

What does the Trustee Board do? 

 

The Board of Trustees shall be responsible for the management and administration of the National Union 

and may exercise all the powers of the National Union as set out in these Articles of Association and the 

Rules. Subject to Article 69 below the Trustee Board’s principal function in exercising its powers, duties 

and functions shall be to serve the aims, objects and wishes of the National Conference, National 

Executive Council and committees in line with Policy set out by those bodies. 

 

No alteration of these Articles or the Rules shall invalidate any prior act of the Trustees which would have 

been valid if that alteration had not been made. A meeting of the Trustees at which a quorum is present 

may exercise all powers exercisable by the Trustees. 

 

 

The Board of Trustees’ powers under Article 67 shall include but not be limited to ultimate responsibility 

for the: 

 management and administration of the National Union; 

 the Detailed Internal Budgets of the National Union; and 

 in conjunction with the National Executive Council, the formulation and proposal to the National 

Conference of the Budget of the National Union as presented by the National President. 

 

The Board of Trustees shall only have the power to overrule administrative implications of decisions of the 

National Conference, the National Executive Council, the Nations, the Liberation Campaigns, the Student 

Sections, the Zones and/or the Democratic Procedures Committee on the following grounds: 

 financial risk; and 

 legal requirements; 

 and the Trustee Board shall seek appropriate external advice before exercising its power to 

overrule and shall report every exercise of its power to overrule the National Conference in line 

with the Rules. 

 

Author: Toni Pearce 

Date Produced: 06/03/2015 

Chair 

  

Officer  

Trustees 

 

 

 

Student 

Trustees 

 

 

 

 

Lay Trustees 

Toni Pearce (elected 2013) 

 

Fran Cowling (elected by NEC 2014) 

Gordon Maloney (elected by NEC 2014) 

Joe Vinson (elected by NEC 2014) 

Rebecca Hall (elected by NEC 2014) 

 

Kelly Rogers (elected 2014) 

Roza Salih (elected 2014) 

Peter Smallwood (elected 2014) 

Kayode Damali (elected 2013) 

Abigail Jenkins (elected 2013) 

Nick Pringle (elected 2013) 

 

Mike Alcock (appointed 2012) 

Kate Reynolds (appointed 2013) 

Dianne Nelmes (appointed 2012) 

Alistair Wilson (appointed 2014) 

Action: National Conference will be asked to vote to approve this report 



 

The Trustee Board does not have any power to overrule or amend Policy and it does not have the power 

to overrule Rule changes made by the National Conference. In addition, the NEC can with a two-thirds 

majority remove members from the Trustee Board, or the whole Board except the National President. 

 

When has the Trustee Board met? 

 

Since National Conference 2014 the Trustee Board has met four times on the 2nd June 2014, 1st October, 

16th December, 5th March 2015 and is also due to meet on the 9th June 2015. The Board also meets 

remotely via phone or email as required. The attendance of the Board members is reported below, for 

those who were appointed in 2013 we are reporting on the last 4 meetings and for those who were 

appointed in 2014 we are reporting on the last 3 meetings.  

 

There are also two sub committees of the Board which has met three times since National Conference 

2014.  

 

The Audit and Risk (A&R) Sub Committee has met on the 10th September 2014, 27th November 2014 and 

the 4th February 2015. Members are Fran Cowling, Raechel Mattey, Nick Pringle, Mike Alcock (Chair), Bob 

Burlton, James Coe, and lay members from Students’ Unions Jon Berg and Jim Gardener. 

  

The Human Resources (HR) Sub Committee has met on the 10th September 2014, 27th November 2014 

and the 4th February 2015. Members include Kate Reynolds (Chair), Joe Vinson, Peter Smallwood, Jo 

Thomas and lay members from Students’ Unions; Nicole Fox and Lisa Brown. 

 

Attendance 

 

  Meetings attended 

since 2nd June 2014 

Attendance at ARR 

Subcommittee 

Attendance at 

HR 

Subcommittee 

Attendance at NUS 

SU Charitable 

Services Board 

Officer 

Trustees   

   

Toni Pearce 4/4 - - - 

Fran Cowling 0/3 0/3 - - 

Gordon Maloney 0/4 - - 1/4 

Rebecca Hall 3/3 - - 1/3 

Joe Vinson 3/3 

n/a but attended 

as Proxy 1/1 

1/3 0/3 

Student 

Trustees  

   

Kelly Rogers  1/2 - - - 

Roza Salih 2/3 - - 0/3 

Peter Smallwood 2/3 - 1/3 - 

Abigail Jenkins 1/4 - - 2/4 

Kayode Damali 4/4 - - - 

Nick Pringle 3/4 0/4 - - 

Lay Trustees     

Mike Alcock 3/4 3/3 - - 

Dianne Nelmes 3/4 - - - 

Kate Reynolds 3/4 - 3/3 - 

Alistair Wilson  4/4 - - 2/4 

 
 



 

Overview of work and decisions of the Trustee Board 

 

Main Priorities Progress (what has been achieved since Conference 2014) 

Administration & 

Appointments 

Appointed Joe Vinson and Peter Smallwood to the HR sub-committee. 

Re-appointed Kate Reynolds as the Board’s Diversity champion. 

Re-appointed Mike Alcock as chair of the Audit, Risk and Remuneration Committee. 

Appointed Fran Cowling and re-appointed Nick Pringle to Audit, Risk and Remuneration 

Committee. 

Re-appointed Dianne Nelmes and appointed Kayode Damali and appointed to the 

Nominations Committee. 

Re-appointed Abigail Jenkins, Gordon Maloney and Alistair Wilson and appointed Joe 

Vinson, Rebecca Hall and Roza Salih to the NUS Students’ Union Charitable Services 

Board. 

Re-appointed Alistair Wilson to supervising trustee for code of conduct. 

Approved a cycle of business over 4 meetings in the year. 

Supported and monitored the recruitment of a new Chief Executive. 

 

Reports Received reports from the Leadership Team. 

Noted the work of the National Executive Council and Zone Conferences. 

 

Strategy Overseen and agreed the strategic plans.  

Received reports on the Campaigning and Influencing plan.  

Set Key Performance Indicators (KPIs) for the Campaigning and Influencing plan and 

monitored progress against them and also reviewed. 

Received updates on the People (HR) Strategy. 

Received an update on the Financial Strategy. 

Received updates on NUS Digital. 

Finance and Risk Received minutes and reports of the Audit, Risk and Remuneration subcommittee. 

Monitored Management Accounts and Cash flow positions for the organisation. 

Approved the Detailed Internal Budgets 2014/15. 

Audit and Risk have approved Hardship and Abatement claims for students’ unions 

Audit and Risk have monitored at each meeting the Risk register for the Group 

Approved the Accounts for 2013/14 

With the NEC proposed the Estimates for 2015/16 

 

Human 

Resources 

Received the staff survey results 

Approved action plan following results of the staff survey 

Received an update on the code of conduct review 

Received regular updates from the harmonization subcommittee on staff terms and 

conditions 

Corporate 

Governance 

Approved a revised set of Terms of Reference. 

 

 

 

 

 

 

 

 

 



 

Report from the Chair of the Trustee Board 

 
Although this report goes into detail on a number of matters, I want briefly to give a personal reflection 

on some of the key things the board has done in the last twelve months. 

 

Planning framework 

Members will know that at the start of the 2014-15 cycle, we put the process of developing a new 

strategic plan into suspense, and instead adopted an interim planning framework built around three key 

areas – Campaigning and Influencing, Supporting Students’ Unions, and Enterprise and Engagement. A 

fourth area on organisational effectiveness brings in those aspects of our plans that relate to internal 

development. This was important because there although there were good contextual reasons not to 

adopt a whole new strategy at that time, there was risk of planning drift, which the Board identified and 

then commissioned an alternative. The high level framework now benefits from a more detailed internal 

planning framework that connects up the whole organisation. For the 2015-16 cycle, we will operate in 

the same broad areas, but the Board will need to look imminently at the future strategic planning 

approach, and decide whether to take the same structure forward beyond 2015-16, or to modify it. 

 

Chief Executive recruitment 

The Board oversaw recruitment of a new Chief Executive for the NUS group, through delegated authority 

to a panel comprising several officer and external trustees. This was a relatively rapid and successful 

process, with the new CEO due to start on May 2nd. The Board were very important to scoping the brief 

for the recruitment, and influential on the focus for what we were looking for. Several members of the 

Board were in place during the previous CEO recruitment process and were able to reflect on that in 

guiding their advice on this occasion – which speaks to the importance of having a Board with members 

who can bring a relatively long-term perspective. 

 

Assurance process for the ‘Lobbying Act’ 

With recent changes to the law by the implementation of the Lobbying Act (Lobbying, Non-Party 

Campaigning and Trade Union Administration Act 2014), the Board has sought assurances as to the 

position of NUS under the act and believed there could be circumstances where spending on campaigning 

activities may be regulated by the Political Parties, Elections and Referendums Act 2000, which is 

overseen by the Electoral Commission. NUS therefore undertook discussions with the Electoral 

Commission as well as seeking legal advice and following these actions has put in place an assurance 

process which monitors and records any activities that the organisation believes could be considered to 

fall within the remit of the act, thus ensuring we have complied with any legal responsibilities. NUS has 

also commissioned legal advice on the use of hustings by students’ unions and the implications of the 

Lobbying Act and has shared this with members. 

 

Costs and benefits of membership 

Following consultation with members regarding the costs and benefits of NUS Membership, the Board 

established an independent Commission to undertake research and provide an analysis and 

recommendations for the future of NUS’ membership offer. In February 2015, the Commission, led by Ian 

Passmore, published their report ‘A New Settlement’ which lays out the key themes and recommendations 

of the Commission. The report gives a foundation upon which to reflect and consult further with students’ 

unions on the findings. One of the key recommendations concerns the financial and governance aspects of 

the organisation of the NUS Group, as such the Board has discussed the report and over the coming 



 

months will work with students’ unions to make decisions about the future collectively to ensure that the 

movement can thrive. 

 

Finally, I would like to take the opportunity to thank Mike Alcock, who leaves the Board at the end of this 

year (June 2015), and also to thank Abigail Jenkins, Nick Pringle and Kayode Damali, Joe Vinson, Rebecca 

Hall, Gordon Maloney and Fran Cowling, who will retire from Board membership after National 

Conference, and Kelly Rogers who resigned before National Conference. All have given so much of their 

time and expertise to help strengthen the national union, and we are indebted to them. 

 

Best wishes, 

Toni Pearce 

NUS UK Board of Trustees Chair 

 

 

Strategic Plan 

 

The current plan focuses on three different areas, each aiming to deliver a new deal for the next 

generation and, in turn, laying new foundations for a stronger student movement. As mentioned in the 

Chair’s report we will operate in the same areas though we may choose to take a different approach.  

 

The NUS UK Board is responsible for effective oversight and leadership of our Campaigning and 

Influencing plans and to ensure resources are properly allocated to ensure this plan achieves its mission.  

 

1. Campaigning and Influencing 

Make students too powerful to ignore before, during and after the general election.  

Win with students on major educational, environmental and social issues. 

 

2. Supporting Students’ Unions 

Demonstrate that students’ unions are an essential part of education across the UK, and show how they 

have achieved this in the 20 years since the 1994 Education Act. 

Look ahead to understand how we can ensure strong representation for all students in a challenging 

future, and build the foundations for it. 

 

3. Enterprise and Engagement 

Make participation in and engagement with NUS easier, fairer, more effective and more sustainable. 

Build a new enterprise infrastructure for the student movement by pushing forward our digital 

programme, creating more co-operative commercial structures and extending our reach in key business 

areas. 

Become the most effective organisation possible by spending our money wisely and using our assets to 

their full potential. 



 

 

Affiliation Fees 

Under section 2100 of the NUS Constitution, the Board is responsible for proposing the membership fee 

system for NUS in its report each year. We are required to do this according to the following broad 

principles:  

 

a) Transparency  

b) Ability of unions to pay  

c) Fairness and comparisons of “like with like” 

d) Flexibility for unions experiencing hardship  

e) The system must be regularly reviewed  

 

2014-15 Affiliation Fee 

As the overall amount of block grants continues to rise more unions benefit from the fee cap, and to a 

greater extent than ever before. The result is that unions with lower block grants have paid more as a 

proportion of that income than unions with grants of a million pounds or more. Last year we made a 

commitment to rebate anything collected above the £3.9m estimate (and locally anything above £110k in 

the case of NUS-USI), after abatement and hardships, to students’ unions, via a mechanism that 

distributes the greatest rebates to unions that pay a higher proportion of their block grant in affiliation 

fees.  

We did this by reducing the maximum any union paid to 5.19% of their reported block grant, through the 

mechanism of a rebate on their 2015-16 invoice.   So the graph of what unions were invoiced and what 

they will have actually paid with the rebate included, prior to any adjustments for hardships and 

abatements, is shown below.  The left hand axis (red bars) shows the block grant with the right hand axis 

showing the affiliation fee as a percentage of block grant.  The green lines being the percentage based on 

what was originally invoiced and the blue lines being the percentage after the application of the rebate. 

 

 



 

2015-16 Affiliation Fee 

The 2015-16 estimate for NUS UK core affiliation fees is £3.9m excluding NUS-USI.  The projected income 

from affiliation fees for the nations are shown in their income line. The estimate for the affiliation fees 

associated with NUS-USI is £110k, and is reported under ‘NUS-USI income’ in the estimates document.   

We have reiterated our commitment to rebate anything collected above the £3.9m estimate (and locally 

anything above £110k in the case of NUS-USI), after abatement and hardships, to students’ unions, via a 

mechanism that distributes the greatest rebates to unions that pay a higher proportion of their block 

grant in affiliation fees.  We will apply the same mechanism as described above, thought the actual 

percentage will be a function of changes to block grants, abatements and hardships claims. 

 

Summary of the affiliation fee mechanism for the coming year 

A minimum fee of £250 will apply to students' unions regulated under the Education Act 1994 (ie Public 

Sector Further and Higher Education Institutions across the UK). 

A minimum fee of £500 will apply to any other institution wishing to affiliate their student body (for 

example private colleges). 

For Grant Funded unions, a Students’ Unions’ block grant will be obtained from the NUS Membership 

Survey. 

Students’ Unions may apply for some of that grant to be disregarded in accordance with agreed criteria 

which will be reviewed by the Audit Risk and Remuneration Committee in time for the 2015/16 invoices 

(“abatement”). 

Student numbers (separated by full time, part time, undergraduate, postgraduate, and further and higher 

education) are obtained from verified external agencies. 

 

A fee is then calculated in two stages: 

 

Stage One: breaks the block grant into three bands, and a fixed percentage of each band is used for the 

initial calculation: 

Band 1: 7% up to £105,000 

Band 2: 5% between £105,001 and £555,000 

Band 3: 4% between £555,001 and £1,050,000 

Income above £1,050,000 is not used 

Stage Two: uses the student numbers to add an additional amount and applies a factor depending on the 

status: HE Full Time 100%, HE Part Time 50%, FE Full Time 40%, FE Part Time 20%, Post Graduate Full 

Time 40%, and Post Graduate Part Time 20%. The resulting sum is divided by 10 to derive an additional 

figure to the affiliation fee. 

 

Beyond 2015/16 

The medium to long term picture is more complex. The overall balance of costs and benefits runs much 

deeper than affiliation fees. Some unions participate fully in all the major collective business lines, and 

reap rewards so great that they more than offset the affiliation fee. Other unions lack the capacity and 

infrastructure to achieve those levels of return. Some others simply choose not to be involved to the 



 

greatest extent their membership allows. Then there are the direct costs of participating in our work, such 

as coming to events; for some unions all those conference fees and travel expenses are a drop in the 

ocean. For others they can swallow up almost all a union’s budget. 

Because of this complexity and building upon the work of the Commission on Costs and Benefits of 

Membership, a more comprehensive finance review is required, and this year we will start to properly 

review the funding structure, taking into account the Commission’s recommendations. This will look at the 

funding of the Voice aspects of our work and the implications on the affiliation fee.  It will therefore also 

take time, but that will be time well spent if it leads to a stronger and more sustainable financial 

settlement. 
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Introduction from the Chair of Nominations Committee 

 

The nominations committee is made up of members from both the Trustee Board and National Executive 

Council, and exists to ensure NUS is a strong organisation through Board skills, diversity and development 

as well as proposing candidates to non-political appointments within the National Union.  

This year there are 2 Lay members who are coming to the end of their first term. One of these Trustees, 

Mike Alcock, will not be continuing in his post. The other Trustee is Dianne Nelmes, and as a valued 

member of the Board the committee is recommending that she is re-appointed for a second term. Part of 

the remit of the Nominations Committee is to carry out a Skills, Knowledge and Diversity audit and this 

year this audit helped in revealing the areas where we would need to focus the role profile and 

recruitment of a new Trustee. The results of the survey reveal the value of having a diverse Board and the 

range of skills, knowledge and experiences each person brings with them.  

The Committee is also recommending to National Conference to approve the new appointment of a Chief 

Returning Officer and an overview of this recommendation is outlined within the report. A more detailed 

overview of the work of the Chief Returning Officer can be found in their report. 

I present the work of the Committee to National Conference and ask you to approve its recommendations. 

 

Toni Pearce, Nominations Committee Chair  
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Overview of work this year 

 

Main Priorities Progress to date since National Conference 2014 

Skills, Knowledge and Diversity 

Audit of the NUS UK Trustee 

Board 

A survey is done every year on the NUS UK Trustee Board in 

order to understand the skills, knowledge and diversity of the 

Board. The survey has been completed and an analysis on the 

results is contained within this report. This year’s survey received 

more responses than the last. 

Recommendations for 

appointment 

A proposal to re-appoint a Lay Trustee on the NUS UK Board and 

a new Trustee to the NUS UK Board and a new Chief Returning 

Officer. 

Oversight of non-political 

appointments within the 

National Union 

This year the committee ensured that every appointment made 

had oversight and approval of the elected student leadership of 

the National Union and the following positions were filled: 

One Lay Trustee, One Student Trustee and One SEC member on 

the NUS Scotland Charitable Services Board with recommendation 

from the Chair. 

 

Priorities for next year 

 

Main Priorities To be completed by National Conference 2016 

Skills, Knowledge and Diversity 

Audit of the NUS UK Trustee 

Board 

The Committee will carry out another survey of the Board in order 

to keep a record of its development which will provide a helpful 

steer on any future appointments. 

Recommendations for 

appointment 

The Committee will be approving Trustees on the NUS SU 

Charitable Services Board. 

Oversight of non-political 

appointments within the 

National Union 

The Committee will continue to ensure that non-political 

appointments on the Boards and subcommittees are led by the 

elected student leadership of the National Union. The Committee 

plans to carry out a Skills, Knowledge and Diversity Audit on other 

Boards within NUS’ Governance which will provide a helpful steer 

on any future appointments. 

 

 

 

 
 
 
 
 
 
 
 
 
 



 

 

Skills and Diversity Audit 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

 
 
Figures 1&2: Skill and Knowledge Audit results 

 

 

The audit suggests that the main area of strength in this year’s Board is in experience in membership 

organisations with over 70% of the overall response showing a moderate to substantial amount of 

experience.  

 

One of the areas in which the strength of the Board has increased is in monitoring organisational 

effectiveness. This year showed 46% of the responses in moderate and substantial experience. The 

0% 20% 40% 60% 80% 100%

Do you have experience of monitoring
organisational effectiveness? By this we mean
considering how structures and processes can
meet the needs of those they aim to support.

NUS is a democratic, member led organisation.
How much experience do you have working in

membership organisations?

Do you have experience of risk management?

NUS UK Board Skills Audit

None A little A moderate amount A substantial amount



 

survey highlighted the key members of the Board that have substantial experience in finance and legal 

matters and this was important when considering the recruitment of a new Lay Trustee. There is a wide 

variety of skills across the Trustees and significantly 100% of the Trustees were enthusiastic about being 

a Trustee for NUS.  

 

The audit demonstrated that the subcommittees of NUS UK (Audit, risk and Remuneration and Human 

Resources) have Trustees with the appropriate level of experience serving on them. Financial and people 

decisions are reviewed and discussed in detail by these experts before coming to the Board as a whole for 

approval if necessary.  
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As the figures present the audit has highlighted the need to improve Black and LGBT representation on 

the Board, and ensure we are encouraging applications from a wide age range of candidates. The audit 

shows that this Board has a membership of at least 50% women on it.  

The audit above has helped to steer the recruitment process for the new Lay Trustee, the role has been 

advertised on a range of websites, including sites that specialize in recruiting from groups that are 

traditionally underrepresented on Boards.  

The committee further notes the desire for students from under-represented groups such as; women, 

black and minority ethnic people, LGBT people, to stand in the student trustee election at National 

Conference 2015. 
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Recommendations 

 

Based on the skills, knowledge and diversity audit the Nominations Committee recommend the following 

for approval by National Conference. 

 

The re-appointment of Dianne Nelmes as a Lay Trustee for three years until June 30th 2018. 

 

The new appointment of Andrew Westwood as a Lay Trustee for three years until June 30th 2018 

 

The new appointment of Jules Mason as Chief Returning Officer for 2 years until June 30th 2017. 

 

These will be approved by a vote at National Conference. 

 
 
 
 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 
 
 
 
 
Andrew Westwood 

 

Andy Westwood is Associate Vice President for Public Affairs at the 

University of Manchester and Professor of Politics and Policy at 

Winchester University. He is also President of the OECD Forum on Social 

Innovation and an OECD expert author in the Local Employment and 

Economic Development Programme.  

 

He is a former special adviser to the Secretary of State at the 

Department for Innovation, Universities and Skills and also a senior 

adviser to ministers at the Department for Communities and Local 

Government and the UK Treasury. He has worked in education and 

employment policy for many years. Prior to that Andy worked in Further 

Education at Waltham Forest College and Ealing Tertiary College. He 

was also Head of Policy at the Work Foundation and a Director of the 

Centre for Economic and Social Inclusion. 

 

 

Dianne Nelmes 

Dianne is a Politics and Economics graduate of Newcastle University 

where she was president of the students’ union and then embarked 

upon a career in journalism and television. She has had a varied 

broadcasting career—working in newspapers and then for the BBC; 

Granada Television; and ITV. She was an on-screen BBC news 

reporter; a regional news assistant editor; a director/producer in 

network current affairs; and the first and only woman appointed as 

executive producer of ITV’s flagship investigative journalism series 

World in Action. 

 

She was the launch editor of ITV’s This Morning and later created and 

launched the ITV daytime series Loose Women. 

Dianne was ITV’s first controller of Daytime programming and, as 

Controller of Documentaries and Features, commissioned the award 

winning Kelly and Her Sisters – a harsh exposé of child poverty in 

Britain. 

 

Dianne is a trustee of REFUGE, the national charity which provides 

support and care for women and children who suffer domestic abuse. 

Dianne also works with a prison charity, helping young men to 
readjust to life in the months after they leave prison. 



 

 

 

Jules Mason 

Jules Mason started his career in the student movement, initially as a course rep and union council 

member before being elected for three years on his union executive (Athletic Union Officer ‘96/97 and 

President – 97/99). A former member of the NUS National Executive (99/00) and student union staff 

member (London Institute now University of the Arts London), he continues to be active in the 

movement. He is a current NUS Deputy Returning Officer as well as a trustee at London South Bank 

University Students’ Union. 

 

Jules has extensive experience of advising and supporting elections in democratic institutions. In addition 

to his student union experience, he is a former trustee and staff member of the British Youth Council 

(BYC). During his time at BYC he was responsible for their democratic processes, leading a transformation 

of their trustee election process and was returning officer for all elections conducted at their AGM. He has 

also advised British Red Cross overseas branches, as well as other Red Cross and Red Crescent societies 

on their governance arrangements. 
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