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TRANS INCLUSIVITY IN LEEDS 

  

Union Notes:  

 

1. The challenges that our University and LGBTQ* representation faces in reaching out and 
supporting Trans* identifying students, particularly in regards to providing Trans* inclusive space 
for students to feel they can be themselves. 

2. The Yorkshire Trans Support Network currently supports about 40 Trans* individuals and is 
growing month by month, including students from our University.  

3. The diversity of Trans* issues are unique and distinct from issues regarding Sexual Orientation 
and is further impacted by race and cultural background.   

4. There are very few services available to Trans* people, youths in particular, with medical staff 
having limited understanding on Trans* health issues, such as Gender Pronouns, which can leave 
patients feeling offended or humiliated. (Youth Gender Action Project) 

5. The Universal Declaration of Human Rights, Article 25: “Everyone has the right to a standard of 
living adequate for the health and well-being of oneself and one’s family including food, clothing, 
housing, and medical care.” 

6. The European Social Charter, Article 11: “Everyone has the right to benefit from any measures 
enabling them to enjoy the highest possible standard of health attainable”.  

7. That Section 1 of the NHS Constitution states “The NHS provides a comprehensive service, 
available to all irrespective of gender, race, disability, age, sexual orientation, religion, belief, 
gender reassignment, pregnancy and maternity or marital or civil partnership status.”  

8. From 2014/2015 the average waiting time in Leeds for a first appointment at Leeds Gender 
Identity Clinic was 353.2 days. (UKTrans.info) 

 
Union Believes:  

 
1. There needs to be greater support to Trans* youths including those who might be transitioning 

at Leeds Beckett in ensuring they have the best support possible whilst studying. 
2. Trans* students should be identified by their own choice of preferred name and gender 

pronouns. There should be a respect for the privacy and integrity of each individual. 
3. Transphobia has no place and every effort should be made to constructively address any issues in 

order to make sure students can concentrate on their studies and in attaining a degree.  
4. Healthcare needs to be accessible to everyone. 

5. There needs to be greater training and support around Sexuality and Gender, particularly around 
Trans* issues in order to maximise the support given to individuals both at university and in 
healthcare. 

 
 



 
 
 
 
 
Union Resolves: 

 
1.  Work collaboratively with the Yorkshire Trans Support Network, to: 

a. build network links for Trans* identifying students on campus; 
b. provide space on campus for YTSN to hold meetings; 
c. hold Trans* specific events such as Trans Day of Remembrance, ensuring that they are 

led by Trans* representatives and students. 
2. To affiliate to the Action for Trans Health Campaign, with the aim of: 

a. promoting Trans inclusivity both at Leeds Beckett and the wider Leeds area. 
b. organising at least one fundraising campaign to support Action for Trans Health. 

3. To research best practise around provision of Gender Neutral Toilets with a view to lobbying the 
University to provide such spaces.  

4. Support the new NUS Trans Conference and look into ensuring there is suitable funding for at 
least one delegate place.  

5. Lobby Leeds City Council and Leeds NHS Trust around promoting more Trans inclusive health 
care. 

 

  


