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CONTINUING CONSENT 

  

  

Union Notes 

1. The consent workshops were set up by students and backed by the union in late 2014. 

2. Since this time the workshop has been developed, piloted, and delivered to a number of students 

and union staff who may be disclosed with cases of sexual assault or harassment at the university. 

3. That from VP Welfare's statistical analysis of those who have and have not taken the workshop 

there is a stronger knowledge of consent and sexual assault and abuse in general from those who 

have taken the workshop compared to people who have not. 

4. Further those who have taken the workshop report a greater confidence in whether they would 

disclose sexual assault and or harassment to someone.  

5. Most sexual assault cases do not ever get disclosed to anyone 

6. Sexual assault and abuse can lead to mental and physical health problems 

7. Sexual assault is incredibly high at university with one in seven women students being assaulted in 

their time at university 

8. Sexual assault and harassment of student on and off campus is an extreme problem. 

9. That it is now NUS women’s policy to lobby all universities to provide consent workshops. 

 
Union Believes 

1. That the consent workshops are a vitally needed step, not just at our campus but all campuses 

throughout the UK to start to tackle sexual assault and harassment. 

2. That universities are now recognising nationally that something needs to be done about sexual 

assault and harassment and our consent workshops are a big way our university can start to tackle 

this problem. 

3. That our consent workshops are a student lead, student developed initiative and that the 

knowledge is coming from students who live within this sexual assault culture and know what needs 

to be done to tackle the culture. 

4. That this makes the workshops more powerful and these specific workshops are what need to be 

taken forward. 

5. That it is the ultimate goal for these workshops to be in induction week for all first year courses 

with the continuation of training for SU staff, reps, halls reps etc. 

6. That these workshops, when rolled out on a university wide scale, can make a huge difference in 

sexual assault and harassment levels and will hopefully give victims and survivors the power and 
confidence to discuss and report their experiences if they want to. 

 
Union Resolves 

1. To mandate all future full time officers, and all future council representatives to have workshops and 

for the workshops to be incorporated into Course Rep Training.  

  



2. To mandate all future councils to ensure the workshops are being run 

3. To have at least one full time officer and one part time officer involved in the overseeing of the 

running of the workshops  

3a To not change or amend these workshops but merely to ensure that the end goal of the 

workshops being delivered to all first year inductions is being met. 

II. As this has been the women’s rep and the welfare officer this year it is recommended that these 

posts are responsible for this in the future. 

III. The workshop facilitators will have their own organisation system and people responsible. The 

officer and rep on council should make sure that the workshops are active and are being delivered 

they do not necessarily have to run them themselves. 

IV. The rep and officer which is chosen to fulfil this mandate must complete consent workshop 
training and be appropriate for the task. 

 


