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COMMITTEES TO SUPPORT SU LIBERATION REPRESENTATIVES 

  

 Union Notes 

1. Currently our student council is statistically representative of our BME (Black and Minority Ethnic) 

student population, with 17.4% of our students being BME and 24% of our student council being 

BME. 

2. Leeds Beckett Students’ Union has not had a BME full-time officer since the 2011/12 academic 

year. 

3. Leeds Beckett Students’ Union has never had a full-time officer who is a BME woman. 

4. Approximately 25% of the candidates for full-time positions this year identified as BME. 

5. Leeds Beckett Students’ Union has a lack of BME representation among staff and a severe lack of 

BME representation among trustees. 

6. Oppression is intersectional. 

7. More than half (55%) of all BME LGBTQ* men have experienced at least one incident of domestic 

abuse since the age of 16 compared to 17% of men in general. (1) 

8. Nearly half (46%) of bisexual women will be raped in their lifetime, compared to 20% of women in 

general. (2) 

9. 1 in 12 trans women are murdered.  For trans women of colour (TWoC) this statistic is 1 in 8. (3) 

10. Of 87 transgender people unlawfully killed since the 1980s, 5 (6%) were trans men, 2 (2%) were 

non-binary, and 80 (92%) were trans women. (4)  

 

Union Believes 

1. That the fact that we have never had a BME woman as a full-time officer is evidence of the 

intersection between racism and sexism that exists in our student movement. 

2. That the terrifying rate of murders among TWoC is evidence of the intersections of transphobia, 

misogyny, and racism, and is further evidence of how oppressions intersect. 

3. That although BME representation on student council is arguably representative, there is a lack of 

engagement generally in our SU with regards to BME students. 

4. That the issue of BME representation in full-time officers, staff, and trustees is part of a vicious 

cycle of institutional racism. 

5. That “you cannot be what you cannot see” – NUS’ Race Matters report stated that black people 

were often put off applying to work in students’ unions as they did not “see themselves there”, 

and the lack of BME full-time officers was directly quoted as a reason for this.  This also goes the 

other way – with no BME full-time officers and a lack of BME staff, BME students have quoted 

this as being a reason for not wanting to engage in SUs where they do not see themselves 

represented. 

  



6. That in the year 2015/16 Black History Month was not engaged with and celebrated by the SU to 

a high standard, and we cannot expect the level of work required for this solely from an unpaid 

BME representative. 

7. We cannot expect this to always be the responsibility of the Equality and Diversity officer who will 

always come into the role with their own priorities, as with all roles, and cannot be expected to 

organise around every celebratory liberation month there is without support.  

8. That although BME representation at Leeds Beckett SU is of particular concern, we cannot expect 

any liberation representatives to actively represent, campaign, and hold events on behalf of all 

students in those liberation groups when they are unpaid, under-resourced, and are also in 

education that is often full-time. 

9. That issues surrounding liberation are complex and intersecting and no liberation group can be 

fully represented in its entirety by one representative. 

10. That people often define into more than one liberation group. 

11. That creating forums to elect committees of students who would work to support liberation 

representatives would improve the representation of all liberation groups in the SU. 

12. That frequent forums held for students who identify into liberation groups would help the 

representatives of those groups to hear the needs, concerns, and wants of those groups that they 

represent. 

13. That these liberation forums can serve as a safe space for people in liberation groups to converse 

with others like themselves, to speak to their representatives about what they would like to see 

happen at the SU, and to collectively campaign around common goals. 

 

Union Resolves 

1. To create and run monthly forums for each liberation group, including Disabled, BME, Women, 

Trans*, LGBTQ* and International, of which the representative for these groups should attend 

and chair. 

2. To, at the forums around election period (such as February each year), elect representatives from 

each of these forums for the following academic year to support the liberation representatives on 

council. Each liberation committee should elect the following positions: 

a. Women’s committee rep 

b. BME committee rep 

c. Disabled students’ committee rep 

d. LGBTQ* committee rep 

e. Trans* committee rep 

f. International committee rep 

All of these committee reps should identify into to liberation committee as well as the position 

they are elected to.  For example, the Women’s committee rep on the BME committee 

should be a BME woman; the disabled students’ committee rep on the LGBTQ* committee 
should be a disabled LGBTQ* student, etc. 

3. That these forum meetings should be actively supported by the Students’ Union, including 

promotion of these meetings to the relevant students. 

4. That these forums should abide by the Union’s Safe Space policy and should only be open to and 

attended by students who identify into those liberation groups. 
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