
 
 
 
 
 
 
 
 
Executive Committee  
Minutes of the meeting held on Thursday 10th December 2015 
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Lauren Blundell  SU VP Welfare (Chair) LBl *   

Patrick Soan  SU VP Activities PS *   

Steve Rouke SU President SR *   

Rosie McKenna  SU VP Academic Representation RM *   

Jane Chiwaya SU Black Students’ Officer  JC *   

Aaron Roberts SU Disabled Students’ Officer  AR *   

Molly Houghton SU LGBT Officer  MH  *  

Yotam Berant  SU Part Time/ Mature Students’ Officer  YB *   

Shannon Edmondson SU Women’s Officer SE  *  

Harry Bradley SU Postgraduate Students’ Officer HB  *  

In Attendance (Non-Voting) 

Lauren Beckett  Student Engagement Manager  LBe *   

 
 
 
Section A – Opening Matters  
 
1. Apologies for Absence  
Harry Bradley  
Molly Houghton 
Shannen Edmondson 
 
2. Chairs Announcements  
Welcome and thank you to everyone for attending. Announcement made to say that 
meeting was not quorate (need at least 8 voting members) and therefore no policy 
could be voted on at tonight’s meeting. All motions would be discussed and voting 
would be facilitated for all members of the committee via email following the meeting.  
 
3. Minutes of previous meeting  
Approved 
 



4. Matters Arising  
None  
 
 
Section B – Matters for Discussion 
 
5. Officer Reporting Update 

 SR gave an update on new officer reports 

 These are no presented in a different format which is in line with NUS 
(National Union of Students’) reports presented to NEC (National Executive 
Committee)  

 These reports detail updates and progress on priority campaigns and also an 
overview of activity.  

 LBl welcomed feedback from other members and advised the full time officers 
would be happy to take comments over next few meetings as to whether this 
style of reporting works.  

 
 
Section C – Policy for Discussion  
 
6. EHSU Anonymous Marking Policy – Removing the straight, white and male 

mark  

 SR presented motion as outlined in attached document  

 SR clarified the issue around LGBT and outlined that research had been 
carried out to say that bias in marking has been identified as a retention issue 
for LGBT students. 

 SR feels that anonymous marking will create a level playing field and would 
also work hand in hand with work that the SU is interested in doing around 
tackling the BME attainment gap. 

 YB asked about second marking and why anonymous marking would be any 
improvement on this. 

 RM explained she felt second marking was not as effective as this is often 
done by tutors from within the same department etc. and so they are also 
likely to know the students  

 PS asked about external marking and why this is not enough to prove that 
marking is fair.  

 SR outlined that external marking is only done with a very small percentage of 
work whereas anonymous marking would cover all pieces of work 

 LBe clarified that external marking was done on a proportional basis, and a 
larger sample would only be taken if discrepancies were found.  

 PS asked whether this could be optional for those that wanted to use it. 

 SR felt this would need to be something that becomes policy of the university 
and so would need to be implemented for everyone and could not work if it 
was offered as an option. 

 PS and AR suggested that it would be useful to know how this would operate 
as a model for more information 

 For clarity LBe outlined that the motion up for debate was whether the SU 
should support and lobby the University for Anonymous marking, the method 
for implementation did not need to be discussed at this stage. 

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 



7. EHSU Free Education Policy  

 RM presented motion as outlined in attached document noting amendments 
that had been made form the last exec committee to ensure that the policy 
would campaign for free education if this was in the best interest of EHU 
students. 

 LBl commented to say she felt this was a good amendment.  

 SR explained he was still on the fence around free education as whilst he 
supported fee reduction and grant support he felt that it was unrealistic to 
support a movement for free education 

 RM pointed out that the policy also mandates the SU to support and work to 
campaign for alternative funding models and it’s not simply about wanting free 
education 

 PS questioned whether students were really concerned over debt levels as 
the student funding package allows students to borrow money and so this isn’t 
really a barrier. 

 RM explained that research showed that those form lower income 
backgrounds were more debt adverse and therefore she felt that rising costs 
on education was creating a barrier for a large section of the country.  

 YB questioned the need for this to be policy as it is clear that a students’ 
union would support free education/ fee reductions and that it’s simply 
supporting a campaign around this as opposed to creating policy. 

 RM responded to say she felt it was important to it became policy of the SU 
so that we can show support to the campaign and assign resource to this on 
the basis that we have been mandated to do so by this committee. 

 AR outlined he felt it was an important campaign and as an Exec, should be 
thinking about the impact on the wider community and not our personal 
circumstances, and also what the impact of continuing rise in education costs 
will have an future generations.  

 LBl urged everyone to think about this policy and whether in its amended 
format it not fits for our members. 

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 
8. EHSU Anti TEF Policy  

 RM presented motion as outlined in attached document noting amendments 
that had been made form the last exec committee to ensure that the policy 
would campaign for free education if this was in the best interest of EHU 
students. 

 RM outlined that now TEF has been released may concerns were over the 
matrix that are going to be used to measure teaching excellence and also the 
link to the rise in tuition fees. 

 RM explained that those institutions that were deemed to be a ‘high level’ TEF 
institution would be able to charge higher tuition fees and it is likely that this 
will be linked to inflation  

 SR asked what the metrics are likely to be 

 RM confirmed the proposal is for these to be linked to graduate employment, 
NSS results and graduate earnings which she did not feel were good 
measures of teaching excellence. 

 SR clarified that if the SU were to adopt this policy the communication around 
this would need to be really clear as we need to make sure students know 
that we do not oppose teaching excellence, in fact we very much support this, 
but we do oppose the framework that the TEF will adopt as we don’t feel this 



does fairly measure teaching excellence, and we also oppose the link to a rise 
in tuition fees.  

 SR outlined that now the TEF had been released he felt this policy was strong 
and feels it should be something that the SU look to support, in his opinion. 

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 
9. EHSU Environmental Policy  

 RM presented motion as outlined in attached document and also clarified that 
a policy was also existing it was just this had never been voted on and so this 
was the reason it had been brought to Exec.  

 
10. EHSU External Speakers Policy  

 RM presented motion as outlined in attached document 

 PS asked for clarification on who would be covered under this policy and 
whether this would restrict people airing their opinions on a certain subject. 

 RM clarified this is about vetting external speakers to safeguard our 
members and that it gives us an opportunity to manage risk for any 
speakers we feel may be controversial. It is not about stopping speakers 
coming but managing that risk and protecting our students from hate 
speech. 

 SR expressed a concern that he felt that to link this to no platform was 
confusing 

 RM accepted this and was willing to accept amendment to have point 4 of 
EHSU resolves removed from the motion. This was accepted.  

 LBe clarified that the University have an External Speakers policy and this 
governs us as we use their premises for our activity and therefore we shall 
be expected to follow this regardless of the outcome of this motion. Need 
to think about as an Exec whether wish to be proactive and mandate our 
own activity or simply follow the guidance laid out by the University.  

 LBl asked if there were any further questions, no questions were asked, 
point finished 

 
11. EHSU No Platform Policy  

 RM presented motion as outlined in attached document 

 RM explained that this followed a lot of the same argument presented 
around external speakers policy 

 RM pushed the need for this policy to be flexible so that it can be keep to 
up to date. 

 RM again clarified that this is to safeguard our students against racist and 
fascist views 

 LBl asked if there were any further questions, no questions were asked, 
point finished 

 
12.EHSU Closing BME Attainment Gap – Good Degrees for BME 

 SR presented motion as outlined in attached document 

 YB asked what actions the SU would take to tackle this if the policy 
passed. 

 SR clarified that this was not set in stone but the West Midlands project 
has been published, as mentioned in the motion, and this would be used 
as a starting point to see what work other SUs have done in relation to 

this area. 



 SR did also talk about the odd feature at EHSU that whilst BME students 

are 16.2% less likely to achieve a good degree at EHU they do claim to be 
more satisfied through the NSS results which is not something that is 

commonly seen nationwide. 
 AR asked if anyone had any theories as to why BME attainment was low in 

comparison to that of non BME students. 

 SR felt this could be due to a number of reasons but there is a piece of 
research that has been done around the fact that our curriculum is very 

‘white’ and this may have an impact 
 SR also felt things like anonymous marking etc. might help reduce this 

gap.  

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 
13.Provision for Kosher and Halal food choices – Inclusivity branches to food! 

 SR presented motion as outlined in attached document 
 Amendment was suggested as EHSU notes point 5 falls under ‘believes’ 

SR accepted amendment – This was accepted 

 LBl talked about vegan/ veggie options and whether these should also be 
included.  

 It was felt that this could be debated separately 

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 
14.EHSU Preventing Prevent – Students Not Suspects 

 JC presented motion as outlined in attached document 
 SR clarified that Prevent is a legal requirement for the University and they 

are legislated to implement this 
 SR clarified that EHSU do support EHU’s implantation of prevent as they 

are including this as part of their safeguarding model which appears to be 
the most sensible option 

 SR clarified the motion is about prevent as an agenda and not the 

Universities implementation of this. 
 SR urged people to do research before making a decision on prevent, as 

it’s important to form a view based on opinion and not just agree that it is 
good or bad based on what the media/ NUS are portraying  

 LBl asked if there were any further questions, no questions were asked, point 
finished 

 

15.Provision for Introducing African food/Caribbean food choices to the menu 

 JC presented motion as outlined in attached document 

 Amendment was suggested as EHSU notes point 3 falls under ‘believes’ JC 

accepted amendment – This was accepted 

 JC clarified this was based on feedback from students in ACS (African & 

Caribbean Society) 

 LBl felt it was great that a motion had been submitted from direct 

feedback from students and it was nice to see they were being consulted. 

 LBl asked if there were any further questions, no questions were asked, 

point finished 

 

16.EHSU Consent Policy  

 LBl presented motion as outlined in attached document 



 RM praised LBl for work that gone into this campaign in the year as she 

felt it was very successful and really important to the SU. 

 LBl asked if there were any further questions, no questions were asked, 

point finished 

 
Section D – Accountability Reporting 

 
17. SU President 

 SR presented report as outlined in attached document  
 

18. SU VP Welfare  

 LBl presented report as outlined in attached document. 
 

19. SU VP Activities  

 PS presented report as outlined in attached document  

 PS asked people’s opinions on initiations and whether work should be done 
around this.  

 RM stated she felt they were a problem and would limit peoples engagement 

 YB stated he felt zero tolerance would be a bad approach as it would be 
impossible to police 

 LBl stated she felt that the SU should concentrate on educating students 
about safe practices etc. and not simply take a zero tolerance approach 

 PS advised he would bring a further update on work around this to the next 
meeting.  

 SR raised concerns over sports forums as he felt these had not had any 
attendees due to lack of organisation. 

 PS responded to say he felt that this was not the case as they had 
communicated to all sports teams the time, they had been done in the 
evening so not to clash with lectures and that he felt it was down to the fact 
they had no issues to raise 

 SR raised concerns over lack of planning for summer ball as this had not 
started yet 

 PS noted this point and confirmed this would be starting in the New Year. 
 

20. SU VP Academic Representation 

 RM presented report as outlined in attached document  

 LBl congratulated RM on her success with the course rep system. 
 

Section E – Closing Matters  
 
21. AOB 
Update on work around President Role 

 SR stated he would be taking a report to trustee where the recommendations 
would be: 

 Black Students Officer to be replaced with BME Officer  

 Vice President to be replaced with Officer – ie Welfare Officer  

 Suggest that a referendum takes place which will ask the question – Should 
the Role of President be replaced with an Equality & Diversity Officer? 

 
 



Opinion on Names for SU outreach project 

 What would work best… 

 SU Roadshow  

 Sabbs on Tour  

 SU on Tour  

 Officer Roadshow  

 Most people felt that SU on Tour was the best option 
 
Elections Update  

 Dates have been finalised 

 AMM will take place just before and will launch elections  

 Meetings will take place weekly between now and start of elections and part 
time officers will be invited into these after the New Year  

 
22. Date of Next Meeting: Date TBC  

 
 
 
 

 
 

 
 


